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Time 10.00am 
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Agendas and minutes of the meetings of this Group are published at 
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may be exempt from disclosure under the Freedom of Information Act).  
Meetings are not held in public and are only open to those invited to attend by the Chair. 
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Cllr Georgia Gould 
Kym Denny 
Arinola Edeh 
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Anna Devlet 
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Lynne Miles 
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Email: rachel.greenwood@london.gov.uk 

City Hall, The Queen’s Walk, London SE1 2AA 
Enquiries: 020 7983 4100 minicom: 020 7983 4458 www.london.gov.uk 
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1 Introduction and apologies  

 
2 Declarations of Interest 

 
Members to declare any disclosable pecuniary interests which they have in any of 
the items set out on the agenda and, where applicable, consider if they should 
withdraw from the discussion or the meeting.  

 
3 Minutes and actions arising from the previous meeting  

(Pages 3 – 6) 
 
Members are asked to approve the minutes and actions arising from the meeting 
held on 14 May 2019. 
 

4 Skills for Londoners: A Call to Action (Pages 7 – 41) 
 

5 Date of next meeting 
 
This will be the last meeting of the Steering Group as the Call to Action will be 
launched in September 2019. 
 

6 Any other business the Chair considers urgent  
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Agenda Item 3 

MINUTES           

City Hall, The Queen’s Walk, London SE1 2AA 
Enquiries: 020 7983 4100 minicom: 020 7983 4458 www.london.gov.uk 

 

Meeting: Skills and Employment Vision 
Steering Group 

Date: Tuesday 14 May 2019 
Time: 10.00am 
Place: Room E, 169 Union Street, 

London SE1 0LL 

Agendas and minutes of the meetings of this Board are published at 
www.London.gov.uk/Skills-for-Londoners (except in those cases where information 
may be exempt from disclosure under the Freedom of Information Act).  
Meetings are not held in public and are only open to those invited to attend by the 
Chair. 

Members in attendance: 
Skills for Londoners Board: 
Cllr Georgia Gould (Chair) 
Kym Denny 
Arinola Edeh 
Nichola Hay 

Skills for Londoners Business 
Partnership 
Anna Devlet 
Sukhi Jutla 
Kirsi Kekki 

Officers in attendance: 
Forogh Rahmani, Senior Manager – 
Strategy, Policy & Relationships, Skills 
and Employment, GLA 
Cameron Tait, Principal Policy Officer, 
Skills and Employment, GLA 
Rachel Greenwood, Senior Board 
Officer, Skills and Employment, GLA 
Humayra Kothia, Business 
Administration Apprentice, Skills and 
Employment, GLA 
Dianna Neal, Strategic Lead – 
Enterprise, Economy and Skills, 
London Councils
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Skills & Employment Visioning Steering Group 
Tuesday 14 May 2019 

Minutes 

1 Introduction and apologies 

1.1 The Senior Manager – Strategy, Policy and Relationships welcomed 
members to the meeting and outlined the purpose of the Steering Group and 
their role in helping to shape the Skills & Employment vision. 

1.2 Apologies for absence were received from Rupa Grahame and Lynne Miles. 

2 Declarations of Interest 

2.1 There were no declarations of interest. 

3 Terms of reference 

3.1 The Group received its terms of reference which were approved by the Skills 
for Londoners Board on 10 April 2019. While the Group would formally sit 
under the SfL Board, it would also work closely with the SfL Business 
Partnership. 

3.2 Cllr Georgia Gould agreed to Chair the group and took the Chair for the 
remainder of the meeting. 

3.3 DECISIONS: 
The Steering Group: 
(a) Noted its terms of reference; and
(b) Appointed Cllr Georgia Gould to Chair the Group.

4 Vision structure, consultation and progress update 

4.1 The Group received a report setting out the vision structure and progress to 
date. Officers also detailed how the vision would be used to support London’s 
Local Industrial Strategy and set out London’s skills and employment asks for 
the UK Shared Prosperity Fund. 

4.2 The vision was due to be launched in September 2019 and a consultation was 
currently underway to understand what the main challenges and opportunities 
were, and to explore what the main objectives of the vision should be. It was 
noted that a wide range of stakeholder groups were being consulted and 
members emphasised the importance of ensuring that the third sector and 
community groups were fully represented during the consultation. The Chair 
agreed to help with this if borough support was required. 
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Skills & Employment Visioning Steering Group 
Tuesday 14 May 2019 

Minutes 

4.3 DECISION: 

The draft structure of the skills and employment vision was approved. 

