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Welcome to the London Enterprise Adviser Toolkit 
 
Dear Enterprise Advisers, 
 
Welcome to the London Enterprise Adviser Toolkit.  
 
When searching for suitable careers initiatives to support your school’s careers strategy, it is 
easy to get confused by the breadth of opportunities available to schools and students. This 
Toolkit is a useful resource that will enable you to quickly access information on the variety 
of organisations and initiatives that work throughout London, in the careers sector.  
 
The Toolkit aims to: 
 

• Provide an overview of a range of careers and work-related learning initiatives 
operating in London; 
 

• Be a launchpad for conducting your own research in your role as an Enterprise 
Adviser; 
 

• Provide templates and other resources to support you when working with your 
school. 

 
The programmes listed in the Toolkit provide a snapshot of the various organisations and 
careers offers available to schools. The list is not exhaustive and over time the Toolkit will be 
updated as we discover new programmes and initiatives for schools across the capital. 
 
Kind regards, 
 
The London Enterprise Coordinator Team 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



How to Use the Toolkit 
 
Sir Jonathan Holman’s 2014 report, ‘Good Career Guidance’, explored the vast array of 
opportunities available to schools and students with regards to careers education, 
information and guidance. An outcome of this report was the categorisations of careers-
related activities that you can see on page 4.  
 
To ensure that the organisations represented in the Toolkit cover the breadth of 
opportunities available, they have been arranged according to the category heading they fall 
under. This will ensure that initiatives are easy to find and are grouped with other 
organisations who offer similar programmes. Some organisations offer an array of 
programmes and activities which fall under several headings. The organisations listed here 
are only some of the organisations that exist and work across London, so it is important to 
use the Toolkit as a first step in informing your own research. 
 
Each initiative is accompanied by a brief description of their offer to schools and a link for 
more information. We have also provided a key for some of the essential information you 
might want to know. 
 

Toolkit Key 

 

F Free V Vocational 

PF Partially Free R Provides Resources 

C Costed Programme T Aimed at Teachers 

P Primary ST Aimed at Students 

S Secondary 
  

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



The Enterprise Adviser Activity Planner 

 
Activity Definition 

1 
Careers and skills 

fairs 

A number of representatives from employers offer information 
about their companies and interact with young people at an 
organised careers event 

2 Careers talks 
An employee delivers an informational or inspirational talk related 
to their career to a group of young people 

3 
Comprehensive 
careers websites 

An interactive website that offers careers information, support for 
careers decision making and potentially chat capabilities/helplines 

4 CV workshops 
An employee delivers lessons in the classroom related to writing 
CVs to prepare young people for the job application process 

5 Mock Interviews 
An employee delivers a one-to-one mock interview to a pupil to 
prepare them for the job application process 

6 E-mentoring 
An employee delivers one-to-one guidance and support to a pupil 
individually over the internet 

7 
Mentoring with an 

employee 
An employee delivers one-to-one guidance and support to a pupil 
in person 

8 

Employer 
delivered 

employability skills 
workshops 

An employee delivers lessons in the classroom related to 
employability skills such as self-awareness, timekeeping and 
communication skills 

9 
Enterprise 
activities 

Short-term enterprise activities delivered in schools that can 
involve simulation of business challenges 

10 
Enterprise 

competitions 
Longer-term business competitions involving employers where 
groups of pupils develop and run a small enterprise 

11 
Employer-led 

career learning 
Employees enter the classroom to assist teachers in the delivery of 
traditional careers learning activities 

12 
Employer-led 

curriculum learning 

Curriculum learning (incl. STEM & MFL) co-delivered by teachers 
and employers, employees linking curriculum to their own 
experiences 

13 Work place visits 
Young people are taken as a group to a workplace and are 
introduced to its operation 

14 
Networking with 

employers 
Young people are introduced to employers through facilitated 
networking meetings 

15 
1-2 week work 

experience 
A pupil enters the workplace to develop insight into the day-to-day 
role of an employee in an organisation 

16 Part time working 
A pupil works a limited number of hours per week around their 
school responsibilities 

17 
Work related 

learning 

Employers offer extended work experience to young people and 
vocational training, in conjunction with traditional school based 
classes 

18 Work shadowing 
A pupil shadows a particular employee to develop an 
understanding of their day-to-day role 

19 Volunteering 
A pupil volunteers a limited number of hours per week around their 
school responsibilities 

20 
Skill building and 

citizenship 
Young people take part in a skill building and citizenship 
programme including employability skills 



Unlocking the Strategy 
 
The Toolkit is not the only way you can support schools to embed and enhance their careers 
strategies; it is just one piece of the puzzle. Below are some other ways you can support 
schools to create meaningful, long term relationships with employers: 
  

• Share best practice. Tell us if you come across any programmes that have not been 
included in the Toolkit, or any fantastic events or programmes your schools are 
already delivering. 
 

• Conduct research within your own organisation. Do they offer education or 
school programmes as part of their Corporate Social Responsibility (CSR) strategy? 
If they do, tell us more. If they don’t have a CSR strategy, but are looking to create 
one, Team London can also support with this. 

 

• Research businesses local to your school. Start by inviting them along to an 
event and gradually build the relationship over time. Businesses are more likely to 
want to support on a larger scale, such as providing work experience placements, if 
they already have a positive, established relationship with the school. 
 

• Explore the school’s current business links. Meet with organisations or 
businesses already working with the school to see if they could be better utilised. The 
Head of Geography may have a contact at Thames Water who arranges a work 
experience placement for a student once a year – could they perhaps arrange a visit 
for a group of younger students to look at the different jobs available? 
 

• Develop an alumni network. Some schools may already have an established 
alumni network, whilst others may be struggling to make contact with their former 
students. Setting up a LinkedIn group could be a way of starting the process and 
making connections with potential leads. 
 

• Leverage the school’s parent networks. Survey parents to see what they can offer 
the school in terms of work experience or careers talks for students. 
 

• Connect with governing bodies. To understand what networks they have that 
could support the school’s strategy. 
 

• Utilise your own wider professional networks. Use connections you have to 
support school events and activities. Promote your role as an Enterprise Adviser on 
LinkedIn to help source colleagues and contacts to support events at your school.  
 

 

 

 
 
 
 
 
 



The Careers & Enterprise Fund London Beneficiaries  
The £5 million Careers & Enterprise Fund has been created to increase the number of 
encounters young people have with employers.  
 

Beneficiary Programme Where? What? 

 

HeadStart All London HeadStart secures young people a 
job interview in exchange for 
volunteering hours 

 
 

KX Express Camden/ 
Islington 

Training and real-world encounters 
with employers in the King’s Cross 
estate 

 Raising Career 
Aspirations  

All London Raising aspirations and improving 
employability of young people by 
connecting them with local business 
leaders. 

 
 
 

Vacation 
Education 
2016 

All London Raising aspirations in young people 
through holiday courses & volunteer 
schemes 

 
 

Creative 
Ladders 

All London Creative Ladders provides inspiring 
encounters with ad & design 
agencies 

 
 

IntoUniversity 
Careers 
Programmes 

All London Developing students’ awareness of 
careers through contact with 
employers 

 

Solutions for 
the Planet 

Newham Challenging pupils to find a business 
solution to sustainability issues 

 

VIY Schools 
programme 

All London School leavers learn DIY & building 
skills whilst improving their 
community 

 

Championing 
the Way 

All London WorldSkills UK Champions inform 
students about what’s needed to 
excel at work 

 

Best School 
trip Ever! 

