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Prisen smew QH&HGD QTNmUIS
CohHE&(H&aHe|WD. QLMANCLWITSSILIL L
QUmELGGed CHTTMID. QHHH HendHlev 2 eren
@ emeuLiLiGemnen HleMs C&FUIEUGHE CLH6VLD, Google
Translate @6OL (LPSSHHL BRIGeT QIHEGLD 6U6DIY
Slhg COMHUTEL QOTHS 6UMELS S NS MG U|LD
PR yejerv GQ&uiul (LplgujLb.

Google Translate 100% &|6VEOILILDITEIG] SI6L6V
6TEOTLEMG LD, FL_LIf SIIT6TT & & 6160 &611l60T
levedlwlnmest QLOMANCUWITILSE Slemg HLOL
(WPIQUITG| 6T6OTLIENG LD Hlenesraled Cl&TelT(grh Mhiel.
Ahs oeUTIGHL LISIEL HenL &&MGH &&860Mes
Lp&&Femnen gJHMeUS 2 hSErHES DNBHSHTED, BHhiGel
OLWGHHMDGF QF6Tm CHIlGWITS o Ce0rgeneo
CQUMIEIG FIMHEHH 6LV 0300 123 1100 6T63TM
6T600T6MNED Acas CIQMELLIENEVENEN JIMLN&SHELD.
@FCaemeum SHRGET (&L Gleueall euemi,
&Menew 8 L6TNUNed(HhG LOMEMEL 6 LDGTUT 6U6MI
Brisen GQumeord, Q&led steLeLM QLOMLAGETEILD
2 MISEHHG 2561 HMLHGL. ¢ 2@l m(HLD
QUEMILILLD OMID HCeOMF6menT 6MLOLLIMKIG 6 60T
UL iquied &G QamE&sLIUL Berengl, shHhOShs
EOLOWIMRIGET QLMAGQUWITILE C&Fenelsenern
QULDHIGH6TTME 6T60TMH HHEUNID 6L
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AL QUDHMIETETS. 2 RIGET 2 6Teah) MLOWILD
QumHCUWITLILE CFmeUsHmaT QILDMISATEVEMED
6T60TMIMEL, 2 MIGEHSHSTSH CMACOUIITUIUSNEG 62(h
HeuTLIeN) 316L6V& GG 2 MILTETm] LIPS S|
QbHSML NG LDFILPEFS.

GeUmEL 2_[fl6MLD&6IT WIT6mIEU?

OSEHWIL CUITHEL (UK), 2 MIG6T GeUemevemUIL
LUMGHISTUILSMSTE FLL RIS HJFMRISHSSTEL

2 (HeUTEHSLILIL (Hererest. @emen &L L[ Slulmeot
Geusmev ?LIﬂGO')LD&SG?T (statutory employment rights) 6T60T
SMLPSHSHLIL(HE6TM6T. BRIGET WMTHSHSTSH Cerusnev
QEWHDTSCOTT S6UTSHET, 2 MIGET eLILIHE & H6oT
SI6VEVG| 2 L 6TLIG SHmSBUNGTT (1 LIGSILITS

2 MISEHHG Fa(hGeormer 2 [flennsen SieM&Hs
Geuetor(hLd. @emeu eLiLIHG Geusmew 2 [flemLnsern
(contractual employment rights) 6T60T
SIS LILI(H & 60TM6IT.

BT6oT GeuemeL 2_[flemLD&emerLl
QUMK EHCM6OTT?
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MSEWL GUITHEL(UK) LestNyflujd SiemesTeu(HLD &lev
Geusmev 2 Mlenwsenetll QUHMHEHMMTSHET. HrigHen
STRIG(BHGI UIHHMTSH6ET 16L6VG| 6T60T60T CEUEM6V
QEFWIS TS 6T6TLGHI (PSS UILDELEV.

Brisen CQUOMIETET 62LILHG 2 [fléNLD&ET 2 Mis6I
@UUHSHHL 6TLPHLILL I (S Geresor(HLd
(ERUUBSLD 6601 6p60TM) GUMLIq(BHSTEL). Hrisel
QummueTter LI Hluimest 2_[flemLngeriledt
6TEUI600N&H6ME 2 _MIGET Geuemev [Hlémev (employment
status) 61601 SIMLPEHSLILH 6D €R6TMME
FMHHGSHDE. Q& HhseT GCeuemev GFILLD
BL(BL 60T QFUISHSOSHTEIL. 2 L 60TLIG.H6ME {6L6VE)
@UUHS 6Ums cpeuld FImeN&sLLGHME).

616018 Glq6UT6Y HEm6L SHITEUILONG 6T60THE
Geuemev 2_flemLn&ern @QeLemev 6T65TM)I [HIT60T
&eUemeLLILIH &G 60T

9 MIGET Glgeurey Henev 2 MIGeT GeUenev
2 flem&enal LUTHESEEa G LD.

2 RGET GlgauTe| Bme @GNS 2 HsEHEES
S GeorFenen GCHEMAULILILL M6V, BHTRIGENT 62(1h
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https://www.london.gov.uk/what-we-do/eu-londoners-hub/advice-and-support-services
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2a1_M(RLD QUEMILIL H6mGU|LD, Glg.6Ue] LDMHMILD
S, CeLMF6M6TT MLOUIRISHET 60T LIL 1 UIEDI6VU|LD
9 _(IHeUTSHEUN(HSHCMITLD.

Frisen B Qeveom QuUITGIHHem! (no recourse to
public funds) (NRPF) GQUDMI(BHSMEL WOHMID BHHlulsHead
LOHMID el (heausd ysremel Hhger Cum
Geuevorig UN(HHSMEL, _NRPF_GIBHL GleMT& & (hex
SIJFMRISSEHLLO(BHG BRIs6T sT6men 2 Hall GUM
WG ULD 6T60TLIENS &FHUMTES 2 §6UHME).

PhIGeT QCIMIINW ¢6TMIUISEV) GIqLO&E6TTS
QGhg Ng&eiIL @UUBSSSHGU NING B&SUWIL
Cuir&eL(UK) SRIGUNBLLISUTTS @(HHST6L,
GLOWlIfl6sT EU Londoners Hub-§3L1 LIM6M6UUIL 6)LD.

616018 Geuemev Hlemev eTeoT6uT?

CLP6OTM)| QUEMSBILITEST (LPSHEIL Couemev
151636V S6TTITEL6TT:

1. L6sNWImen] (Employee)

2. Qgmpleomen (Worker)


https://www.london.gov.uk/what-we-do/eu-londoners-hub/advice-and-support-services
https://www.london.gov.uk/what-we-do/eu-londoners-hub/advice-and-support-services
https://migrantfamilies.nrpfnetwork.org.uk/
https://www.london.gov.uk/what-we-do/eu-londoners-hub
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3. &WQSMH6L CFUILAI]J (Self-employed)

2 MIG6T Geuemev HEmEV 6T6OT68T 6TEITLIENS S
eI Mleug| s D SIS @\(HSHSHEVMD -
SL60TT6L BRIGET 6T6oT60 2 [fl6mLDSH6meNLI
QUIOM(HSENTSHET 6T60TLIENG BHRIS6N

LB &ISCsmerTen Ceucin(GCIL6TMITED g S
Q5 Hh&ISH60&MeTaIg & (LPSSIILDTGLD.

Trades Union Congress (TUC) @)\60)6001LLIG, 6115 &Hl6L
2 IS Causmev MHlemevsnil HRIGET
SLL AL eomd. 15 13 CleusuGeum)
QTLHISEaNeL Henl SHMI).

2 MIG6T Geuemev MHemevemulud, BHmIGET 6TeoT6or
2 _flemw&ementl QUMMI(HEENT&e

6TETLIEMG WD S6BoTL Ml 2 MG EHHES 2-&6UWork
Rights Centre6@(h, &(HalemLl QUOHMI(HSHME.

6T60TG] 2 [fléMLD&G6IT LITE0I6N?

QeucuGeum Geusmev 2 fleminget LML
Henmul LILIEDIETET &&H6UELSHEMET BHITIRISET
@TMTSS SHILguNHSEHCOHMD HH6D
SLPU([HEUEITEILD SIL hIGLD:
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https://www.tuc.org.uk/employment-status-and-rights
http://www.workrightscentre.org/your-work-rights/determine-your-status
http://www.workrightscentre.org/your-work-rights/determine-your-status
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o &LOLOMS BHLGHULUBGHL - UTGUTE
(discrimination)LDﬁ)Q_lLb
g)_lmug_l'&)g)d)(harassment), SIS emernn
16261M &6 & ITETITTLIELITE (615 & SHIT60T
(whistleblowers) LIT&|&TLIL,
QsMAMERSES L CFIeUHDST6 2 [fl6mLD,
HENEST Silq.6MLDGHGHEIILD (modern slavery)

o BRIG6T 2 MIG6T GeusmnevsmUL
QL&GLCUTE 2 RSEHHSG 2 66T
2 flem&e - WDend 2aHluid, Hlwmuwnmm
CeusmevH855 560 (hbh&I (unfair dismissal)
UT&ISMTLL, SINLILS STeLMmIG6T LOMHMILD
oarlLILD, TUPE (QUITMILIGLIML]
LEmNLOMMISH6L (GCeuemevLl LIMGHISITLILY)
(Transfer of Undertakings (Protection of
Employment)).

« FLDUETD WMMID spuliepdluid - CHHWw
GODHSLLF 2aGLID OHMID QUTLDEHNS
saiFlUILD, 2 MIG6T FLDLI6NSS601(hHG)
FLLNGCTS Liq&SHMIGET (unlawful
deductions), 6UMSLILI(KGSHLILIL L 2a1GUIE
gl;@&néﬂ (itemised payslips), L6oonuIL
eI, SIUILD (workplace pension)
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« GEURST LOHMID CUMGCHTTEEhSSTeo
2 flemgem - W&SUIGCUM NELUY LOHMID
oaFlILILD, HhemGHemid aMl(BLiL LMHMILD
oarFlUID, USHJUULL ShenGemnn eN(hLiy
(shared parental leave) LOMMILD 26TUILD,
$5C05(RUY eN@GLUY WwOHMID 2ardHuib

« Gouemev GHIMIGET OOMID [HILIhH S E0r6sT &6l
- epl16) @6l Ceuemenell, 2 L 60H6VLD
LOMID UTHISTLL, Qenge|enL Ul
GCeuemevenid CaM(HeUSMSTET 2 [fl6mLd
(right to request flexible working), G666V
GBJRIGeN

« Geauemeounlev epulle)] 61(H&H&H6L - LO(HGGI6
aN(PULY WOMID 2a&HIUID, QIHLMTHSH]
(LY Si6Levg all(h(PemMm 2EMSGIILILD,
SIEUTFJHITVMISEHSHSHTET 6pll6)| GHILD (time
off for emergencies)

Geuemeoulled Q&G €(Ih
LNJ&&Fen6sT6mUI [HIT6ST 6TLILILG. 6D GLITENT
Geuevor(hLD?
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2 MISEHSHG Gousmeoulled ¢ LNJE&6n 601
QBHETL, BRsEMTECE Seng (LW
Q&G F76S HRGT QFILISTalq W Henmul
QeQUWIRIGET @\(H&&l6tTment. Hige
QEWIWISTFalqUl v QNQWIRIGET &(h6MLOUITET
GBIy eUILDLBEM6ENS C&T6uvTlg (& &6VITLD,
6T6TGeu BRIGET ellenreurss Q&WweOLL
Geueturig UWIg| (PSSHIILD.

GeusmevuNeL 2 MIGELSHEG 26116

& FemenHenend enSUITEH6UHMNG HRIS6I
61(H58 Geu6tuTig Ul L 6l 5601556061
umMICitizens Advice HRIGET 6UMEVS & 61H 6L
Hlev HiMHG CUITE60)6018 66T

uSH el (Rereresi].

Geuemeoullev eJMmUBLD (1 LNTEF&F60)63T6MIS
soswmer 2 gail CumeugsmaTer &E Hmhs
QNG epeTm) CHTLHME HISHSHH 6L

2 MIUNeIIT&HE CEJeuUG G,  QUTGHIEUTS
FRISRIGET BRIGeT CEFTeUSHMEG (L6

2 hGE&HS HEHLPHS ¢(h LNJEFmessH&

2 56U (PIGWIMTE|. 2 RIGELSHSHTE & iflWimest
Q&MAMEFRISSHM&HE SHUUIL MNUIQLD.



https://www.citizensadvice.org.uk/work/problems-at-work/dealing-with-a-problem-at-work/
https://www.citizensadvice.org.uk/work/problems-at-work/dealing-with-a-problem-at-work/
https://www.citizensadvice.org.uk/work/problems-at-work/dealing-with-a-problem-at-work/
https://www.tuc.org.uk/about-unions/find-union-you
https://www.tuc.org.uk/about-unions/find-union-you

MAYOR OF LONDON

@, UNj&generenl &umg BmisGen
OSWITEHUSDNES &GS

Q&METuTIq (HH&TEL, BRIGET Fa(hHeL 2 Ga
QUMIUFSMHE& MMl QL RIGET @\ ([HSHEH6oTM60T.

2 5N&5ME HRIGET WITEDIUITEUS)
QHMLTUCSTETUSME (LPEIT6UTI], 2_hIGENTITED
WIGHE SHOTEUSE SHSHGLOMET & 56260 SH6M6TH
SWMINS m6USHE([HHS Cer6wllg LIS
(WPSHHWIDMGLD. FTHHWID QHBHSHTL, QH&HS
HSHEULGHMET HFFL (B 2 MHIG6T MSHUT6L
MEUSHGEHTETEUG| LILIHISTTHTSH @) (HSGSLD.
9 RIG6T 2 6TeanI] HILBHHL HRIG6T Qens &
QEFWIW (LplgUjLd. eoTel(HLIEMEU 2 6iTaTlL L
QIeQUIRIGET 2 RSEHSHGSH CHEmeULILIL 6OMLD:

o BrugeT e1JC&mstu(h6ren LI &emnest
umiw e sLD

o PRI SigmiLeNs gleTen
LIM@&UT(B (discrimination) LOMMILD
BISTLUMIS &6 LM elifleumss
&mevalfleng
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o 2 MIGET Gouemev 6LILIHG S & 60T 62 (1
B&H6L (QILILIG. 26T Q(BHST6V)

. FUUSHW cafli s & H e
€60TMNI60T HGH6EL (2_MIGHTLLD 3{6M6
QGHBTeL)

¢ 2 MIGELHGLD 2 M&EHEHE
gmUL Beren L& 6m60TLL|L 60T
Q&ML JL6ML I 2 MHIG6T
wWaeoraN&E@GL QenL Gl HsLDhS
&lg.5L CUTHEGTHFH LEVG)
LDI6OTE3TEh TV QG ITL[JLISHEMNEIT [HG60

o Lp&gemeot LMM FLOUMBSLILIL L
2 MIGET (P&evme|L 60T BHhisel
CLMOSTEHIIL. 2 6mJUITL 6L S6ITI60T
eX6UI RIS 6T

Geusmev 2 [flemnet LMMIL CILITE|6T6oT
o GevmgemneuremiL! HTeot 6TRIGE GILM

(LPlg ujLd?

Q&MemeLCLSE eUMUNeLNS I6L6VG)| LDI6DTEDT(Eh & 6L
QUMuIleL TS
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« Geusmev 2 flennser UMM LHIGeYLD

QIUITIEUTEST & &HEUELEHEMEN [HIRIG6T
Qum eN(pHLDLN6ETTEL 0300 123 1100
6T60T() 6T6VOT6UTTIEL Acas

QM eLLIEELENSTT [HMIGH6N

QML UG STETeTeVTD. @6ns
SRS (&L Gleuererll euemr,
&Menev 8 L6NUNed(HHG LDTMeEL
6 LDGUUT 6UEDI] HRIGET SI6TD)I&
Wlgujd, GCoewitb @ HleL sTev6LIT
QTSN 2 M&EHHG 2l
HeML GHGLD. 2 MG EHHG
QENSHMeT Si6L6VG CLFG
&oOUTE QEhSTed Briser
SI6UTSHEHEML_ LI Text Relay
G&emeuemiLl 18001 0300 123 1100
6T60T(D  6T6UOT6UUTIEV  LIUL6OTLI(H & & 6VITLD.
2 RIGET (LP&6VIeriliL 65T

2 MISEHSHG JMHUL (herern
Ny&gemenenild SIUUHMEGLD
SIEUTEET 2 MG EH5E

2 §6USHFa(HD. Q&I G HHUlervGLD
sTeoTLIL(h &M G).
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Brigen LmmHmI&SHmeTeiims
QmH&E 2 MG Gealemev

2 flemw&en UMM HhiGerT

S Georgenen CUM 6X(HLDLI6ETIITEL,
Disability Law Service (DLS) -83 0207 791
9800 6T6OTM 6T6TOTEULTIEL [BIRIG6NT
QML JLCSHTETETEVND {606V
advice@dls.org.uk-&(& LDI60T60T(6H & 6L
SIWILILIGOITLD.

