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Specification for Higher Level Digital Skills (P2.2 HLDS) 
 
This Specification should be read in conjunction with the GLA ESF Co-Financing 
Programme 2014-20 Prospectus. 
 
 
1. Introduction 

The Higher Level Digital Skills (the project), aims to improve the labour market relevance of 

higher level digital skills training in London. It will do this by funding a suite of collaborative 

activities between startups, Small and Medium Sized Enterprises (SMEs), micro-enterprises 

(micros), and higher level digital skills providers. These activities will: 

• Improve business engagement with the skills system; 

• Enable the design of skills provision that will help students and graduates gain industry 

relevant experience and skills and; 

• Improve partnerships between skills providers and businesses. 

 

This project will seek to create improved and sustainable relationships between higher level 

digital skills providers and micro/SME businesses and startups. These relationships will ensure 

the needs of business continue to shape and inform training programmes and opportunities for 

students and graduates beyond the life of the project, creating a pipeline of talent that is better 

equipped for London’s digital economy and labour market. Building lasting connections will 

ensure that the training provided will keep pace with the needs of employers. This will mitigate 

the digital skills gap faced by startups, micros and SMEs, prepare young people for the 

workforce, and support innovation and business growth. 

 

This project will not fund activity that duplicates or cuts across national policy on grants and 

loans for tuition for skills activities.  

 

It is intended that the grants awarded will be of considerable size and volume. The GLA does 

not envisage entering into grant funding agreements with more than two lead partners; 

however, there will scope for flexibility depending on the quality and range of applications 

received.  
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2. Background 

 

This project forms part of the Mayor of London’s £7 million Digital Talent programme1, which 

aims to plug the digital skills shortage and increase innovation within the skills system across 

London, ensuring advanced digital skills training becomes more ‘demand-led’ by industry. The 

Digital Talent also aims to inspire young people to join London’s booming digital, tech and 

creative industries. This includes attracting more young women and Londoners from a 

range of backgrounds to work in the sector. 

 

This project relates solely to Creating Opportunity: Higher Level Digital Skills in London’s 

Knowledge Economy. The total budget allocated to this project is £1million and is funded under 

priority 2.2 through London’s European Social Fund (ESF) programme. ESF match funding has 

been provided through the London Economic Action Partnership’s (LEAP’s) Growth Deal 

revenue funding.  

 

3. Project Aim   

 

To fund a suite of activities linking startups, micros/SMEs and higher level digital skills 

providers, that will improve engagement of businesses in developing skills training programmes 

and opportunities at higher levels (Level 4 and above2). Activities must involve: 

• Reviewing current higher level digital skills training available against the needs of 

startups and SMEs to identify gaps in provision to address digital skills gaps in London’s 

digital economy and labour market; 

• Developing or improving higher-level digital skills training modules that are designed to 

meet the needs of startups and SMEs; 

• Providing work placement opportunities and project work with startups and SMEs for 

London’s higher level digital skills students, enabling startups and SMEs to access 

higher level digital skills, also helping students gain relevant skills and experience.  

• Building capacity in startups and SMEs to provide project work and work placement 

opportunities for students – to both support business growth and student 

development. 

 

 

                                                 
1 Digital Talent Programme, https://www.london.gov.uk/what-we-do/business-and-economy/skills-
and-training/digital-talent-programme  
2 Qualification levels for England, Wales & Northern Ireland, https://www.gov.uk/what-different-
qualification-levels-mean/list-of-qualification-levels  

https://www.london.gov.uk/what-we-do/business-and-economy/skills-and-training/digital-talent-programme
https://www.london.gov.uk/what-we-do/business-and-economy/skills-and-training/digital-talent-programme
https://www.gov.uk/what-different-qualification-levels-mean/list-of-qualification-levels
https://www.gov.uk/what-different-qualification-levels-mean/list-of-qualification-levels
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These activities will create improved and sustainable relationships between higher level digital 

skills providers and startups and SME businesses. This will ensure that the needs of business will 

continue to shape and inform training systems beyond the life of the project, creating a pipeline 

of talent that is better equipped for London’s digital economy and labour market. 

 

4. Project Context 

 

4.1     Digital Skills gap  

 

The Government’s UK Digital Strategy3 identified that many jobs have a digital element, and it is 

predicted within 20 years 90% of all jobs will require some element of digital skill. Effective 

digital skills training is essential to ensure that the workforce is prepared for future 

technological changes. 

