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The Mayor’s actions for Care Leavers  

1 GLA Apprenticeship scheme  
The GLA apprenticeship scheme employs about 30 apprentices. For the 
Covenant we commit to amend our application form to include these additional 
questions to identify care leavers:   

• Do you have an Education, Health and Care (EHC) plan provided by your local 
authority?  Yes/No 

• Have you ever been a child in the care of your local authority? Yes/No 
 
We also commit to explore whether we can offer a guaranteed phone interview for 
care leavers at the first stage interview for an apprenticeship.   

2 GLA European Social Fund (ESF) 2018-2023 Youth Programme  
The ESF youth programme aims to prevent young people becoming NEET (not in 
education employment and training) and support young people who are NEET 
into work or education. In the main preventative programme strand we highlight 
young people in care and care leavers as an at-risk group.  Children looked after 
and care leavers are also a key group for our targeted NEET programme which 
will help young Londoners with complex needs or characteristics into education or 
employment. 
 
For the Covenant we commit to facilitate communication and introduce  
programme providers to the virtual school heads in the borough where they are 
working in order to ensure that care leavers are informed about this programme 
and encouraged to take part. 

3 The Mayor’s Peer Outreach Team  
About 30 young people aged 16 to 24 are members of the Peer Outreach Team. 
The team already takes referrals from organisations working with looked after 
children and care leavers to recruit members. 
 
For the Covenant we commit to advertising this opportunity through the Covenant 
online portal. 
https://www.london.gov.uk/peer-outreach-workers 

4 Youth Mental Health First Aid Training 
We are already delivering a scheme to train 200 young people in mental health 
first aid. This includes a training event for care leavers during care leavers week 
2018. We are promoting the mental health first aid training to organisations 
supporting care leavers.  
 
For the Covenant we commit to reserving up to two places for care leavers on 
every youth mental health first aid training course. 

5. Young people Insecure Migration Status 
We have already produced information to support young people to check and 
seek advice on their nationality status. Children in care and care leavers will be a 
group of children who are highly likely to have insecure migration status. 
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For the Covenant we commit to promote the issue and our resources to virtual 
school heads and promote the resources on the Covenant portal. 
https://www.london.gov.uk/what-we-do/communities/migrants-and-
refugees/guidance-young-londoners-citizenship-residence 

6 Council Tax and GLA precept 
The Mayor has already agreed to waive the GLA precept where a borough has 
put in place a discretionary scheme for care leavers to be exempt from council 
tax. 
 
For the Covenant we will undertake a survey across London to gather information 
on the number of London boroughs offering a care leavers council tax exemption 
to care leavers up to the age of 25 or younger. 
 
The Mayor will then write to London boroughs to share this information and 
encourage boroughs who do not currently have a care leavers exemption scheme 
to set one up. 
 

 