Working Families 6T60TLI&)|
QUMCMITTSEMh &GLD
uUgmAUTaTiSErSGWD Qeveus
S, CeLMFem6TT QULPMIGH M €2(1h
CHEW SMESHLL6meT Y GLD.
Fo.(hHEL &&H6LUELGHEM6I
SMHGISCSTeTe [BhigelT
SIUTHERHENL_ LI QUMEVSH G 6NGHNGLI
LI 6UUTIL_6VITLD,
advice@workingfamilies.org.uk 6T65T[D
SIS ERENL U Qeveus
2_GlMLOWISHIHSG LDI6T6T(EhE 6L
SlsYILILEVMD (Bh& Geuemev
BHTL&EHSHG6T LSlevailliLieng
SI6UTS6T GHTHSLONES



mailto:advice@dls.org.uk
https://www.workingfamilies.org.uk/
https://www.workingfamilies.org.uk/
https://www.workingfamilies.org.uk/
mailto:advice@workingfamilies.org.uk
mailto:advice@workingfamilies.org.uk
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Q& MEsuTLq. (F SHMTTSHET) HELEVG)
0300 012 0312 6T60TD 6T6VOTGHTNEL
SIEMLPESHEVMD (HMHEFLUILD SHRIG6IT
LOIMEMEV 3 LDGUUT (LP&6L 5 LO6TYN
QImIUNGILD, CF6UaUMI DMHMILD
QMM SELDMLOGaTL LNMLISHEL 12
LD6UTN (LP&6L 2 LUl eemUTQYILD
Q&weLLIHGHMG))

o BrseT QHMAMEMRIS (Trade Union)

2 MIUTNGTITTES @ (HHSTEL
Geongemnent QUMIUGDES Hhiger
SleUTsemen GhilqUlTss

Q&ML JLUGSTeTaT (LPlg.U|LD

@@ GOUILL Ny§gemer,
2_SITJ600TLOITS discrimination ur@&GuUr(,
SIG QHTLTUTE 6U6LVIHIF60T
Q&MeMmeLCLIE 316L6VLE)
LDI6OTEBTEh FEL S, B T6Y&F
Gaemeusemen BriGeT CQum
l(BLOLN6oTTEL, SIHGL LTTEFem6st
Q&MLysoL W LNFleNed &M Teot
@) 6m6BBTLIL| S 61T
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QanEH&sLUL (hetaTang EGLp
BRIG6T SHIT6TIT6LITLD.

Gl o4, Geomgem e

UGSHCHISH Q& MNeomejeHenesr 2 [flenLnsei
Ui 2 e QUM BRIGET WITemIL LMT&HS
Geuetor(hLd 6T60TLIENS S S6HorL MLl 2 IS (EHSHS
26U _QeveuurL_6vfleL 2 et 94, CeVITgsm6ur
EOLOWIMIGN6TS ST (RLD HeVUHITLIL LD
660160 [HITRIGEIT

9_(HeUTSGEUN(HSHCMMLD. eummMledT
QNeUNRIGHENENT 6(Th LIL1gUIENGVILD  [HTHISEN
SIS ([HSHCOMD. SfeursHeney Lev Guiy
Q&MemeLCLE euMUTLTS SI6L6VG| LDI6OT6UT(Eh & 6L
aumuileons GCFameUs6T UPMRISUN(HSS DTS,
LOMID Lew Gui COMAQUWITLILE
CEFmMUGEMETILILD QULDRIGIUI (I SHEHMITTSH6T.

2 MIGET 2 6MeanlJ 6mLOWID QmMACLWITULE
Caemeauseamean aULPMIGAIELEMED 6T6ITMITEL,

2 hGE@E&HSHTS QMPCLWITUIUSDG ([
HEUIILIENT S16V6VG| G(HLDU 2 MILILT6eTemiy
PrisGer SiempsdGl eUbhSHTEL HGQID &HLDES.
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https://maps.london.gov.uk/employment-rights-advice
https://maps.london.gov.uk/employment-rights-advice
https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/find-advice-centre-near-you
https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/find-advice-centre-near-you
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§ev QL MIGeTeL LNeoTeu(HD 2 GeN&er
L (HGWL 2 RSELSHGHS H6OL HSH6VMLD
sT60TLIENG HlemeraNleL Cl&meTenGev6suniq.uig)
(PSSIILDMG LD:

o QUTE HCELTFMET 3I6L6VE] Lilg.EUMRIGEN
U T$8 @Q&geL Gumestm GmILNL L
QO IMIG6T

. PRGN SUTSEHES QB (HSSLONS
UHGHHML 6LEVG CouemeL CIFIIGHITEL
(2_.1D. BrRIseT G LMHSHTL Hulled
UG5S Gev6vurig UT(hHSHS6VMLD)

o BRIGET GOIUILL BTEHSHET SH6LEVE)
LNeoTLeLMISEMNE (BHGI 6UHS) (HIHST6L
(2_.1D. FRIGET HIP&HEG S6LEVLE LGS
QCImIUTeNedlBHS QIbEHBHSTE)

. PRGN NG S&&LIeEE
FLOUTHSSHATL6M6D 6T6ITMITED 6LV
LGOS §16&M&L GUTTT(H LTS
Q®HSTeL
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- @0 &Lbf.fﬂuucmum ugley Qe
(W &60IL BRIGET SI6UITSH6mens
Q& MTEmeLCLAUTNCL SIS &) ([HHSTEL

2 MIGET LNJEFFM6IHE 2 FHeUSHTalqll FFUleo
AL SMGS S5 Chifled QFeLUHME
(LP6TT 6TRIGET 6MLOWIMRIGOT60T LIL g L1606V
RIS eNEUJRIGSEMETS &6UMITLOED

U GCETHIL| RIS,

@eueiuTL_emeot LIGSTILfleuSMS 6J&I6xT6st

Smhe QL OTHGEUSHMEG GLOWIT 6T6oT60T
Q&S| C\SIT6TOIL. (h HH M2

Cuwy CaImhelshHé&suuLL Gumg)
@)6LEITIL6M63T (5 HIWIMUILDTEDT [HSHJLOMS
LIHMIISTS 2 miSHlwiailsglerermy, @) eor
(LSEHWILDMEST LIGSHUITS @) 6V6uorL 6vfleL
LGTTILILLD  SH6M6ETTEU(HLD 6LITS E1h60IL LI
W &evmaflilmed HeLeL (LPemmUTleL
BLSSLUUGUG 2. miF CEuiuGHmG).

@eveturL_ssfleL GlFWELLI(HLD 66U & MIS6D 61T |LD

Hmieushismear|bd Hmbhs Colmens
HTHHME (Good Work Standard) LIF6)]
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https://www.london.gov.uk/what-we-do/business-and-economy/supporting-business/what-mayors-good-work-standard
https://www.london.gov.uk/what-we-do/business-and-economy/supporting-business/what-mayors-good-work-standard
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QW mMID, Q& HUTHEHEHSTE Couemnev
Q&WILD BUFSemeT HILIMLILOTE BHL &&HIGeUMTLD
61601 SieUJSHemen 2 MIFlulaN&HsHE CF IS MmE)
sTeuTe D @ &6oTeLpeVd GLOWIY

CaeL (h&Q&men&miy.

Gaid, @eveuuiLssfle Geuemev GlFILIL|LD
SIENETEUHLD HRIGET Ceuemev 2 [flemLDS6
umMg Q& FHEHESS Ceuetar(HLD 6TEaT6YLD,
SIUCUTG| HTeoT SleUT&HeT 6TLUGCLTS| GLOTFLTS
BL&SHULGEMTISET 6T60TLIME S{6LITSHEIT6L
Q&FMLEL (LPIGU|LD 6TETMILD Si6(]
(HLYUEMM]. HeuJ&en GriemLouwlmm
(WemMUNeL BLGHSLILLL TV, HHMSTS
goMeUG CFIQSMES SUTHET 6ThIG

2 NU|D SpHTeD QUD (PIQUILD 6T6TLIG)
Qs MPeOTaI&E5HGS CSHHNGSLILIL g (1555
Geuetor(hLb 61601 GLOWIT N (HLOLSIMITI].

GI&TGITEOTTem U
LOMMILD
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MAYOR OF LONDON

CeUEmELGUITLILILY
o _[fl6mLD &6

2 HIGEHML LI CalEmeL I6L6VG] 6M(HEUMLL
Q&MGrmeTmen 6uFerOl6uTTeL
UTHSSLILIL g (HHSITEV, 2 Erh6mL LI
GeusmeveumILiL 2 [flenLnset LM

2 hIBEHSS ASHHILLS)

(WSAWLD. CeuenevHGHEF CFeL6LMDEL Q)\(IhH 55
Geu6unrig WIS(HHSTEL, 2 MG EDHML U Cersmev
GBI GMMESILL LG (HHETEL S6L6VG)
2_RIS@henL LI GCelsmevenil @QLp&d

CuHILIq (HHSTE, SihG Henevsnil Hrigern
FLOMef&s 2 hiSEHHEG 256D UMSUTIEL
CeouemevuNeL 2 MISEHENLLLI 2 [flenLSemernLl
QUM Sl M 2 Gellenwill CLm

2 MIGEHEHG 2_[l6nLD 2 6TT6Ng).

2 MIGEHEMLII GCouemevsumILL] 2 [flénLd
6T60TLIG)| 2 MIGEH6mL LI Geusmevueot
Hemevemnwis FMIHEHHSGL. 2 hISEHHG
Q&G 2 flenLngenenLl

L &I CSIT6IT (61 628 1 2Rl & EMhenL_ UL
Geusneoullsor Hemevemil HriIgeT (LpgedleL
L H&ICSTETEh6US (DSHEUILD.
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https://www.london.gov.uk/coronavirus/business-and-work-guidance-and-coronavirus-covid-19/coronavirus-and-employment-rights#acc-i-60962
https://www.london.gov.uk/coronavirus/business-and-work-guidance-and-coronavirus-covid-19/coronavirus-and-employment-rights#acc-i-60962

MAYOR OF LONDON

13 GLD 2020 SissTemMUI [HleveurLiLilg @b

S, EUGTSHH60 261611 GSHEUCLGET FISILITETTE0I6.
FBUSEI 5EHAUNIGE FHWEQFUIG HTH6oT
6UEM 6V & 61T& MG LIT(IR RIG6IT.

Geuemeoualev LMHISHTLILITS
@@pLUg LML &66M6V
2 MISEHSHS QBHSHTEL
CousmeL&&Ts Cleuaiulley GlFeL6L Geu6TTTI. UL
SL_LMULD 6JMLUL_ L mevedtm) Bk &6l

eIl 19601 HCH Geusmev Q&I Ceustor(HLd
6T60TM T LN HSINTSHME)I. HhiSer

il 19600(HHCH Cousnev QFUIISMNGSS

G5 6m6UUITETT 6T6LEVIT 2 GEATIGHEMEITULD

2 MISEHSHG Gouemnev siaflliueuy Qg
Geuegor(HLD sT6aTMILD LIFIHGHIEM THHMS).

afl_ g e0(H& Ceuemev QFILIMISMEG FTHHILILD
@6LEMEL ETEOTMITEL, - 2 GITJCHUTLOTS,
GumertmeumMIesT &L (HLOTETISHEH6L S6LEVG)
SWMilied Ceusnev QEWIHMDTHET 6T6TMITED -
Priger CeusneusGE QFeLEUMS TG
SMTENLONg 2a&H@GaN&HMGI. Hrigen Geuemnew
QW QL §He0 Fcps QenL GleveTlmils
SN LILUSMEGS HBIDSILILG 2 L LI
BRIGET LUTHSTUILTS @(@GLULMS 2 M8
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https://www.gov.uk/
https://www.gov.uk/

MAYOR OF LONDON

Q&uw GeusmevleMLILIEU] S63T6aTTeL (LPIgh
SIMEITHEMGHULD Q&I Geuetor(hLb.
HRIGATLLD Gouemev GlFUIu|LD
Qamhleomafidenan LTGHISTLLIGMESLD,
HMIGEHMLUI CoUmMEL HEMTGHEMS “Covid-19
@6vevTs LIMGISMTLILITET @)L_LDIMTE
HEGUSMELD

278 Q& MLH6L QULDHIGCEU(Th &Teut

QULNSTL (R FH6L-83 2 (I UTEHSHIL|6TT6NS).

BrseT GColmeu&aTs HMI6L6TSHSI5HSE
U(HLDLIG CHL (HSHOSTETEMLILLL T, Si60&
2 RIGEMTeL QL 1g6e0([HHCH Q&I (LPlg ULD
6T60TM)] BRIGET 2 6THS TV, IELEVE] HhIS6iT
Galeme GEILD HSHNEGE ClFeLeIIB)
UTEISTULMHMS| 6TeTM| 2 IHSTEL, VOS]
2 MG EH&HGL IJI]ITLDIﬂ&:@LD QummILIL]

@ ®LUUSTEL, 2 HIGEHML LI QULHSHSLOTEDT
CrrsHHleL Gouemev Q&I (LPIgUITE
HemeouNed Q(HHSHM6L, BRISET WIT(IHESTS
Geusmev QEFWIEMNTHCeTT eulflLLD
SIGUMHDIL CUEEUG] (LPSHHIUILD. Si6MTSH6IT

2 hIGEHEMLUI &H6UMEVEELSHE CFNNHSHS
Gouetor(HLd. HRIG6T Geusmev QFUIL|LD @L LD
LIMTGISTLILMME) 61601 Bl &HelT 2 6uuTjh& M6V,
Bri&e eTeotenr QlFUILI Geuetar(RLh eT6oTLIG) LM
TUC §lev aULNSTL (R &6L&HEmeN

2 (I UTSHSL|6ITONTS).
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https://www.gov.uk/guidance/working-safely-during-coronavirus-covid-19
https://www.gov.uk/guidance/working-safely-during-coronavirus-covid-19
https://www.tuc.org.uk/blogs/can-i-refuse-work-because-coronavirus-we-explain-your-rights
https://www.tuc.org.uk/blogs/can-i-refuse-work-because-coronavirus-we-explain-your-rights
https://www.tuc.org.uk/blogs/can-i-refuse-work-because-coronavirus-we-explain-your-rights
https://www.tuc.org.uk/blogs/can-i-refuse-work-because-coronavirus-we-explain-your-rights
https://www.tuc.org.uk/blogs/can-i-refuse-work-because-coronavirus-we-explain-your-rights

MAYOR OF LONDON

meurety AsMHmDS HENTLILBHE Hevl)
Fa(hHeLVMs &lev aILfl(LpemMEBemeaTL LeTLmM
Geueuni(BLD 6T60TM) ST

Ll H&I60 TS Sl6Tens). &l a:feLIq M 6T6sT
SIOWLLGHMGI. HF&6or umg,gjmlju_‘nmcumw
BRIse aﬁmmméﬂm QBHSTE, 3606V
686V MIKI6L 2 616 62 (I, HLI(HL 60T 6l 19.60
SRIHUN (58 Ceueuuig WIS (HHSTEV,

2 MIGEHHG GeusmevwlaMULeU] 2 MmiGenern
Ceusmeus@ eU(bLDLIG SIMLPES @IIEOTE).
JMSGMMUI 6T6L6VI FhGTLILIMISEMGYILD,

2 MIGEHSHEG CoumELIIGNLILIOU]T 2 hi&Eh5HE
sarHluid efM&g GCeustor(hLb. Hrigen
FHLHCLEVITLOEL @) (IHFHTEL 6LV

8601 RIKEL @) (IHHGTEL, 2_IhIS 6T SHE, 6T60T60T
sarHluid QUM 2 flenLn 2 6Teng) 6T6oTLIEMGLI
UMW eTDAPML LI QULAISTL (h &6mevL

LI (I IR &61T.

Err’:wse’rr &(HeYMMeUTTS Q\(HHSTGCeLIT, 70
euu_lg,w,@ Gmmuu_snnrr&, A wbHeTGeLIT
ILeLG| FOHFIUE FLLSHELD 2
2WMETUPDHOUITES SHHULGLD SSTST]
mmsuu_‘m;u 2 _61ENM6UITS @@Lr,g,rrceurr

2 MIGM6T GCoUeMeLEH@ eU(HLOLIG 2 MISEHSS
Geusmevwiafuueuy Muimuwmm (LPenmuiled
QUDLMISS WPWHESSTE, i)

gL eNCyngLomnest UM@GL(HSHSHISH60TES
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https://www.nhs.uk/conditions/coronavirus-covid-19/advice-for-people-at-high-risk/
https://www.nhs.uk/conditions/coronavirus-covid-19/advice-for-people-at-high-risk/
https://www.london.gov.uk/coronavirus/business-and-work-guidance-and-coronavirus-covid-19/coronavirus-and-employment-rights#Stub-269283
https://www.london.gov.uk/coronavirus/business-and-work-guidance-and-coronavirus-covid-19/coronavirus-and-employment-rights#Stub-269283
https://www.london.gov.uk/coronavirus/business-and-work-guidance-and-coronavirus-covid-19/coronavirus-and-employment-rights#Stub-269283
https://www.london.gov.uk/coronavirus/business-and-work-guidance-and-coronavirus-covid-19/coronavirus-and-employment-rights#Stub-269283
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&(HGLILIL 6VIMLD. ACAS-6L @\&| UMMIU! Hev
QULOISTL (B &H6L &6 2_eTTerenl.

Geuemev QFIILD QL GH6L gFHMeUT SHeum)
BLHGHT6L, 2 GMJ6UOILONSG, BHiG6T GCouenov
Q&WIWD @L LD UTGISTULDMSTE QN (HHSHT6V,
SIGILMHM 2 MISEFSHE CousnevwlaflliLeuflLb
9I6L6V G| MM QUITMILILITE 62 (Ih6UFIL LD
BhI&6T G&meLev Cereurig Ul (H&&H6e0MD. @&
afleoLCenmuiimi (615801568 6260
6T(LPLILIFHEL) 6T60T SHDOSSLILBEMGI. Hiruseit
Aengg QFIHTEL, 2 MIG6NT (LP&ever

2 _mIGemen Humuwmm (Wenmuiled
BL§&H&HFaL_TH SL6LH CoumevF&HaLD
QIS Fal TG HELELE 2 MiG6T LB
GO &WGHHE Fal 1G] 61EE[5HNG 62601
T1(LPLILGIM(HS ST (&L LIGermTauTerv)
LIT&SMLIL UMMIL 6TLDE)| QULASTL (R &HELEEMeNLI
UIMT& 561 LD

2 _hRIGET (LPGH6VMaT 2_hISH6merns
SIETLMISHCUIT 9I6L6V G| FHFMISHCUIT

2 hIGEMENS SLLMUIILGSS

(WP WLITE). SUTSHELEHSHTE HhiG6T Geuemev
QEww eN(,HWLUTEINL L TEL, 2_hI&en 6
SleUJE6T QeueMGuimenNL. Geueior(BLD.

