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https://www.london.gov.uk/what-we-do/eu-londoners-hub/advice-and-support-services
https://www.london.gov.uk/what-we-do/eu-londoners-hub/advice-and-support-services
https://migrantfamilies.nrpfnetwork.org.uk/
https://www.london.gov.uk/what-we-do/eu-londoners-hub
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https://www.tuc.org.uk/employment-status-and-rights
https://www.tuc.org.uk/employment-status-and-rights
http://www.workrightscentre.org/your-work-rights/determine-your-status
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https://www.citizensadvice.org.uk/work/problems-at-work/dealing-with-a-problem-at-work/
https://www.citizensadvice.org.uk/work/problems-at-work/dealing-with-a-problem-at-work/
https://www.tuc.org.uk/about-unions/find-union-you
https://www.tuc.org.uk/about-unions/find-union-you
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mailto:advice@dls.org.uk
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https://www.workingfamilies.org.uk/
mailto:advice@workingfamilies.org.uk
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https://maps.london.gov.uk/employment-rights-advice
https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/find-advice-centre-near-you
https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/find-advice-centre-near-you
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https://www.london.gov.uk/what-we-do/business-and-economy/supporting-business/what-mayors-good-work-standard
https://www.london.gov.uk/what-we-do/business-and-economy/supporting-business/what-mayors-good-work-standard
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https://www.london.gov.uk/coronavirus/business-and-work-guidance-and-coronavirus-covid-19/coronavirus-and-employment-rights#acc-i-60962
https://www.london.gov.uk/coronavirus/business-and-work-guidance-and-coronavirus-covid-19/coronavirus-and-employment-rights#acc-i-60962
https://www.gov.uk/
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https://www.gov.uk/guidance/working-safely-during-coronavirus-covid-19
https://www.tuc.org.uk/blogs/can-i-refuse-work-because-coronavirus-we-explain-your-rights
https://www.tuc.org.uk/blogs/can-i-refuse-work-because-coronavirus-we-explain-your-rights
https://www.tuc.org.uk/blogs/can-i-refuse-work-because-coronavirus-we-explain-your-rights
https://www.tuc.org.uk/blogs/can-i-refuse-work-because-coronavirus-we-explain-your-rights
https://www.nhs.uk/conditions/coronavirus-covid-19/advice-for-people-at-high-risk/
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https://www.london.gov.uk/coronavirus/business-and-work-guidance-and-coronavirus-covid-19/coronavirus-and-employment-rights#Stub-269283
https://www.london.gov.uk/coronavirus/business-and-work-guidance-and-coronavirus-covid-19/coronavirus-and-employment-rights#Stub-269283
https://www.acas.org.uk/coronavirus/vulnerable-people-and-high-risk
https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/being-treated-fairly-and-equally#acc-i-57300
https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/being-treated-fairly-and-equally#acc-i-57300
https://www.gov.uk/government/publications/coronavirus-covid-19-support-for-victims-of-modern-slavery/coronavirus-covid-19-support-for-victims-of-modern-slavery
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https://www.gov.uk/government/publications/coronavirus-covid-19-support-for-victims-of-modern-slavery/coronavirus-covid-19-support-for-victims-of-modern-slavery
https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/being-treated-fairly-and-equally
https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/being-treated-fairly-and-equally
https://www.nhs.uk/conditions/coronavirus-covid-19/advice-for-people-at-high-risk/
https://www.citizensadvice.org.uk/work/rights-at-work/sick-pay/check-if-youre-entitled-to-sick-pay/
https://www.citizensadvice.org.uk/work/rights-at-work/sick-pay/check-if-youre-entitled-to-sick-pay/
https://www.gov.uk/government/publications/guidance-to-employers-and-businesses-about-covid-19/covid-19-guidance-for-employees#claiming-benefits
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https://www.gov.uk/guidance/check-if-you-could-be-covered-by-the-coronavirus-job-retention-scheme
https://www.gov.uk/guidance/check-if-you-could-be-covered-by-the-coronavirus-job-retention-scheme
https://www.gov.uk/
https://www.gov.uk/
https://www.gov.uk/guidance/claim-a-grant-through-the-coronavirus-covid-19-self-employment-income-support-scheme
https://www.gov.uk/guidance/claim-a-grant-through-the-coronavirus-covid-19-self-employment-income-support-scheme
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http://www.nrpfnetwork.org.uk/Pages/Home.aspx
http://www.nrpfnetwork.org.uk/Pages/Home.aspx
https://maternityaction.org.uk/covidmaternityfaqs/
https://maternityaction.org.uk/covidmaternityfaqs/
https://111.nhs.uk/isolation-note/
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https://www.gov.uk/guidance/check-if-you-could-be-covered-by-the-coronavirus-job-retention-scheme
https://www.gov.uk/guidance/check-if-you-could-be-covered-by-the-coronavirus-job-retention-scheme
