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AGENDA 
Meeting Apprenticeships Advisory 

Group 

Date Tuesday 21 May 2019 

Time 10.00am 

Place Room F, 169 Union Street, 
London SE1 0LL 

Agendas and minutes of the meetings of this Group are published at 
https://www.london.gov.uk/skills-for-londoners (except in those cases where information 
may be exempt from disclosure under the Freedom of Information Act).  
Meetings are not held in public and are only open to those invited to attend by the Chair. 

Members: 
Anthony Impey (Chair) 
Carl Andersen 
Jane Belfourd 
Andre Burwood 
Neil Coates 
Nichola Hay 
Mark Hilton 
Ewart Keep 
Harminder Matharu 
Alison May 
Clare McNeil 
Dianna Neal 
Rob Nitsch 
Mary Vine-Morris 
Neil Weller 

Contact Officer: Rachel Greenwood, Senior Project Officer 

Telephone: 020 7983 4285 

Email: Rachel.Greenwood@london.gov.uk 

http://www.london.gov.uk/


 

1 Introduction and apologies  
 

2 Declarations of interest 
 
Members to declare any disclosable pecuniary interests which they have in any of 
the items set out on the agenda and, where applicable, consider if they should 
withdraw from the discussion or the meeting.  

 
3 Terms of reference (pages 3 – 6) 

 
4 Government’s agenda and the Mayor’s role (oral update) 
 

5 Apprenticeship Action Plan (pages 7 – 16) 
 

6 Skills & Employment Vision development (pages 17 – 19) 
 
7 Date of next meeting 

 
The next meeting of the Apprenticeships Advisory Group is to be confirmed. 

 
8 Any Other Business the Chair Considers Urgent  
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Agenda Item 3 

Skills for Londoners Business Partnership 

Apprenticeships Advisory Group 

Date of meeting: 21 May 2019 

Title of report: Terms of Reference 

To be presented by: Megan Dunn, Senior Policy Officer, Skills & 

Employment 

Cleared by: Forogh Rahmani, Senior Manager, Skills & 

Employment 

Classification Public 

1 Executive Summary 

1.1 This report sets out the terms of reference for the Apprenticeships Advisory 

Group. 

2 Recommendation 

2.1 The Apprenticeships Advisory Group is asked to: 

2.1.1 Note its terms of reference as set out at Appendix A to this report; and 

2.1.2 Note that Anthony Impey has been appointed to Chair the Group. 

3 Introduction & background 

3.1 The Skills for Londoners (SfL) Business Partnership was formally established 

by the Mayor in July 2018 under Mayoral Decision (MD) 2328. The Business 

Partnership is responsible for advising the Mayor on how to improve and 

better align skills provision, including specialist, industry-relevant and 

higher-level skills provision (considering progression routes to higher 

education), to meet skills needs in London. 

3.2 At its inaugural meeting on 25 February 2019, the SfL Business Partnership 

agreed to establish the Apprenticeships Advisory Group as a subordinate 

body to advise on the delivery of City Hall’s priorities on Apprenticeships. 

4 Issues for Consideration 

Terms of Reference 

4.1 The terms of reference for the Advisory Group are attached at Appendix A to 

this report and sets out the purpose and responsibilities of the Group as well 

as its reporting procedures and commitment to openness and transparency. 
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Membership 

4.2 Membership of the Group comprises representatives from relevant 
organisations, learning providers, and business across London’s key sectors.   

4.3 In consultation with the Chair of the Skills for Londoners Business Partnership, 
the Chair of the Advisory Group has the power to co-opt people with relevant 
expertise or experience. 

 

5 Equality Comments 

5.1 In carrying out any functions in respect of his skills and employment 

programmes, the Mayor will comply with the public sector equality duty under 

section 149 of the Equality Act 2010. 

5.2 Section 149(1) of the Equality Act 2010 provides that, in the exercise of their 

functions, public authorities – of whom the Mayor is one – must have due 

regard to the need to: 

• eliminate discrimination, harassment, victimisation and any other 

conduct that is prohibited by or under the Equality Act 2010; 

• advance equality of opportunity between persons who share a relevant 

protected characteristic and persons who do not share it; and 

• foster good relations between persons who share a relevant protected 

characteristic and persons who do not share it. 