@ &I5T60T [HE6IT Silq 6MLDGGHI6ULD 6T60T

D ESLILGHMSI. Heisor oliq enLngGlalld
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https://www.acas.org.uk/coronavirus/vulnerable-people-and-high-risk
https://www.acas.org.uk/coronavirus/vulnerable-people-and-high-risk
https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/being-treated-fairly-and-equally#acc-i-57300
https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/being-treated-fairly-and-equally#acc-i-57300
https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/being-treated-fairly-and-equally#acc-i-57300
https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/being-treated-fairly-and-equally#acc-i-57300
https://www.gov.uk/government/publications/coronavirus-covid-19-support-for-victims-of-modern-slavery/coronavirus-covid-19-support-for-victims-of-modern-slavery
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LMHMILD QSTCITETTEnaUrery LimmMiul

QULAISTL (RFHMEL IT& SleNGlereng.

2 hGEEHEG GeusmevieiiLeu(bL 6T CFHE)
D @(p el (B S16LeLGI LPMLDFILILL

LIGETIWITONTS Bri&en @) (bbh&meL

2 MIGEHSHHTEN 2, CeomgFemeTud @) &Hlev

SILRI@GLD. HHI&6N M6 9ilq 600G &|61SHNG

LG HTEL BRISHET 6T60T60T GIFUILLI

Geuetor(RLD 6T6dTLIG| LMMILI 6TLD(LP6ML_LLI

QILNISTL (R &HMEVLI LITTSHSHELD

Q&TCITeTTeneUFaV
SITJ6U0ILONS [HIRIG6IT
GeuemevuNedl(HHG)
CHIHms 61(h&HHGS&TeTen
G 62600TLq. ULIE) (5 [H S IT6VL

BmI&el i HLOCLELTHI(HLILIBTED, L)
&G&LheLELITH @@G)J@I_GUT g)rrﬂéﬂuj]([r,a:&
Geuetuniq W (B LILIGTEL, MHMID el 1q.601([HHE)
2 _mIGETTEL Geuemev GlFuIwl

(LIg WITSH(BHSHTEL, AHTH TV Gilll-
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https://www.gov.uk/government/publications/coronavirus-covid-19-support-for-victims-of-modern-slavery/coronavirus-covid-19-support-for-victims-of-modern-slavery
https://www.gov.uk/government/publications/coronavirus-covid-19-support-for-victims-of-modern-slavery/coronavirus-covid-19-support-for-victims-of-modern-slavery
https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/being-treated-fairly-and-equally
https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/being-treated-fairly-and-equally
https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/being-treated-fairly-and-equally
https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/being-treated-fairly-and-equally
https://www.nhs.uk/conditions/coronavirus-covid-19/advice-for-people-at-high-risk/
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GOl IR § &G QST (e LDLIL. (H&6T
2N MI$ UL 19 (hHSTEVL GILI(K LDLITEVT6T
FLOUIMIGEN6L &i&66 2arSIGHEnd (sick pay)
BrIG6T CQUMELTLD 61681 UT& QHHONGHME).

Gi&6)60 2aGlUIGHMGLI (sick pay) QLM
6TLEVM(HSHGLD &G HUN6LEN6V. GG aT60r

a1 HUIGHMGLI (sick pay) QLM HRISHET
5(&55]ng1|sﬁﬁ&,mrr cT6oTLIEN & FHIUMTHSE)LD.

BhIseT GUITGILOMe 2ardluild QUMeN6L6m6L
6TEOTLIGHETTTEL S:&6 60T 2a1 UG 6MG (sick

pay) QUM Hhi&eT

HGSHQUDTENL LML W6l JFeL HGITig L

9 L ULL L6L6T&HM6NML QUM Bmi&ern
E6G0T60OTLILN &S @)U IGVEVITLD.

BrIg6T efellqh&eL QHHSHTEL LELG)
9I6L6V G| AFELIGMIFEL 2 6iT6T €2(Ih HLI(THL 65T
il 1960 SRIEUNHES Ceuesorig U ([HHS 6,
2 MIGEHSHGLD FH660T 2D (sick pay)
HeOL SHG60MLD. BRISE@HD 2 MG EHSHS
GeusmevwlemUuLe(HLD FLOLOEHSSIT6L,

2 MIGEHHG GeuemevwlaMULe] 2 MhiGenern
‘94,607 ~.LITGCELM-a1I6L M6US S
QaTGrmermeneugery Couamen &&&emelLiLS
QLLQQW (Coronavirus Job Retention Scheme)
QULHILITS

sa1 HILILDEMESH6VMLD. QHTCITETITEMEUTOV
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https://www.nhs.uk/conditions/coronavirus-covid-19/advice-for-people-at-high-risk/
https://www.nhs.uk/conditions/coronavirus-covid-19/advice-for-people-at-high-risk/
https://www.citizensadvice.org.uk/work/rights-at-work/sick-pay/check-if-youre-entitled-to-sick-pay/
https://www.citizensadvice.org.uk/work/rights-at-work/sick-pay/check-if-youre-entitled-to-sick-pay/
https://www.citizensadvice.org.uk/work/rights-at-work/sick-pay/check-if-youre-entitled-to-sick-pay/
https://www.gov.uk/government/publications/guidance-to-employers-and-businesses-about-covid-19/covid-19-guidance-for-employees#claiming-benefits
https://www.gov.uk/government/publications/guidance-to-employers-and-businesses-about-covid-19/covid-19-guidance-for-employees#claiming-benefits
https://www.gov.uk/guidance/check-if-you-could-be-covered-by-the-coronavirus-job-retention-scheme
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GCouemnev §&HemaILIL S L &HMG (Coronavirus
Job_Retention Scheme) hhIGeT &@&HOLM ST
61601& &HUMTSHS6LLD. 2 IS EHSES
GeusmevweMuLeuflL LD @ UMM Bhisei
&6V HGIEMJIITL 6VMLD. Q&HTCHTEITEm 6TV
Geusmev HH&emelLlL SIL_L LD (Coronavirus Job
Retention Scheme) 6M(IHLD HEGLITT 2020 (LPlg.L
HeOL (LemMUTeL Q(HEGLD. FO6M6V
QmiHaumy @hss S LS

HEmL (LD6mMUTI6L Lorrmmrmam ABH5HT).
LS A &&6)6VIEG HTH 60T

UMV G ANTHNGLI LITTSHSHELD.

BrigeT &l QML QFUILIE]T 6T6ETLISTEL
G866 261 &G 60 G (sick pay) QLM [HRIGeT
SGSHCUMTENL L6, ﬁerIHSGTT SI&leor Sl
Gauemev a(h el LL ;
(Self-Employed Income Support Scheme) Q)(&j@
QumevnLD. HriseT e HmiausndSled Ceusmev
QELIHTILD &l Couemev CQFUILIQINTE
Geuemev Memev Q(HHGHML, HRIGHeT Geuenev
Qawiujd HmieueTsHed HHMHGCEHIFI

F&H 601 M;ﬂu_lg, QLI_L'D (sick pay scheme)

@ (B &HS6EVMLD. 2_MiIGEHemL U HiMI6I6sTHSHleor
SILL $H601HLD Gsaie 2agluifHeng (sick pay)
6T60166T6Y HITLHHMGS CHIMTY (LPlg ULD
6T60TLISIL S (HLILIMT(H &6 @) (5 H&H6VMLD.
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https://www.gov.uk/guidance/check-if-you-could-be-covered-by-the-coronavirus-job-retention-scheme
https://www.gov.uk/guidance/check-if-you-could-be-covered-by-the-coronavirus-job-retention-scheme
https://www.gov.uk/guidance/check-if-you-could-be-covered-by-the-coronavirus-job-retention-scheme
https://www.gov.uk/
https://www.gov.uk/
https://www.gov.uk/guidance/claim-a-grant-through-the-coronavirus-covid-19-self-employment-income-support-scheme
https://www.gov.uk/guidance/claim-a-grant-through-the-coronavirus-covid-19-self-employment-income-support-scheme
https://www.gov.uk/guidance/claim-a-grant-through-the-coronavirus-covid-19-self-employment-income-support-scheme
https://www.gov.uk/guidance/claim-a-grant-through-the-coronavirus-covid-19-self-employment-income-support-scheme
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QuTg HNHSEHESG UM @6L6m6V

(No Recourse to Public Funds) 6T63TM) L|6VLDGILILITES 6D
&Lp60I6L @\(HHSHTEL &rase)j"m 2 HGHMGLI (sick

pay) ngmgﬂgm S &6T & CeuemeL

QU(HEUM Y &TUH HIL L GH6L (Self-Employed

Income Support Scheme) LI6V 60T QLIQJG)JQ@)JLB

2 hGEESHGS S (RLUUTH gHILD

@eLemev. QLT NSH&EHHG 2 MiGEDHSHS

m@mm& @@G\)ﬂ@ﬂl;l_l'rd) (No Recourse

to Public Funds) NRPF_QIIHL_Gleum &

UMV G T HH 6L 2_MIGHELNL_LLI 2_[fl6e] LDG6IT

UMM Fa(R&H6L &SH6ULEHMET BRIGET GlLM

prigem &@haDMBHSTED, 2 MSELEES 356
31IJITU_ILD @@&5&56\)ITLD 6T€6[IJ§)I'I’6\)

SIS STEUSWILDITEOT HITJEU0TRISEFSHBTE 6T
Prget afl_mL el @ CQeuafuiied
Q&L &HIFa LT &(HUDM(HSHEGLOCLITS)

2 miGeneT HhrsGar gesNen LR &HS
Q&IT6uvTlg (HHHTEL 2_MIGERNL LI Cersm6L
QUMUILIL 2 flemLndem L

QULOISTL (R HsVIHE& CIDL_L_[J6OMlL_lg. S, FaQ60) 601
(Maternity Action) LIT(If, IR &61T.

SIJ&l6T g CeLTEFEMETTUNGITLILG. 2 HIG6m 6
PrusGear gesNenLoliL(h &S0 &My (HLILISTEL
CousmeL&GF ClFeLeL @UIELTEIIL L T6L, NHS
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http://www.nrpfnetwork.org.uk/Pages/Home.aspx
http://www.nrpfnetwork.org.uk/Pages/Home.aspx
http://www.nrpfnetwork.org.uk/Pages/Home.aspx
http://www.nrpfnetwork.org.uk/Pages/Home.aspx
https://maternityaction.org.uk/covidmaternityfaqs/
https://maternityaction.org.uk/covidmaternityfaqs/
https://111.nhs.uk/isolation-note/
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111 ), 60160606016V (1K [h & CILI(HLOLITEVITEDT
FOWMISET (b 'GeflenLoliL(hs e

GMllenL QUM (LPlgu|LD. Bri&eT
LO(hHGIUFILLD CFeLev Goveurig U1V 6wV

C&TGImeuTTenEUTery
SMI6UuILN S Hrisern
GeUemeLEmLL

QLOHS [BHSTe

Q&TCrmesITameUTery L6 UMSHSH &(h &S
LILIL|S6TT, 2 600T6USMIG6T LOMMILD 160 &L &6l
o UL fev Qg Mplebdemen cLp(hLdLIg

CaeL (&0 smeenLL(Hereneo. L6V
QuUITBeMTHTY f s Seol LU (h&
Q&ITEUvTLG. (Th HEMITTSH6IT. 2_1hiSEMh &HE
GeusmevwieMuueuflLLD 2 WIS Eh5E
SleMUUSMEG CUTSILDT6T
GeusmevuNeLELTENILL 6L, BRIGET GCeUmEVEHE
ey GEUGTITLITLD 6T60TM)| iU 2 _MRIGHEMETd
GCaL&60MLD.

PRISEHD 2 RSEHSHE GousnevwleNULe(,HLD
FLOLDHS STV, SIEUTHATTEL QUIMIS

(LI WITEBHSTEL H6LELF)
Q&TCITEITEmEUTON SHITTEUUILOTES 2 hiGE,5HE
61hg Geusmevw|Ld CQ&T(H&S QUIELTSH(HHSTEL
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https://111.nhs.uk/isolation-note/
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2 MIGEHSHEG GouemevILIeNLILIeU]
FLDLIOTLILIL_1q U 16016V (payroll) ©_RI&6D) 61T
6M6UH S (HSHEVMD. Q&I “607 ~.LIFGELT (‘on
furlough’) 6T60T

S LP&SUILGRHMEGI. QHTCHTEITEnITEN
GCouemev §S5HMAULIL HIL_L &HEHM@& (Coronavirus
Job Retention Scheme) (Hhi&6N &GHHOLM|aTT&HenT
6160 FHUMISHS6YLD.. QsTCHTeTTameurary
Geusmev g;é:BSGU)G)JULl ’H_'BI;I_LD (Coronavirus Job
Retention Scheme) 6M(HLD HEGLITT 2020 6)U6D]
HeOL (LemMUTeL Q(HEGLD. FO6m6V
Qs @hss HLLsHer

Hem L (LPemMUTIEL LOTDHMMIGET @) (hSHSHMTG).
FBUS S 88616V 5HEG N6
UMV &S MG LIMTSHSH6YLD.

Anhs CQ&TGITaTTmeUTa Geuemev

558 6meuLlL E\I'_I_Qﬂmgl"p (Coronavirus Job
Retention Scheme) 2_MRI&(EH6MLUI 2 [fleMLOSHEM6NLI
UMMl TUC-UTNL LD QULASTL (H &6V &I

2 _6ITarm6nl. 2_MIGATLLD 6J&ILD
eLILIHS LB HE(HHSHTEL, 2 GMJ6wILONG Hhiger
(5 (WHmLOUTNEL Geusmen QFWILIONTS
QLML LG & CHY e2UILIHS S S
ABHsTeL, Q&TCHTssITEmeuFay Geusmev
g,é,&:meml;lu gﬁl'_l_’&';’djm‘%@ (Coronavirus Job
Retention Scheme) [BI'FB.I&':@T g,@;f,]@ugs)j'ijam

29


https://www.gov.uk/guidance/check-if-you-could-be-covered-by-the-coronavirus-job-retention-scheme
https://www.gov.uk/guidance/check-if-you-could-be-covered-by-the-coronavirus-job-retention-scheme
https://www.gov.uk/guidance/check-if-you-could-be-covered-by-the-coronavirus-job-retention-scheme
https://www.gov.uk/guidance/check-if-you-could-be-covered-by-the-coronavirus-job-retention-scheme
https://www.gov.uk/
https://www.gov.uk/

MAYOR OF LONDON

BrigeT Geusmev QLPHEI, Q&STCHTEITEmeUrery
Gouemev H&EHemelLL S L §H6mSLD
(Coronavirus Job Retention Scheme) ﬁrf'zl&idT LI6V 63T
QUL L MEL, BRIGET 6T6oT60T Q&FUILIBOMLD
6T60TLIG| LML &6

QULOISTL (5 H6L &6 FIL_Lg F6ITONV L 6MEU6IV
(Citizens Advice) QULPMRIGSHME).

Q&MGHmeITem6UTaV SITJ6TuILOMS

2 MIGEHMLIL Causmew CHILD LV
SAGILILD (GMMEBSHLILILL TV, LOGTTT L 6062610
FJel6meny (Money Advice Service) 3I600)|&6 LD.

BrgeT &l Geuemew QEWILIINTS @) ([HHSI,
QBTCHTETTEm 6UFErY SITJ6UOTLOMS
2_RI&@henLLLI QGTLHlem 6L
ALHE([BHS TV, HhiGeT TH6HT &l Causmnev
6U(HEUMUI S HTSH SILL GE6L (Self-Employed
Income Support Scheme) Q)@@ QLIE)GU[TLD.

9 MhIGER6MLLI 6 (Heuml LM
&6UEMEVLILIL_L_IT6L, SEUSJLOMS LIGTITLD
CHemeULILIL LTV, U6viledfFeL HGITig L

o I UL L UevesTsemenll Qum Hikigen

Q1 6UIEEUILILN &S QUIVEVITLD. 2 hIGERSHE 2 G6
2 MIGEHEML LI 2 61TCT5I SH6Y60THOIL (LPLD [
5T6US SILL MG @\(1h&HSHEVMLD.
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https://www.citizensadvice.org.uk/work/coronavirus-if-your-employer-has-told-you-not-to-work/
https://www.citizensadvice.org.uk/work/coronavirus-if-your-employer-has-told-you-not-to-work/
https://www.moneyadviceservice.org.uk/en/articles/coronavirus-what-it-means-for-you#if-youre-worried-about-losing-your-job
https://www.moneyadviceservice.org.uk/en/articles/coronavirus-what-it-means-for-you#if-youre-worried-about-losing-your-job
https://www.gov.uk/guidance/claim-a-grant-through-the-coronavirus-covid-19-self-employment-income-support-scheme
https://www.gov.uk/guidance/claim-a-grant-through-the-coronavirus-covid-19-self-employment-income-support-scheme
https://www.gov.uk/guidance/claim-a-grant-through-the-coronavirus-covid-19-self-employment-income-support-scheme
https://www.gov.uk/government/publications/guidance-to-employers-and-businesses-about-covid-19/covid-19-guidance-for-employees#claiming-benefits
https://www.gov.uk/government/publications/guidance-to-employers-and-businesses-about-covid-19/covid-19-guidance-for-employees#claiming-benefits

MAYOR OF LONDON

QuTg HNHSEHESG UM @6L6m6V

(No Recourse to Public Funds) 6T63TM) LJ6VLDGILILITES 6D
HLPBmeL QbHSHTEL, HELSHFI L
2STUBEMET HhiGET GLMIQISDE (LP6T6IT]
2 MIGEH&HEG QULDISTL (H&H6eL&6I

G 6meULILIL 6VIMLD. NRPF_QIHL-GlQUMT&H6M
~CuUSL L -LimHM BRIS6T Fa(hgeL

HHEUCLEEN 61T HITEUITEVITLD.