https://www.gov.uk/
https://www.tuc.org.uk/what-are-rules-if-youre-temporarily-laid-off
https://www.citizensadvice.org.uk/work/coronavirus-if-your-employer-has-told-you-not-to-work/
https://www.citizensadvice.org.uk/work/coronavirus-if-your-employer-has-told-you-not-to-work/
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https://www.moneyadviceservice.org.uk/en/articles/coronavirus-what-it-means-for-you#if-youre-worried-about-losing-your-job
https://www.gov.uk/guidance/claim-a-grant-through-the-coronavirus-covid-19-self-employment-income-support-scheme
https://www.gov.uk/guidance/claim-a-grant-through-the-coronavirus-covid-19-self-employment-income-support-scheme
https://www.gov.uk/government/publications/guidance-to-employers-and-businesses-about-covid-19/covid-19-guidance-for-employees#claiming-benefits
http://www.nrpfnetwork.org.uk/Documents/coronavirus-factsheet.pdf
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https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/time-work#acc-i-58697
https://www.gov.uk/guidance/check-if-you-could-be-covered-by-the-coronavirus-job-retention-scheme
https://www.gov.uk/guidance/check-if-you-could-be-covered-by-the-coronavirus-job-retention-scheme
https://workingfamilies.org.uk/articles/coronavirus/
https://maps.london.gov.uk/employment-rights-advice/
https://maps.london.gov.uk/employment-rights-advice/
https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/find-advice-centre-near-you
https://www.london.gov.uk/what-we-do/business-and-economy/explore-your-rights-work-0/find-advice-centre-near-you
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https://www.acas.org.uk/
https://www.uvwunion.org.uk/
https://www.uvwunion.org.uk/
http://www.workrightscentre.org/
http://www.eeac.org.uk/
http://www.eeac.org.uk/
http://www.lawrs.org.uk/
https://www.london.gov.uk/what-we-do/eu-londoners-hub/information-coronavirus-covid-19-non-uk-nationals
https://www.london.gov.uk/coronavirus/coronavirus-and-looking-after-your-mental-health
https://www.mentalhealthandmoneyadvice.org/en/tools/budget-planner/
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https://www.mentalhealthandmoneyadvice.org/en/top-tips/mental-health-and-money-advice-for-covid-19-outbreak/
http://policyinpractice.co.uk/your-income-and-coronavirus-covid-19/
http://policyinpractice.co.uk/your-income-and-coronavirus-covid-19/
https://www.tuc.org.uk/webinars
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https://equalityhumanrights.com/en/equality-act/know-your-rights
https://equalityhumanrights.com/en/equality-act/know-your-rights
https://equalityhumanrights.com/en/equality-act/know-your-rights
https://www.citizensadvice.org.uk/work/discrimination-at-work/checking-if-its-discrimination/check-if-your-problem-at-work-is-discrimination/
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https://www.gov.uk/part-time-worker-rights
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https://www.pcaw.org.uk/
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https://www.modernslaveryhelpline.org/about/spot-the-signs
https://www.met.police.uk/advice/advice-and-information/ms/modern-slavery/
https://www.modernslaveryhelpline.org/
https://www.modernslaveryhelpline.org/
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https://www.met.police.uk/ro/report/ocr/af/how-to-report-a-crime/
https://www.met.police.uk/ro/report/ocr/af/how-to-report-a-crime/
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https://www.tuc.org.uk/about-unions
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https://www.tuc.org.uk/join-union
https://www.gov.uk/join-trade-union/trade-union-membership-your-employment-rights
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mailto:advice@dls.org.uk
https://www.pcaw.org.uk/
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https://www.gov.uk/national-minimum-wage-rates
https://mypay.london/
https://www.gov.uk/employment-rights-for-interns
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https://www.gov.uk/understanding-your-pay/deductions-from-your-pay
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https://mypay.london/
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https://www.gov.uk/payslips
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https://www.gov.uk/workplace-pensions
https://www.thepensionsregulator.gov.uk/en/contact-us/scheme-members-who-to-contact/help-with-concerns-about-your-workplace-pension
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https://www.thepensionsregulator.gov.uk/en/contact-us/scheme-members-who-to-contact/help-with-concerns-about-your-workplace-pension/report-concerns-about-your-workplace-pension-
https://www.pensionsadvisoryservice.org.uk/contacting-us
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https://www.moneyadviceservice.org.uk/en/categories/automatic-enrolment
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https://www.citizensadvice.org.uk/work/leaving-a-job/dismissal/check-if-your-dismissal-is-fair/
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MAYOR OF LONDON