All London Memorable workplace visits to 
discover first-hand careers in STEM 

http://the-challenge.org/our-programmes/headstart
http://www.globalgeneration.org.uk/young-people/
https://www.founders4schools.org.uk/#/
https://www.founders4schools.org.uk/#/
http://futureversity.org/content/1689/Vacation-Education
http://futureversity.org/content/1689/Vacation-Education
http://futureversity.org/content/1689/Vacation-Education
http://iamcreative.org.uk/theladder
http://iamcreative.org.uk/theladder
http://intouniversity.org/content/about-us
http://intouniversity.org/content/about-us
http://intouniversity.org/content/about-us
http://solutionsfortheplanet.co.uk/schools/
http://solutionsfortheplanet.co.uk/schools/
http://www.volunteerityourself.org/
http://www.volunteerityourself.org/
https://www.worldskillsuk.org/skills-champions/championing-the-way-for-skills
https://www.worldskillsuk.org/skills-champions/championing-the-way-for-skills
http://www.yourlife.org.uk/activities/best-school-trip
http://www.yourlife.org.uk/activities/best-school-trip


 

The Careers & Enterprise Mentoring Fund Beneficiaries 
The Careers and Enterprise Mentoring Fund has been developed to increase the number of 
high-quality, employer-led mentoring relationships.  
 

Beneficiary Programme Where? What? 

 East London 
Business 
Alliance 
 
 
 
 

East 
London 

ELBA mentoring matches students to 
city business volunteers to support 
with planning their future career and 
skills for the world of work. A 39-
week, 1-1 and group mentoring 
programme will be available to pupils 
in Year 10 in greatest need.  
 

 

 

Dame Kelly 
Holmes Trust 
 
 
 
 
 

All London Dame Kelly Holmes Trust develops 
world class athletes beyond sport 
and then works with them to deliver 
programmes that transform the lives 
of young people facing disadvantage.  
 
 
 

 
 
 
 

Reach Out 
 
 
 
 
 
 

All London Reach Out changes lives through 1:1 
mentoring. Focusing on year 8-10 
students, holding a min. of 30 
sessions in term time.  
 
 
 
 

 Think 
Forward 
 
 
 
 
 

All London Think Forward ensures students 
under-achieving at school receive 
long-term support to transition from 
school to sustained employment. 
Aimed at Year 10 & 11 pupils.  
 
 
 

 
 

Youth at Risk 
UK 
 
 
 
 
 

All London Youth at Risk UK delivers rigorous 
personal development and coaching; 
raising aspirations and supporting 
young people to fulfil their potential. 
Students are primarily referred due to 
disengagement and not fulfilling their 
full potential.  
 

 

 

 

http://elba-1.org.uk/
http://elba-1.org.uk/
http://elba-1.org.uk/
https://www.damekellyholmestrust.org/
https://www.damekellyholmestrust.org/
http://www.reachoutuk.org/
http://www.thinkforward.org.uk/
http://www.thinkforward.org.uk/
http://youthatrisk.org.uk/
http://youthatrisk.org.uk/


Careers Skills and Fairs 
 
Career fairs serve as a valuable resource to explore career options. Students come to one 
location to find out about a number of opportunities from the world of work, and explore 
different options and career paths. A number of representatives from employers offer 
information about their companies and interact with students at an organised careers event. 
 
World Skills UK 
 
 WorldSkills UK delivers world class training and annual national technical Skills 

Competitions, giving thousands of young people across the 
UK the opportunity to be recognised as the best in their vocational skill area, 
as well as inspiring skills and careers showcases. Former national and 
international finalists, now "Skills Champions", are offering interactive and 
engaging skills master classes to secondary students across London that 
highlight the transferable skills required to excel at work. This 
project harnesses the experience and passion of Champions and uses this to 
inspire and inform young people through contact with peer role models. 
WorldSkills UK will also be offering an interactive toolkit to secondary schools 
that uses the power of competition activity to inform and enthuse young people 
about the world of work, including in technical skills and apprenticeships, as 
part of their current careers education offer. 

   

F S V R T 

 
Skills London 
 
 Skills London 2016 is London’s biggest jobs and careers event for young 

people from across the Capital.  Focusing on young people aged 15-24, the 
event attracts more than 30,000 individuals across two days. For ten years, 
Skills London has reached out and inspired London’s young people by 
showcasing opportunities including apprenticeships, education, training, 
employment, internships and other options. Skills London 2016 takes place at 
ExCeL London, in December 2016. 

   

F S R T 

 
 
TeenTech 
 
 TeenTech runs lively events with a supporting award scheme to help young 

teenagers see the wide range of career possibilities in Science, Engineering 
and Technology. They work collaboratively with companies, universities, 
business organisations and education business partnerships to build 
sustainable and imaginative programmes focusing on regions of greater social 
need in the UK and Europe. They are an industry-led initiative, founded in 
2008 to help the ‘X Factor’ generation understand their true potential and the 
real opportunities available in the contemporary STEM workplace. 

   

F S V T 

file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/worldskillsuk.org
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/skillslondon2016.co.uk
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/teentech.com


 
 
The Big Bang Fair 
 
 The Big Bang UK Young Scientists & Engineers Fair is the largest celebration 

of science, technology, engineering and maths (STEM) for young people in the 
UK. It shows young people (aged 7-19) the exciting and rewarding 
opportunities out there for them, if they have the right experience and 
qualifications. Held at the NEC, Birmingham, The Big Bang Fair is an award-
winning combination of exciting theatre shows, interactive workshops and 
exhibits, as well as careers information from STEM professionals. The Big 
Bang Fair also hosts national competitions, inviting young people from across 
the UK to compete, amongst other things, for the title of UK Young Scientist 
and UK Young Engineer of the Year. 

   

F P S R T 

 
  

file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/thebigbangfair.co.uk


Careers Talks 
 
A careers talk is a fantastic opportunity to broaden students’ exposure to the world of work. 
When an employee delivers an informational or inspirational talk related to their career to a 
group of students, they are encouraged to think about jobs or career paths that they may not 
encounter at home or in their community. 
 
Founders4Schools 
 
 A free online service for UK schools and colleges that provides teachers a 

quick (5 mins!) and simple way to increase the employability of students by 
facilitating encounters with employers through: 
o Careers talks by role models from the business community who talk about 

the skills needed in today's economy in sessions that fit in the school day 
o Careers Fairs supported by growing SMEs that are creating the jobs of 

today and tomorrow.  
o Workplace visits so that your students can experience what it is like to 

work at a company that is growing. 
These ‘events’ can be booked as a one-off session but many teachers choose 
to create series of events across a term or year (at least one per term) for even 
greater impact. 

   

F P S T 

 
Inspiring The Future 
 
 Inspiring the Future connects state schools and colleges with employers and 

people from the world of work. It has been developed following extensive 
consultation with a range of stakeholders – employers, education, government, 
third sector and intermediaries. Teachers and volunteers are connected 
through a secure website, selecting people who best meet the needs of their 
students from a range of sectors and professions. The organisation also has 
bespoke initiatives for primary schools. 

   

F P S T 

 
 
STEM Learning Ltd 
 
 STEM Learning Ltd. creates opportunities to inspire young people in STEM. 

They work with thousands of schools, colleges and STEM employers, to 
enable young people of all backgrounds and abilities to meet inspiring role 
models, understand real world applications of STEM subjects and experience 
hands-on STEM activities that motivate, inspire and bring learning and career 
opportunities to life. STEM Learning Ltd. has STEM Ambassadors, help set up 
STEM Clubs in Schools and run a STEM advisory network for schools and 
their STEM curriculum.  

   

F P S R T 

 

file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/founders4schools.org.uk
https://www.founders4schools.org.uk/teachers/role-models
https://www.founders4schools.org.uk/teachers/careers-fairs
https://www.founders4schools.org.uk/teachers/workplace-visits/
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/inspiringthefuture.org
https://www.stem.org.uk/
https://www.stem.org.uk/


 
Aimhigher 
 
 Aimhigher provides discrete activities as well as programmes to target groups 

of learners who are under-represented in higher education. In 2014-15, 6% of 
disabled students and 7% of Looked After Children (LAC) progressed to 
University; 18% of participants in the Core Aim Higher programme were LAC 
while 16% declared they had a disability. Aimhigher is committed to widening 
the opportunities for these cohorts and works with specialist staff and 
University Outreach departments to support learners and key adults around 
them to understand the benefits of University and raise awareness of the 
support available to them. 