GLHENS & Eb&CEHT
9I6LEVLG)
LOMMEUTSHEHSCHIT HRIG6N
LIDMLOHILIL 6ULDMRI&I6OTT6L
LeeN&em MMID LIMEVI Lemeilgern
CLOLLILL L &63T SITJ6u0ILONS, [Hikigei
GLOHEM & &HEM MGUIT 9I6L6VG| LDMHEMIT(H

2 meestengGuim LFmLOf&s

Geuevorig UN(BLILIGTEL, CoUmELEE Cl&F6L6V

@ WO S)(IH &&6EVITLD.

BrseT 6(h Qgmeomeing &) (b

2 hISEhSGS GLHMSS6T QBHSTL,
SIEUTHMENSE &H6L6TNHHG CBTENEHUSMHTEH
sardluihlevevmned MG CHI%Hm G
SIUTHEHHHTHE CFevaIlL. GeuemevUIOILILIEN]T
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http://www.nrpfnetwork.org.uk/Documents/coronavirus-factsheet.pdf
http://www.nrpfnetwork.org.uk/Documents/coronavirus-factsheet.pdf

MAYOR OF LONDON

2 MIGEFHGS CHTHSHS
Geuetur(hLd. @&, 21U ILDMHM QUNHCHITIT
eN(RLIL 6163 SHEMLNSHSLILI(HHME).

GLPH6D & &ML LITILDIF 58
GCeuetuTg WIS (HSHME] 6T6OTLIHETITED 2_HISHETTEL
Geusmev Q&I

(WG WITE(HHSHT6L, QASTCITEITENEUTEN
Coumev §SHHMAULIL HIL_L &HEHM@& (Coronavirus
Job Retention Scheme) ﬁlﬁ]&dﬂ

HGFHQUMEVMLD. 2 MG EH &G
GeusmevwwafiLeuilLLd Q& umml Hrisei

&6V HG6MJULITL_GVLD.

LDMHMEUTHM TS &H6L60TIS K|
QamaTELeUSMEHTH CHTHMSG 6T(Hh &GS
QBITETEE6UHMBITEV 2_MIGEH60L_ LI 2_[fl60LDSH61T
LUDOW ULASTL (R &§ELEHENET 62T &SR
~GULAIS eV -6L QUM (LPlg U|LD.

2 MISGELHG Fa(hH6L ,CeLTE6n 6T
G HemeuLILILL 6L

6V6B0TL_63T16L 2_61T6eNT GILI(T, LDLIT63T60 LOLLIT6BT

9, Ceumgen 6uT 6MLOWIRIGET CH(H5HE Chi
,Ceomgemenenil QLICLITS)
QULDMRIG6USH6LEM6V. Fl6VI] 2 MhISE,HS

Q& TEmeVGCLIS 316L6VG| &) 6m6TuTUIS SleoT
QLTS Y CELTEFMEI QULDMIGEVITLD. @) i8S
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https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/time-work#acc-i-58697
https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/time-work#acc-i-58697
https://www.gov.uk/guidance/check-if-you-could-be-covered-by-the-coronavirus-job-retention-scheme
https://www.gov.uk/guidance/check-if-you-could-be-covered-by-the-coronavirus-job-retention-scheme
https://www.gov.uk/guidance/check-if-you-could-be-covered-by-the-coronavirus-job-retention-scheme
https://workingfamilies.org.uk/articles/coronavirus/
https://workingfamilies.org.uk/articles/coronavirus/
https://maps.london.gov.uk/employment-rights-advice/

MAYOR OF LONDON

@(h_ @ 6TL_[TS19.6) 6UEMILIL_LD 606BUTL_60Tl6L
266N YGELTEFEME 6D LOIIMIGEMhSEHTEIE)]
Q&n@&)&)UUL@mmgj SI6UTSEHEDL_ L

QN CUNRIGHEN 6N HITHIS6T 62(h LIL g UI6VTS

Q&M HHMHSEACHTLD. CIHTmeGLS allfl

S, CeLMF6M6TT QULDMIG (LI U|LDIT 6T60TLIEM HLI
LUMT&& €26MG6UT(H 4CeVTEFMETT 6MLOLLIS Sl6dT
EUEMEL G ETHEMGU|LD LIT(TH RIS6IT.

Geuemev QEwId QL GH6L BL [HS%
Ny&genemmemnuill UMMl GCLE ACAS 2 G
6DLOLLI 6T6U0T 0300 123 1100-83 SIEDLNEHSHELD.

W.Co 9I6L6VITG 6LEBITL 60TEUTESEH &G JMM
4B TM6U QUPRIGLD LI HMI6LU6UTRIS6IT
2_ermerient. LILGeuM) QLOMLAG6aNEL Q&TemeLCLA
QULOILITEN L& T606M U|ENEITL_ L UMLIF6rD
9Ll & GCaufeL (R (United Voices of the World), &)
Qeurmys emLerv QF6ITLIJ (the Work Rights
Centre), &) el FGHMTLNWe HGETForv
GIF6OTL_IJ (the East European Resource

Centre) LOMHMILD GELL 1651 SIGILDIf&&60T
QJILD6TENL ML 6V &Jel6ry ( Latin American
Women’s Rights Service) 9}, &lULI6M6U 6N&SH6VMLD.
9181% g, Ceomgement LOMHMILD
QULAISTL (B SHEVIL 60T UL|.C& 6LV

IBITL Lq.60T(Ih, SSHITEU €2(Ih,_ 4 SHT6LI
L&& G 60 & WILD BITRIGET Q&T(HSHCMTLD.
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https://maps.london.gov.uk/employment-rights-advice/
https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/find-advice-centre-near-you
https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/find-advice-centre-near-you
https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/find-advice-centre-near-you
https://www.acas.org.uk/
https://www.uvwunion.org.uk/
https://www.uvwunion.org.uk/
http://www.workrightscentre.org/
http://www.workrightscentre.org/
http://www.eeac.org.uk/
http://www.eeac.org.uk/
http://www.lawrs.org.uk/
http://www.lawrs.org.uk/
https://www.london.gov.uk/what-we-do/eu-londoners-hub/information-coronavirus-covid-19-non-uk-nationals
https://www.london.gov.uk/what-we-do/eu-londoners-hub/information-coronavirus-covid-19-non-uk-nationals
https://www.london.gov.uk/what-we-do/eu-londoners-hub/information-coronavirus-covid-19-non-uk-nationals
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COVID-19 QUBHASTMHM) STEISILONEG Bk &6l
Coumer QUHHBHSTE SIS

9 _[hIG(Eh6mLLLI en@snrru'_l @mmﬁygﬂ@ﬁ,g,rrm
98 10D TSI(PSSD HHEUSTS
QBHEBHEMLD. GE0T STTEWILONE, HFSHLOM6T
UBMHMSENSLWILD, LO6aTE CEMTeme
SIBILINNSHEVTLD. grm&@&;@ 2 SeWITS
(55 olq Ul S S MIRIGEHLD
gf’ﬂ,m_g;mlj@_l 6LGBOTL_60T (Thrive London)
CLOELLD &l6DIL&S60TM 60T

COVID-19 QU@EQg,rrg')ng LITeUedl6aTGLITS)

9 _[hI&(Erh6mL_LLI G)J@surru_l SEOMHEH(HHSTEL,

€(h LULGIKL unmg)mg, iy ﬁrm&,m

QT (HLDLIGOITLD. QIbeUM @ILPLIL| 6TLILIG

2 MMIGENETL LITESHEHE0IMLD 6T60TLIEN S, [H63T(S)

L H&ICSIT6TeT 2 6D 6U6mS&HUTI6L

2 _MhIGEHEMLLLI 6TEL6EVIT 6UIT6Y&HEDEITULD

QF6V6YSHMEMULD HTGHEHGLD UMSBUTIEL &)

Gaflllg 6w oi6tT(H GILD6ITL 6L Qmsbg, (The

charity Money and Mental Health) é@(Ih IJLq.G).IQ’;mQ)
utm TN G)|.

Q&rr(%urrmrrmemjef\) Quq;[r,@g,rr@gé;
HTLSEED OETHEOLD HMILD LIGTTLD
LD SL& 76 LOMHMILD
QULOISTL (5 & 6L HENEILILD SHEUITEH6IT
606G &\(Ih HEMITTSH6IT.
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https://www.london.gov.uk/coronavirus/coronavirus-and-looking-after-your-mental-health
https://www.london.gov.uk/coronavirus/coronavirus-and-looking-after-your-mental-health
https://www.mentalhealthandmoneyadvice.org/en/tools/budget-planner/
https://www.mentalhealthandmoneyadvice.org/en/tools/budget-planner/
https://www.mentalhealthandmoneyadvice.org/en/top-tips/mental-health-and-money-advice-for-covid-19-outbreak/
https://www.mentalhealthandmoneyadvice.org/en/top-tips/mental-health-and-money-advice-for-covid-19-outbreak/

MAYOR OF LONDON

2 RIGEHMLII QIHEIMTUTIEL WTHMHS ML
UABHQSTETETOLD Sings SéseLD
Fo(bHE0 2 Hall 2 MSEL&ESS
CHMEULILILLTEL, 2 MIGEHSHE 2-FH6u LITeOI&
@601 LNNMTSHlg 6V (Policy in Practice)-@)L_LD 62 (Ih
Ila &&la. CHL_SLILMRLD CHeTe&Heafledr (FAQs)
ULl WI6V|LD 6@(Ih 346316060607 G&FL_CMm, (LPLD

2 _6IT6N60l.

QarCrmesTmemeaUrery MOMID CelemevemLLIL
OO NJEFEN6TSH6N FMIHS

Q&ML J&FHuwImert QeuLT6oTTij & 6iT TUC-UTL LD
2 _6IT6IT60T.

FLOLOMS HL & &LILI(HG 6V

BRseT usNyflun QL &L FLoms
BLSHSLULGUMS 2 MISCFUIUI 6T6TT6mTHM
2 _fleMLD&6T 2_6IT6IT60T.

Ang 2 flemwsailey Fev GMOUINLL Geuemev
hlemevenLn&enend Gl&mesnr(h6Tenedjs eh S
L (HCL QUT@BHGID 6TeTLIENS Hlenesreilev
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http://policyinpractice.co.uk/your-income-and-coronavirus-covid-19/
http://policyinpractice.co.uk/your-income-and-coronavirus-covid-19/
http://policyinpractice.co.uk/your-income-and-coronavirus-covid-19/
http://policyinpractice.co.uk/your-income-and-coronavirus-covid-19/
https://www.tuc.org.uk/webinars

MAYOR OF LONDON

Q& meTanGeueutq UG (PSHUILDTGLD
(€2(Ih employee LIGEUTILIMENI], S{6L6VG| 6(IH worker
Qgmpleomeil GumesTm)).

FLOWMS HLSH&LILIHSH6D

UM@&UM(R (Discrimination) LOMMILD &I6STLIMIS & 6L

(harassment)

LNeTeu(HL6M6EU SHITIEUUILOTG 2 RIG6T (LP&6vTer
2 RIGemeT LMMIUTL TS BL & (LPIgUITG):
o 2 RIGET QULIG| SHMJEUUILOTS
. BRIGET 2 L MGmmUTEH C&ST6HoL 6ufTs
Q@hsTeL
o BMIGET LMedl6oTLOMMM (LD 6DIL UI6U]

o BRIGET H(HLOCTIILDTEITOU]T SH6LEVS)
2 [flemnouuled &|6o6uuTeUemILI
QUM (m L6

« BRIgeT SHLLMN6N SieLevg FLELISSlL
2 HISEEGS GUHeng NMHS(HLLSTED
Ceouemevd @ aN@LY 61(h&HHEEMNITSH6N

36



MAYOR OF LONDON

o 2 MIG6T Q6D SMIEUILONS, 2 MRIG6T HMLD,
CHAWLD SievevGl Qerony / CHEIL
e o L L

o 2 MG DGLD, HLDLNGHMES H6LEVG LOGLD /
BLOLNGMS Q6LEVTENLD SHTJ6UUILOTS

o 2 RIGET LIM6OIUTLD SITII6U0ILOTS,
o 2 MIG6T LIMeOII6L [BTLL LD SITJ6T0ILOMS

SlT&HET gjeuaumm| CIFUIHTL EUTSHET
FLLGMG LBMILIUTEHET S eUMTEHET. &)
UT@UT( (discrimination) 6T6aTLILI(H&SIM&)I.
SICHMEH, CGev 2 smemeummieo

Sl LD UTEL SI6UTSHET 2 _[RIG6ED 6N
FRISLLOMS, WIJL L LU UeUJSenTs,
ALeUBSHSHULL L UTSHATTS 2 6u0lf&Cl& LI
WIq UM 6LV (b NGCHTSLOM6DT
GLpHlemeVEnI 2 (HheUTHS (LPIG.UITG).

Q& HITLMIHSH6V (harassment ) 6TOTLILGHMG).

@& 2 MiGmeT FhGL DTS,
O L Ou U6l SenTs,

A6 LB &S LUILIL L 6UTSHETS
2 ITECIFIIH6TN 6LEVG| 2 hISHEFHEG €2(1h
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MAYOR OF LONDON

QNGITHLOMEST & LDIHl6m6V6mIL
2_(HUTEHG&HETM LIMEOILIEL &I6TLIMIS & 6m6V
(sexual harassment)2_61T61TL_&@&GHMG)I.

LI6OOTILITENTT & 61T

(Employees) LOMMILD CGMLHLTEN&ET (workers )
UT@UT( (discrimination) LOMMILD
HIGTLIMIHH6016L (harassment) Q\(HHE
LUTSISTSSUILBEDTISHET. Bhis6T SHCSHTLH60
Q&WILeUNTS @\ (HHSTeVILD

UMT&ISTEHSLILIL 60MLD.

UT@UT(h (discrimination){606V&| HI6OTLIMIS & 6L
(harassment) &MJH& LNJ&&FEN6UTLIT6D [HIT6OT
UMSSSLILIL Lq.(H&&6VIMLD 61681 Hl6m6s1SHSH G meot.

FLGGIUD LOMHMILD D6l 2 [flenLngein

S 60 6TTLLIG H163T (EHRC) @)6m6U0TILIG 6118 SHl6L
UmT@&UMT(R (discrimination) LOMMILD Hl6oTLIM)S & 6L
(harassment) LIMMIWI D& efleumssT &86260 561
Q&TH&SLILL (b 61Ter6oT.

Citizens Advice @)60)6TTLLIG 6118 &6V

AmSHD @@ FNUMILILG SmHeN Briser
Q1S SITFLOMEST (LPMMUITIEL
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https://equalityhumanrights.com/en/equality-act/know-your-rights
https://equalityhumanrights.com/en/equality-act/know-your-rights
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BL & &LILGENGTSENT 6T6TLNS LI
L H&ISCSTTeT 2 hSEL&HSES 2-&6ush&a (hLD.

BRIseT LGHCHIL LesNuITenyTs
QBHSTEL 2 MIGET 2 [flenLDG6lT

UGS CHIL Li6uoN

PRIgeT LGSHCHIL LewnNWImenysL
uesNUflubGumg Qu(pbLDLITeLTest
ChImISaTNeL 2 MG6T (PGHevTeT 2 RIGen6r
LMMUTLTS BL§& (Wiguimgl. P(PCHIL
LeNWITaTISOTTESL LGN fILIeUTSE55E
QUPRISLILG&HTD SICH 2 [flemndemer
SIUTSHET 2 MISEHHGLD C&T(HSHSHTS
Geu6tor(BLD.

LUGHCHT Couenew 2 [flemLns el
(WHLMeMSEH&HGLD (Employees)
Q& mHleoTafN&En&H@GLD (workers ) DL (HGLD.

BeoT LGS CHIL Lewnimenyng @) (hLILSTeL

LOTMIUML TS L& &LILI(H6USH TS
1hl60 6315 &5 Gm6or:
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MAYOR OF LONDON

UGHCHISH Cl&MLhlevmers e & & meu

2 flemw&eT UMM Fa(h&H6D &5H6UELEET
SIS S H 60T 6UM6V G G 61 H6L
SlenL_&&)60T M 6.

Geusmeoullev GLom&Lomesr GlFweoum(y
LML L&myerls&ev

&UMIS6n6r Cl6uerT &6 &ITEuuTTLICMTS €1 &&Test
(whistleblowers) LIT&|&MTLIL|

&ev CHIMIGaTIEL QU@Lburrsurraﬂ
Q&mplevmaN&HErdHE 6LV
QUMTGILESE&S UMY gnUESSIb
QNGOG Geuemevulled BHL &G CLOMFLOmesT
QEweour® umm 2 m&eT (Wp&eomafuilL Gom
S606VG CauCMMBEURIL GO BRI

Q& meL6VLG 66T UTI(TH &G EVITLD.

Q& saumisener Cleuailselsmeun g 6L
(whistleblowing) 6T6STLILI(H&MG).

PG QengE QFUIGTEL, 2 MIG6T (L&evmer
2 mIGeneT Hmunmm (Wenmuilev
BL&SH5HFL TG 36060G CausmevHsHeLD
QFUILIS FaL T SI6LEVE| 2 MIG6T LG
GOO &G&HS Fal M)
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https://www.gov.uk/part-time-worker-rights
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HUMISemeT Gl6U6rT &0 &meuuTjLIGUI](whistieblowers)
2_flémLDGET LIGTNUITET&6T(Employees) LOMMILD
Q& mLHleLTa & @ & &M (workers ) DL (HGLD.