A 3T SHAS I3 famrr I 3° fem & aréat sfew &
fimre, 7t 7 3T 78 S I I 3t Fgat FA T
&fer fagr 7 J

3T &fer & fime f[&5& @9 & 3 for Jis '3 fogsg
gI<t J fa 3 vt Saat <9 fda 7t 39 Il

A 393 3 feagrgaH 3 3 Afee AT foi 243 Sfer &
fimie '3 AfgHst i35t I=) fom & feagrgamt &t sfen
fimI= (Contractual Notice Period) faram Afer J|

A 3T JE S HF I 96 B8 SIHAI A3 A I 3
339G oH 3I3 3 J Aaer J| fer § dl9 gafesaa
(Gross misconduct) fIar AEr J

Sfer St fimwe! =73 wiftierd fHIe IaHTaM &dt I5|
it #S At sfen <t fimre ffg I3 <t 35y s 32

A fenaSt B8 3T o Sge I 8RS 33T &fer &
fimie @ 2976 397 Ydit BHIST ©F 913G S9E BHH!
A Juer grde Il

50



MAYOR OF LONDON

el 79 9 397 3I3 U8 AE TEl SfJ AR IS Ud 3T
€I Ardn €AI3T T I3 a3 Foe I& 1 IH WIS
&fer T fie T SI76 IHEMT Je|

for & &fcA © 528 35ud foar /e I

nS darer 3 fa At sfen & fimre 7F Iy R Jd
AR 3

fAdaeH W3<Ed < gAEe 3 sfer © fimre w3
Iy 99 fer3g &g Areadt 3|

HEhw 836 €t Sardie 3 for g8 < <33 594 IA
HY Jd AR J & 3t 397¢ At Sfer fire w3 Isdrg
3t It

fam dudt B8 S0 ag< I A 8RS Tl AUt
g & for AieT 3 3 Aafamr

TUPE (W3I2fderd e THET (IHara € Aafmim)

fAR U B8 gH S Ige I A GRS TR Jaewar &
fonr Aer 3, 3t e 39 '3 TS St @I It femHt w3

51


https://www.citizensadvice.org.uk/work/leaving-a-job/dismissal/your-notice-period-during-dismissal/
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https://worksmart.org.uk/work-rights/pay-and-contracts/takeovers-and-transfers/what-are-our-rights-when-our-company-taken
https://worksmart.org.uk/work-rights/pay-and-contracts/takeovers-and-transfers/what-are-our-rights-when-our-company-taken

MAYOR OF LONDON

yfgea ni3 Ha

g3 A3 Wigard I 7 BA ¥ 3Tt It age I& AT
A 7 3T A 99 § HoH e J, 7 e 88 J)

fog wre JuEr HI3TYIS I 3 fegs' &9 I3 niftarg
grdrg ©mit fHae g9 uTH AfESh @8 89 '3 &g dT I8
(fA< 3 I8 IIHTdt, 7 I8 aTH")|

AT IHI 99 § AoH © 9 37 g8 W3 W36
Heafad (AU 8 w3 Hedfadt 3sug

A 3973 Jur J= T I, 3 fAA o3t B8 3H aH gIe I
oFs st 39 '3 396 99 AR G &4 2 ot 1 few
éa@ﬁméﬁ(smtutory Maternity Leave) faar
e JI

85’ § 3T &t © B9 Bt 39 '3 3T Iy UA T
At JuTr grdie J1 oA § et Heafadt ey
(Statutory Maternity Pay) faar Aer I

IS Acdfadt €1 fHae aaHaam 38 Ji



MAYOR OF LONDON

IS ASIfEST I5ud AT IIHT S W3 I Frfimi
sd I o3 e fonfoz A 3 <o & wrust dadt R 99
I& w3 s forfogs gan 3 <0 dar IR Ia|

A 3T AcTisd 3oud &t g J, 3T 3H AJd 3 I9
&3 AofesT YUz 396 © WarJ AaR J, s fa Aeafsdt
WETEH (FEUT 337)|