   

F S T 

 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/aimhigherlondonsouth.org.uk


Comprehensive Careers Websites 
 
Careers websites can be an important tool in providing young people with information about 
the array of careers options available to them. Although they do not replace quality face-to-
face careers advice, an interactive website can offer careers information and support for 
careers decision-making. 
 
Career Development Institute 
 
 The CDI is the single UK-wide professional organisation for professionals 

working in the fields of career education; career information, advice and 
guidance; career coaching and career management. Working together the new 
body will present a strong and united front, influencing government policy and 
lobbying on behalf of members. To keep members informed of developments 
the CDI Board publish regular Briefing Notes. Members can also access 
resources and reports through the Member's Area of the website. 

   

C P S R T 

 
Careers World 
 
 Careers World is a magazine that provides news, information and opportunities 

on apprenticeships, careers and higher education. A nationwide publication, 
they have a London specific website with opportunities for young people 
across the capital. The physical magazine does cost for schools but the site is 
accessible for all. 

   

C S T ST 

 
Careersoft 
 
 Career Soft produces independent careers resources. Jed, the multimedia Job 

Explorer Database, has been available in secondary schools since 2006. Now 
in a revised format for younger users (introducing workplaces and careers in a 
way that catches the imagination and supports work-related learning), it is 
available exclusively for primary schools. Career Soft provides students with 
quizzes and information about jobs and the world of work as well as resources 
for teachers on how to teach entrepreneurship. 

   

C P S R T 

 
CASCAiD 
 
 CASCAiD produces programmes that support young people and adults to 

make decisions about learning and training routes and about the career that 
they ultimately aspire to. CASCAiD has created various computer programmes 
including Kudos and Launchpad that support students aged 7-18 in making 
informed career choices. Students can answer a series of questions to explore 
what careers fit their personalities and find out more about what careers are 
related to their favourite subjects. 

file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/thecdi.net
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/careersworld.co.uk/london
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/careersoft.co.uk
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/cascaid.co.uk


   

C P S R T 

 
Cegnet 
 
 Cegnet is an independent and free online resource for teachers and careers 

professionals delivering careers education and information, advice and guidance. It 
also reaches out to employers and business organisations, HE and other education 
providers and youth and community organisations contributing to the career 
development in schools and colleges. Cegnet is supported and hosted by Adviza, a 
charity dedicated to inspiring people to make better decisions that help them 
progress in learning and work. Cegnet provides teachers with free careers education 
resources and articles on research into the field.  

   

F P S R T 

 
Discover Risk 
 
 Discover Risk introduces students to the idea of risk and the various careers 

involved in risk management. Students can research different career paths and 
explore an interactive world of risk. The site includes profiles of their members 
and other young people who have begun their career in the field of risk 
management. Students can match their personality types to suitable 
professions in the field.  

   

F P S R T 

 
 
Creative Choices 
 
 Creative Choices is an online hub of advice and opportunities for anyone that 

wants to work in a creative career. It has helped over 2 million people by 
delivering insight and knowledge from those that work in industry to those who 
aspire to do so. Through the online resources and events, they connect 
industry professionals with the future creative workforce. They support 
businesses of all sizes to create employment opportunities. Students can log 
on, find opportunities and read articles about various creative industries. 
 

 F S R T ST 

 
Fast Tomato 
 
 Fast Tomato motivates young people to consider options they may previously 

have thought were unattainable, by opening up a rich world of course and 
career opportunities. Students answer questions about their interests and 
strengths and are shown potential career options they may find interesting. 
Industries and career paths are explored with salary information and 
progression routes. Students can also search for suitable higher education 
courses.  

file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/cegnet.co.uk
http://www.adviza.org.uk/
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/discoverrisk.co.uk
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/ccskills.org.uk
http://ccskills.org.uk/careers
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/fasttomato.com


   

C S ST 

 
Higher Education in London 
 
 Higher Education in London is part of the National Networks for Collaborative 

Outreach (NNCO). They act as a simple and straightforward single point of 
contact for state funded schools, sixth forms and further education colleges to 
access information about outreach resources and activities among higher 
education providers in the capital. As well as offering information and points of 
contact for Higher Education establishments, the website also shows relevant 
events happening across London on a variety of subjects from learning 
languages to writing personal statements. 

   

F S T 

 
 

 
 
icould 
 
 icould is a small, dynamic charity, providing career inspiration and information 

for young people. They show what is possible in work and offer different ways 
to think about careers through free access to over 1000 personal video stories 
and detailed job information, plus practical tips, insight and advice. Students 
can search for particular jobs or industries and watch videos recorded by 
professionals in those fields. They also have focus sections to offer more 
detailed information on particular subjects and issues.  
 

 F S R T ST 

 
Kloodle 
 
 Kloodle allows students to create a careers profile. This profile contains all the 

information you would expect of a CV, and more. Students maintain a skills 
portfolio and blog, keeping their profiles up to date and information, allowing 
employers to gain a clearer picture of their abilities. Kloodle provides schools 
with a platform via which they can establish their learners’ goals. This is done 
by the creation of an action plan between the teacher and student, outlining the 
progress a student is expected to make over a defined time period.  

   

C S R T ST 

 

 
 
 
 
 
 

file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/heinlondon.ac.uk
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/icould.com
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/kloodle.com


Not Going To Uni 
 
 Notgoingtouni.co.uk is dedicated to helping school and college leavers make 

informed decisions about their future by showing the opportunities that exist 
outside of traditional university routes such as apprenticeships, sponsored 
degrees, diplomas, gap years, distance learning and jobs. The site offers 
articles and guidance for students as well as a database of over 10,000 
apprenticeships and work placements. 

   

F S T ST 

 
Outstanding Careers 
 
 Outstanding Careers is home to the Careers Defender who is a fully qualified 

teacher with over 15 years’ experience providing careers education and 25 
years teaching business studies in schools and colleges throughout 
London. The website links to Pinterest boards with free and paid for resources 
for teaching careers and articles that offer advice to teachers and schools on 
navigating the careers landscape. More bespoke support is also offered on a 
one-to-one basis. 

   

PF S R T 

 
 
Plotr 
 
 Plotr is a website created to help 11-24 year olds discover and explore 

careers they’ll love. It’s built around the Game which uncovers careers matched 
to their skills, interests and personality. They can explore employer worlds, in 
depth career profiles, videos, articles and more to get a view of what the world 
of work is really like and find what inspires them. With the help of expert info, 
insider hints and tips - and thousands of work experience, apprenticeship and 
entry level job opportunities – the site guides them to what they love. 

   

F S R T ST 

 
Skills to Succeed Academy 
 

The Skills to Succeed Academy is a free, interactive, online training programme that 
helps disadvantaged young people, aged 16 - 24, develop the key employability 
skills necessary to find and keep a job. Launched in 2013, the Skills to Succeed 
Academy enhances employability support services available to young people with 
low social capital and limited access to support, empowering them to take 
ownership of their career development and job search. Modules can be teacher led 
or students can work through them independently. 
 

 F S T ST 

 
 

file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/notgoingtouni.co.uk
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/outstandingcareers.co.uk
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/plotr.co.uk
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/accenture.com/gb-en/company-skills-succeed-academy-online-learning


 
Skills Match London 
 
 An interactive tool which allows the visual exploration of the relationship 

between skills supply and employer demand (at Level 3 and below) in London. 
It brings together skills data and labour market data enabling policy-makers, 
practitioners and employers to take an intelligence-led, geographically-specific 
approach to addressing youth an intelligence-led, geographically-specific 
approach to addressing youth unemployment in London. 

   

F S T 

 
 
The Tech Partnership 
 
 The Tech Partnership is the network of employers working to create skills for 

the UK's digital economy. The Partnership’s ambition is to deliver the skills for 
a million tech jobs by 2025. No one organisation can achieve this on its own, 
which is why employers are working together as the Tech Partnership – acting 
for the good of the digital economy and for future generations of talent. 