5.3 Relevant protected characteristics are age, disability, gender re-assignment, 

pregnancy and maternity, race, religion or belief, sex and sexual orientation. 

 

6 Risks arising / mitigation 

6.1 Not applicable. 

 

7 Financial Comments of the Executive Director Resources  

7.1 There are no direct financial implications to the GLA arising from the 

considerations set out in this report. 

8 Next Steps 

8.1 Not applicable. 

 

Appendices: 

• Appendix A – Apprenticeships Advisory Group terms of reference 
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Agenda Item 3, Appendix A 

Terms of Reference: Skills for Londoners Apprenticeships Advisory Group 

1 Purpose 

1.1 The Apprenticeships Advisory Group will be a subordinate body of the Skills 
for Londoners Business Partnership and will advise on the delivery of City 
Hall’s priorities on Apprenticeships. 

2 Authority 

2.1 The Advisory Group is authorised to consider any activity within its terms of 
reference.  

2.2 In conducting its business, the Advisory Group must consider any resource 
implications and have regard to existing GLA processes and any guidance or 
legislation issued by HM Government. 

3 Terms of Reference 

3.1 The Advisory Group will: 

• support, review and oversee progress of City Hall’s apprenticeship pilots;

• make strategic and policy recommendations pertaining to apprenticeships
to the Skills for Londoners Business Partnership and Skills for Londoners
Board on an agreed frequency; and

• take forward recommendations made by the Skills for Londoners Board
and Skills for Londoners Business Partnership in relation to
apprenticeships.

4 Membership 

4.1 The Advisory Group will comprise representatives from relevant 
organisations, learning providers, and business across London’s key sectors. 

4.2 Appointments and chairing arrangements will be subject to confirmation by 
the Chair of the Skills for Londoners Business Partnership. 

4.3 In consultation with the Chair of the Skills for Londoners Business 
Partnership, the Chair of the Advisory Group has the power to co-opt people 
with relevant expertise or experience. 

4.4 Members of the Advisory Group are expected to comply with the body’s terms 
of reference and any code of conduct for Members of the Skills for Londoners 
Business Partnership in the same way as if they were Partnership Members. 

5 Meetings and reporting procedures 

5.1 Meetings shall be held quarterly or at such other intervals as may be required 
to consider and advise on matters within its terms of reference. The Chair (or 
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co-Chairs) of the Advisory Group may decide to cancel meetings or call 
additional meetings as required. 

5.2 The Skills for Londoners Business Partnership Secretary, or a person 
nominated by the Secretary, will attend to provide secretarial and logistical 
support, take the minutes of the meeting and provide advice on governance 
and procedural matters. 

5.3 Recommendations to the Group shall be by way of a report to the relevant 
meeting. 

 
6 Openness and transparency 

 
6.1 The Mayor of London is committed to openness and transparency in his 

administration and will make sure the work of the Skills for Londoners 
Business Partnership and its subordinate bodies is in line with Mayoral policy 
and stakeholder expectations wherever possible. 

6.2 Agendas and reports for the Advisory Group will be published on the GLA’s 
website at least five clear working days before the meeting to which they 
relate. 

6.3 All reports will be released with the agenda except in those cases where 
officers reasonably consider that information may be exempt from disclosure 
under an applicable exemption under the Freedom of Information Act 2000 
(FOIA). These reports will be classed as ‘reserved from publication’. 

6.4 The main exemptions that are likely to make information reserved relate to the 
following (although others may be applicable under the FOIA): 

• commercial sensitivity 

• information provided in confidence 

• personal data 

• legal professional privilege 

• information intended for publication at a future date 

6.5 Advisory Group meetings will not be held in public, reflecting the 
accountability arrangements Parliament has put in place for the GLA, in that 
the Mayor is answerable to the London Assembly through Mayor’s Question 
Time only after he has taken decisions. 

6.6 Summary minutes of the meetings of the Advisory Group will be posted on the 
GLA’s website within two weeks of the meeting to which they relate, with a 
final version published within ten clear working days of approval, which would 
normally take place at the following meeting. 

