
The London 

Enterprise Adviser Network

Primary Breakfast 8 March 2018



Welcome

Aimee Presly- Team London Senior Manager, 

Business Engagement



Time Activity

8.25-8.40 Ruth Stevens – Enterprise Adviser 

8.40-8.55 Lauren Walters – Southrise Primary School

8.55-9.05 Primary Resources-Gracia Molaso

9.05-9.20 Katy Hampshire - Primary Futures

9.20-9.35 Jenny clay- STEM Learning

9.35-9.40 Feedback forms

9.40-10.00 Q+A & Network



EA Case Study – South Rise 
Primary School

https://twitter.com/southriseschool/status/867676845818482689/photo/1?ref_src=twsrc^tfw&ref_url=http://www.southrise.greenwich.sch.uk/node/1


Introduction and background

• Ruth Steven - EA
• South Rise Primary School:
- c.700 pupils, diverse community, high proportion with EAL
- Parents who do not speak English/unemployed/in low skilled jobs
• Goals: 
- increase children’s and parents’ awareness of opportunities
- raise aspirations and widen horizons beyond local area 



Getting started - 1
• Where to begin - like a first meeting with a new client

• Identify availability/preferred way to communicate

• Agree aims, ideal outcomes, support (an evolving process)

• Assess current careers activities/pending commitments 

• Budget – is there one? If not, what are the options? 



Getting started - 2

What made it happen

1. The Careers Lead

2. The EA Toolkit

3. Quick wins:
➢ Young Enterprise Programmes – The Fiver Challenge 
➢ A work insight day at the BBC 



Developing a careers and enterprise 
plan

• Aim: a whole school strategy, leading to Careers Week

• Review curriculum map, key projects, planned activities 

• Map out a calendar of national events

• Research potential contacts, organisations and resources 

• Create a mindset of connecting different subjects with skills and jobs 

• Create a ‘workforce’ around different projects – school magazine/garden



Building Stakeholder Relationships

• Head/SLT - keep them involved with regular updates 

• Teaching & support staff - encourage their support and 
involvement

• Governors - a rich source of support and contacts

• MP/local councillors – may be able to attend key 
events/arrange visits e.g. Houses of Parliament/City Hall

• Local University/College - Goldsmiths offers workshops, 
campus visits and mini lectures



Challenges
• Budget 

• Availability, contact and time pressures

• Finding relevant/identifiable role models

• Being sensitive  to any  possible barriers to participation e.g. 
unemployment / EAL

• Finding appropriate initiatives for Early Years and KS1 as well as 
KS2!



Tracking impact/sustainability
• School Development Plan and curriculum map

• A feedback and review plan for enterprise activities 

• Governors carry out a survey of parents’ views 

• School Council presentation to Governors

• A guide/handbook to help maintain the programme

• A database of contacts and speakers for future  events



Top tips

• Agree meeting times and dates at the beginning of each year/term

• Treat sessions like a client meeting – agenda/minutes/actions/timescales

• Look for opportunities to share costs 

• Look out for local heroes – it’s surprising who lives in your neighbourhood!

• Maximise all opportunities to spread the word amongst school community

• A nominated governor to champion careers and enterprise



Careers and Enterprise at 
South Rise Primary 

School

LAUREN WALTERS – MY EXPERIENCE



Who am I and how did I 
find myself involved?

• Grew up in Portsmouth

• Cardiff for University

• Goldsmiths for PGCE

• Third year of teaching

• Given careers and enterprise as a 
responsibility in the second year

• No budget

• Met Team London and was introduced 
to Ruth Stevens



Our local area - Plumstead
• Population demographics 

Plumstead

Population: 62,448
Average age: 31
Retired: 12.9%

Unemployed 6.53%
Educated to degree level: 20.32%

Student: 4.99%
Total migrants: 13.34%

• (Census, 2011)



South Rise Primary 
School children

• Three form entry

• Nursery to year 6

• Two buildings

• 33% pupil premium 

• 683 pupils on role



Our achievements over the 
year

• Sports careers week

• Careers week

• Whole school project

• Enterprise fair

• Visits to local University and other local 
professions

• Enterprise challenge day

• Careers has been integrated into the 
curriculum 

• Created links with professionals through 
parents and other adults connected to the 
school



Executive head 
teacher – a 

familiar face

Speech 
coach -

connectio
ns

Masterch
ef runner 

up -
Twitter

Sign 
creator –
governor

s son

BBC news reporter 
– connection 

through school 
governor Fearless TV -

Twitter

Outdoor activity 
centre – used for 

school trips
Music producers –
member of staff’s 

friend

Scholastic - emailed
Lawyer – member 

of staff’s friend

Editor –
member of 

staff’s friend
We also had:

- Apple
- Photography 

company
- Sports 

physiotherapist 
- Local MP



Whole school project
The entire school, from nursery to year six, was involved in a whole 
school project.
Every year group focused on different careers and created a display and 
sellable good.

