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List of CO forms approved in July 2020
 

	 CO Number 
	Decision 
 
	Directorate 

	 CO 151
	That the Head of Paid Service:

Approves the extension of a fixed-term post (Head of Digital Communications & Data Innovation) at G13 in the Mayor’s Office for four months (from its original five months) to 31.07.20.  

	Job title
	Grade
	Duration

	Head of Digital Communications & Data Innovation
	13
	4 months




	Mayor’s Office

	 CO 156
	That the Head of Paid Service:

Approves the growth of a permanent Grade 6 post in the Housing and Land Directorate from 0.5 FTE to 1.2 FTE.

	Job title
	Grade

	Project Officer (Housing Mobility)
	6




	Housing and Land

	CO 157
	That the Head of Paid Service:

Approves the creation of a fixed term Grade 9 Programme Manager Data Analyst post in the Housing and Land Programme Team for a total of 13 months. 

	 Housing & Land

	 CO 164
	That the Head of Paid Service:

Extends the fixed term Senior Coordinator Serious Youth Violence post for 4 months to enable the GLA to continue to support the work of the VRU in establishing itself and delivering a community-led programme.

	Job title
	Grade

	Senior Coordinator Serious Youth Violence
	9



	Communities and Skills 

	 CO 167
	That the Head of Paid Service:

Approves the extension of one fixed term post (currently due to expire in July 2020) until March 2021 (as set out below) to deliver round two of the London Borough of Culture programme, as detailed in section 2.

	Job Title 
	Grade
	 Funded until
	Extension Duration

	Borough Engagement Officer 
	G8 1.2 FTE (2 x 0.6 job share)
	March 2021
	8 months




	Good Growth

	CO 172
	That the Head of Paid Service:
Approves the re-evaluation of an existing permanent post (as set out below) with a revised job description:

	Job title
	Grade
	Duration

	Digital Communications Officer (1.0 FTE)
	8 


	Permanent – Re-evaluation, proposed new grade
6 (indicative)





	[bookmark: _GoBack] Secretariat

	 CO 174
	That the Head of Paid Service:

Approves the extension of the existing fixed term BAME Internship posts: 

	Job title
	Grade
	Duration

	Press & marketing BAME Internship x 2
	1
	6 months




	Strategy and Communications

	 CO 176
	That the Chief Officer:

Approves the creation of a fixed term, part time role to focus on the delivery of the Planning Team’s digital transformation projects.

	Job title
	Grade
	Duration

	Planning Data and Innovation Lead
	11
	1 year




	Good Growth

	 CO 189
	 That the Head of Paid Service:

Approves the proposal to add additional capacity to the post of Head of the Creative Team within External Relations by increasing the FTE of the post from 0.6 FTE to 1.0 FTE from 11 July 2020 until the end of May 2021 to address COVID-19 associated issues as set out below.

	Strategy & Communications

	 CO 190
	 That the Head of Paid Service:

Approves the creation of a fixed term post (as set out below) to support the GLA’s leadership and delivery of the Mayor’s vision for the Thames Estuary Production Corridor, working in partnership with the Thames Estuary Production Corridor Partners Board, and supporting infrastructure and job creation in East London. This post will be funded in full by an external grant from the Ministry of Housing, Communities and Local Government.

	Job title
	Grade
	Duration

	Policy Officer – Thames Estuary Production Corridor
	Proposed 8
	19 months



	Good Growth