 
7 Amendments 

7.1 These terms of reference may be altered and amended from time to time by 
decision of the Skills for Londoners Business Partnership.  
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Agenda Item 5 

Skills for Londoners Business Partnership 

Apprenticeships Advisory Group 

Date of meeting: 21 May 2019 

Title of report: Apprenticeship Action Plan 

To be presented by: Megan Dunn, Senior Policy Officer, Skills & 

Employment 

Cleared by: Forogh Rahmani, Senior Manager – Strategy, Policy 

and Relationships, Skills & Employment 

Classification: Public with reserved appendix (contains information 

intended for publication at a later date) 

1 Executive Summary 

1.1 The apprenticeship action plan covers the key areas of apprenticeship work 

for the GLA. 

2 Recommendation 

2.1 The Apprenticeships Advisory Group are asked to: 

2.1.1 Endorse the work outlined in the apprenticeship action plan. 

3 Introduction and Background 

3.1 The apprenticeship action plan summarises the work of the GLA in this area, 

and provides both clarity on the work planned and enables the 

Apprenticeships Advisory Group to advise on future actions.  

3.2 The apprenticeship plan will be regularly updated and brought to the 

Apprenticeships Advisory Group to keep the group informed.  

4 Issues for consideration 

4.1 The apprenticeship action plan has been a working document, used to monitor 

ongoing work on apprenticeships within the GLA including in the following key 

areas. 

• London Progression Collaboration

• Pilot programmes

• 5 cities
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5 Equality comments 

5.1 Equality considerations are noted throughout the action plan. The GLA is a 

participant in central government’s ‘5 cities’ project. 5 cities is a project 

bringing together five of England’s Mayoral Authorities to look at and improve 

the diversity of apprentices with a particular focus on BAME apprentices. 

Within London, the proportion of BAME apprentices is only just below the 

proportion of working age BAME Londoners, although this varies between 

sectors.  

5.2 When considering the number of BAME apprentices, as distinct from the 

proportion of BAME apprentices, it is important to recognise that London has 

historically low rates of apprentices, and that this number has fallen by 14% 

since the introduction of the apprenticeship levy. The GLA has therefore taken 

the approach that in order to increase the number of BAME apprentices, the 

focus has to be increasing the overall number of apprentices, while giving 

active consideration to apprentice diversity.  

5.3 Considerations on equality and diversity are given in a separate column 

throughout the action plan.   

 

6 Risks Arising / Mitigation 

6.1 Key risk is the slippage of plans. The action plan will be updated regularly and 
taken to key meetings to ensure the work is kept track of. 

6.2 There is also the risk that emerging areas for attention will be missed, as work 
follows the plan without considering the developing environment. Groups such 
as the apprenticeship sub-group, will help inform the work of the GLA on 
apprentices, ensuring that the organisation is up to date with these emerging 
issues.  

 
7 Financial Comments of the Executive Director Resources 

7.1 There are no direct financial implications to the GLA arising from endorsing 
the work outlined in the apprenticeship action plan. Any costs that do arise 
from ongoing work on the apprenticeships programme will be contained within 
existing budgets allocated to the Skills & Employment unit and will be subject 
to further approval via the Authority’s decision-making process. 

 

8 Next steps 

8.1 Following consideration by the Apprenticeships Advisory Group, work will take 

place in line with the action plan. The plan will be brought to future meetings 

for the Group to advise. 

8.2 A timeline of key activities is included below: 

Activity Timeline 

Delivery of feasibility stage of London Progression 
Collaboration begins 

Completed 

Delivery of feasibility stage of London Progression 
Collaboration ends 

Completed 

Procurement of commissioned pilot programmes 31/07/2019 
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Delivery of London Progression Collaboration second 
stage begins (dependent on funding) 

01/07/2019 

Delivery of commissioned pilots begins 31/09/2019 

Delivery for commissioned pilots ends 30/09/2022 

Delivery of London Progression Collaboration second 
stage ends 

30/06/2021 

Evaluation of pilots 30/09/2022 

 

Appendices: 

• Appendix A – Apprenticeship action plan (reserved from publication) 
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Agenda Item 5, Appendix A 
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Agenda Item 6 

Skills for Londoners Business Partnership 

Apprenticeships Advisory Group 

Date of meeting: 21 May 2019 

Title of report: Skills & Employment Vision Development 

To be presented by: Cameron Tait, Principal Policy Officer, Skills & 

Employment 

Cleared by: Forogh Rahmani, Senior Manager – Strategy, Policy & 

Relationships, Skills & Employment 

Classification: Public 

1 Executive Summary 

1.1 This report sets out the background and key questions for the development of 

the Skills & Employment Vision. 