Careers fair
As a result of the whole school project, we ran a careers fair where 
children got to try their hands at selling their made goods! These 
included:
- Smoothies
- Flapjack
- Candles
- CDs



Incorporating careers into 
the curriculum

Autumn 2: Money

Y1 - The True value of things

Y2 - Planning a celebration

Y3 - Exchanging currencies (Sterling 
to Mexican peso)

Y4 - Why do people steal money?

Y5 - Cost of rebuilding after disaster

Y6 - Rations. Balancing want and 
need.

Summer 2: Budgeting (Link to Maths)

Y1 - How much can we buy?

Y2 - How much can we buy?

Y3 - Budget to create a garden

Y4 - Budget for environments

Y5 - Budget for life

Y6 - Budget for school event (real event 
to happen)



Year six production

- Marketing team
- Finance team
- Props team
- Backdrop team
- Hospitality team
- Dancers
- Costume developers
- Actors/Actresses
- Technical team



How to get everyone's support

• Encourage ideas from others

• Show initiative in emailing/messaging potential speakers and visits

• Use research to support ideas

• Use other schools examples

• Run a parent meeting

• Discuss ideas with school governors

• Invite members of SLT/Governing board and parents to career linked events



Top tips
• Social media is an invaluable resource: especially Twitter.

• It will surprise you how many people are willing to give up their time, you just have 
to ask. 

• Explore the contacts available within school (parents, governors, cleaners, teaching 
staff etc)

• Encourage careers links to be made across all areas of the curriculum. 



• “ Teachers see the benefits as they get into 
it. Kids that don’t excel academically, excel 
in enterprise. Staff see the impact on the 

lower achieving pupils.” Coordinator, South 
West, Languages, Science, Applied 



Be enthusiastic 
and passionate 



Primary Resources 

• Updated primary toolkit

• Primary school guide

• Meeting planner

• Needs assessment



Working together for young people

A charity established in 2009 with the aim of 

“providing young people with 
the inspiration, motivation, 
knowledge, skills and 
opportunities they need to 
help them achieve their 
potential”



Providing invaluable 
first-hand career 

insights to motivate 
young people

Broadening horizons 
and raising aspirations 

for primary school 
children

Connecting thousands 
of volunteers interested 
in becoming governors 

to schools nationally

Connecting volunteers 
interested in becoming 
board members with FE 

providers

Tackling gender 
stereotypes in career 
aspirations for girls

Building the evidence 
base on what happens 

when employers engage 
with schools

Raising awareness of 
apprenticeship routes

Working together for young people

Internati

onalSharing and 
collaborating with 

countries across the 
world



Drawing the Future - Survey of 20,000 primary school children has 
significant implications for social mobility and gender equality.

• Children's aspirations are shaped from a young age

• Gender stereotyping about jobs is set from a young age -‘sportsman’ ‘social media’ and ‘gaming’ feature in 
the top of list of chosen careers for boys, and ‘teacher’ within the top choices for girls

• Children’s career aspirations have little in common with projected workforce needs, which could have 
serious implications for the UK’s economy

• Children in some developing countries often aspire to more professional jobs than those in some affluent 
countries.

• The report showed that 36 per cent of children from as young as seven years old, base their career 
aspirations on people they know.

• Less than 1 per cent of children knew about a job from someone visiting their school. This has real 
implications for social mobility, as children from poorer backgrounds may not have successful role models 
from the world of work and their aspirations are limited as a result.



2017 survey of 478 primary schools:

• 90% of primary school teachers thought that engaging children with the world of work 
has an impact on their academic achievement. 

• 52.1% of primary teachers believe children from disadvantaged backgrounds are more 
likely to experience positive impacts from engagement activities with the world of work 
on their academic achievement

• 83.9% of primary school teachers agreed that meeting with volunteers from the world of 
work can be very influential in helping young people understand career options. 

• 75.7% of primary school teachers agree that engagement with the world of work can 
change young people’s attitudes positively towards school

• Overall, primary school teachers thought that girls are nearly 50% more likely to receive 
positive impacts than boys.

