
 

 

MTVH achievements to date 
 
In October 2018 likeminded housing associations Metropolitan and Thames Valley 
Housing formally completed a partnership to form Metropolitan Thames Valley. We 
came together because we want to improve the services we provide and do more in 
our communities.  Here at MTVH we believe that people are at centre of our company. 
Our mission can be defined in three words: People Powered Living.   
In 2018 both legacies of MTVH completed Gender Pay Gap reporting. The exercise 
drew attention to gender and average pay difference between men and women. A 
number of workshops were run across the TVH legacy and valuable feedback from 
women and men was collected on the pay gap issue as well as, ideas for quick and 
long-term wins.  The Board member, Grainia Long met with many women to hear their 
voice. The Board and Executive Team expressed their strong commitment to the 
eradication of the gender pay gap across the organisation extending it later to all EDI 
matters. A draft of an EDI action plan formed very quickly. This meant a joint approach 
in delivering initiatives to promote equal, diverse and inclusive living space and work 
environment for everyone.   
In September 2018 the organisation developed an in-house mentoring programme 
aimed at junior managers.  14 participants including 9 women and 5 men were each 
assigned to a senior leader who acted as their mentor by sharing their knowledge and 
experiences.  The programme was popular and proved to be successful that the 
company committed to the second round opened to a wider audience. 
Recognising the need for change, we signed up to the leadership index of champions 
for diversity and committed to the diversity pledge.  We became actively engaged with 
Future of London.  We are participating in Future London Leaders Programme 
providing mentor and mentee for this year’s cohort.  
We signed up for the Leadership 2025 Programme in recognition that by empowering 
our BME senior leaders we promote a new way of thinking and create a challenge to 
rigid perceptions towards diversity. Residential Development Director for MTVH is one 
of the participants in the 2018 programme.  
Geeta Nanda, CEO for MTVH for many years has been involved in Leadership 2025 and 
acted as mentor for the programme.  She is not only sharing her extensive, high quality 
knowledge and experience but leads by example.   
At MTVH we recognise that we have many challenges ahead of us and a long way to 
go but now, as one organisation, we are more powerful in creating opportunities and 
making EDI our priority. Our advantage is the diversity that came with two 
organisations. The diversity we empower. This is definitely on the agenda for the newly 
appointed EDI Lead working with all teams across MTVH.  
 