1.2 The apprenticeship sub-group are asked to contribute, through discussion, 

their thoughts on the skills vision.  

2 Recommendation 

2.1 The Apprenticeships Advisory Group are asked to: 

2.1.1 Contribute their thoughts on the skills vision, with particular 

consideration to the policy questions posed at section 4 below. 

3 Introduction and Background 

3.1 The Mayor and London Councils will be publishing London’s Skills and 

Employment Vision in September 2019. This document will set out how 

London government, business and providers can work together to build on 

and deliver on London’s vision for skills and employment as set out in Skills for 

Londoners Strategy. 

3.2 The policy recommendations and evidence base from the vision will provide 

the basis for the people section of London’s Local Industrial Strategy (LIS) and 

make the case to government for future funding. This presents an opportunity 

for you to help us shape this Vision and London’s LIS.  

3.3 In developing a vision for a more integrated skills and employment offer for 

London, the GLA will work with stakeholders to make sure Londoners, 

employers and businesses get the skills and support they need to succeed in 

a fair, inclusive society and thriving economy.  Ultimately, the aim is to ensure 
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that London’s residents and employers are at the heart of London’s Skills and 

Employment Vision and LIS. 

3.4 London’s LIS will be agreed with Government by early 2020. The Skills & 

Employment Vision will inform the “people” section of the LIS.   

3.5 Inequalities and skills challenges persist in London, not least low pay and 

in-work poverty, low levels of progression, key groups under-represented in 

work and skills gaps in key industries.  

3.6 Urgent skills challenges compounded by reduced budgets for further 

education and Adult Education, Brexit and loss of access to European 

Structural and Investment Funds. 

3.7 The vision will: 

i. Build on from Skills for Londoners Strategy in 2018 and London Councils

work on employment;

ii. Develop a vision for a single, integrated skills and employment offer for

London;

iii. Work with stakeholders to make sure Londoners, employers and

businesses get the skills and support they need to succeed in a fair,

inclusive society and thriving economy; and

iv. Ensure that London’s residents and employers are at the heart of the

Mayor’s Skills and Employment Vision and LIS.

4 Issues for consideration 

4.1 London has historically had low levels of apprenticeships. 

What has been the biggest barrier to driving up apprenticeships in London 

since the introduction of the levy? 

What can the Mayor do to support employers to create more apprenticeship 

opportunities for Londoners? 

4.2 London is expecting to see a growing need for higher level and higher skilled 

jobs.  

How can the mayor work in partnership with industry do to meet the current 

and future pipeline of talent for London’s growing sectors and occupations?  

5 Equality comments 

5.1 Under Section 149 of the Equality Act 2010, as a public authority, the GLA 

must have ‘due regard’ to the need to:  

• Eliminate unlawful discrimination, harassment and victimisation; and

• Advance equality of opportunity and foster good relations between people

who have a relevant protected characteristic and those who do not.
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5.2 The consultation will seek to capture the impact the proposals put forward in 

the draft Vision could have on people with relevant protected characteristics 

(age, disability, gender reassignment, pregnancy and maternity, race, gender, 

religion or belief, sexual orientation) by targeting representative and specialist 

organisations that understand the needs of these groups and the barriers they 

face. The equalities impacts will then be taken into account when finalising the 

Vision and before the final Vision is approved via the GLA’s formal decision-

making processes.  

6 Risks arising / mitigation 

7.1 The principal risk is that insufficient engagement will be received from the 

provider base and wider stakeholders. This has been mitigated through 

planning for input to be sought from providers at the planned regular provider 

engagement meetings, and through proactive engagement with stakeholder 

organisations.  

7 Financial Comments of the Executive Director Resources 

7.1 There are no direct financial implications to the GLA arising from this report. 
Any financial considerations that arise from discussions on the skills vision will 
be subject to separate reports (as required).  

8 Next steps 

8.1 The next steps after consideration by the Apprenticeships Advisory Group are 

summarised below: 

Activity Timeline 

Vision consultation closes 20 May 2019 

Analysis of responses May – June 

2019 

Programme Board and Mayoral Board consider 
consultation outcomes 

Autumn 2019 
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