   

F S T ST 

 
Tomorrow’s Engineers 
 
 Tomorrow’s Engineers is more than a one stop shop for information and 

resources about the amazing careers available in engineering. They also run a 
schools programme to help inspire the next generation of engineers which 
reached over 200,000 young people in 2015. Working with businesses, not for 
profit organisations and charities, the programme is made up of a number of 
initiatives, such as industry visits, workshops, Science, Technology, 
Engineering and Maths (STEM) Ambassador partnerships and careers 
resources, to help schools to incorporate engineering into the current 
curriculum and plant the seeds needed to grow local engineering talent 
required by businesses. 

   

F P S V R T 

 
UCAS 
 
 In 2014, their undergraduate admissions service handled almost three million 

applications from 700,000 UK, EU, and international students. They have 
helped 512,000 students secure a full-time place at one of over 380 
universities and colleges across the UK. They also provide information on 16-
18 choices by linking careers to specific subjects and host events throughout 
the UK to promote universities. 
 
 

   

file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/skillsmatch.intelligentlondon.org.uk
https://www.thetechpartnership.com/
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/tomorrowsengineers.org.uk
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/ucas.com


F S T ST 

 
 
ULAS 
 
 Created by Teach First Ambassadors, ULAS is a free employability tool 

that bridges the gap between schools and employers. The teacher-led, 
school-integrated, platform is driven by the ambition to make sure all students 
are fully prepared to make the gigantic leap from school. Through teaching 
resources like a personal statement and CV builder, students are equipped 
with the skills necessary to excel in their university, apprenticeship and school 
leaver programme applications. Students can input and track their employer 
engagements and any work experience they have taken part in. Teachers can 
send sector specific information to students and track and export their 
progress. 

 F S R T ST 

 
Unifrog 
 
 Unifrog’s search engine brings up relevant apprenticeship vacancies and 

university courses. Students can examine opportunities side-by-side on many 
data points (e.g. distance from home, weekly wage, completion rates and 
admission grades) so that they can easily use the independent information to 
assess which vacancies and courses are best for them. Teachers can track 
their students’ progress on the system. 

   

C S R T ST 

 
London Ambitions Portal 
 
 The GLA London Ambitions Portal aims to bring education and industry closer 

together, helping employers and teachers join forces in providing young people 
with the knowledge and skills they need to succeed in their future. The London 
Ambitions Portal enables schools and colleges to easily find high-quality 
careers education programmes, work experience, internships and 
apprenticeships.  

   

F P S R T ST 
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Employability  
 
CV workshops are a great way of offering individual support that can help each student build 
a CV and cover letter to match their skill set and aspirations. When looking for organisations 
that deliver these, also look to the Mock Interviews and Careers Talks sections. 
 
Pure Potential 
 
 Pure Potential can support students with making high quality applications to 

leading universities and competitive school leaver programmes. They deliver 
interactive, practical workshops on a range of topics to over 5,000 sixth form 
students each year. They tailor workshops for students of all abilities and at 
varying stages of the application process. The topics of their workshops range 
from CV writing and crafting the perfect personal statement to communication 
skills for interviews. 

   

C S R T 

 
 
Fitzrovia Youth in Action 
 
Youth action charity located near Warren Street, provide employability support through 
career mentoring, work experience and employability workshops to young people between 
the ages of 6- 24 years of age. They also provide a youth participation and peer education 
programme.  
 

 
 
Future Finder 
 
Future Finder links today’s A Level choices with tomorrow’s careers. It is free, quick and 
easy to use and helps careers advisers, students and teachers guide students in making 
informed decisions by linking A level choices to jobs which are in demand.  
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E-Mentoring 
 
E-mentoring is a flexible and secure approach to the traditional mentoring relationship 
between business volunteers and young people. Volunteers support young people through 
using their own experiences of the world of work to provide professional advice and 
guidance. The confidence mentoring brings out in a person can result in some startling 
transformations in young people who previously might have lacked direction. 
 
The Brightside Trust 
 
 Brightside is a charity that helps young people access the education and 

career pathways they might not have believed were available to them. They 
want to make sure that it’s talent, not background, that determines the 
education opportunities and careers that are available to young people. They 
supply schools with a secure online platform where mentees and mentors can 
hold mentoring sessions and have time-flexible conversations. Training is 
provided for delivery staff, mentors and mentees. Their packages also include 
an online resource library with over 1,000 articles providing information on 
careers, education and student life.  

   

C P S R T 

 
 
Class Careers 
 

Class Careers is a social enterprise that gives students direct access to employers at 
no cost to schools. All their workshops provide full lesson plans and support and can 
be delivered by a member of school staff within the classroom. They offer online 
workshops where students can speak directly to employees who are currently on an 
apprenticeship or graduate programme. 
 

F S V R ST 
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Mentoring with an Employee 
 
Mentoring is a relationship in which a more experienced or more knowledgeable person 
helps to guide a less experienced or less knowledgeable person. In a school setting, this 
usually takes the form of regular 1:1 sessions between young people and their mentors over 
a period of time to discuss topics such as aspirations, education and career options.  
 
Global Generation 
 
 Global Generation uses land-based activities and the metaphors of ecological 

and cosmic processes to support communities to build links between each 
other and the natural world. They work with local young people, businesses 
and families in King's Cross and combine activities such as supporting bees, 
carpentry, urban food growing, cooking, and eating together with dialogue, 
story, creative writing, silence and stillness. This project aims to prepare young 
people for work through training and real-life encounters with employers and 
give young people insight into work opportunities and learn about different 
strands within businesses and what studies or training will help them get into 
jobs. 

   

C P S V T 

 
Creative Ladders 
 
 Creative Ladders provides inspiring encounters with advertising and design 

agencies. The Ideas Foundation charity operates I Am Creative (IAC), an 
inspirational employer-led programme that improves social mobility for 
students from schools with high FSM, low employer engagement and high 
ethnic diversity. Creatively talented students progress onto The Ladder - an 
intensive package of employer led mentoring, workshops and inspirational 
workplace experiences, designed to develop young people’s careers. The 
Ladder also provides a community network where talented young people 
support each other on their career journeys. 

   

C S R T ST 

 
The Girls’ Network 
 
 The Girls’ Network matches girls from the least advantaged communities with 

female mentors from a growing network of professional women across all 
walks of life. The girls each receive an individual mentor and have the 
opportunity to meet with them monthly. Mentors work with the girls to explore 
career opportunities, develop their skills, confidence and self-esteem, 
supporting them to achieve their goals throughout education and beyond. 

  

C S T 

 
 
 

file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/globalgeneration.org.uk
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/globalgeneration.org.uk
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/ideasfoundation.org.uk
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/thegirlsnetwork.org.uk


The Diana Award 
 

 This programme provides day long training to strengthen mentoring skills within 
both primary and secondary schools. The Diana Award trains a team of Diana 
Peer Mentors, providing them with the skills to effectively support and mentor a 
group of younger students. Including the creation and delivery of a community 
based project.  

   

F P S T ST 
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Employer Delivered Employability Skills Workshops 
 
Volunteers from the world of work deliver workshops and activities within a school setting, 
related to the development of employability skills such as self-awareness, timekeeping and 
communication skills. Workshops can include topics such as CV writing, networking, 
interview skills etc. This section also includes employer led careers learning activities, where 
volunteers from the world of work support teachers by co-delivering or taking part in 
traditional career activities, such as PSHE lessons or professional mock interviews. If this is 
something that your organisation offers then please do let us know. 
    
National Careers Service Inspiration Agenda 
 
  The National Careers Service (NCS) website provides information, advice and 

guidance to help students make decisions on learning, training and 
work opportunities. The role of the NCS Inspiration Agenda is to broker 
relationships between schools, colleges and employers, creating links 
between industry and educational institutions. The focus of their efforts is to 
inspire young people to think about their future careers through supporting the 
development and delivery of employability activities. 

    

  F S R T ST 

 
(JCP) in Schools Programme 
 

The programme will offer 12-18 year olds insight into the world of work and advice on 
options like traineeships and apprenticeships. As well as offering advice on the 
labour market, the JCP Advisors will help schools to offer high quality work 
experience opportunities so that young people can gain direct insights into what 
potential employers are looking for. Each school will decide what level of support 
advisors offer to their students, which could include setting up work experience 
placements, one-to-one advice and group-led question and answer sessions. Contact 
EnterpriseAdvisers@london.gov.uk for more information.  
 