Teachers Perception on the impact of the engagement with the world of work on childrens’ 
academic achievement in primary education

“Children have voluntarily told us that they believe in themselves more after this event. They were also very surprised that you
could learn some of these jobs in Bradford” Primary School in Bradford



▪ Run in partnership with National Association of Head Teachers

▪ Online database of over 39,000 volunteers from all sectors - app designers 

to zoologists; all levels - apprentices to CEOs who have pledged at least one 

hour a year to volunteer

▪ Simple registration process and easy to use system enables schools to 

design activities that fit for their local contexts and needs

▪ Free resources and guides available to support teachers and staff in 

planning how to use volunteers via www.primaryfutures.org

▪ Support from our in-house team of staff and other primary head teachers 

who’ve successfully used the system

▪ Opportunity to engage with our showcase events and campaigns 

Primary Futures is a FREE service for schools which aims to support teachers in their work to raise 
aspirations and broaden horizons by helping children make the connection between their learning and their 
futures

http://www.primaryfutures.org/




• Flagship “What’s My Line” assemblies

• Classroom setting Q&A

• Speed networking

• Practical activities 

– Links to subject lesson

• Partnership with L'Oréal Foundation to support more Women in Science to 
volunteer in primary schools

• Helped launch Year of Engineering 2018 with an event at Allenby Primary in 
Ealing

• Looking forward to supporting creative & arts events this summer

– Helps bring aspects of job to life

• Work-place visits

Simple activities to include volunteers:



Inspiring Blackpool

• 5 primary schools over 5 days

• “We want our children in Blackpool to aspire to be the best that they can 
be, to work hard and achieve their full potential. The partnership 
between schools and the business community in Blackpool and wider 
afield is seeing children inspired to achieve more and widens their 
horizons.”

• “what I loved about this day was that we got to explore different jobs 
that are in the world that we didn’t know about. This experience has 
allowed me to keep an open mind about my future job”.

Inspiring Bradford

• 13 schools, > 1,000 young people and 129 volunteers

• “As someone who was born, grew up, went to school and lives and works 
in Bradford I know the impact local volunteers going into schools can 
have on young people. Seeing people who are from similar backgrounds 
to them doing a range of fulfilling jobs can be very motivating to them.”

• “Inspiring Bradford is a collaborative effort involving teachers, local 
organisations, community groups, volunteers and employers in the area

Supporting your local area:



• Drawing the Future report showed clear gender patterns. Boys 
have a preference for working with things, girls tend to 
prioritise working with people. Over 4 times the number of 
boys wanted to become engineers compared to girls, and 
nearly double the number of boys drew scientists as their 
future jobs compared to girls in the sample. 

• Our film #redrawthebalance which has now been viewed > 35 
million times showed 66 pictures of a firefighter, surgeon and 
a fighter pilot, of which 61 were drawn of men and just 5 with 
women

• Through our Inspiring Women campaign we have engaged 
thousands of female role models across the country from a 
range of professions

Tackling gender stereotypes:

https://primaryfutures.org/help-us-to-redrawthebalance/


Inspiring Governance – a free service to enable recruiting governors to find 

volunteers interested in being School Governors and Academy Trustees 

• INSPIRING GOVERNANCE IS THE NATIONAL GOVERNOR RECRUITMENT SERVICE, RUN BY 
EDUCATION AND EMPLOYERS CHARITY, WHICH CONNECTS SCHOOLS AND GOVERNOR 
RECRUITERS WITH SKILLED VOLUNTEERS INTERESTED IN SERVING AS GOVERNORS AND 
TRUSTEES. IN ADDITION TO RECRUITMENT, WE ALSO PROVIDE FREE TRAINING AND SUPPORT 
FOR NEWLY APPOINTED GOVERNORS TOGETHER WITH HANDS ON SUPPORT FOR GOVERNING 
BODIES, SCHOOLS AND EMPLOYERS. 

• OUR VOLUNTEERS COME FROM A WIDE RANGE OF PROFESSIONS AND SECTORS, WITH SKILLS 
AND EXPERTISE IN AREAS SUCH AS FINANCE, HUMAN RESOURCES, LAW, AND MARKETING. 
RECRUITING BOARDS CAN SEARCH QUICKLY AND EASILY FOR THE SKILLS AND EXPERTISE THEY 
NEED.

