Chief Officer Forms 
 
List of CO forms published in September 2020
 
	 CO Number 
	Decision 
 
	Directorate 

	 CO 137
	[bookmark: _GoBack]That the Head of Paid Service approves the following changes in the Digital Team, External Relations, External Affairs:

The re-evaluation of the following permanent post:  
	Job title
	Current Grade
	New Grade

	1 x Digital Content Manger (currently vacant)
	7
	8 



The deletion of the following permanent post:
	Job title
	Grade

	1 x Content Designer (currently vacant)
	6



The creation of the following permanent post:
	Job title
	Grade

	1 x Digital Content Assistant 
	5




	Strategy & Communications

	 CO 173
	That the Head of Paid Service:
Approves the creation of the following new posts within the Building Safety team within the Housing Unit of the Housing & Land Directorate 
· 1 FTE fixed-term Grade 12 Senior Programme Manager (Building Safety)
· 3 FTE fixed-term Grade 11 (indicative) Programme Manager (Building Safety)
· 15 FTE fixed-term Grade 9 Senior Programme Officers (Building Safety)
· Restructure of the current team to accommodate the new posts; and 
· Re-evaluation of the grade of the existing Programme Manager post (currently grade 10) within the Building Safety team within the Housing Unit of the Housing & Land Directorate
	Housing & Land

	 CO 184
	That the Head of Paid Service:

Approves the extension of two existing fixed term posts and current post holders in the Mayor’s Construction Academy team, within the Skills & Employment Unit until the current programme end date of March 20201:
	Job title
	Grade

	Principal Project Officer – MCA
	G10

	Senior Project Officer
	G9






	Communities & Skills

	 CO 188
	That the Head of Paid Service:
Approves the: 
· Creation of a 12 month fixed term post (Head of Digital Communications & Data Innovation) from August 2020 to the end of July 2021. It is proposed that this fixed-term post will sit within the External Relations Team; and
· Movement of the Senior Digital Comms Officer fixed term post (due to end in May 2021) already established in the Mayor’s Office to the External Relations Team. 
	Strategy & Communications

	 CO 191
	That the Head of Paid Service:

Approves the extension of four existing fixed-term Team London and Sport posts as follows:

	Role
	Grade
	Current End Date
	Proposed End Date

	Regional Lead
	9
	31 August 2020
	31 August 2021

	Network Lead
	8
	31 August 2020
	31 August 2021

	Network Lead
	8
	31 August 2020
	31 August 2021

	Network Lead
	8
	31 August 2020
	31 August 2021



	Communities & Skills

	 CO 198
	That the Head of Paid Service:
Approves an increase in hours for three existing part-time permanent posts (as set out below): 
	Job title
	Current hours
	Proposed new hours

	Digital Communications Officer
05760
	21 per week (0.6 FTE)
	25.8 per week (0.7 FTE)

	Digital Communications Officer
05793
	21 per week (0.6 FTE)
	25.8 per week (0.7 FTE)

	Digital Communications Officer
05585
	21 per week (0.6 FTE)
	25.8 per week (0.7 FTE)








	Strategy & Communications

	 CO 200
	That the Head of Paid Service:

Approves the extension of 2 fixed-term posts within the Regeneration and Economic Development team. The posts are both grade 7 (with an honorarium to grade 8) Senior Project Officers to support the delivery of the Mayor’s Entrepreneur competition. A 3 month extension to both posts is requested. This short extension will cover the delay to the competition programme due to COVID-19, allowing for the delivery of a virtual judging and awards event and final evaluation of the outcomes of the programme in line with the sponsorship agreement.

MD 2422 covers the financial approvals of the Mayor’s Entrepreneur 2020.  

The Mayor’s Entrepreneur project is self-funding through sponsorship received from Citi Foundation.  Due to the Awards event being moved online there are sufficient funds from the 2019-20 agreement to cover the required extension to the programme and these 2 posts.

These posts are 1 x 1.0 FTE and 1 x 0.8 FTE as detailed in MD 2422. (NB since MD 2422 approval both posts have been moved from the Environment Team).

The Mayor’s Entrepreneur programme is an annual competition for London’s students looking for their business ideas to help make London cleaner, greener and ready for the future. This year there are 4 Award categories (Creative Industries, Environment, Health, and Smart Cities) each with a £20,000 start-up fund prize to enable the winning student businesses to be launched. Skills workshops are run throughout the programme to support students to consider entrepreneurship as an option for them, help them develop their ideas and applications, and gain entrepreneurship skills.  The competition culminates with a final ideas pitching and judging event to decide the winning idea in each category and then announce these publicly.

This programme bridges the opportunity gap for students from less privileged backgrounds and aligns with the Mayor’s strategic approach to a sustainable and inclusive recovery. The London Economic Development strategy states that the Mayor “wants business and entrepreneurs to feel supported to grow and innovate” and “wants to draw on the strengths of London’s universities in supporting student entrepreneurship across the education system.” This programme forms a central focus for these aims connecting the entrepreneurship efforts of all London universities. The programme also supports the Mayor’s pledge to deliver a Green New Deal for London with a target to be carbon-neutral by 2030 and the London Environment Strategy objective of ‘establishing new fledgling businesses operating in London that make a positive impact on London’s environment, adding to the Green Economy, through an inspiring demonstration of how London’s young people are succeeding in improving London’s environment through commercial enterprise’.

	Good Growth

	 CO 203
	That the Head of Paid Service:

1. Approves the introduction of a new Carers’ and Dependency Leave policy with 10 days’ paid leave for those with caring and dependant responsibilities; and

2. Approves the replacement of the current dependency leave allowance contained within the special leave provision of the GLA’s Conditions of Service to create one unified Carers and Dependency Leave policy. 

	Chief Officer

	 CO 207
	That the Head of Paid Service:

Approves the following proposal:

The creation of an 18-month fixed term ‘Infrastructure Coordination – Development Lead’ post in the Infrastructure Team. The post will be externally funded (in full for the 18 month duration of the post) through existing funding received from the Lane Rental Surplus Income and approved through MD2386. This has been agreed by our funders.

	Good Growth

	 CO 211
	That the Head of Paid Service:

Agrees the 2020-21 pay award of:

· 2% for grades 1 – 7; and
· 0% for grades 8 and above; 

for all GLA staff following the submission of the Unison pay claim.  
	Chief Officer