F S T ST 

 
Into University 
 
 Into University’s careers programmes support students in accessing high 

quality careers. The aims of the project are to increase students’ knowledge of 
the career paths and opportunities available to them through contact with 
employers on Business in FOCUS days, Careers in FOCUS programmes, and 
the Corporate Mentoring scheme and/or through internships and work 
experience. 

 F P S ST 
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SchoolstoBusiness 
 
 SchoolstoBusiness (S2B) gives businesses the tools to influence the next 

generation of leaders at the start of their journey - in the classroom. S2B 
provides resources to enable companies of any size and sector to engage 
directly with local schools and run activity sessions that enhance students' 
skills for work. SchooolstoBusiness provides guidance, an open content library 
of materials and a schools finder to kick start employers’ contributions to 
developing students' work-related skills through effective and inspiring 
sessions. 

   

F S R T 

 

 
Careers Lab 
 
 Careers Lab enables schools and businesses from a variety of industries to 

work together to equip young people with the inspiration, knowledge and skills 
they need to succeed in the UK economy. The programme works alongside 
existing careers teaching to provide a modular, progressive framework of 
lesson and activity plans designed to enrich students’ understanding of career 
paths, and open their minds to the possibilities of the working world. 

   

PF S R T 

 
Street Style Surgery 
 
 Street Style Surgery runs creative workshops that teach young people a vast 

array of exciting skills – from body popping to fashion designing, music 
production to film-making. Their creative workshops can form part of courses 
on citizenship, PSHE, Book Week, anti-slavery and world days, global 
entrepreneurship and Anti-Bullying Week. 

   

C P S T 

 
 
 
 
 
 
 

East London Business Alliance 
 
 The East London Business Alliance (ELBA) works with member companies to 

get east London people into training and jobs; as well as delivering 
employability skills training, facilitating work experience placements for local 
residents and schools, and providing capacity building for organisations. 

   

F S R T 
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MyKindaFuture 
 
 MyKindaFuture help students explore their career options post-education, be 

that apprenticeships, college, or university and graduate employment. They do 
this by enabling young people to have face-to-face contact with a wide range 
of employers and experience the different career routes and opportunities on 
offer. 

   

PF S R ST 

 

 

 
Tower Hamlets Education Business Partnership (THEBP) 
 
 THEBP is an education charity with 25 years of experience of bridging the gap 

between students and the world of work, providing fair and equal opportunities 
that enable students to broaden their horizons, igniting a determination to fulfil 
their aspirations. They connect students and business volunteers through the 
delivery of curriculum based programmes and employability focussed activities. 
THEBP is keen to support schools across London with their Careers Education 
programmes and help more young people learn more, do more and become 
more.  

 
 
 

 

C P S R T 

 
 
 
 
 

Barclays LifeSkills 
 
 LifeSkills, created with Barclays, helps young people get the skills and 

experiences they need to enter the world of work. LifeSkills is a free, 
curriculum-linked programme, developed with teachers to help improve the 
skills and employability of young people in the UK, consisting of employability 
modules that can either be teacher led or delivered by volunteers. 

   

F P S R T ST 

RedSTART 
 
 A financial education initiative for young people. At RedSTART the goal is to 

put people in control of their finances, giving them the skills they need to 
successfully and sustainably manage their financial futures from a young age. 
They work with young people aged between 10 and 18 from a wide variety of 
schools and locations across the UK. RedSTART was created by three 
employees from Redington, an investment consulting firm and they now count 
some of the world's largest financial firms as RedSTART partners. 

   

C P S R T 
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15billion-ebp 
 
 15billion has 25 years of experience in delivering quality career related programmes 
with schools employers and young people in Newham/ East London. Their programmes 
allow schools and employers to access a broad range of quality services and products that 
ensure young people are provided with independent career guidance, high aspirations and 
strong employability skills.  
 

 
 
Deloitte Access 
 
 Deloitte Access is an education programme delivered in collaboration with 

Teach First and is designed to raise aspiration, support achievement and 
provide opportunities for students in low-income communities. The programme 
aims to improve social mobility and support a fairer society by giving young 
people from under-represented groups the ambition, skills and opportunities 
they need to access professional careers at companies like Deloitte. These 
skills are developed in workshops delivered by professional volunteers. 

   

F S T 

 
iDEA 
 
 iDEA is a national project that helps students badge their brilliance. Through a 

series of online challenges and events, students can win career-enhancing 
badges, unlock new opportunities and, ultimately, gain nationally recognised 
awards that help them stand out from the crowd. 

   

F S ST 

 
Words for Work 
  

Students work with volunteers from the local business community on activities 
designed to transfer knowledge of the workplace from volunteers to students. Students 
who participate will be able to adapt their communication style to suit the workplace, 
ask well-structured questions to build their knowledge, list effectively and understand 
how to communicate with clarity in both written and oral communication. 

   

    

F S R T 
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bMoney Wize Ltd 

 
Provide innovative education resources and solutions to improve financial literacy and 
numeracy skills for school age children.  
 

 
 
 
 
  
 

http://www.bmoneywize.co.uk/


 
 

 

Enterprise Activities and Competitions 
 
Enterprise activities and competitions involve young people working with employers and 
business volunteers in an interactive business challenge, learning about enterprise and the 
skills you need to set up a business. Some of these programmes may include teams of 
young people actually establishing a small enterprise. 
 
Enabling Enterprise 
 

Enabling Enterprise was set up by a team of teachers in 2009. Their mission is to 
equip 5-18 year olds with the skills, experiences and aspirations they need to 
succeed in life. They work in partnership with businesses to bring the world of work 
into the classroom through a combination of lesson-time projects, challenge days and 
trips to companies.  
 

C P S R T 

 
Solutions For The Planet 
 
 Through delivery of a STEM and Enterprise programme with Key Stage 3 

students (aged 12-14) the project aims to achieve increased engagement 
amongst 12-14 year olds with employers: at least two quality engagements with 
an employer for each student via mentoring, creating new sustainable 
relationships developed between schools and employers. 

   

C S R T 

 
The Fiver Challenge 
 
The Fiver Challenge provides a highly interactive, fun way of introducing financial literacy, 
resilience and teamwork in learning for primary school pupils. Pupils have one month to set 
up a mini business and create a product or service they can then sell or deliver at a profit 
and engage with their local community. 
   

F P R T 

 
The Tenner Challenge 
 
 The Tenner Challenge is for young people aged 11-19 who want to get a taste 

of what it’s like to be an entrepreneur. It gives them an opportunity to think of a 
new business idea and make it happen, using real money to take calculated 
risks in the business field, make a profit – and make a difference. 

   

F S R T 
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MyBnk 
 

MyBnk has created innovative, high impact and high energy workshops on topics 
such as saving, budgeting, public finance, social enterprise and start-up 
entrepreneurship. They formed the first ever independent online and in-school youth-
led saving and lending banking scheme. MyBnk’s experts deliver practical enterprise 
experiences by giving young people access to interest-free loans and market places 
to set up their own initiatives.  
 

C S R T 

 
Entrepreneurs in Action 
 
 This organisation gives young people a taste of a real-life working environment. 

Learning activities are structured to encourage young people to be innovative, 
experiment and develop their potential as future entrepreneurs, creators and 
leaders. 

   

C S R T 

 
National Enterprise Challenge 
 
 The Ryman National Enterprise Challenge is a full day enterprise programme 

open to all secondary schools in the UK. Open to full year groups the 
challenge is split into two categories KS3 and KS4. Working in teams of six the 
students work on real life business challenges, which are set by real life 
businesses. 

   

C S T 

 
Citrus Saturday 
 
 Citrus Saturday is an experiential learning programme developed by UCL 

(University College London) aimed at teaching entrepreneurship and enterprise 
skills to young people around the world. The Citrus Saturday Toolkit equips 
young people with the skills to start their own business and make a future for 
themselves. Participants create a lemonade product, brand it and sell it to the 
public, then keep the profits from their work. 