• FREE, SECURE SERVICE

• SEARCH QUICKLY AND EASILY FOR THE SKILLS AND EXPERTISE NEEDED BY GOVERNING BOARDS

• FIND LOCAL VOLUNTEERS FROM A WIDE RANGE OF PROFESSIONS AND SECTORS, SUCH AS 
RESOURCES, LAW, AND MARKETING 

• FREE TRAINING AND SUPPORT FOR NEW APPOINTMENTS PROVIDED BY THE NATIONAL 
GOVERNANCE ASSOCIATION

http://www.inspiringgovernance.org/
https://inspiringgovernance.org/volunteers/training-provided/


Working together for young people

www.educationandemployers.org @Edu_employers   phone: 0207 566 4880

http://www.educationandemployers.org/


STEM Ambassador Hub London

Jenny Clay 
STEM Ambassador Coordinator



What we do

The National STEM Learning 
Network is the largest provider of 
STEM education and careers 
support to schools, colleges   and 
other groups working with young 
people across the UK

• professional development
• inspiration
• resources 
• careers
• rewards and recognition
• community







Online resource collection

• more than 10,000 resources

• free to download

• classroom activities, guidance, policy, 
research

• print, multimedia, interactive and 
practical

• curated collections linked to subject, 
curriculum and careers

• quality assured

• tried and tested 



STEM Ambassadors – national and local

• 33,000 STEM Ambassadors nationally

• volunteer programme with support funding from 

Government

• 2,300 London STEM Ambassadors

• STEM Ambassadors London Hub 



Why a STEM Ambassadorsprogramme?

“The UK’s economic  future lies in 
high value, innovative and 

knowledge-intensive activities. To 
pursue this  course, a highly 
skilled science,  technology, 

engineering and  mathematics 
workforce

is essential.”
UK Commission for Employment  and Skills (2015)

“The government is committed 
to ensuring the UK remains at 
the edge of science, research 

and innovation. The STEM 
Ambassadors programme is an 
important part of our efforts to 
increase the supply of people 

with STEM skills in the 
economy.”

BEIS, 2016



Research shows that…



Science Capital 

• young people have high aspirations – just not for science 

• family ‘science capital’ is key (subject knowledge, attitudes, 

knowledge of applications/roles, enrichment, engagement, 

participation, family skills, who you know in science) 

• shift the policy discourse – from ‘increasing interest’ to 

‘building science capital’

• earlier intervention – from primary school

• break the ‘science = scientist’ link 

• embed STEM careers awareness in science lessons

https://www.youtube.com/watch?v=A0t70bwPD6Y


Examples of STEM Ambassadoractivities



Impact on teachers and schools

“It’s been incredibly 

beneficial for me. I’ve 

really developed my 

communication skills to a 

point where I’m able to 

communicate with pupils of 

all different levels, abilities 

and backgrounds.”

(Source: STEM Ambassadors Impact Report, 2016)

Improve their  
contextualisation of the  
curriculum with up-to-
date  STEM information

Improve their  
understanding so they  
can better articulate  

information about STEM  
careers

Increase their  
motivation

Increase their  
confidence in teaching  

STEM subjects

Improve liaison  
with local STEM  

businesses

90% 81% 76% 76% 73%



Impact on young people

(Source: National Foundation for Educational Research, 2015)



How to request STEM Ambassadors

www.stem.org.uk/st

em-ambassador-

hub-london

http://www.stem.org.uk/stem-ambassador-hub-london


Examples of STEM Ambassador requests
Everywhere you go take the weather with you!
Venue: St Dunstan's College, Lewisham
Date: Flexible, tbc after discussion
No. of pupils: 42
Pupil age: 6 to 7 (Year 2)

Help us bring to life the topic of weather! We are going to be making 
weather vanes, our own clouds and tornadoes in class, but would like a 
little more inspiration. We would like a STEM Ambassador who has 
worked in/studied weather to help bring home the excitement of the 
topic. The teachers would be with you, along with our teaching 
assistants, to help manage any activities that might be introduced.



Examples of STEM Ambassador requests

Pond Clearing & Development of Outdoor Learning Space
Venue: John Perry School, Dagenham
Date: January - March
No. of pupils: 5 - 10
Pupil age: 9 - 11

The school has a pond area within its grounds and a teacher there would like to 
develop this space into an outdoor learning area. This space is hardly used and 
would be of great use for the children and give them opportunities to learn 
outside the classroom, making Science even more enjoyable. 
Ideally, the teacher would like someone who can help with getting the pond back 
into a fit state and help with construction (or at least point them in the right 
direction) and how to improve this space by adding raised beds, a seating area 
and how to manage it.



Thank you for listening
Jenny Clay 

j.clay@stem.org.uk
Tel: 020 3206 0583

www.stem.org.uk/stem-ambassador-hub-london

mailto:j.clay@stem.org.uk
http://www.stem.org.uk/stem-ambassador-hub-london


London Enterprise Adviser Network partners

Funded by the Careers & Enterprise 

Company, Central London Forward and City 

Bridge Trust, the City of London 

Corporation’s chari ty. 

Del ivered by Mayor ’s Fund for London and 

Team London on behalf of the London 

Enterprise Action Partnership.

Supports London Ambit ions 

and the London Enterprise 

Action Partnership.


