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List of CO forms published in June 2021
 
	CO Number 
	Decision 
 
	Directorate 

	CO 237
	That the Head of Paid Service approves:

Creation of 11 two year fixed-term posts in the Infrastructure Coordination Service within the GLA’s Infrastructure team. The posts will be externally funded (in full for the duration of the posts) through funding received from the Lane Rental Surplus Income. 

This is a decision in principle, subject to formal confirmation of funding which is expected in February 2021; approval for the creation of these posts is sought now to ensure recruitment to those posts can start as soon as funding is confirmed. This will enable the team to progress obtaining the necessary Mayoral and Oversight Committee approvals and avoid project delivery delays.

	Job title
	Grade
	Duration

	Portfolio Manager – Scheme Delivery 
	10
	2 years

	Portfolio Manager – Scheme Delivery 
	10
	2 years

	Senior Project Officer – Opportunity Identification
	9
	2 years

	Technical Officer – Streetworks 
	10
	2 years

	GIS Officer – Infrastructure Mapping Application
	6
	2 years

	Principal Project Officer – Infrastructure Planning
	10
	2 years

	Senior Project Officer – Infrastructure Strategies
	8
	2 years

	Senior Project Officer – Evidence Bases
	8
	2 years

	Senior Project Officer – Development
	9
	2 years

	Principal Comms Officer 
	10
	2 years

	Senior Programme Officer
	8
	2 years




	Good Growth

	CO 260
	That the Head of Paid Service approves:

Amendments to the following posts to career grade roles:

· Development Viability Advisor – Grade 14 to Grade 11-14

· Senior Planner – Viability – Grade 8 to Grade 8-9

· Research and Monitoring Officer – Grade 6 to Grade 6-7

	Good Growth

	CO 268
	That the Head of Paid Service approves:

[bookmark: _Hlk68615524]A five-month extension to the following fixed term post in the Mayor’s Office:

· G8 Senior Stakeholder Relations Officer post 004445

	Mayor’s Office

	CO 272
	That the Head of Paid Service approves:

The re-evaluation of the existing permanent ‘Creative Artworker/Mid-weight Designer’ Grade 5 post to a Grade 6 post with a revised job description and new job title of ‘Designer’. This would bring all designers within the team (in total 4 designers) to the same grade and level commensurate with their work.

There is no net change in staffing numbers.

	Strategy and Communications

	CO 274
	That the Head of Paid Service approves:

The re-evaluation of 2 fixed-term Senior Project Officer posts (which support the delivery of the Mayor’s Entrepreneur competition) within the Regeneration and Economic Development team from grade 7 (with an acting up allowance to grade 8) to grade 8. . 

These 2 posts are fully-funded including the existing acting up allowance and so if the re-evaluation results in a regrade, this will be covered by sponsorship received from Citi Foundation for the delivery of the Mayor’s Entrepreneur competition. 

	Job title
	Current Grade
	Proposed New Grade

	Senior Project Officer
	7 with acting up allowance in place
	8

	Senior Project Officer
	7 with acting up allowance in place
	8




	Good Growth

	CO 277
	That the Head of Paid Service approves:
  The regrade of the permanent Executive Assistant post in External Relations from grade 6 to grade 7.

	Job title
	Grade
	Duration

	Executive Assistant
	6 to 7
	Perm




	Strategy and Communications

	CO 278
	That the Head of Paid Service approves:

· The deletion of a G9 Analyst Programmer role (GLA 2416) and G7 Programme Support Officer (0.5 FTE GLA2237) to create a G10 Reporting Analyst post within Housing and Land’s Programme Team. 
· The renaming and regrading of a current permanent G7 Programme Support Officer post (GLA 2238) - as a fixed term G11 Senior Programme Coordinator post. 