 

Digital skills are vital to the future of London and the UK’s economy. The Government’s Digital 

Skills for the UK Economy report4 identified several key risks in this area, including: 

• A shortage in suitable skills for digital jobs persists in the UK labour market. This is a major 

risk to business growth, innovation and broader societal development;  

• The widespread acquisition of digital skills offers growth opportunities for the UK economy 

but opportunities are often constrained by a lack of relevant digital skills within the labour 

force. 

There are several anticipated areas of growth in the digital sector that require a pipeline of 

highly-skilled talent if London is to maintain its position as a global centre of excellence5. 

Beyond these specialised areas there is also demand for digitally skilled employees in 

traditionally non-digital industries.6 The Government’s Digital Skills report stated that ‘the 

shortage in digital skills represents a key bottleneck for industry and is linked to one in five of 

all vacancies’7 and that 49% of SMEs are suffering tech skills gaps. Parliament’s Select 

                                                 
3 UK Digital Strategy https://www.gov.uk/government/publications/uk-digital-strategy, 19 April 2017 
4 Department for Business, Innovation and Skills/Department for Communities and Local Government 
(ECORYS UK) Digital Skills for the UK Economy (January 2016) 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/492889/DCMSDigital
SkillsReportJan2016.pdf 
5Priorities for Entry-level Digital Skills Needs in Greater London, The Tech Partnership, 2016,  
https://www.london.gov.uk/sites/default/files/priorities_for_entry-
level_digital_skills_needs_in_greater_london.pdf  
6 Tech Nation 2016 Tech City/NESTA 2016 
http://www.techcityuk.com/wp-content/uploads/2016/02/Tech-Nation-2016_FINAL-ONLINE-
1.pdf?utm_content=buffer2e58f&utm_medium=social&utm_source=twitter.com&utm_campaign=buffer  
7 Digital Skills for the UK Economy DBIS DCMS January 2016 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/492889/DCMSDigital
SkillsReportJan2016.pdf  

https://www.gov.uk/government/publications/uk-digital-strategy
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/492889/DCMSDigitalSkillsReportJan2016.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/492889/DCMSDigitalSkillsReportJan2016.pdf
https://www.london.gov.uk/sites/default/files/priorities_for_entry-level_digital_skills_needs_in_greater_london.pdf
https://www.london.gov.uk/sites/default/files/priorities_for_entry-level_digital_skills_needs_in_greater_london.pdf
http://www.techcityuk.com/wp-content/uploads/2016/02/Tech-Nation-2016_FINAL-ONLINE-1.pdf?utm_content=buffer2e58f&utm_medium=social&utm_source=twitter.com&utm_campaign=buffer
http://www.techcityuk.com/wp-content/uploads/2016/02/Tech-Nation-2016_FINAL-ONLINE-1.pdf?utm_content=buffer2e58f&utm_medium=social&utm_source=twitter.com&utm_campaign=buffer
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/492889/DCMSDigitalSkillsReportJan2016.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/492889/DCMSDigitalSkillsReportJan2016.pdf
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committee on Science8 and Technology also noted SMEs face difficulties in accessing digital 

talent. 

 

The project is aimed at bringing higher level digital skills providers together with startups, 

Micros and SMEs to identify what skills are required now and in the future. This collaborative 

approach will enable identification of the type of higher level digital skills training that is 

required to support business growth. It will also improve the employability of future graduates.   

 

We also expect another benefit of the project to be strengthened partnership between higher-

level digital skills providers and SMEs.  

 

4.2 London’s startup, SME and micro business landscape  

 

Micro, small and medium-sized enterprises (SMEs) are defined as enterprises which employ 

fewer than 250 persons and which have an annual turnover not exceeding EUR 50 million, 

and/or an annual balance sheet total not exceeding EUR 43 million. 

 

Company category  Staff headcount  Turnover  or Balance sheet total  

Medium-sized < 250 ≤ € 50 m ≤ € 43 m 

Small < 50 ≤ € 10 m ≤ € 10 m 

Micro < 10 ≤ € 2 m ≤ € 2 m 

 

London ‘has the strongest entrepreneurial cluster in Europe, whose micros are a vibrant part of 

a broad ecosystem of small-medium and large-sized businesses across sectors’.9 SMEs make up 

99.8% of all London’s private sector businesses and employ just under half of London’s 

workforce10. SMEs, most notably micros, remain a critical part of London’s economic mix and are 

dominant in Science, Technology, Engineering and Mathematics (STEM) and creative sectors. 

There are nearly 40,000 digital technology businesses in London, one fifth of the UK’s tech 

businesses, the majority of these are SMEs.  