   

C P S R T 
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Young Enterprise 
 
 Young Enterprise empowers young people to harness their personal and 

business skills. Young Enterprise and Personal Finance Education Group work 
directly with young people, their teachers and parents, businesses and 
influencers to build a successful and sustainable future for all young people and 
society at large. 

   

C P S R T 

 
 
Micro-Tyco from WildHearts 
 
 Micro-Tyco inspires an entrepreneurial environment that fosters creative 

thinking, resourcefulness and team work as well as helping pupils to develop 
financial literacy, communication, leadership, project management and 
networking skills. Micro-Tyco is completely free for schools and can either be 
run as a stand-alone 4 week challenge or incorporated into classes as part of 
an 8 week Programme of Learning, using resources and lesson plans provided 
by WildHearts. The challenge is most suitable for year groups 5-13 and schools 
can enter as many teams as they like. 

   

F P S T 

 
 
Cragrats 
 
 A variety of programmes centred on enterprise education and designed to 

equip students with the skills they need to make the right decisions and 
choices at different stages of their educational journey and beyond. The 
programmes are key stage appropriate and can be completed as students 
progress through school.  

   

C P S T 
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Employer-Led Career Learning 
 
Working alongside existing careers teaching, employees can enrich students’ understanding 
of career paths. Getting people from the world of work into classrooms alongside teachers 
can be inspirational for students. 
 
Discover What Matters 
 
 Discover What Matters from Lloyds Banking, focuses on young people’s 

strengths, capabilities and motivations. The programme includes lesson plans 
for teachers covering Individual Strengths, Career Orientation and 
Employability Skills. The hub contains a range of blogs, quizzes, interactive 
sessions and articles to help 15 – 24 year olds think about who they are, what 
they value, discover their strengths and interests and connect these with the 
sort of roles that they will flourish in. 

   

F S R T ST 

Bird and Bird: Lawyers In Schools 

 
Places practising and trainee lawyers into the classroom to work with young people, 
to develop their awareness and understanding of the law. ‘Lawyers in Schools’ 
facilitates links between legal professionals and secondary schools, mainly in 
economically deprived areas.  

  

 
 
 
Sky Academy 
 

Sky Academy uses the power of TV, creativity and sports, to build skills and 
experience to unlock potential in young people. They are able to do this through a 
variety of ways including work experience, workshops, placements and 
apprenticeships.  
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Generating Genius 
 

Generating Genius supports talented young people from disadvantaged backgrounds 
to realise their potential in STEM. Through an aspirational programme of science 
leadership, academic interventions and industry-linked opportunities, they help ‘level 
the playing field’ to enable disadvantaged young people apply for places at the UK’s 
selective Universities.  

 

 
 
Naval Regional Commander, East of England 
 

Aims to increase awareness and visibility of the work of the Royal Navy amongst 
young people aged between 10- 25 years old. They deliver a range of activities in a 
fun and engaging manner which inform participants about the role of the Royal Navy 
in tandem with providing personal and life skills development.  
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Employer-led Curriculum Learning 
 
This consists of representatives from the world of work supporting teaching within the 
classroom by co-delivering aspects of the curriculum during lessons. The support from 
employees from particularly industries allows young people to link their own learning to the 
world of work and hear about people’s own experiences.  
 
WISE 
 
 WISE inspires girls and women to study and build careers using science, 

technology, engineering and maths (STEM). We advise organisations on how 
to create environments where those women can do their best work and thrive. 
WISE deliver a series of ‘Create Your Future’ workshops aimed at girls in Key 
Stage 4 and 5 (aged 15-22). 

   

C S R T 

 
Medical Mavericks 
 
 Medical Mavericks provide workshops for young people in primary and 

secondary schools, promoting medical careers, providing after school club 
activities to teach young people about the range of careers within the medical 
profession. From Key Stage 4, workshops around Sports Science courses are 
also offered. 

     

C P S R T ST 

 

 
Help me I'm a Medic 
 
 The organisation aims to reach, inspire and empower aspiring doctors and 

clinicians by widening access to medicine for students from all social 
backgrounds. Programmes include Mini Medical School and Aspiring Doctors 
accompanied by free resources for teachers with students interested in 
pursuing a career in medicine. 

   

PF P S R T ST 
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Engineering Development Trust (EDT) 
 
 The Trust delivers a range of tasters, projects and placements aimed at 11-21 

year olds, in order to provide exposure to industry, business and higher 
education. They also offer an accreditation for workplace experiences through 
Industrial Cadets, aimed at 11-19 year-olds. 

   

C S R T ST 

 
Stemettes  
 
 Stemettes was set up to help combat the lack of women in STEM. A way to 

inspire the next generation of females into Science, Technology, Engineering 
and Maths fields by showing them the amazing women already in STEM via a 
series of panel events, hackathons, exhibitions, and mentoring schemes. 

   

C S R T ST 

 
 
National Grid Education 
 
 National Grid is undertaking to support the challenge of inspiring and helping 

young people to become the next generation of engineers. They are doing this 
through several programmes, including providing work experience, the 
Imagineering Foundation for 8-16 year olds, Careers Labs and online 
resources. 

   

F P S R T 

 
 
Little Architect 
 

Little Architect is an education and learning platform for teaching architecture 
and sustainability in London’s primary schools. Led by the Architectural 
Association School of Architecture, experts deliver interactive one off 
workshops or longer programmes within the school environment. Their in-
school workshops for children are built around interesting and creative cross-
curricular activities for KS1 and lower KS2 students based on architecture and 
sustainability in cities.  

   

C P V T 
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STEAM Co. 
 
 STEAM stands for Science, Technology, Engineering, Art and Maths. The 

charity was established to give communities the inspiration and resources to 
run their own STEAM Co. Day. Steam Co. Days in primary schools consist of 
20 or so thinking and doing activities for children across the spectrum of 
STEAM skills.   

   

C P V R T 

 
 
National Schools Partnership 
 
 National Schools Partnership works to encourage and support businesses and 

other organisations to establish programmes that benefit schools. The school 
programmes and resources help teachers and school leaders to deliver 
curriculum objectives as well as the aims of wider education and government 
agendas. In putting together teaching resources or materials to send out to 
schools, they liaise closely with education professionals to ensure that they are 
in line with current educational requirements. 

   

F P S R T 

 

 
Apps for Good 
 
 Apps for Good is a technology education movement that partners with 

educators in schools to deliver courses to young people 10-18 years of age. 
Students work together as teams to learn to build an app that solves issues 
they care about. Students go through all key aspects of new product 
development, from idea generation, feasibility and planning to product design 
and marketing. Lessons are mapped to the English curriculum. 

   

F P S R T 

 
Nationwide Education 
 
 All programmes are developed in collaboration with teachers, parents, pupils 

and students, and other education professionals who give input and feedback 
on what they want and need. The resources link closely with the UK national 
curriculum and help teachers achieve learning objectives and outcomes in: 
maths, English, citizenship, PSHE, ICT, geography, history, science, design & 
technology, art and PE.  
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file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/appsforgood.org
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/nationwideeducation.co.uk
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YES Programme 
 
 The YES Programme is an online work-related teaching resource that 

provides content consisting of bespoke films and associated lesson 
material. Schools pay an annual subscription fee and teachers can display 
resources on interactive whiteboards in classrooms. Core films last 3-5 
minutes and link a curriculum topic to a job featuring someone using that 
exact same curriculum skill in their role; resources can be searched by 
national curriculum subject and key words.   

   

C P R T ST 

 
 
Discovery with Three 
 
 Three offer free sessions for students and school groups. They help students 

explore mobile technology and are keen to get the next generation interested 
in all things digital. Whether it’s Pinterest, Facebook or even supporting 
schools with curriculum-based projects. Their London Hub is in Islington.  

   

F P S T 

 

 
Tunnel Works  
 
 Resources developed by Tideway, the company delivering the Thames 

Tideway Tunnel ‘super sewer’. Aimed at driving uptake and to raise interest in 
STEM related careers, develop employability skills in young people, and to 
support the broader curriculum. Tideway aims to connect theoretical classroom 
learning with real world applications, showing students how the knowledge and 
skills they are gaining in school will directly support their future jobs and 
careers. 