Saum|senen CleueN&O&TeuuIbHE (whistieblowing)
SMJ60TSH Hl6vTTeL [BITesT HIWIMUILLMM (WemMUTEL
BL&SHULH6USHTE [Hlemest&HEHCM6T.

the Protect @)6M6WILIGHETEHH6L &6UMIGHEMEN
QUM &G &TeuaTTLIEUTSH6rTI60T (whistleblowers)
UTGISMTIL UMM Fa(BHEL &&HeUELEET
QL QUM METETeD. &emISHemern
Q6UaTNSCSITETINTLIEUTS EH&E (whistleblowers)

A&l eTalb o CeVTEemenTLLLD
QINRIGH TN HMESLL6MET 6260TM] 2_6ITENS).

QUGIT(LP MM, SIFFMISHHELSHET I6L6VE)
SLOULEGSZHD BLHOSWIBHS)
LIMT&| SITLIL

HEEIT SIq6MLDE GH6TILD (Modern Slavery)

2 RIGET (PGl 2 MhiGH6mernsd
HIOTLMISSHICWIT 6LEVGH| & &HMISSH GLWIT
2 hIGmend SLLMUUILUGSS (LPIGUITG).
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https://www.pcaw.org.uk/
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PRIG6T S6UTSEHEHTEH Gouemev QUL
QI(HLOUTEILL_T6D SI6UTSHET 2_RIGH6DI6N
Geusmeouilev Q(H&H 15606V HEMILDH5HE
GCeouani(BLD. Sleueumm)| SieUJHen CFIILIG
SUMETTTEL SieUTHeT aliFlenwt BmILeTgerT
AEDNTEET. Q8 Thei6or
g-ll.q.Gb')LDg;g;GU[LD(Modern Slavery)
sTeuTLILI(B A G).

6T 3ilq.60LDG &6oTLD(Modern Slavery) €2 (1
SflblerTed GOMLD Y GLD. QFH6oT QUIT(H6IT
6T60T63T G 6UGTMITEL, €(HEUHEML U GeUEmEV
Hemev 916LEVG GlgeUTe| [Hlémev eTsoT6ur
6T60TLIEMG LI

QUITEL UGBS SHTLDEV, H6m60T6U(IHSHGLD
LUT&ISTLUL SleMN&H&ULIG S

660 9lq 6MLDG & 6015 FHISHSIT6T (Modern
Slavery) Q60 WITATRI&H6ED6NT [HIT6ST 6TLILILG
&6v01(h'LTllq.LILI)?

HENEIT 31lq.6MLDG & 60T HS6T (Modern
Slavery) Q{60 WITeNMMRIG6T UMM Fo(hGH6D
HSHEULGHENET Unseen IMEEHL L 6DEILITCL
BL-$SHLILGE TN HENE 9ilq 6MLDG G 63TLD(Modern
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https://www.modernslaveryhelpline.org/about/spot-the-signs

MAYOR OF LONDON

Slavery) 2_&aN60LOUI @\6M 60015 61T& Hl6L
SIT6U0T6LITLD.

CLOQYILD LILIEH)I6TEN & &H6LUELEED6IT _Metropolitan
Police @\60)600TULI& 6115 16V SHITEWITGVITLD.

HEEIT g 6MLOG H6TTLD (Modern Slavery) LIM
IHIT60T 6TLILILG LISMeTILILIg|?

2 MSEEGS (5HHS el Haler
QNG H60THGHIT6L (Modern Slavery)
UTHSSULL g (BLLSTES BRIGET &(HSH6uTmev,
SlengLl uOMIL LsTTeNsHs Hlenmmul euULHSET
9 61166

o Y CELMTFMENSHEG HO6T Iilq6MLDE & 6ITLD
(Modern Slavery) 2 &6l60LOWIGH6EME 08000 121
700 6T60TM 6T600T600TIEV [BMIG6IT
SIEMLPSHHEVID. BRIGET 2 MIG6T CLI6nI)
SleUJSHeMLLD CFmevev Cev6turig UIGl6L6m6V.
SIS @@ brafedr 24 6w GHIWLD, @
9, 60071q.65T 365 [HTEM&ETGILD
QEweLLHHMG)I. HRIGEHT 2 H6T 606V
2,CeomFemnest CLMIQISMHEHTET Q&)
QILNIGET UMM Fa(BH6L H&H6ULSHEM6N
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https://www.met.police.uk/advice/advice-and-information/ms/modern-slavery/

MAYOR OF LONDON

HA6IT 3llq 6MLD&H &H6UTLD (Modern Slavery)
2_geNenLoul @en6uunils e &Hlev
SIT6UOTEVITLD:

HENEST Silq.60L0HGHEITLD (Modern Slavery)
Ul LOMHEI) aarreusbgmgpu.‘ﬂsb 101 6T60TM
6TEOUTEITNIEL SEMPSHCHT SH6LELF)

SIS (615 6ML_LLI Y, 60T6MEV6IT LG 621860 G LI
uu_larru(\g,g‘,](ﬁu_lrr BRIGET LS

Q& UIUIeVMLD.

91G Ul QUTbeTsen 2 ML&HS
Q&MHEL CIFHTL LML WISHTS

@) (b T6L,Gangmasters and Labour Abuse
Authority-828 Q&ML JLGSTETETELD.

91g @(h Sleugnhleneouwind QwmHEHTGeoT
SILVG GOHMECFIIL HemL GILMID

QL LTS QBHSHTL 999-8 SMLNESHELD.
0800 555 111 6T60IM 6T6VOT6UUTIEL Crimestoppers-83
MGG BTG Sllq MG G6BILD (Modern
Slavery) UMM HRIG6T BTOCHUILDTSELD
LU&MIeMN&s (LLg.ULD.
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https://www.met.police.uk/ro/report/ocr/af/how-to-report-a-crime/

MAYOR OF LONDON

QBMPMFRISHHET (Trade Union) 62(1h
o MIUN6TNNS @\(IH&HGH6L

@ QSHMHMEFMRI&ESH6V(Trade Union)
Caeugsmamest 2_flenin

PRIGET @@ QSMNMEFMISHSSH60T(Trade Union)
2 MIUNGTIITES QHHSTCELT 3I6L6VE| €2(1h
QaMAMER&ES S0 Bhisem C&iy
QN(pLON6TTGCeOM 2 MIG6T (LpGevmer

2 MIG606T LOMMILIMLTeoT (WemmUNeL BLG&
AP UITG|. BRI 61he Q&MHMEM&EH 6L
o MILN6TITS QLSS MDISH6T 6T60TLSI €2 ([H
QUIT(BLL_6L6V.

@@ QSMHMEMRISHSS60(Trade Union)
C&IeUHMST6uT

o flemd  LIGETIWLIMENIT&6IT(Employees) LOMHMILD
Q& mLHeLmeT & 61 & & (workers ) LOL_(HGLD

2 _6IT6E).

Q&MOMEMIGMRIGEN(Trade Union) 6T6ITLIERIEN
WIT662I?
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Q&MOMEMIGLD(Trade Union) 6T60TLIG)
QgmplevmanjgHenensd Gl&meso (h

2 (HEUTHBLILLL €(h SienOLL Y G, Q&)
2 RIGET (LPG6EVMaTl 2 MIGmaT HeL6V
pmmuiled BL &S UNIGSHHMEI. BhiseT
@5 CHMHME IS H6oT(Trade Union)
2_MIUNeTTHmeTmeL, LswNUIlL &&lev

2 hGEHHE JHMUG LNTFFN6 6JMHLIL L M6L
SIEUTSHET 2_&66UMT&6T. 2 MRS EHSHG
JM&HTGe gJHmeUg LNTFFene @\(bHHSTeL
SIQTHATTL 2 &6 (LPIgULIME| 6T60TLIEMNS W|LD,
PRIgeT QHMHAMIFRSSHSH CEFIHG LNNG
gULL UHw LNjFgamensenrs@ L (HGL
SIEUT&HET 2 §6) (LPIgU|LD 6T60TLIENG WLD
fPrigen Henesraled CQametem Ceveiurig UG
WSHWILMTGLD. BRISeT S LI
FLOUMSHILILOUTTS @60606VGILIGTMITED

Q& MPMEMISSHHEL (Trade Union) GCEFIOUSMS
PRIGET HHSMTSHL LD QFI5HS
Geu6uuTlg UIH6L6MIL.

Q&MHMEMIGMIGEN(Trade Union) LIMHMILLI
G 915G CQUTHIUTEN H&HEU6VHE Trades
Union Congress (TUC) Q\6m600TLLIG, 6118 &6V
H6mL_ & &) 60T M 6T.
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PrIgeT e QSMAMERISES S0 (Trade Union)
Celfeus MG LG oY, TeU(LPETETEUNTS
QBHBTEL, FMGEMSS CHHUSDEG TUC-
@601 21, 60T6M6V63T & (HNemUIL! LIWsTU(hSHS
(WLWMHE&SH6LD.

BTetT QSMOAMERIS 2 MILINEJTE(Trade Union)
@@GLUUSITEL [BIT6dT LOMMILIML M6 (PemmUTeL
BL & SLILLUSTES & (IhHIHCmeor

@b QBMAMHERISS S0 (Trade Union)
CaIeuUsMSTeT 2 MIGET 2 [flenLn&eT UMMILl Fa(H&H6L

& &6 SN TS TF TR S & &) 60T
@6 emTLIG NS HleL C&M(R&HSLILIL (RelTermeur.

HWImMULTSeD FLOMSEID HL&&LILI(H6US)
LML 6U6LEVIBIT U, CEVTFEM6UT6MUL [HIT60T
6TRIG GIUM (LPlgULD?

Q&MemeLCLE aUMTUNeVNS ELEVG)
LOl6OT60T(EH &6V 6UMUNGVITS

o UMGUI(H (discrimination) SI6L6VG)
HIETLMIHSH6V (harassment) DML 2 G
SI6L6VG o GeLMFemeT CLM HRIS6N
M(IHLDLI6BTITEL Equality Advisory and Support
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Service (EASS) -3 0808 800 0082 6T60TM)
6T600T600N6L 61 & MemeLCLIFIUTEL
QHTLJLCISTETETELMD SI6L6VE| 0808 800
0084 6T6OTMD €TINS 2 6MJFCIFIIS
SI6D)ILILIGOITLD.

PRIseT 2 &6N&05Tm s
QUMILAITTEGAIT SV GHMDHS
QU(HLOMEUTLD Q& MevurLeunm&HGeUT @Q(BH&I,
Um@Um(R (discrimination) LIMMIWL
CFemeusemell Gum eX(hLDLI6TTeL
Community Legal Advice GCHemed6emLIL 0345 345
4345 €T60TMD 6T6UOTETINEL IEMLPESHEVILD.

BrRIS&CET 9606VG| 2 MIG6T CUTDEHMGS
HlENEUGHT (1 GLOMHENS ML
606UGH S (HLILIGEST SHTJEIILDTE HHELEVG)
550605 (HSH (HLILGE SHM6EUILOTS
Cryenoullsor  BHLSHSHLILGEUSHTS
fBRIGET &(H&6TTL Maternity Action -G
0808 802 0029 6T63TM 6T6TUT6UBTIEL [HMIGH6NT
SlMLPSHSHEVILD.

Brisem LMHMIG SHmestmeiling @ (bHE
2 MIG6T Geuenrev 2 [flemlngen LML
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g, Georgenen CUM 6X(HLDLIETITEL
Disability Law Service (DLS)-&3 0207 791 9800
6T60TM  6T60T60aTI6L (B S6iT

QST JUGISITETETEVMD S{6L6VE)
advice@dls.org.uk-&& LDI60T60T(6H & 6L
SIYILILIEOMLD.

SeUm|semern
Q626N &6 S ITETUTITLICLI G (61 & S T6TT
(whistleblowers) LITGISMTLIL UMM Hriger
g, Georgenen GUM N(HLDLIEIITED, Protect
SIMSHGL_L_661T6nUI 020 3117 2520 6T60TM
6T6v01600TI6L  HRIGENT Q& Mene0GLIAUINED
SIMLNSHHEVMD. BRIGET 2 MIG6T G
SUJSATLLD C&meL6V

Geu6tuTIq UIFl6L6mEV. Protect LIMMIWLL
Fa(BHL HHEUCLEENENT, HEUJHEM6EIT
sTeueUMM)| QGHMTLJLCISTET6US| 6T60TLIS)

o L LI, Sleufsemeon @)eneuunlserns sleL
BRIGET SIT6UIT6LITLD.

BrigeT Q&mHmamhigs et

o MIUNeTINS @ (HHEHTeL, S CeTFem et
QUM SieuJSHemen HrIGeT Chilg WITss
QS ML JUGISTETETEVITLD.
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o BRIG6T 6@ ClLGTI6mITS @) (HHS)
LITEOILIED SHISTLMIGHHEL (sexual harassment)
FLLLD umhl gCeomgemen GlLM
(LS DTSHET 6T60TMIT6V,
QLI6TITS (EMh S & M6 2_[f6DILDS6NT
LIewnNUIL & &lev LIMeOILLI6L
gjmug'&;g)d)(sexual harassment)
SIEMLOLIEML 020 7490 0152 6T60TM
6T6GuT60ITIEL Q&ML LGS Tevor(h @6veus
FLL g Geomgenen GUM (LPLg.U|LD.
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2aTGILILD LOMMILD 6UIeLSILILD

PRIG6T QFWLSHTM CousmeL&E 2 MIS6T
wgeomerl &ilwimest 2adlid QsTHLLMS
2 MIHCFUIUGDGLD, 2 MG
RUISTVGHHMEG Brisen CFLhsHs

2 §6)6UHMGLD 6T6001600TMM 2_Ifl6MLOG6IT

@\ (& & 6oTM 60T

@eummiedL &ev 2 fleNLDG6NT (62(Ih LIGTOTILITONIT
(Employees) , SI6V6VG| (1 GG MLHlevme
(workers ) GUMeTM) (b GOIUILL Geusmev
Hemeoued uLemNYFlwd 2aNulfsEn &S

L HC QUTBHGID 6TerTLIENS Hlenesreilev
Q& TeTaTGeU6wNq.UIGH (LPSEHUILDTGLD.

@ NCHISSHNE TS 6Telel6T6)
oadliLID ULPMISLLL. Geues(hLd?

CHHAW GmOHHLILF 2anHIUILD (National Minimum
Wage) LDOMILD CHHWI eUMDEHMS 2aTHIILILD
(National Living Wage)

QULNSSHLONG BRI Couenen Q& Iu|LD
¢6UGUM(H LNGCHISHHMGLD 2 MIG6N
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Wwoeome e(h GOIULLL Q&TenSH6mLL
2 MISEHHG 2AHILTES CHT(HSHTS
Geuetor(hLb.

2 MIG6ET CUWIG| 6T60T60T 6T6OTLIENGLI CUIMTMIS S

2 MIG6T 2adlui(pld Ceumu(pd. BhiseT 25
QIGHISHES 2 L LLLUJTe @ (HHSTeL

315 CHHW GOMHHLILF 2arlUILD (National
Minimum Wage) 6T60TLILI(B&HIMG). HRIGeT 25
QWGISG CLMULL QTS Q(HHSHTL G
CHHW QUMPHMS 2AMGILILD (National Living Wage)
sTeoTLIL(h &S G).

AHsSH CHTMS JHIFMRISHSE STV
FreN&sluGHme OHMID e6)6leUT(H
UL LOMG (LD SIEUTH6ET 60 G
LOTOMISOTTEET. HHCUTENSG I 261U IhHIS606rL
LM% &6 LD.

CHHAW GMMHHLL & 2aMGIILILD (National Minimum
Wage) LOMOMID CHHW UMPEHMS 26THILILD
(National Living Wage) g‘-_l,éﬂu_IGO')G)_l
LIGEUTIWLITETJ & 61T (Employees) LOMMILD

Q& mLHleLTaT S 61, & & (workers ) DL (HGLD

QUITBHSILD.
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BIT60T GMMHHLL & SI6L6VE]| CUMLDEHNS
sarfliGHemng L& GemmeunsLl CLMISCmeo
steorm) IHlemest&HCmeat.

Brgen gflwmer sadhlwid QumEDFenT
6T60TLMG & &JIUMT&S My Pay London
UMEVGHGHHHL  Flev HMHH

S, CeLMFMETSHEHLD LILIED)| 6T & (THeU|LD
S5 M&. QHS UMELGHELD Legal Action
Group 6T60TM SIM&GL_ L 6M6NTUITED
QussLLGHDG.

BRIG6T (I, @6UIL 6ot Q& ILIeUNTS
@(BHSHTEL, 2 MIGEHHG 6T6M6UOTE| 2QMGIUILD
QULPMRISLILI(HLD 6T60TLIG 2 MIG6T Gelemev
Hemevenw§ b HSGLD. BHhiser
2_6MERENMEUTETITS @ (HHSITL 2 MiSEHSHS
6T60TCl6aT60T60T 2_[fl6MLDS6ET @) (Ih & &) 63T M 60T
6T6OTLIEN G LI UMM ST MRS S 60T

QUMEVL G &G HIEL LILIEHIETOT §&HEUMED [HIhIS6lT

GLIMELITLD.

Briger QUMD ea&luid &fluwimest
QFTenS HT6T 6T60TLIMG 2 MIHEFIIFHEL
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FLLONCHTS L& HMmIG6N

2 MIGET (PGHevmaTl 2 MmiGeT 2a1g)u1g 560 bHE)
QU &6 S16LEVG| HRIGET CeUMEVEMILIG

QML RIKWCUTE BRHIS6T 62LILS0STesurL
Q&eve &6 Y &HUNMISHES L (HGLD LI6WILD
ELUUSMEG HILSSSLILIL (HeTeng). @ene
2 MIGET 6LILHG &SV @MU LILL Iq.(H&8
Gouani(BLD (HRIS6NT eRLILBGLD 6T63TM €60T6MM
GUML1q.(H[HSIT6VL)

Coum| &MeUG | SMIMISHMETE HEUTEH6IT
LIGooTD LNig. & SHTGCEVT I6LEVG| SI6UITSH6IT

2 MISEHSHG 2AHUICLD HIe6L60I6V
6T60TMMGEVI, SHEUTSHET FLL G0
LBOIWIeUT&enmEMMT&6IT.

Q& FLLaNGITS LNg&HSHMISET (unlawful
deductions) 6T60TLILI(HHMG).