 

 

 

 

                                                 
8 Digital Skills Crisis House of Commons Science and Technology Committee 2016-17 
9 London 2036: an agenda for jobs and growth London Enterprise Panel/London First  January 2015 
https://lep.london/sites/default/files/documents/publication/London%202036%20%28reduced%29.p
df 
10 Opportunity through work A manifesto for London, CIPD, April 2016 
https://www.cipd.co.uk/Images/opportunity-through-work-a-manifesto-for-london_tcm18-10512.pdf  

https://lep.london/sites/default/files/documents/publication/London%202036%20%28reduced%29.pdf
https://lep.london/sites/default/files/documents/publication/London%202036%20%28reduced%29.pdf
https://www.cipd.co.uk/Images/opportunity-through-work-a-manifesto-for-london_tcm18-10512.pdf
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The number of tech startups in Britain has more than doubled since the EU referendum, in June 

2016 the number of operating technology businesses reached 5,995 by the end of February 

201711.  In 2016, tech startups received £6.8bn in investment, over 50% more than the closest 

rival. 

 

London remains the dominant home of digital businesses and startups in Britain, with a 

collective turnover of £56bn – a 106% increase in the past five years. A tech startup is now 

founded every hour in the capital12 

 

4.3 Access to highly skilled talent  

 

London’s workforce must develop higher level digital skills that will allow it to innovate and 

grow. In particular, startups, micro and SME businesses must have access to skilled talent, 

including graduates in order for London to remain competitive and achieve further gains in 

productivity.  However, there is evidence that SMEs are less likely to recruit graduates than 

larger companies and also more likely to use less formal recruitment processes13.     

 

SMEs will be a vital generator of higher skilled jobs and employment and already provide half of 

London’s jobs and 45% of annual turnover.14 It is important that the supply of talent from 

London’s higher education sector keeps apace, and that graduates can adapt their skills to the 

requirements of SMEs and micros environments. The requirements of these businesses are 

different from those at large corporates. 

 

 This project aims to address the barriers that SMEs have in recruiting graduates direct from 

universities and access this supply of higher-level skilled talent. 

 

The Shadbolt review of Computer Sciences Degree Accreditation and Graduate Employability15 

found that ‘the needs of startups and SMEs should be considered as much as the requirements 

of large organisations. Often these needs include ‘soft’ or ‘work readiness’ skills that allow 

recent graduates to apply their specific skills and knowledge in a work environment. The review 

                                                 
11 Analysis of Companies House Data by RSM 
12 Tech Nation 2017, https://technation.techcityuk.com/cluster/london/  
 13 Government office for Science, Future of Cities: Graduate Mobility and Productivity, 2016 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/510421/gs-16-4-
future-of-cities-graduate-mobility.pdf 
11 Department for Business, Innovation and Skills/Department for Communities and Local Government 
(ECORYS UK) Digital Skills for the UK Economy (January 2016) 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/492889/DC
MSDigitalSkillsReportJan2016.pdf 
15 Shadbolt Review of Computer Sciences Degree Accreditation and Graduate Employability, April 2016, 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/518575/ind-16-5-
shadbolt-review-computer-science-graduate-employability.pdf  

https://technation.techcityuk.com/cluster/london/
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/510421/gs-16-4-future-of-cities-graduate-mobility.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/510421/gs-16-4-future-of-cities-graduate-mobility.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/492889/DCMSDigitalSkillsReportJan2016.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/492889/DCMSDigitalSkillsReportJan2016.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/518575/ind-16-5-shadbolt-review-computer-science-graduate-employability.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/518575/ind-16-5-shadbolt-review-computer-science-graduate-employability.pdf
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recommends that higher education providers and employers consider how to provide 

opportunities for students to develop work readiness skills alongside their academic studies. 

Employers should work with higher education providers in incorporating these opportunities 

into degree programmes and research.  

 

The Wilson Review of Business-University Collaboration noted that growth in the use of 

placements has been a positive factor in graduate recruitment16 . These opportunities should be 

expanded across the student population of higher education providers. Ensuring that startups 

and SMEs are engaged in increasing the use of work placements will enable access to higher-

level skilled talent.  

 

Overall the analysis suggests there is considerable potential for providers across the country to 

raise the level of SME interaction, with gains to both parties.17 Strengthening relationships 

between startups and micros/SMEs and providers of higher level digital skills is vital in 

addressing both the skills needs of these businesses and the training opportunities for students 

during their studies and research.  

 

5 Methodology 

 

The GLA welcomes innovative approaches to project delivery. However, the GLA considers 

successful delivery will incorporate the stages, activities, and evidence specified within the 

Project Stages table.  