   

F P S R T 

 
 

 

 
 

  

http://www.mayorsfundforlondon.org.uk/
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/yesprogramme.co.uk
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/three.co.uk/discovery
http://www.tunnelworks.co.uk/
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Work Place Visits 
 
Work place visits are when young people are taken as a group to a workplace and 
introduced to its operation. This could include networking with employees from different 
functions of the business, office tours and industry based challenges or activities, to give 
young people a flavour for that particular organisation. If this is something that your 
organisation offers then please do let us know. 
 
Best School Trip Ever 
 
 The Best School Trip programme, created and delivered by the career ready 

 campaign, supports employers across the UK to open up their workplaces to 
13-16 year old students and their teachers, offering a memorable experience 
and insight into their business and people. The overall aim of the programme is 
to drive uptake of Maths and Physics at A Level by showing young people the 
dynamic career opportunities unlocked by studying these subjects. 

   

F S R T 

 

 
 
Career Ready 
 
 Career Ready is a UK wide charity linking employers with schools and colleges 

to open up the world of work to young people. They offer a structured 
programme of study for 16-19 year olds, which sits alongside students’ school 
or college coursework. It is delivered by employer volunteers who provide 
masterclasses, mentoring, workplace visits and internships to help students 
compete with the best in the country. 

   

PF S R T 

 
University Taster Course Programme 
 
 The Taster Course Programme provides Year 12 students with a taste of what 

life at a university in London is like. Through their chosen taster course, they 
will experience the different teaching methods used by university academics 
and gain an insight into the additional facilities available, whilst meeting 
students from across the UK. 

   

F S ST 

 
 

  

http://www.mayorsfundforlondon.org.uk/
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/yourlife.org.uk/best-school-trip
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/careerready.org.uk
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/lon.ac.uk/tasters
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Kidzania 
 
 Designed to empower kids, KidZania gives them the confidence to challenge 

themselves and inspire them to explore the world of opportunities. KidZania is 
a real life role play experience for 4-14 year olds, blending learning and reality 
with entertainment. Students can move around the KidZania town and earn 
‘money’ by taking part in different jobs, they can then spend their ‘money’ on 
university, ice cream or by going to the in-house disco. 

   

C P S T 

 
Half Moon Theatre Careers in Theatre programme 
 
 A hands-on, project-management style experience of all aspects of professional 

theatre at Key Stage 2, 3 and 4. Careers in Theatre give participants the 
opportunity to work alongside theatre specialists culminating in creating a 
performance piece over just one day. Students are allocated a discipline for the 
day (acting, stage management, lighting design, set/costume design, 
composition/sound design) which then become student-led, culminating in role-
playing a production meeting, running the technical and dress rehearsals, 
leading up to the final performance at day’s end. Later sessions offer the 
students guidance on how to pursue their career ambitions within the arts. 

   

C P S R T 

 
Centre of the Cell 
 
 This is an online science education centre based at Queen Mary, University of 

London. It is the first science education centre in the world to be located within 
working biomedical research laboratories. It has free online educational 
activities, games, fun facts and teacher resources. Or for a cost, they also visit 
schools to run STEM workshops. 

   

C P S R T 

 

  

http://www.mayorsfundforlondon.org.uk/
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/london.kidzania.com
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/halfmoon.org.uk/participate/educators
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/centreofthecell.org
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The Brokerage 
 
 This charity builds links between the wealth of opportunities in London’s 

financial districts and the local communities surrounding them. Since 2000, 
they have introduced tens of thousands of young Londoners to City careers 
and helped thousands to access actual career opportunities. All workplace visit 
and most classroom visit opportunities are free to schools within the boroughs. 

  
 

 

PF S T ST 

http://www.mayorsfundforlondon.org.uk/
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/thebrokerage.org
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1-2 Week Work Experience 
 
Often Work Experience is provided for students in year 10 and/or year 12. Young people 
work full time alongside employees, giving them an opportunity to learn new skills, build 
contacts and experience what it’s like in the working world.  
 
Education Business Partnerships 
 
 A cooperative group of education business link brokers. The EBPs reach out to 

almost every secondary school in the UK establishing sustainable partnerships 
with the business sector to give young people insight into working practice 
through work placements, employability skills, enterprise activity, work 
shadowing and mentor programmes. Some EBPs also manage work 
experience programmes and develop delivery programmes to engage primary 
schools with the world of work. See the website below for a list of your local 
providers.  

   

C P S T 

 

  

http://www.mayorsfundforlondon.org.uk/
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/ebpnational.org.uk/your-local-partners
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Work Related Learning 
 
With careful planning every curriculum subject can be linked to practical every day and work 
related skills and settings. By linking subjects to careers and jobs, students can see where 
their strengths and subject preferences can take them.  
 
Believe in Young People 
 
 By connecting educators with employers, Believe in Young People (BiYP) 

provides an end-to-end managed service through an integrated employability 
programme leading to apprenticeships or employment. Within its programme, 
BiYP also provides personalised CIAG, structured work experience placements 
and mentoring and employer workshops for schools. 

   

C S R T 

 

 

 

 
 
 
  

http://www.mayorsfundforlondon.org.uk/
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/believeinyoungpeople.com
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Work Shadowing 
 
This is when a young person shadows an employee from a particular industry to develop an 
in depth understanding of their day-to-day role. It is an informal type of work experience 
where students can observe someone in their workplace to understand how they do their 
job. It is usually short term and provides an insight rather than a hands-on experience. 
 
Workinsight 
 
 workinsight.org is a not-for-profit organisation and a registered charity. Currently 

in pilot phase, their aim is to provide occupational and educational opportunities 
for all regardless of an individual’s socio-economic background or personal 
disadvantage, their academic ability, race, gender, disability, sexuality or 
religion. The website provides a digital platform to connect 14-19 year old 
students, via their school or college, with local employers providing short and 
informative work place ‘insights’, combined with relevant careers information 
and guidance. 

   

C S T 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.mayorsfundforlondon.org.uk/
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/workinsight.org
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Volunteering 
 
Volunteering allows young people to develop skills related to the world of work, particularly if 
they are too young to apply for part time paid work or go on work experience placements. 
Employers look favourably on candidates who volunteer in their spare time when hiring at all 
levels within their organisations. 
 

 
 
 

Team London Speed Volunteering 
 
 Team London’s Speed Volunteering site has hundreds of short, one-off 

volunteering opportunities that are easy to fit around existing commitments. The 
new platform offers volunteering opportunities enabling young people to 
volunteer quickly and easily for up to six hours. Small organisations are able to 
set up online communities of volunteers, who will be able to comment on and 
recommend opportunities to their friends via Facebook. London’s 18-25 year 
olds also utilise their volunteering experience to help them get paid work.  
 

 F S ST 

 
Team London Young Ambassadors 
 
 Team London Young Ambassadors, the Mayor of London's volunteer 

programme for schools, aims to inspire young people to engage in social 
action, both in their school and the local community and build their skills whilst 
doing so. Team London Young Ambassadors supports social action in London 
schools through inspirational presentations, workshops, teaching resources and 
follow-up support. Schools can also participate in motivating youth summits and 
receive awards and Duke of Edinburgh accreditation for their contributions. 

   

F P S R T 

 
HeadStart London 
 
 HeadStart is a programme delivered in partnership by The Challenge and Team 

London. The programme brings together industry leaders, charities and young 
people to bridge the employability gap for 16-18 year olds, whilst promoting 
social action and building trust within communities. HeadStart inspires young 
people to strengthen their communities through volunteering, whilst giving them 
the skills and experience to succeed at work. It also gives participants a 
guaranteed interview with one of the HeadStart partners. Young people can 
access HeadStart once they have completed the National Citizen Service (NCS) 
programme. 