FLLNGCHTS Lilig&HMmsaiedl(HbH& (unlawful
deductions) 2_TRIGEMENTLI LIT&ISMLILISMESTEST
o_flemLo&el

LIGWNILITENT]&6IT(Employees) LOMMILD QG MLHlevmas
@h& & (workers ) LOL(HGLD CUIMT(BHSILD.
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FLLONCHTS LIlg.& S MISETT60(unlawful deductions)
616016G (b LNJFFemnent gJmLL (Heerng.

2 RIGET (LPG6VMail 2 miGeT 2argluig e
sTemGL LNIgH&H6VMD 3i6L6V G| L 5550l M)
sTeTLIEMG LI UMM Fo(hHEL H&HEUD TFMRIS
QUMEVGHFHAGHHL  Q&HT(HSSLILIL (HerTerng).

2 MISEHHG FHlWme Q& MeNS 2WGUILDTS
QURISILGEHDST 6T60TLIENS L]
UfCET&HLILSME My Pay London

UMV G GHTHSHIL Flev FIMHG Y CeVTE 606U S6IT
LOMID €(h LWsnIenen &Gl 2 6Teng. Qhs
EUMEVGHGHETLD Legal Action Group 6T60TM
SIMSHSL_ L memmed QuissLUGHMS).

2 MRIGET 2aTGILID LMHMIL 6T(LPSSILILLTE
§56U6LGHMENL CLMIQISMSHTET 2 [flémLd

QUMSLILESHHULL L 2afluisg FL(H&6T LMHMILD
SIM &0 & G611

FRIs6T CHL(HEQSTEIL M6, SLH (LPeOM
PRIgeT carfluild eummi&ul N Brisen
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sTeuelene] FLOUTHSSH(HEEHMNITSH6NT 6T6iTLMG
2 RGN (pgeorel e1(pdle 7 Gelsvor(BLb.

Caid, eulfl CUTETMEIMMISSHTE 2 MHIS6N
2GS H6L 6T6UEUATEY GIGHTENGHEMUL S6EUITS6IT
Ny &S CFWSH (HSHMMTEET 6T60TLIENG WD
ST 6T1(LPHS ST Geuetar(HLd.

g eumsLUGSHSLUILL L saflug F 6
(Itemised Payslip) SI6V6VG QUMSLILI(HSHSHLILIL L
a1l SIMN&H6MS (Itemised Pay Statement)
sTeaTLIL(h S &)

gJLIT6L 2019-601(HH&I, 2 MSHEHSHG GoumiLL L
2aGILILD eUPMRISLILGL QL Mhisefe,

o gmyeuorons LHemsCHIL GCeuemnev
QFULISHMSHTE 2 MiSGEHHG HH S 2@rgluiD
QULPRISLILIRLOCUTS), 2a1duis

FL (B 6MeL(ltemised Payslip) [HRIGENT 6185 6m63T
L6wNCHIL Ceouemev QFUIH(HEEMITSH6NT 6T63TM
§&HUID CFISHSHILGSME).

2 MIGET 2aGILILD UMM 6T(LRSHILILLT6U
$HHULSEMETL ClLMILD
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2_[fl6emLOLIGTNITAT]&6T(Employees) LOMMILD GIGT
LOleumeM & @h & @ (workers ) DL (HGLD CUIMTBHGILD.

UMSLLRSSHULL L 2ahluis &L (hSefeL
616016 (b LNgFsemen QbHSHMG)

osa g &L (HS6 (Itemised Payslip) LIMMILLD
SeumMIeL 6T60T60T XNEUNRIGET CHFISSHLILIL
Geueioi(RLd eT6oTLIEMGLI LUMMIU|LD o (hFH6D
HSHEUVGHET STEFMRIGSSSH 6T 6LMEVL S G 61S H6L
@\L_LbQUMmm]6TEneuT.

@16 &MeLE GFeve| UMM 2 el
LUl spule, Sl

2 MIGEHSHEG 6UWST6N LNMEG [BHRIser
CoumevsGE &6 (DIgWIMGGCLITS| 2 MhiGeT
QUMPEHMEHF (1FEV6SHEGL LIGILD
QIRIGOISDSTSH 626UCUTIH (LDEMMU|LD
Priger QUMD eafHuwisHed([BHE 2 MHis6i
Wwgeorme e(p GOUINLL Q& Tem&enI&
Celhg g emeuliumy. @& Lewnuil

epllie, SIULILD (Workplace pensions) 6T60TLILI(B&SIM&).
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QILPSSHLONG 2 hSGEHHES 2AHIID CULPHIGLD
€6UGIUM(IH (LEMMWLD 2 RIGET (LP&6VTaflLD
2 MG el HGHHM&HTS SMNG Fa(h &6
Q&Mem&en iaM&He Geuesurig UT(HEHMGI.

GeuetorL_mb 61601 HRgeT Q&meLeLmaNL L Med
Sy, QIPGHLONSG IQUTSHET 2 hiSHEHHE
LNl spulle, S Q&M(H 65
CeouanquN(p&HGLD. Q& Hreflllmd Cai&Hens
(automatic enrolment) 6T6'OTI'JIJ®®'I‘_D§J.

LUl epule, SIUILD
Liesowimenj&en LMMID GG mhleomeisEndH@ LD
LG QUTbHESILD.

LIl epllle, SIUILD FMILMTS 6T60T5HE 62(1H
Ny&genest QHHHMGI.

LenuilL spule S UMM SUTEMRIS
QUMELGGH SV Hlemm! HeLEV CILITGIEUTET

5HGH6EUCLG6T  @)\(I5 & &) 6TM60T.
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https://www.gov.uk/workplace-pensions
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UswNUTIL epUIepSILILD LMD 2 Mi&EhEHE
Np&genest Qh&HMG 6160TM)I HhiGe
&(HS\6vT1me0, BRIG6T 6T6oT60T GFUILIGCEUEH(HLD
LOMILD WML Q&FmeLevGeu6mI(HLD
sTeoTLeMG L UMM spulL SIS &L (RLILITL L Teriy
UMV G GHTHSHIL Flev FIMHG Y CeVTE 601601 SH6IT
Q&S eTment. HIRIG6T 2 M6

(W &evmafuil (P ST G &UILIGOMLD.

saIlILD LOPHMID eUIQLHUID UMM CILIB
9, GeomFeneuTeniLl HTeoT 6ThIEG UM (Wlg UjLD?

Q&MemeLCLE eUMUNeLNS I6LEVG)I LDI6DTEDT(Gh & 6L
eumuileons

o LGNUWIL epule, SIUIMIG6T LiMMIL
Qumrglelmer CHTONSHELHE AN TGS Seor
LUl Ul SIS &5H6L6D
@) em6uuiLiemLl 0800 731 0372 6T60ID 6T6TOTGUVNIEL
BRIGET SIENN&HSHEMD. QG HMISET (LPGeL
Qeueal 6uemI, HMeMm6L 8 LOGWIN (LPG6V
LOMem6L 6 LO6BTN 6U6n] GIFWIeLLI(HLD.
Q&MemeuCLAUNCL Briger CaLsGeum
9levev G| CUFGEUT (LPIgUIaTELEmED
6T60TMIM6L NGT QL &ervl fGev-6@ Bmigen
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18001 LI160T60TI] 0800 731 0372 &
SIMLPEHSHEVMD. ClL_&ervL.GLIT6IT 6T65uT 0800
731 0392 Q4G LD.

SesNmg CFIHmMBUND 2 hiSEDSHG
goMeUG LNTFFen6sT Q(HHSHTL SI6L6VE)
LeNUIlL 6@, SIUIMISET LMD 2 s Eh&5HE
,CeomgFemest GHemEULILILL_T6L Pensions
Advisory Service-€3 0800 011 37976T63TM
6T6U0TEIINED BHIGET SEMLNSHEHEVMD. @G
SHRIGET (LPGH6eL GleueTell 6UMI, HITeM6L 9
LD6TET] (LPGHEL LDMEMEL 5 LOGWT 6U6mIT
Q&weLL(HLD. BRISET 6UTHem6TS

Q&ML JYQ&TerTen, GEULFTL. SI6L6VG| HLITEL
Gumestm Geum)l 61HG ULPSemerL
Lwleor (B & &EVMD eTeaTLIemG LI LI
Fa(BHL FHHEUCLGET_HOUTGETHEOL LI
QMG GaGHleL @I LDCLIMM)6TTET6T.
LemNUIlL spulel, HWID QUMM S
CaIHOHHLULST CeU6UIILITLOM 6T6oTLIENG LI
LML $&H6UD VLG U, CEVTFE0I6uT6MIL
RIS QUM N(HLDLNEITTEL, Money Advice
Service QUEMEVEGGNHSHIEL SienGLI LIMHMILL
Hlemm HELEL &HEUCLGET E)(IHSS63TM6UT.
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A& UCeorFemend &Hel LHMILD
SEUUTNLILITEM60T 2_61TaL &GS ME)

2 MhI&6T Geuemevemil @ILN& & 6L
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2 MIGET (PGevmell 2 Migener GCeusnevhdsLd
Q&FWILDGCUTE S16L6VG| LDEMSHEMLD

san AlIpmeL UL 1quled(BLOGCUTS| 2 hiGenerL
UT&ISTUUSMDE L6V 2 [flenLD&6T 2 6lTerneo.

Ang 2 flemwsailed Hev GNOUINLL Geuemev
hlemevenLD&EEMeNS ClSMesu(H 6ITETEUITS E1h &G
(GG QUITIBHGID 6T6eoTLENS HlemeualeL
Q& meTenGeueunq UG (PSHUILDTGLD

(€(I5 LIGOTLITeN), SI6L6VG 62(H GIGMLPlevmar
Gurmestmy)).

Blwmuwnmm  (Wenmuilev
GeusmeouNedl(phg HoHeLLH &6v
2levevg| Geusmevemi el (Gall(BLmm)
SL_L MUl &S §6D

Hwmuwnmm Ceuemevssss 160l (hhS)
LIT&ISITLIL

2 RIGET (LPGeveail 2 misenern
CeouemeouNeN(hH& HHHETL i6L6VG)

2 hIGener LUHNUNeO(hhG elevsSleurimey,
JOUOL W SMTeuuIHeng 6] QHHaNss
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MAYOR OF LONDON

Gouetni(hb. @6LEMEVCILIGTMITEL 6UITS6IT
FLLGMG LBMIWIOUTSHET Sy, 6UMTSHe.

@8 Hwmunmm CeuneoBéeDd  (unfair
dismissal) 6T6OTLILI(H&IME).

Cgild, 2 MSEH&HEG aIl(HLULDILELTSGCLITES]
Geusmevenil eIl (h& GQFeLeVILDMM)

2 MIGMETS SLLMUILEGSHSHID 6e16sHE Hs
CLOMEFLOMS SEUTSHET 2 MRS HL &5

(LI UITE).

A& Qamenheney CeusmevHsaLd (constructive
dismissal) 6TeTLIL(RSIM&, QFH 62 (H UM SILIT60T
Hwmunmm CeuemevBésd o, @GLb.

Hwmunmm CeuenevFsss 560l (HhS)
LITGISTLIL| 6T60TLIG)
LIGoTILITaT&H 5@ L (BG CUMIBHSHILD.

BIT6oT HIMULLMM (LPemHMUIT6L
GeUem6LHESLD(unfair dismissal)
QEWIWILIUL 1g (H&&6VMLD 6761 Hl6enr6oT&HEH Cm60T.
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MAYOR OF LONDON

phiser Hlwmuwmm wenmuiled CeusmevhésLd
QEWIWILILL Iq (HSHMHT&ENT 6T60TLIMG Citizens
Advice 6UM6VE GG SV Qg fleNsalILL (Heian
LigHlemevgementl Nerumm FHUMTSHSHIS C&T6TemTeVLD.

Bhruser Wlemsenin 2enOIWITSLI
UL g WSl LU LT6L  [HiiS el
QUMSFalqWl Fo(hGH6L LIGHITLD

FLLIFHwimest LDlemsHemd 2andulld (Statutory
Redundancy Pay)

fev CHIMIGETNEL 2 MIG6T (PGHevmer
SUBSGS S 2 6m6am LiewNulTej& e et
6TEUUT6UUN S 60 H6MUIS (&6MMES

Geuevorig UN(HHSHITEL 2_hIG6mer
GCeusmeouNed(hH&l H&H&60MLD.

@& LN &HMLOUITEHGH6D (being made redundant)
sTeoTLIL(h &M G).

AQHhs MHenew 2 MISELSHG 6JHUL LMD, BHRIGET
6T6MIEU6NTEY SHITEVLD 2 MIGET (LPGevmaiuilL Ld
Geuemev QFWIH(HEHMNITSH6T 6TETLIENSLI
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https://www.citizensadvice.org.uk/work/leaving-a-job/dismissal/check-if-your-dismissal-is-fair/
https://www.citizensadvice.org.uk/work/leaving-a-job/dismissal/check-if-your-dismissal-is-fair/

MAYOR OF LONDON

QUTMISHS Sl 2 RISEFHG G GO L
QFMEnSHMIL QULPHIG Ceaueiur(hLD.

Q& FLLIFSHWIMest LOenSHemLID 2aMGIULILD (Statutory
Redundancy Pay) (SRP) 6T60TLILI(B&IM&).

FLLIFHwimest Nen&enLn 2ar&ILD (Statutory
Redundancy Pay)

LIGOTILLITENTIT & (615 & (& (workers ) LOL_(HGLD
QUITIBHGHID. BRIGET 2 MIG6T (L&eomailuilL Ld
QUEn® INEEEH6HE Cloed
LR BSH GHSTEL L GEL @& QUTBHSILD.

cTeoTenI6nL_ LI LDem&HenLD 2 HlLIG H6L 616815 S

@b LigFaemnen QS| 6601 [HT6oT
1hle0 6315 H G me6dT

LOlen&HemLD 2D CGTL U6 LO&6Y LD
QUITGIEUTET & &HEULSHET & MRS S Heor
UMV G GHTH L CHT(RESLILIL (R6ITere.

Prigen ensenn aifluinms HMeNssILL (B
6T6MI6U6NT6Y LIGUIILD 2 MISELHGS Hl6nL SHGLD
s1601 BRIGeT Q5HHEISCsMeTeT eX(HLLN6TTeL,
SIJFMRISSH S 60T _LODHSHENLD a1l
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https://www.gov.uk/redundant-your-rights/redundancy-pay
https://www.gov.uk/redundant-your-rights/redundancy-pay
https://www.gov.uk/calculate-your-redundancy-pay

MAYOR OF LONDON

SSEL (1S S(melenwl Brigsem UwaTUGSS
(LWMHE&EG6EVLILD.

2 mIGemen GeuenevhsHeDd FIG LNMG
LOlem&HemLD 2amHILIPTEHL LI 1 UIeOI L
Mm@ BRIS6NT 6T6u6U6TEY SHITEVLD
GCeuemeoualed GIGITL[JEVITLD

FLLITEluwment SiNeliLg SHTeLMIGE (Statutory
Notice Periods) LOMMILD FLLIJ SILIT6T LOI6DI&EMILD
QJ’IﬂanILILI (Statutory Redundancy Notice)

2 MIGET (PGevmel 2 mgenar CousmnevhssLd
QEFWIGIONNLLTL SI6LEVG HMSHTEOISHLDTS
CeusmeouNed(pH& HmiGHN_ L med, Hhisei
LewNuNed(Bh& eN(halssULGauSmE (L6t
SIEUT&6T 2 MISEHSEG GOILUUILL 66y
Gy Q&rH&s Ceustor(hLb.

Prigem GCeusmevfhssd GQFUIbLLLTeL @&
FLLITEluwmenr SiNelLé STevLd (Statutory Notice
Periods) 67607, 9I6L6LGI HRIGET LOEOHGEMLD

oan AlIPT&HL UL 1quledlL LU L meL @&
FLLIFEuwmen Oem&enld ML (Statutory
Redundancy Notice) 6T63T SI6MLN&HSLILIRSIME).
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https://www.gov.uk/calculate-your-redundancy-pay

MAYOR OF LONDON

2 MISEH6ML W SIMINLLS SITEVLD 6T6EUEUETE
6T60TLIG) [BIRIGET 6T6LI6UATEY &HITEVLLD
LeseTIL i h ) (5 SEH TS 6T60TLIEN G LI
QUTMISHSHHTGSLD.

PRGN UUbBSLD QFUHHHSHTEL Bhise
Coaum SMallys smeusssE
@ULSO&TETIg (h&SH6VMD. Q&I eLILhHG
SIMALILS &T6VLD (Contractual Notice Period)
sTeoTLIL(h &S G).

Prgen 2 eoremnloulGeoGul & GLomgLomest
@ QFwedled FHULLSMETES GeusnevhdsLd
QiU L me0 Bruger o L Geor
GeusmevuNedl(BH& CeuafGuwim
CouanquN(H&HGLD. @&l CITHS &eUmTent
[_F)Lﬁ')GO’)Q’) (gross misconduct) amﬂu@aﬂgpgd.

SIMNILS STeLRIGET LML

2 flemLD&eT L6wnmeny& @& L (HGLD
QUITBHSILD.

sTeoTemI6nL W SIMIONILS STELSHSHIEVID 6T63T S
oarFIULILD Sl SHGLOM?
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MAYOR OF LONDON

QILPSSLONG 2 MIGET (LPG6eoMeril 2 higel
SIMalLS sTeHEHETCUTSH 2 RIGET (LH(LD
2 SILISMGHU|LD 2 hSEHEHSGS QML JHE
QULDIRIG 6.

