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CENSUS 2011 – LONDON DIVERSITY 

London has become more 

ethnically diverse, with rising 

numbers of people identifying 

with minority ethnic groups in 

2011.  

 

London is home to 4.5 million 

non “White British” residents 

(55% of all residents).  

 

In 2001 non “White British” 

residents accounted for 40% 

of all residents. 

While White British decreased by 14.9 

percentage points, Any Other 

White and Any Other Asian had 

increased by 4.4 and 3.0 percentage 

points respectively. 

 

London local authorities are some of the 

highest ranked nationally in terms of 

proportions of ethnic minority 

populations as a percentage of the total 

population. For instance in both 

Newham and Brent over 80 per cent of 

the resident population is non-White 

British (83% and 82% respectively). 
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MPS POLICE OFFICER DIVERSITY 

The table above shows the growth in 

the number of BME and female 

police officers over the last 10 years.  

 

The MPS has become more diverse 

in its make up, but is still 

significantly below the London 

average in terms of BME and female 

population. 

 

In 2001, 4% of police officers were 

from a BME background. At the end 

of May 2013 it is over 10%. In 2001, 

16% of police officers were female 

compared to 25% in May 2013.  
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MPS POLICE OFFICER DIVERSITY 

The proportion of White British 

police officers has decreased by 

9.4 percentage points, and the 

largest increases have been 

recorded within White Other and 

Indian categories which have 

increased by 1.7 and 1.4 

percentage points respectively. 

4 



PCSO AND MSC DIVERSITY 

The diversity of PCSOs and Specials is more encouraging 

– with 33% and 29% respectively from a BME background. 
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POLICE OFFICER PROGRESSION 

Improvements still need to be made in relation to progression of 

staff from under-represented groups.  This is illustrated in the table 

below which shows police officer strength by rank as of the end of 

May 2013. 
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RECRUITMENT 



POLICE OFFICER RECRUITS 

The graph below shows a breakdown of Police Officer recruits over the last 10 years. The 

proportion of BME recruits is increasing, but there has been a drop in the percentage of 

female recruits.  
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Turnover 



MPS TURNOVER PROFILE 

BME and Female turnover rates have generally dropped 

over the last ten years. 
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MPS TURNOVER PROFILE - RESIGNATION 

Overall, rates of voluntary 

resignation are dropping. 

However, both BME and 

female officers are still more 

likely to resign than white 

officers. 