   

F S ST 

http://www.mayorsfundforlondon.org.uk/
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/speedvolunteer.london.gov.uk
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/london.gov.uk/what-we-do/volunteering/working-schools
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/volunteerteam.london.gov.uk/pages/pages/46
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Youth Sport Trust 
 
 The Youth Sport Trust is an independent charity devoted to building a 

brighter future for young people through sport. It is a charity that believes 
every child has a right to be physically active through quality PE and school 
sport. Their programmes include the School Games, an opportunity to 
develop the next generation of volunteers in sport. Through undertaking 
meaningful roles in the organisation and delivery of school and community 
sport, young people will develop important life skills, confidence and 
competence. 

   

F P S R T ST 

 
Volunteer it Yourself (VIY) 
 
 VIY combines volunteering and DIY by challenging young people aged 14-24 to 

learn trade and building skills, on the job, by committing to fix local youth club 
and community centre buildings in need of essential repairs. VIY participants 
are mentored by professional tradespeople, who also volunteer their time, and 
gain vocational accreditations as well as access to further training, work 
placement and apprenticeship opportunities with local employers beyond the 
project. 

   

F S T ST 

 
vInspired! 
 
 They make it easy for young people to change the world. In return for their time, 

volunteers become more skilled, confident and employable whilst doing things 
they really care about. There are rewards available for vInspired volunteers. 
Students can earn vInspired Awards that illuminate their CV. Students can make 
a change by campaigning for things that they care about. 

   

F S ST 

 

 

 

 
 
 
 
 
 
 
 

http://www.mayorsfundforlondon.org.uk/
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/youthsporttrust.org
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/volunteerityourself.org
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/vinspired.com
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Skill Building and Citizenship 
 
Young people can take part in skill building and citizenship programmes to expose them to 
new experiences, new people and new opportunities. These programmes often have a 
residential element where young people leave home for a few days and take part in outward 
bound activities with other young people to increase their confidence, teambuilding and 
communication skills. 

 
Futureversity 
 
 Futureversity provides free courses and activities for 11-25 year olds to help 

them develop the skills and self-belief they need to make the most of their 
lives. The programmes have been proven to raise aspirations, reduce youth 
crime, break down racial tensions and get unemployed young people off 
benefits and into work. Previously known as Tower Hamlets Summer 
University, the name changed in 2010 to reflect their growing network outside 
the borough. 

   

PF S ST 

 
The Prince’s Trust 
 
 The Prince's Trust supports 13 to 30 year-olds who are unemployed and those 

who are struggling at school and at risk of exclusion by giving them the 
practical and financial support needed to stabilise their lives, helping develop 
self-esteem and skills for work. The Prince’s Trust offers several programmes 
such as the Team and XL personal development programmes for young 
people, Get Into and Get Started. 

   

F S ST 

 
National Citizen Service 
 
 National Citizen Service (NCS) is a 4-week voluntary personal and social 

development programme for 15 – 17 year-olds across England. The programme 
includes a one week residential, outdoor adventure activities and opportunities 
for young people to develop and deliver social action projects in their local 
communities. The programme combines adventure with building skills and 
voluntary work in their local communities.  

     

F S ST 

 
 
 

http://www.mayorsfundforlondon.org.uk/
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/futureversity.org
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/princes-trust.org.uk
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Miscellaneous 
 
Organisations also offer other programmes and resources for schools and young people, 
often as part of continuing professional development for teachers and schools, or more 
targeted at specific cohorts of young people within the school setting. These could be 
cohorts such as SEN students, school councils or schools wishing to build alumni networks. 
 
Future First 
 
 Future First is working with over 400 schools and colleges to build alumni 

communities. They provide the infrastructure and expertise that make 
establishing a network of former students easy and inexpensive. Their alumni 
programme helps schools and colleges to stay connected to their leavers and 
re-establish connections with more distant former students. 

   

C S T 

 
Skills2Use 
 

Skills2Use is an app-based offering to help young people collate information about 
their skills and attributes. This data is held in a SkillsBank for use with prospective 
employers and course admissions. Students identify and evidence their 
employability and transferable skills using questions, suggested answers and 'hints 
and tips'. It takes users through a personal journey to uncover overlooked 
capabilities (communications, planning, teamwork, etc.) from sport, volunteering, 
part-time work, etc. together with academic achievements assisted by feedback 
from professionals, family and friends. The app is available on any device and 
enables candidates to upload audio and visual examples of achievements. 
 

C S R ST 

 
Smart School Councils 
 

Smart School Councils helps schools to make their school councils effective. This 
involves all of their students in decisions, developing speaking and listening skills 
and employability. The model helps primary and secondary schools to achieve this. 
The website also includes hundreds of free resources that help schools improve 
their school council. 
 

PF P S R T 

 
 
 
 
 
 
 

http://www.mayorsfundforlondon.org.uk/
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/futurefirst.org.uk
file:///C:/Users/AMoffat/AppData/Roaming/Microsoft/Word/skills2use.com
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Central Careers Hub 
 
 A London-based organisation focused on improving the knowledge and 

expertise of Career Development Professionals across London and its 
commutable area. The website contains event information, resources and CPD 
opportunities. By Career Development Professionals they mean careers 
advisors and teachers working in schools, further education colleges, sixth 
form colleges, job centres and other National Careers Service providers. 

   

C P S T 

 
The Brilliant Club 
 
 PhD tutors deliver programmes of university-style tutorials to small groups of 

pupils, from Year 6 through to Year 12, which develop the knowledge, skills 
and ambition that help those pupils to secure places at highly-selective 
universities. Working together with schools, colleges and universities, the 
programme is building a national movement that mobilises doctoral and 
postdoctoral researchers to engage with challenging schools and to address 
educational disadvantage more broadly. 

   

C P S R T 

 
Talentino 
 
 Talentino offers two career development programmes and provides training to 

deliver the programmes using creative research based tools. ‘It’s in the Box!’ 
enables careers leads to deliver creative coaching sessions within mainstream 
education. ‘Careers at Entry Level’ is a programme specifically designed for 
young people with Special Educational Needs, including support to find work 
experience in their local area.  

   

C S R T 

 
Moving On Careers CIC 
 
 Moving On Careers CIC is a not-for-profit business that bridges the world of 

education and the world of work by providing inspirational information about 
careers and qualifications. It offers a holistic approach to connecting 
employers to young people, through in-print publications and an on-line 
presence. The free Moving On Magazine is sent to all senior schools and 
colleges in England and is read by over 250,000 young people, teachers, 
parents and careers advisers.  

   

F S T ST 

 

http://www.mayorsfundforlondon.org.uk/
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The National Careers Service Contact Centre 
 

The National Contact centre provide free advice and guidance to young people from 
level 6 qualified careers staff, it gives young people a printed action plan and vital 
information to help them move forward with their decision making.  Feedback from 
schools, students and parents using the service has been excellent so it would be 
great if you could highlight this service to compliment schools other purchased or 
statutory provision.  In addition the Contact Centre have been running webinars in 
schools as part of PSHE or careers lessons which have been well received by both 
teachers and students.  
 

F S T ST 

 
 
Grofar 
 

A fully SIMS integrated, careers guidance management solution. Grofar significantly 
reduces the time careers leaders and careers co-ordinators spend on careers 
administration and stores all careers information in one place. Grofar helps every 
school to meet Statutory Guidance and implement the Gatsby benchmarks. The easy 
and effective one-system solution encompasses everything from careers service 
planning, event organisation and feedback to destination data collection and work 
experience management. Engaging students, parents, businesses, alumni and SLT. 
A pioneering careers passport ensures every student has access to evidenced 
independent careers advice. 
 

C S T 

 
 
Amazing Apprenticeships 
 
The ASK project is part of the National Apprenticeship Service, funded by the Department of 
Education. They provide free resources and support to all schools across England to 
increase awareness of apprenticeships with students, staff and parents. Schools can access 
posters, guides, lesson plans, workshops, employer visits, awareness assemblies and 
webinars from high-profile employers.  
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Funded by the Careers & Enterprise Company, Central 
London Forward and City Bridge Trust, the City of London 
Corporation’s charity.  
 
 
 
 
 
 

Supports London Ambitions 
and the London Enterprise 
Action Partnership. 
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