AISd 9% Qs & SuAEe 3 ¥03 fenggug=a
A=t J1

foA<t Ir=a 99 B8 9 A faae Jaea J, a5 a8
f&a Quuieit g5 & J1

AT 3T731 AHT S50 § AaH € gdt IR IF g w3
FA3S

—

gegfadt gl i3 36Hg

A 3973 ArEE € 59T I @% J 7 3A fids s 3 o
de & 9J J, 3 fn gt & 3t dH dae J BAg
St 39 '3 3T I8 AR & &S ot g JI fem §

55


https://www.gov.uk/maternity-pay-leave
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https://www.gov.uk/pay-leave-for-parents

MAYOR OF LONDON

EI"?E'?T mé?ﬂ (Statutory Paternity Leave) forgr Aer
Jl

8Ia & 3T 81 © TIG Bl 39 '3 ITE I8 AT BT
At e grdier J| for § aéS Uessdt 3auT
(Statutory Paternity Pay) faar A< J|

AT 3JS AEE 993 J 3T Y BY A TH3 I IF
oot 36T T 8 & fis Aol Il

3 Ueafadt 8t fHde aaHTIm Bt J|

((O-=

J a3 & forfos A 3 <o 38 wiuel ot fiig 93 I6
w3 s forfos gan 3 <0 dF aHgR Il

AId A8 @I & SaAEc 3 TuS fenggug=a
RG]

fen<t Ir=a 99s B4 9 3A faae Jaeg J, 89 a8
f&a Svisit €3 <t 31

56


https://www.gov.uk/paternity-pay-leave
https://www.gov.uk/paternity-pay-leave
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https://www.gov.uk/shared-parental-leave-and-pay
https://www.gov.uk/pay-leave-for-parents
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https://www.gov.uk/adoption-pay-leave
https://www.gov.uk/plan-adoption-leave
https://www.gov.uk/plan-adoption-leave
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https://www.citizensadvice.org.uk/work/rights-at-work/sick-pay/check-if-youre-entitled-to-sick-pay/
https://www.citizensadvice.org.uk/work/rights-at-work/sick-pay/check-if-youre-entitled-to-sick-pay/
http://www.ferret.co.uk/LagEmploymentPay4/ssp.aspx
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https://www.gov.uk/holiday-entitlement-rights
https://www.gov.uk/holiday-entitlement-rights
http://www.ferret.co.uk/LagEmploymentPay4/holidaypay.aspx
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https://www.gov.uk/time-off-for-dependants
https://www.gov.uk/time-off-for-dependants
https://www.gov.uk/parental-leave
https://www.gov.uk/parental-leave
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https://www.gov.uk/rest-breaks-work
https://www.gov.uk/rest-breaks-work
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http://www.hse.gov.uk/workers/index.htm

MAYOR OF LONDON

H fAg3 w3 AIfemir S mifimr & fauge fag aan

H A A3 W3 gIfemr 579 fTn mifimr &8 wyg-nmy
afies g wimigg I, 37 37 87 fena3t & fauge a9
Aore J frAe & 3 o a9 I JI

Fo$ fan § THE I feg foggg ager I fx 3HT far faAn
T I dIe J 7 3A g aH Sae JI

JuH W3 A< Namdfce S SHATEIE '3 U3 &I Ao J
fa 3é T mifrmr & fadae far § agdt gdi<t i

A NJ &8 a1 3 gowea Jd AR 3 NS ot age gdter
J7

fAdaen W3eEn < farde 3 o 59 g9 It As9
&3t ot I 7 S '3 IS I g I I 3P ITS ot
JI& TrIer Il

69


http://www.hse.gov.uk/contact/authority.htm
https://www.citizensadvice.org.uk/work/health-and-safety-at-work/accidents-at-work-overview/
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https://www.citizensadvice.org.uk/work/rights-at-work/flexible-working/flexible-working-what-is-it/
https://www.citizensadvice.org.uk/work/rights-at-work/flexible-working/flexible-working-what-is-it/

MAYOR OF LONDON

393 3 fd& W I g fomr 7 Aaer 3

a1 996 @ AN T f&IeH (Working time directive)

faA oSt B8t 3Rt A e J, g 393 S I=3 R g%
wWfenr 3 g JH &Jl Ig<r AgTr J]

fer g s ags e Ml T fogera A Igs B AN @
fefsEH (Working time regulations) faar A J|

IH I3 © AX T fefom IaHgah w3 arfimif B8t g2
IJ6|

I3 SIIMi BE 3T7§ T0I Wfenr B8 I Ig T Haer Jl

AISd 38 8d% € SaAEic 3 TuS fenggug=a
A=ardt 3

71


https://www.gov.uk/maximum-weekly-working-hours
https://www.gov.uk/maximum-weekly-working-hours

MAYOR OF LONDON

72