5 Building the business case for devolution of skills funding to 
London – specification for research and scenario modelling  

5.1 An outline of the proposed research that would support the Vision was 
provided. The tender to conduct the research had now closed, and the 
successful bidder would be appointed shortly. An interim report was expected 
at the end of June and would be brought to the next meeting of the Steering 
Group. It was anticipated that the final report would be published alongside 
the vision to support its proposals and to help provide a business case for 
future devolution. 

5.2 The Group raised a number of areas that it would be important that the 
research picks up on, including the Apprenticeship Levy and flexibility for local 
leadership. Officers noted that that there was also other research currently 
underway that may be able to support potential actions that this work 
identifies. Members were invited to send any relevant research to officers to 
support this work. 

5.3 DECISION: 

The update on research and scenario planning for skills and employment 
devolution options for London was noted. 

6 Skills and Employment Vision policy questions 

6.1 The Steering Group discussed the challenges and opportunities to be 
considered under each strand of the vision: 

6.1.1 Strand 1: Empowering all Londoners 
Key themes discussed under this strand were around: improving 
careers information advice and guidance; working more closely with 
schools and parents; and better engaging employees. Investment and 
convening powers were also discussed, as were examples of best 
practice that could be drawn out as case studies for the vision. 

6.1.2 Strand 2: Meeting the needs of the economy and employers 
Discussion under this theme focused around: better and more flexible 
use of the Apprenticeship Levy; engaging and supporting business, 
particularly SMEs; and bridging the disconnect between providers and 
business needs. 
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Skills & Employment Visioning Steering Group 
Tuesday 14 May 2019 

Minutes 

6.1.3 Strand 3: Creating an integrated, city-wide skills offer 
Key points of the discussion were: to use research to better understand 
the current skills landscape in London; the importance of building an 
inclusive offer; to improve partnership working and cross-sector 
networks; to use communication and branding effectively; and to 
consider how ‘anchor’ institutions could be used to further the vision’s 
objectives. 

6.2 Officers recorded the discussion points in detail in order to feed into the vision 
development. Members were encouraged to submit any further thoughts or 
feedback following the meeting. Ahead of the next meeting, officers would 
work to bring these ideas together into a cohesive plan, noting that the final 
vision would need to clearly set out both the long-term ambition and 
short-term goals. 

6.3 The draft vision would be shared with the Group for further discussion at the 
next meeting. 

6.4 DECISION: 

The discussion on the overarching policy questions that underpin the 
vision document was noted. 

7 Date of next meeting 

7.1 The next meeting of the Steering Group was scheduled to take place on 
25 June 2019. 

8 Any Other Business the Chair Considers Urgent 

8.1 There was no urgent business. 

9 Close of Meeting 

9.1 The meeting closed at 12.05pm. 

Contact Officer: Rachel Greenwood, Senior Project Officer 

Telephone: 020 7983 4285 

Email: rachel.greenwood@london.gov.uk 
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Agenda Item 4

Skills and Employment Vision Steering Group 

Date of meeting: 6 August 2019 

Title of report: A call to action: background briefing 

To be presented by: Cameron Tait, Principal Policy Officer – Skills & 
Employment 

Cleared by: Michelle Cuomo Boorer, Assistant Director – Skills & 
Employment 

Classification: Public cover report with reserved appendices as they 
contain information intended for publication at a later date 

1 Executive Summary 

1.1 This report accompanies Skills for Londoners: a call to action (working title 
Skills and Employment Vision), a draft copy of which is attached at 
Appendix B. 

1.2 The call to action sets out the case for a new skills devolution and funding deal 
to come to London.  

1.3 It will be launched by the Mayor on 16 September, alongside research from 
the Learning & Work Institute on devolution scenarios (interim summary report 
attached at Appendix C).  