	[bookmark: _Hlk68177493]Job title
	Grade
	

	Reporting Analyst
	10
	Create

	Analyst Programmer
	9
	Delete

	Programme Support Officer
	7
	Delete 0.5 FTE

	
	
	

	Senior Programme Co-ordinator
	11
	Renaming and regrading a vacant role to 31 March 2023 



	Housing and Land

	CO 281
	That the Head of Paid Service approves:

· The deletion of two existing permanent posts, ‘LSAT Operations Manager’ Grade 11post and a ‘Situation Centre Duty Officer’ Grade 8 post.

	Job title
	Grade

	LSAT Operations Manager
	11

	Situation Centre Duty Officer
	8



· The creation of two permanent posts, ‘LSAT Manager – Operations and Incident Response’ Grade 10 post and ‘LSAT Manager – Intelligence and Analysis post’ Grade 10 post.

	Job title
	Grade

	LSAT Manager – Operations and Incident Response
	10

	LSAT Manager – Intelligence and Analysis
	10



There is no net change in staffing numbers to the London Situational Awareness Team (LSAT).

	Strategy and Communications

	CO 282
	That the Head of Paid Service approves:
  The creation of 5 GLA fixed-term posts proposed for creation within the 21/22 GLA:Mayor budget.

	Job title
	Grade
	Duration

	HR Wellbeing Officer – Recovery Programme
	8
	Up to 12 months

	Policy and Projects Officer – WIN Coordinator
	8
	Up to 12 months

	Senior Policy and Projects Officer – WIN Coordinator
	9
	Up to 12 months

	Covid-19 Business Support Programme Manager
	12
	Up to 12 months

	World Cities Forum Manager
	12
	Up to 12 months



	Chief Officer
Communities and Skills
Good Growth

	[bookmark: _GoBack]CO 284
	That the Head of Paid Service approves:

The creation of two new Economist posts (one at Grade 10 and one at G7) in GLA Economics/City Intelligence Unit to support the development of strategic analyses of London’s Skills System and Labour market, in support of Adult Education Budget and employment and skills policy delivery. 

The proposed posts have been included in the Mayor’s Budget under the Skills element of the Helping Londoners into Good Work Mission and would be externally funded (including overheads) by a combination of Skills Advisory Panel (SAP) grant and Adult Education Budget.

	Strategy and Communications

	CO 285
	That the Head of Paid Service approves:

The creation of the following fixed-term post to support collaboration across the GLA Group and transformation at the GLA and as a senior lead for the Public Liaison Unit (PLU), Internal Communications and Information Governance teams.  

	Job title
	Grade
	Duration

	Senior Manager: Public Liaison and Internal Communications
	13
	9 months



	Strategy and Communications

	CO 288
	That the Head of Paid Service approves the following changes to posts in the London Datastore Team within the Strategy & Communications directorate:

· The deletion of the existing G4 Data Analyst post and creation of a new G6 Data Curator post 
· A re-evaluation of the G8 Senior Open Data Officer post

	

	CO 290
	That the Head of Paid Service approves:

The creation of one GLA fixed-term Census Trainer post in the Demography and Policy Analysis team in the City Intelligence Unit 

	Job title
	Grade
	Duration

	Census Trainer
	7
	2 years




	Strategy and Communications.

	CO 294
	That the Head of Paid Service approves:

· The creation of 16 fixed term Business Administrator Advanced Apprentice posts to enable the GLA to meet the public sector target for apprenticeship hires in 2021/2022. The posts will start on 13 September 2021 and run for 15 months.

· The creation of 2 fixed term Associate Project Manager Higher Apprenticeship posts to cover the overlap period between two cohorts of Project Management Apprentices. These fixed term posts will cover the period of 11 June - 16 October 2021.

	Chief Officer

	CO 299
	That the Head of Paid Service approves:

The following changes to the GLA Establishment in line with changes noted in the 2021/22 GLA budget for the extension of 45.6 FTE fixed term posts and the conversion of 3.0 FTE posts from fixed term to permanent (see Appendices A and B)
	Chief Officer