§ev CpImIGaTeL 2 L Ger Gedsmevemnw! e (&
Q&FLQILDMTM| HEUTSHET 2 hISHED6TS

CaHL (HSHQISMETETEVIMLD, Y6076V 2_MhIG6IT
SINNILS STeuGHEleL HRseT Qum Ceuetorig Ll
2a1HlUIGHENG SQUTSH6T (LD (LDEMLDILITSS

Q&M(h &GN (HeUMTS6T.

Q& SINILILSHE LIMHMTEST 2QMGILILD
sTeoTLIL(h &G

616018 SIMOLILS HITLLD HELEVG| 26THUIG 6L
Ny&gemest @@HLILGTS HIT6sT Hemest&HSHGmeot.
SINLILS &TeLd WMMID et UID UMM
101 eifleuen &&6U6LG6 Citizens Advice
UMV G GG 6L 2_6ITENT60.

giflwimest MIOILILS SHMeVLD OMMID 2ETHILILD
2 MISEHHGS C&MT(HSSLLL (DETENST 6T6TLIENG
MyPay London 6U6MEV& &G HI6L 2 6iTem @\h& S
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https://www.citizensadvice.org.uk/work/leaving-a-job/dismissal/your-notice-period-during-dismissal/
https://www.citizensadvice.org.uk/work/leaving-a-job/dismissal/your-notice-period-during-dismissal/
http://www.ferret.co.uk/LagEmploymentPay4/noticepay.aspx

MAYOR OF LONDON

S(HONMWIL LWeTUHRES Hrigen Fflumjs s
QI &ITETATEVITLD.

Briger eyl Himieeord
SWSLLMGESSHLIUGLGCUTS UTHISTLIL

TUPE (QUmmUIGUML| LGNS0 (GCeusmeLL
LIMT&ISITLIL]))

Brisen Lewiyflujd Himieueoid
CauGmmmeunmed m&WISLILGSSLILIGHLCUTS),
QUPSHSHLONG HRIGET SCH (DM
LMHMILD HILIGHS N6 &HelesT SLp 2 Mmisei
Geusmevenwid QML Geusoi(HLd. Briger
sleueurm CFwmeIl L mev Ll
Wgeomen&en UL §60g Lmsésa (hLb.

QurMILIGUML] LemNLMMIGHEL (GCesmevLl
LUMTGHISTLIL]) SI606VE| & (h&H&HLDME TUPE (Transfer
of Undertakings (Protection of Employment)) 6T60T
SMPSSLILI(HD FLLGH6T S Brisel
LIT&ISTESLILH S TSN,

fRIGET TUPE-S4,60 6TLIGLIME)
LUTGISTESLILG S TS6IT 6T60TLINS
SIMNHHO&TeTeUS| FHPLOLOMTHTS @) ([HSHSHEVILD.

69


http://www.ferret.co.uk/LagEmploymentPay4/noticepay.aspx

MAYOR OF LONDON

2 _GMJEUUILONS, HMIEUETHSICL LIGTuTLD
@6LeMELEILITMITEL 2 MIG6N BlMmI6L6w S 6ot
LB (LPGHeVTENGET 2 MmIGEmeT LHeG6mLD
BUJTES MENSHSHEOMD SI6L6VE HMSHTEOISHLOMS
GCeusmeouNed(hbH& HmidseorLd.

BRIGET 6T60T60T 6UEMSIITETT CoUTIEL
QEWIHMHTSH6 6TeTLMSGL QUTMISHSH 2 MIG6T
PUSUISHDE (SieeUTM) 6TTenD Briser
QUOMIBHSHTEL) 6T6oTes HGHLPEMG| 6T6OTLINGLI
upOwb GCaum eNgl&en 2 erersr.

TUPE-@60T &LD LITGHISMLIL| 6T6ITLIG)
LIeoNITaTf&HEh5@G WL (B CUMHhHSHILD.
TUPE-Q)60T &LD 616015 2 6T6em 2 [lenlnseim LG

616015 €(b LNJ&FFenesT QHSHME 61681 HIT60T
1hl6m 6315 S5 Gm6or.

Briser Lewiyflujd Himieueorid
&WSLILGSHSULGLCUTH 2 HIG6T

2 _flenLD&6IT 61601601 6T60TLIGI LIMM Worksmart
UMEVGHGHTH SV F6V HELED G&ELUELGEI

@L QUM mIeTeTeT.

GGOURISET WOHMID QUDHGCHTI&6T
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https://worksmart.org.uk/work-rights/pay-and-contracts/takeovers-and-transfers/what-are-our-rights-when-our-company-taken
https://worksmart.org.uk/work-rights/pay-and-contracts/takeovers-and-transfers/what-are-our-rights-when-our-company-taken

MAYOR OF LONDON

PRIGET S16D6VE| 2 RIGET EUTLDSHMSE
SIENEWIAI] €2 GLPHenSenIL

606U5 &) (HSHGLLCLMTGI, HLEVG)

55018 (H&HGLCUTS 2 hiGHemerL
LUTGISTILSMNE 6T6016mIMMm 2 _[fl6nLD&6lT
9 6IT6IT6UT.

@eummied &ev 2 feMLDG6N (6(IH LI6TITIWLITENI],
3l6L6VG| @ GGMhlevmed GumETm) 62(H
@MU L Geusmev MHemeouled LcwaNLfluLd
2an Al If&HEH&HE L HGL CUTBHSHID
sT6tTLIEN S Hlemeurellev G meTenGevesuiq LIS
(PSSIILDMGLD.

2 RISE@SS PH GLHMS
Q®5GLLCUTE spule] GBI 6L6VG)
SAGIILILD

L&SUGCUM eN(BUY MM W&UGUM) 2aTSILILD

2 HSEEG @B GLHMS QUBHSTEOL, 2 mIGET
W&eormeil 2 m&EFHGS GOILILILL Sieme
pule] CHID SMILSH&HS Galcu(hld. Q&)
gLLIFSlwimest wsUGUM eM(RLLY Statutory
Maternity Leave) 61601 SIMLPSSLILHEME).
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MAYOR OF LONDON

PRIG6T L6wN&@ 6UITE BHTETSHEMN60 SI6UTS6N
2 MISEHSG @ GMUILL 9616 LIGSIILD
QEMLJH& eUpms Geueo(hld. Q&)
FLLIFHlwimest &SLUCLM) 2a1&luld (Statutory
Maternity Pay) 6T60TLILI(B&HMG).

gLLIFSlwimest wasUCUm eBiiy
LERNLTaTTSE55@E L (HGL CUMHHSILD.

FLLIFHwmesr &UCUM)| 2arSHuILDmen )
SIS G LITINILITETTSHE@h&HGSLD LMMID 6([h
GOUINLL smeod UeNUflhg @O L
SI6116) LIGWILD FLOLITSS Glerern &lev

Q& mhleomaf&EpdH@GLD CILMBHSILD.

PrRgeT WwsLICUM 2arGluld Cum
(WlqWeNeLEm6L 6TeaTMMEL, LSLUGUM) Lilg
Gumeorm M HSHWITHFemey
SJFMRISSSHLLO(BHG HhiseT Cum

(DI ULD.

SITEFMNRISHLD HGHET UMELGHGHTHFIEL L&

allifleunsn &&eUsLSHemnen oo GI6T6N ).
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https://www.gov.uk/maternity-pay-leave
https://www.gov.uk/maternity-pay-leave

MAYOR OF LONDON

2 MGEHSHE 2 [flenLDU|6Terns) T8l 6160TLIE0 G &
SN 5E (R 6USHMSBITEN 62(Ih LILLIEH)|6IT6r
S(HNMWILILD S 6UITH6T Qum@(rr,aseﬂmrrﬁassh..

2_MhIG6T DMl (b GLOHENH6mIL
6USH(HSHGSLCUTSH 6pU1a|GHILD
LOOMILD 26TSILILD

Shengend eN(HLIL WOMID 26rSILILD

2 KIG6NT LemeTalld@ (b GLHMS
NOBEHBHSTL ALV BRHIGET QB
SOOT&ES CEIHG (b GLHMSMIIS

550185 (HSHSHML, 2 MIGET (LPGevmeail 2 hisEnhsHS
eh GHUILL sia1e] ¢uie|GHILD
SIS &S Couani(BLd. @& FLLIf Hluwimeot
g,{r)mg,mm G)fﬂ@IJLI (Statutory Paternity Leave)
sTeoTLIL(h &G

BRIG6T L6wN&@ 6UITE BHTETSHEN60 SI6UJSH6N
2 MISEHSG @ GMUILL 9616 LIGSIILD
Q&MLH& eUPhmS Geusu(hd. §g)
FLLIEWMeTT &hen&end 2a&uilD (Statutory
Paternity Pay) 6T6oTLILI(B&HMG).
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https://www.gov.uk/pay-leave-for-parents
https://www.gov.uk/pay-leave-for-parents
https://www.gov.uk/pay-leave-for-parents

MAYOR OF LONDON

2 MmIG6T eneTall SILLLNS @\(HHGLLGCUTS
LICETHMETHEGE CFLIDGCLITG 3162 (L 60T
HIMIHGE CFLEUHMHTE e UILHICLEVIT
AU Fal BRIGT 61(H&HS (LPlgULD.

FLLITEuwmen Shengsno el(hLiy
LIGWNLITONT&E155 & (employees) LOL(HGLD
QUIT(HHGHILD.

FLLIFHWT6T ShenGenld el(hLILITes &)
SIS &L LIS @h&HGLD OMID ([
GOUINLL smeod UeNUflhg @O L
SI6116) LIGWILD FLOLITSS Glerern &lev

Q& mhleomaf&EpdH@GLD CILMBHSILD.
SITEFMNRISHD HGHET UMELGHGHTHFIEL L&

aNfleUMEsT & &H6EU6LHMEN 96N & FHl6IT6r ).

2 RGEHSHE 2 [flenLDU|6Terns) a8l 6T60TLIE0 G &
SO GSE (R 6USHMSBITEN 62(Ih LILLIEH)|61T6r
S(HONMWILILD H6UTH6T Qum@(rr,aaé]mrrr'}asm..

2 MSEES @0 GLHMS .
AmEGLEUTE 6U16|CHISHmSU|LD
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https://www.gov.uk/paternity-pay-leave
https://www.gov.uk/paternity-pay-leave
https://www.gov.uk/pay-leave-for-parents
https://www.gov.uk/pay-leave-for-parents
https://www.gov.uk/pay-leave-for-parents

MAYOR OF LONDON

2T HILIGENGU|D 2 RIGET QUTLDEHD &G
H1606U016U (IH 68T  LISNJIH &) ClSHITET (615 S 6L

LETUUL L shemgend (UL HmILD
UETUUL L $Hen&enLD 2arglu i

2 MISEHSHGLD 2 MIGET LDMETINHGLD €(1H
GYHemg IDHEBHSTOL DS BhiserT
5505HSHBHSTEL (b GMULILL Siae)
U CHIGHMG BHRIS6T LSFHEHICSTeTen
Wiguwd. @& uSyauL L QuHCoT enduy
(Shared Parental Leave) 6T60TLILI(B&HMG).

Priser e wemmuied @\ (H&HEGLLGCUTS)

2 MIGET (P&evmel e GOIUINLL 66y
QBTMHMII 2 RISEHEHGS OSHTLIHE QULDHIS
GCeuni(pd. @& LS JUUL L QUHCOM] 2 luid
(Shared Parental Pay) 6T6uTLILI(K&IM&)I.

USTUUL L QumCmmy el@uu &eo
LI6WNITeN& e85 L (G
QIRISLUGHMG OHMILD USHJULLL
QuUMCOT) 2arFluid Flev L6TTNWITEN]E €1 &ELD
e QgmpPleomefsEpd@&L L (HGLD
QRIS ILGEHDSGI.
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MAYOR OF LONDON

PRIGeT eTeueueney LEATIUL L QumHCMM
al(FUY Si6L6LG 2afluIDd LM (LPIgU|LD
6T60TLIEN G & SIS S (h6UG) FIJLOLDTES &S
A&seLMD, eJGlesrenfled Q& 2 MmiGel
LensoTeuflesr Geusmev Hlemevemuu|d HmigHen
@A meupld GCaFIHGI 6T6U6U6TE)
FLOUTHSHDTH6N TTLMS WD FMTHS & TGLD.

camj&rrrmasm 5 6015 mmwggmgglm eifl eumeot
§5H6ULGEHMEN_6aTG SH6TenS).

BRIS6T sT6die6aTe) QGHTENS GlLIMI6USMETEsT
2_flemeniitl QUMHMIETaTij&en 616

SISS (FUS MG SleUTHafLLD 6(f LILISBI6TeT
S QHESEME.

BRIGEHD 2 RIS DD 6(h
GLHMBDUWS §HCGESIGHSTEL
@UIQ|GHILD LMMILD 2D
FLLIFSwImest §§60&HUY 2agIbd mmILD
FLLITHuwrmenr $&605HUY e(hLiy
Pri&GenrT, Si606vg BRISEHLD 2 MhIG6T
LO6METTQIL|GLOT 62(1h GLPHEMSHEMUIG
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https://www.gov.uk/shared-parental-leave-and-pay
https://www.gov.uk/shared-parental-leave-and-pay
https://www.gov.uk/pay-leave-for-parents
https://www.gov.uk/pay-leave-for-parents
https://www.gov.uk/pay-leave-for-parents

MAYOR OF LONDON

85085 ESAMHSTEL Hmiser ColemeouNedlbhsl
§Ng pu1eChHIn CUmMeLTLD. @&
FLLIFHwmest $H0&HELIL eMEBLIL (Statutory
Adoption Leave) 6T60TLILI(HEIMG).

Priger ek emmuied QBHSTID Fal
2 MIGET (LpGeormail e(h GMIULTLL 66y
QBTMGHMIL 2 hISEHEHGS ST HEI
2aHILIDTGES &I Couen(hd. QG
FLLITSuwment §505(HUIL 2a&ILD (Statutory
Adoption Pay) 6TeTLILI(B&HMG).

2 MIGaM6L e@(heu] L (HCWL $&06&RULY
all(BLY Sl6L6vG| 2aHLID C&HTY (LPlg ULD,
9606V LOMGIMIT(H GI6METUTEUT & [H6M & 6MLD
aN(hUY S16L6LG 2afluid CEHTIfIL
QUMMISECISHTETETEVILD.

USrUUL L QuOGCOT) eNEGLY 6LV
sa&lLIGmGU|D Brigem CamilLl
QUMHMISECISHTETETEVLD.

FLLITHuwmen &&6& LI
(UL LesNWImeTysensH@ L (HGL
QUITBHSILD.
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MAYOR OF LONDON

FLLITEHwmen §506&H1LILY 2adluid
LmTNITeaTS@p&H@GLD OMID € GSOILNLL
BMLSHOHGL LTNURDS @® SOUTNLL
Sl6r6Y LIGuTLD

FLUTGglenen CGTLHCLMENI]EEh&EGLD
QUITBHSILD.

SITEFMNRISD RIS 6UMEVE G 6NHSH6L LG

NI U6 & &H6U6LHENENS G SITEHuIY (ThSH MG

9 RIS §§H6HRLL NRLUSGS $HIL_L LOIL

2 56 6UHMEG 6(h LIUIgnI6aT &(heuw|LD
SlsHafLLDd 2 6Teng).

@ QUOHCHTITS 6T601g 2 [flenLnden LML
QUGLEVIBIT 2 CELMTEF6METIENLILI [HITET 6TRIEG GlLIM
(Pl uj?

[ Maternity Action 6T6'5TLI§J usvnﬂuj]ng,ieb
SN MMID ShHengGend LMMIU
@eveus 9, CeLMFEMETTLLILD, LIGVETTS (EIhLD
QIHIGHTD @ CHFW SIMESHL_L emen
SG. Fa(HHL &HEULGEM6IN
SIMHGHICST6ITEN_[BIRIGET 6T EMh 6L LI
UMV G GG NG LI LIMTEnUUINL 6VMLD
SI606VG| 0808 802 0057 6T60TD) 6T6HUTEHUTIEL
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https://www.gov.uk/adoption-pay-leave
https://www.gov.uk/adoption-pay-leave
https://www.gov.uk/plan-adoption-leave
https://www.gov.uk/plan-adoption-leave
https://www.gov.uk/plan-adoption-leave
https://maternityaction.org.uk/
https://maternityaction.org.uk/

MAYOR OF LONDON

SlU&HEpemL LI @6v6turL_ 60T GLIMIST6V
2 flemLG6T g GeomFemen @)eneuniLienLIs
Q&ML L& TeTaTeVMD. @\ ST,
Q&eueumil, eNWIMLPEST LDMHMILD
QealeaTaN&H LGN &HMene 10
LO6WNUNGO (B H& LOSHID 1 LD6TET UemI)
Q&weLLHGHMG).

Geusmevullev epulie)|GBILD

2 RIGET (Lp&Gevmen &rril&,@éa@ @@uml;l_
31616 s;ameucg,nm QULDMIS 6T6UOI6UBIMDM
2 _fleMLD&6T 2_6IT6IT60T.

@Qeummied &ev 2 feNLDG6NT (6(IH LITITIWLITENI],

2l6V6L G| (b QG mpblevmaTl GUTETMI) ([
G@MUILL Geusmev Hlemeoudled LewaNLfluLd

26T AILITHEH&HEG L (HGLD QUIT(HHSILD

79



MAYOR OF LONDON

sTeoTLIeN S HlemeralleL Cl&memenGevesuniq.uig)
(PSEEHWILDTGLD.

