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List of CO forms published in July 2021
 
	CO Number 
	Decision 
 
	Directorate 

	CO283
	That the Head of Paid Service approves:

The re-evaluation of the following posts in the Skills & Employment Unit:

	Post Number
	Job title
	Current Grade
	Proposed new Grade

	GLA3549
	Senior Manager Programme Delivery Central and West
	12
	13

	GLA3607
	Senior Manager Programme Delivery East and South
	12
	13

	GLA3502
	Senior Manager Funding Policy and Systems
	12
	13

	GLA3610
	Senior Manager Strategy, Policy and Relationships
	12
	13

	GLA3611
	Senior Manager, Programmes, Governance & Compliance
	12
	13

	GLA3985
	Programme Office Manager
	11
	12



	Communities and Skills


	CO292
	That the Head of Paid Service approves:

· The creation of one permanent post and one fixed term post within the Good Growth Unit, both fully funded by BEIS

	Job title
	Grade
	Duration

	Principal Programme Officer
	10
	Permanent role

	Project Manager
	9
	ASAP until 31 March 2022



· The extension of two fixed-term posts, fully funded by the European Regional Development Fund (ERDF): 

	Job title
	Grade
	Duration

	Project Manager
	9
	31 December 2021 until 30 Sept 2022
Full duration (April 2020 – Sept 2022

	Project Support Officer
	6
	31 December 2021 until 30 Sept 2022
Full duration (April 2020 – Sept 2022



· The re-evaluation of permanent Post No.2510 (Senior Project Manager, Grade 11) to Programme Delivery Lead (Grade 12) to take into consideration the additional responsibilities of this post subject to consideration by the GLA’s Job Evaluation Panel.

	Good Growth

	CO295
	That the Head of Paid Service approves:

The creation of three one-year fixed term 1.0 fte posts within Financial Services to deliver the finance improvement programme.

	Job title
	Grade

	Business Accountant
	8

	Senior Accountant 
	10

	Technical Lead
	12 



	Resources

	CO298
	That the Head of Paid Service approves:

· A regrading of the existing Grade 12 Senior Governance Manager post in the Group Finance & Performance Unit to a Grade 14 Head of Governance & Performance role, reflecting the fact that the requirements of the role have been at a Grade 14 level since January 2020. Additionally, the team will in the future deliver a shared service for OPDC and there is a need for strengthened senior manager oversight
· The creation of a new Grade 12 Senior Governance & Performance Manager post in the Group Finance & Performance Unit, reflecting the need for additional resource to support delivery of the shared service
	Resources

	CO300
	That the Head of Paid Service approves:

The creation of the following fixed-term post in the City Intelligence Unit, funded externally:

Data Scientist (High Street Data Service), grade 8 (fixed-term post – 1 year)


	Strategy and Communications

	CO301
	That the Head of Paid Service approves:

The extension of the following fixed-term posts to lead the programme and vote-counting workstream requirements for the 2024 Mayor of London and London Assembly elections.

	Job title
	Grade
	End date of current fixed term
	New end date
	Extension length

	[bookmark: _Hlk40256192]Senior Elections Programme Manager
	11
	31/8/21
	31/08/2024
	3 years

	Senior Project Manager: Elections
	11
	31/8/21
	31/08/2024
	3 years




	Chief Officer

	CO303
	That the Head of Paid Service approves:

· The deletion of the Comms Executive post (grade 6)
· The addition of a 0.4 FTE to existing 0.6 FTE Senior Marketing Officer post (grade 8)
· The regrade of Senior Marketing Officer post (grade 8) to ER Strategy and Planning Lead post (grade 10)
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	Strategy and Communications