2 Recommendations 

2.1 The Skills and Employment Vision Steering Group are asked to: 

2.1.1 Endorse the draft call to action; and 

2.1.2 Note Learning & Work Institute’s interim summary report on devolution 
scenarios. 

3 Introduction and Background 

Relationship to the Skills for Londoners strategy 

3.1 The call to action sets out how London can deliver the Mayor’s vision, as set 
out in the Skills for Londoners Strategy:  

A city for all Londoners – making sure Londoners, employers and 
businesses get the skills they need to succeed in a fair, inclusive 
society and thriving economy 

3.2 The call to action sets out why this vision cannot be delivered in a fragmented 
and under-funded skills system, and therefore makes the case for a new 
devolution and funding deal. 
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Relationship to Local Industrial Strategy 

3.3 The call to action has been developed alongside the ‘people’ sections of 
London’s Local Industrial Strategy (LIS).  

3.4 London’s LIS will focus on delivering inclusive growth in the capital, and the 
chapter on ‘enabling access to good work and fair pay for all Londoners’ 
includes London government’s vision for skills and employment in the capital. 

3.5 However, central government has advised that the LIS (which has to be 
agreed with Ministers) should not be a ‘bidding document’. 

3.6 Therefore, the call to action has been developed alongside the LIS to clearly 
set out London government’s calls for more powers and funding. 

Changes from initial Skills and Employment Vision structure 

3.7 The initial proposed structure for the Skills and Employment Vision reflected a 
broader range of aims and audiences than the call to action.  

3.8 Following a steer from the Mayor’s Office to keep the document focused and 
to prioritise the case for devolution at this key moment, officers have 
developed a shorter document. 

3.9 This will differentiate it from the LIS, which will set out London’s wider 
approach to skills and employment, and from other relevant strategy 
documents (including the Mayor’s Skills for Londoners Strategy and the 
Economic Development Strategy). 

Stakeholder engagement 

3.10 This call to action has been developed following extensive consultation with 
stakeholders, including learning providers, community organisations, 
businesses and trade unions. 

3.11 A full list of events and consultation responses is provided in Appendix D. 

3.12 Key stakeholder groups are also being approached to endorse the call to 
action.  

Commissioned research 

3.13 The GLA commissioned the Learning & Work Institute to deliver research and 
scenario planning for possible skills and employment devolution options to 
support the development of this work. 

3.14 The final report (expected 1 September 2019) will examine the challenges and 
opportunities of devolution and model scenarios of devolution options. This will 
include an illustrative economic cost / benefit analysis and assessment of any 
‘devolution dividend’ from devolution of these areas. 

3.15 Learning & Work Institute will present the findings of their interim report 
(attached at Appendix C) to this meeting of the Steering Group. These findings 
have already been incorporated in the call to action. 

Presenting the call to action 

3.16 GLA officers are in dialogue with Deloitte about innovative ways to present the 
findings.  
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4 Issues for consideration 

4.1 Further detail in relation to this section is set out at Appendix A (reserved from 
publication) 

5 Equality comments 

5.1 The development of the call to action will support the Mayor’s case for UK 
government to replace the European Social Fund (ESF) following Brexit. The 
current ESF programme targets support for people with disabilities, people 
from BAME communities and older people, for example. Without a reasonable 
allocation of successor funding, the GLA will be unable to continue providing 
this support at the same scale. As such, it is important that all possible actions 
are taken to ensure the UKSPF allows this type of support to continue at least 
at current levels. 

5.2 Key groups with protected characteristics, including women, BAME Londoners 
and disabled Londoners are under-represented in London’s labour market. 
Therefore, the call to action sets out how London can increase representation 
of Londoners from these groups in London’s labour market and reduce 
poverty, exclusion and inequality in the capital. 

6 Risks arising / mitigation 

6.1 Further detail in relation to this section is set out at Appendix A (reserved from 
publication) 

7 Financial Comments of the Executive Director Resources 
7.1 There are currently no direct financial implications to the GLA arising from 

considering the content of this paper. 

7.2 Further consideration will be given following consultation with Government in 
the coming months with regards to the case for a new skills devolution and 
funding deal for London.  

8 Next steps 

8.1 Following consideration by the Steering Group, the draft call to action will be 
finalised by the GLA and London Councils and launched on 16 September. 

Appendices: 

• Appendix A – Additional background information not included in the public cover
report (reserved from publication)

• Appendix B – Skills for Londoners: a call to action draft report (reserved from
publication)

• Appendix C – Learning & Work Institute’s draft interim report (reserved from
publication)

• Appendix D – Stakeholder consultation (reserved from publication)
• Appendix E – Potential Q&A for the launch on 16 September (reserved from

publication)
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Agenda Item 4, Appendices A – E 

Pages 10 – 41 

NOT FOR PUBLICATION 
This paper is reserved from publication as it is considered that it may be exempt 
from disclosure under the Freedom of Information Act. 

Document is Restricted. 
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