BRIs6T GCouameus@E CFeL6V (LDIGUITE
SI6M6Y&@E 2L 60HELLOIGLEVITLLEL
Q&GLCEUTE UGB WHMILD
SAGILILD

FLLIFHWmest (HGHHI6U 2aHuld (Statutory Sick
Pay)

2 RIGEESHEG CHITL 6LV &EaTLD
JMUL L &63T SHITIEUUILONG SHGLOMET [HIT6IS6IT
B penm 61(h&S Geueinnig UT(HH&ITeV,

2 MIGET (LP&6VI6T 66MGI6UM(E UMD (1h
GOUILL a6 COHTMSHEMII 2THIUILDITS
QIS Geueur(hLD.

@5 FLLIFEwmes D([hSHSGI6U 2TSILILD (Statutory
Sick Pay) 6éT60TLILI(BSIME.

SIeUT&6T 6(h GOILUILL Siemey &Tev&HMGS
L (HGCWL 2 MSEHSGHS C&5T(HES
CeustnquUN(HSGLD, Y 6umed HRISET AHHMS
@LUBSLD QFWISH (HHSTEL SHSLOMSGEUT

80



MAYOR OF LONDON

SI606VG| BT HTLGHHMCHT 2aliD CQLm
(Lplg UjLb.

FLLIFHILITeST O(hHGI6Y 2anluih
6T60TLIG| LITNUITaTT&ET LOMHMILD
Q& mpleomef&Erd@ WL (HGL CUTIHHSILD.

BRI (HGHGHIO 2aHID CLIMIEUS NS S
Q’)(&)@U_IQDI_UJG)JITIT 6T6'5TLI6'6)Q") Citizens Advice
QUDDSHNSHD LTTE SIS

Q& §1H G SHITETETEVITLD.

616015 LO(HSHGIeU NBLIL 6LV
oarFlIG SV 6(h LNJEFFement @ (HLILSHTS [HIT6oT
Ihlem6v1 & EGCm6dT

BRIGET Fflulment LD(HES &6 wf_f,]u_lm
ng)gaaaesrrmm@&,eﬂgﬁu&,mrr craﬂuang, MyPay
London 66060 & &eN& &Hl6L 2 eiter )
SHONMWIL LWTURESH Hrigen Fflumjs s
QSTETEMTEVMLD.

PUCHILD HIISSHE LOHMILD
(h(L6mMm 2ETEIUILD
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https://www.citizensadvice.org.uk/work/rights-at-work/sick-pay/check-if-youre-entitled-to-sick-pay/
https://www.citizensadvice.org.uk/work/rights-at-work/sick-pay/check-if-youre-entitled-to-sick-pay/
http://www.ferret.co.uk/LagEmploymentPay4/ssp.aspx
http://www.ferret.co.uk/LagEmploymentPay4/ssp.aspx
http://www.ferret.co.uk/LagEmploymentPay4/ssp.aspx

MAYOR OF LONDON

QUL MHSHT NELIL S16L60& FL L IF Hlulmeor
aN(EBLIY 2 fl6mLD (Annual Leave or Statutory Leave
Entitiement)

2 RIGET (LPGevrmail 2 MSEH&HEG 6UCl6UM (T
SLI(HD GO 6T6501650T156m 8 UTI6V M6
BIeNSEHSHG (LY H6eM&Ese Geuevor(hLb,
LOMOMID SEUTHET 2 RIG6NT 6ULNSHSLOT6uT

2 HLIGMNGHSH QST JHGE 6UPMIS Geuesor(hLD.

@& umLMHEHT eNELILY (AnnualLeave) 6LV
&I'_I_Ifﬂu_IITGUT Qﬂ@ﬂu ?J_IﬂGO')LD (Statutory Leave
Entittement) (560 CHIMIGaTN6L e(h(LWemM

2 flemwd eT60TLILI(HEMG| (Holiday Entitlement)).

FLLIFHwimest eNGLY 2 [flémLDulmes )
LemTLmaTysen WMHMID G&MHevmailsensHE
LR QUTBHSILD.

NG Wenm 2 flemid WOHMID 2argluild LM
SITEFMNRISLD HRIGET UMEVG GGG LHG
aNfleUTesT §&eU6L&HMENE (STl (hSHME.
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https://www.gov.uk/holiday-entitlement-rights
https://www.gov.uk/holiday-entitlement-rights

MAYOR OF LONDON

sTeaTenIenL_ LI eU(HLMHET aN(BLIL HeLEVG)
MB WD eardluigFled 66sE 62
Ny&genen Q@LUSTS Henest&HEHCM6T.

MyPay London 6U6MEVGH&6NGHSI6L 2 616 Qbh& 5
S(HelemI LwleTU(RSHS). Bhiser GUTgILDmen
QN (LPDM 2a SIS MG LI
QUDHMISC ST6TDTL. (5 SR DTHENIT 6T6ITLINS
BRIGET FUMTS SISO STETETeVLD

€(h eUETHleNeL FJMUL LML [BRIS6N
steueuene)] mmem (b (Lpenm 61(h&HSH6VMD

SIUF[HITVMRIG EHSHSHTET 6l 16 CHILD (Time off
for emergencies)

2 MISEHSHCHT 2 MIGHM6TE

FMIHSH (HLLTEHEFSHCHT (2_MhIG6I
GELUSHH M SI6LEVE] HRIGET

5616015 GHCISTETEHLD WIMTTEUS| 62 (Th6UI])
QU(HLD SIEUEFIHMEVGHMETS MSWITEREUSHMGS
2 RIGET (W&evmeaTl 2 h&Eh&HE 6l CHILD
SIWILDH&S Geuesu(hLD.

83


http://www.ferret.co.uk/LagEmploymentPay4/holidaypay.aspx
http://www.ferret.co.uk/LagEmploymentPay4/holidaypay.aspx

MAYOR OF LONDON

Q& SIUFTSHTLRIGERSHHTE U160 CHILD(Time
off for emergencies) gJGUGUg)J

FMIHE (HLLOITSHEHSHET6 61| CHILD (time off
for dependents) 6T6STLILI(B&HMG).

fruser el wem TESHGHSTVID Fal
2 MIGET (PGHevmeaT 2 hisEEHEG CSTL [hHE
2 fUILD QULDMIGEVITLD, Y6TTMEL I6UTSH6I
SLLMULD Se0ngHF GFuiuwiGevenn (hLd
6T60TLIS6L6DI6V.

S1UEFNHEM6VSEHHHTET 6l 16| CBHITLD
SIsYILILILS M SIT60T

2 flemn UeNWITEN&HEH&5EG L (HGLD
QUIT(HHGHILD.

SIJFMRISGLD HEUF[JSHITEVIRIS EM S STE0T

eWIe|GCHILD UMM HRHISGET 6UMEV S S 6ME SHleL

L0& eNfleUmssT &5HeULSHM6N 6 SHI6NT6NE) .
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https://www.gov.uk/time-off-for-dependants
https://www.gov.uk/time-off-for-dependants

MAYOR OF LONDON

2 MGE&GS GLHOSHSHET QBHSTE
sargliihleveorm ey (L6mm

sargluihleveolm QUMHGCMIT &L 6MLDE S M6
l(h'(LP6™M (Unpaid parental leave)

2 hIBESGS GUHMSEET QBHSTEL,
SUTHMENSE &H6M6tN S FHSHCHTETUSHMEHTE 62 (1h
GOUILL &TeuHHMEG 2argluibleveor eN(hLiy
1(h&5 2 MIG6T (GHevmell 2 miGemern
SIWILDH&S Geuesu(hLD.

2 RIGET 626)66UT(IH GLPHEMGU|D 18 CUIS)
SIEDL LD 616D S6UTSHEHSSHTS [BhIG6T
by 61058 (PIgULD, SY60TTEL 696Gl 6UIT(TH
SO (HLD BRIGET eTeleuene] BHT6NS6T 61(H55
(PIQU|LD 6TETLSMSITEST 6UIFLDL
HijesruNSsLILL (HeTerng).

sargliLhleveom GQUMHCOM] &L 6MLOGSIT6OT
G)ﬂ@(y)mm(Unpaid parental leave)
LEsTWITaTf&H 5@ WL (HGL QUT(HHEILD.
sargluibleveorm CQUHCHIT &L 6005 ST6ur
() (LP6MM (Unpaid parental leave)LIMM
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MAYOR OF LONDON

SITEFMRIGLD HRISET UMeLGGHeNHHeL NG
NIl UT6N & H6UCLHENET_ 6T G FHI6TONS)| -

Geuemev GHIRIGET LOMMILD
HILITh & 6m6v1 & 611

Priger LUl §&led LITGISMLILITS

A@LUUMS WD, 6(h H,CHTSSILILDT6DT
Ceusmev-aump&Hms &LoHlenevsmLIL
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https://www.gov.uk/parental-leave
https://www.gov.uk/parental-leave

MAYOR OF LONDON

QUOMGUUSS D 2 NIFCFIOISDES
6T6R0T600TMM 2 _Ifl6MILDGET 2_6IT6IT60T.

@QeummMieL &ev 2 fleMLDG6NT (62(Ih LIGTITILITENI],
SI606VG| 2(h GGmLHlevmeril GuTeTM)) 62(1h
@MU L. Geuemev Mlemeouled LIToTILSIu|LD
2aTAILITHEH&HEG L (HGLD QUIT(HHSILD
sT60TLIENS HlemeuraNleL Cl&meenGevesunig.uig)
(PSSIILDMGLD.

Geusmeoueor GuTg GUTGILOM6DT
@enL_Geuemender 61(h &Gl SCISHITETE S 60

@] QL Ceausmenger

Priger Geuenew Q&FWIDCUTG Bhisel
AL Geusmar 61(h&HISHC ST 2 _hiG6lT
Wseormel 2 hisEh&HES IS

316M &5 G 626001 (H'LD.

Ceyid, HrigeT Geusmey Q& uIw|LD
BTeM&E55HE QenLuileild Brhisem Ceoumev
QEWIWLLD UMRISEESHE QenL ulgld
Gurgiomesr eplle) 6T(h&JHSHCISmeTanea]LD
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MAYOR OF LONDON

SUTHET 2 RISHEFHG SIDILDG
316M& &G 626001 (H LD.

@emeu GealemeouTeL eplile] @6l GouemaTsel
(rest breaks at work), ﬂm&lﬂ @u'_lsu (daily

rest) LDOMILD  eUTITHAN] 6pU16) (weekly rest) 6T6uT
SeMLP&SLILI(H Sl6oTm 60T

epl16] @emL GCeuemengerm Gl&ITL [jLimeor

2 _flenLD&6TLINITENTS6N OHMID CFmHevme
S@h&@& LWL GG CQUTIBHSILD.

2 MIG6T 6UIG| 6T60T60T LOMMID BHIG6T 6T6oT60T
Ceusmev QEFWIKMITH6T sT6TLMGL CLITMIS )
aN&&em GeumiLiL 60mLD.

SITFMRIGLD HH6 6UMVEGHTHF6L OIS
NI UT6N & &H6ULHENET_ 6T & FHI6TONS).

LemNUNL§H6L LMGHISTLILTSELD
S CITSHILTS|LD @)\(1H&HH6L

2 | 6LHEVLD OMMID LITGISTLIL
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https://www.gov.uk/rest-breaks-work
https://www.gov.uk/rest-breaks-work

MAYOR OF LONDON

2 MIGET YCIMGHSEHSGHSH MG
QN6mETENSSH60TM (TEMHU|LD 2 MIG6T (LPGevmer
2 hIGMETEF QFILIWONL_& Fal ).

Briger uenyflubd @L LD Ur&ISTUILITS
Q@LUUmS 2 MISICFUIL SIS

2 MIGEHL WILD 2 MIGEHL 60T GCouemev G&F WD
LMHMaUTHEHL I CuF Geussu(hLD.

@& LNl §5H6L 2 L 6LHEVUPLD LITGISTLILILD
(health and safety at work) 6T60TLILI(B&IM&)I.

2 | 6LHEVLD MMID UMGHISTLIL Q&L [FLIm6s

2 _flemLo&ei

LesoTwimenj&en LMMID Gl &mLhlevmers ern 5@
L (HGW CQUTIBHSILD.

Brisen &WCGMHeL QFILTTS @(HhHSTeyID
g6 st6otent Gouemev QEFWIEDT&HET LOMHMILD
PRGN 6ThI@G UemNUF&MNTH6NT 6T6tTLIENG LI
QUTMISH S 2 hISELSHEG UMHISMLL alSHsLLL
Geuevor(hLb.

Health and Safety Executive (HSE) &[RIG6IT
UMV G GG EIL NG NIFleUT6T & 56260566

Sl G Gleeng).
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http://www.hse.gov.uk/workers/index.htm
http://www.hse.gov.uk/workers/index.htm
http://www.hse.gov.uk/workers/index.htm

MAYOR OF LONDON

2 L 60h6VLD LODMID UMHISTLIL CI&TL [JLmeor
@ Np&genen UMM HIT6ST 6TLILIG. LISTTeNSHS

WlgUjLD?

2 L 6LHEVLD MMID UMGHISTLIL Q&L [FLIm6s
@@ UJFgememenll 2 MISOTT6D &UILDITS
ST (LPIg WIOTNeLEMEV 6T6afl6D, HmIG6N
2 MIGET (PGELMMUILLD LSMT G&UILIeOMLD.

fPriger wmflLb Q&mevev Geustar(Rd 6T6TLIS)
Brise et6otest Geouemew Q&FWIHDTSH6T LOMHMILD
6TRIGCEH Geuemev QEFWIKMNTSHET 6T6oTLMGLI
QUTMISH S SMGLD.

@ Ng&gener umm Brigem wmflLLb
Lamye&s Geueu (B 6T60TLI6ME _Health and
Safety Executive 6M6M605 & 6M&EH6L SHTEOITCLITLD.

LewNUIL & &lev 6T6016H@G €2(h LS G
gJMULL M6V HITedT 6T6oT60T GlF ULl Geuedor(hLb?

LWL S &l6L 2 hISEH&HE ¢(H aNUSHS)
gMULL meL 61601601 Gl&FUILIGEU600T(HLD
TeoTLENG LI UMM _Citizens Advice
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http://www.hse.gov.uk/contact/authority.htm
http://www.hse.gov.uk/contact/authority.htm
https://www.citizensadvice.org.uk/work/health-and-safety-at-work/accidents-at-work-overview/

MAYOR OF LONDON

UMV G HMTHHIL  §Flev FIMHG

S, CeumFemenT &6 aMSHSLILIL (herTereot.

il 1q60(BHG Ceuemev G&FIIG6L
9l6VELG| 2 hIGET Gelemew CHIHems
LOMHMISCSITEN (61 S 6L

QB HGesTenLol|eTem Gousnew CHISHend s
CaM(H6UHMSTE 2 [fl6mLD

PrgeT Geusmev QEFUILD eN&&SHleL
LOMMHORIGET Q&M HRISET 2 Migel
WgemaMIL D CaHL (HSHCSTeTaTevITLD,
9_GMJ6U0ILOMS e)ji;lqa‘ﬂ@['bg Geusmev Q&L

SIDILESH 3i6060F BRiseT Golemev
Q&wWwdD CHIMISEMET LDMTMHMIS 6D
GUIT6TMEM6L.

@8l QAB&ILD6SGeoTenLDl|eTen CalemeVemILIS

CaHMHEUSHMSTE 2 [fl60LD (right to request flexible
working)  6TeuTLILI(K &M &I.
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https://www.citizensadvice.org.uk/work/health-and-safety-at-work/accidents-at-work-overview/

MAYOR OF LONDON

Lorrg)g)rruamm& Q&u_lu_lrrma‘ﬂ@uug,m@
SIEUTSH6ET €2([h [HELEV SHITI6INS NG 5
Q&M 5&Geu6uu1(h LD.

QB&ILD6 S SevTemLnleTen CelemeVsmILIS
CaMHEUSHMSMTE 2 [fl60LD (right to request flexible
working) UﬁbﬂMHGﬂlj&S@é)@(employees) LDI'_(BGLD
QUIT(BHSILD.

QBSHLP6Y S HetTenLol]ernen Geuemev LMMIU|LD
61ULIG SIMGS CHMIIL CQUMIeUS| 6T6TLIMGLI
UMMILLD Citizens Advice GIhIG6IT
QUMELG & OGSV LOG exlifl eumest
HEHULEMENG_CST6HIN(H 66N

BRIg6 61&%H6me60 LOINGHID GCouemev
Q&I (Lplg LD

Geuemev Gy 6ULNIGMLL 6D (Working Time
Directive)

2 RIGET (LP&6EVIMET 2 RIGEN6T 6(1h 6UMJSHSH6L
GMUILL eNsErs@ GeL Geusmev
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https://www.citizensadvice.org.uk/work/rights-at-work/flexible-working/flexible-working-what-is-it/
https://www.citizensadvice.org.uk/work/rights-at-work/flexible-working/flexible-working-what-is-it/
https://www.citizensadvice.org.uk/work/rights-at-work/flexible-working/flexible-working-what-is-it/

MAYOR OF LONDON

QEFULIWS SLLMUIIUGSS (LPLGUITLDED
Gum&eomLd.

@& Ceusmev GBIJ QULHISTLL 6D (working time
directive) 316L6VG| Geuemev GBI NG (LPEMMG 6T
(working time regulations) GGU[UU@@!D@J.

Geuemev GBS &L (KULMEH &6 (working time
regulations)l_l6'0’0ﬂu_ll'l'6ﬂl°j656'ﬂ (employees)

LOMID QHMLHleLTaN&ERSHEG (workers) DL (HGLD
QUT(HHGILD.

Hlov CUMELBEERHEG G LOITNICHIIRISEHSH G
PhiseT Geusmev Q&I Geussor(hLb.
SITEFMRIGLD_FHRISET 6UMVG GG Sl6L LG

NIl UIT6N & 6L HEN6NS G SIT65u1 (R ETeG).
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https://www.gov.uk/maximum-weekly-working-hours
https://www.gov.uk/maximum-weekly-working-hours