 

Applications demonstrating innovative and tailored approaches for delivering the project 

activities and meeting the project’s aims and objectives will score favourably. 

 

Applicants are encouraged to design their projects in a way that will allow a flexible approach to 

adapt to changing industry skills needs and ensure ongoing sustainability. 

 

The GLA welcomes applications from training providers, educational institutions and other 

organisations that have access to students on higher-level digital skills programmes. 

 

 

                                                 
16 A Review of Business-University Collaboration (2012) 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/32383/12-610-
wilson-review-business-university-collaboration.pdf  
17  HEFCE (report by the Enterprise Research Centre) University-SME engagement: the geography of 
connectivity across England and the effects on innovation (May 2016)  
http://www.hefce.ac.uk/media/HEFCE,2014/Content/Pubs/Independentresearch/2016/University-
SME,engagement/2016_unisme.pdf  

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/32383/12-610-wilson-review-business-university-collaboration.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/32383/12-610-wilson-review-business-university-collaboration.pdf
http://www.hefce.ac.uk/media/HEFCE,2014/Content/Pubs/Independentresearch/2016/University-SME,engagement/2016_unisme.pdf
http://www.hefce.ac.uk/media/HEFCE,2014/Content/Pubs/Independentresearch/2016/University-SME,engagement/2016_unisme.pdf
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5.1       Project Stages  

The GLA consider that in order to successfully deliver the required outcomes, this project should 

incorporate particular components, and applicants should set out how they intend to deliver the 

following aspects; 

 

Stage Activity Evidence to be submitted 

Engage startups 

and micro/SMEs to 

work together with 

higher level skills 

providers in a 

collaborative project 

The lead delivery partner should engage startups and 

micro/SMEs to work with higher level skills providers in 

a collaborative project to improve digital skills training 

at Level 4 or above to better meet the needs of these 

businesses. 

Business Engagement forms, Higher 

Level Skills Provider Engagement Form, 

Induction Checklist and Training 

Review.  

Review current 

digital skills training 

programmes and 

identify gaps 

The lead delivery partner, with collaborating startups 

and micro/SMEs, should review and identify 

opportunities where digital skills training at Level 4 or 

above can be improved to; 

-  better support access to talent by these 

businesses and;  

- improve the responsiveness of the skills system 

to the needs of the labour market.  

Curriculum review (Training Review), 

Training session evaluation, Business 

timesheet (signed by both the delivery 

partner and participating businesses) 

Develop new or 

improved training 

with startups and 

micro/SMEs 

The lead delivery partner, with higher-level skills 

providers and collaborating start-ups and micro/SMEs 

co-design and complete projects that deliver training to 

develop new and/or improved industry relevant higher 

level digital skills training modules/ curricula - 

addressing identified gaps in skills and experience. 

 

This training should include digital skills training as 

deemed relevant by collaborating businesses and 

enhancing ‘work-readiness’ for startups and micro/SME 

working environments.  

 

While this activity should be focussed on the 

development of new and/or improved digital skills 

training at Level 4 or above, this is not the only form of 

Training Delivery Plan / Training 

Enhancement Declaration, Business 

Timesheet and Collaboration report.    
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engagement with micro/SMEs that will support the 

achievement of project outcomes. 

The GLA anticipates this activity to include, but is not 

limited to: 

• Supporting the development of new or 

improved digital skills training at Level 4 or 

above; 

• Mentoring for teachers and or students at 

higher-level skills providers; 

• Workshops for teachers and or students on 

startup and SME business needs. 

Build Capacity in 

SMEs to support 

work placements  

The lead delivery partner delivers capacity building 

training sessions and workshops that support SMEs for 

at least 10 hours to either:  

build capacity to identify a business need in providing a 

digital higher level skilled work placement and project 

opportunities for students.   

Identify placements for digital higher level skills to gain 

relevant experience or skills.   

Training session evaluation (capacity 

building) and attendance lists. Training 

session evaluation forms (signed by 

participating business /Higher-level 

skills provider) 

Deliver and test new 

training, work 

placements and 

projects 

The lead delivery partner supports the higher-level skills 

provider, startups and micro/SMEs to deliver the co-

designed training modules to current students. 

The lead delivery partner must track progress and collate 

feedback on the new training. They should assess 

whether the project has improved the skills system’s 

responsiveness to the needs of startups, micros and 

SMEs. 

Monitoring/progress report of training 

modules. Training session evaluation 

forms (signed by participating business 

/Higher-level skills provider, and 

student beneficiaries)   

Work placements in 

startups and SMEs 

The lead delivery partner supports startups and SMEs to 

provide work placements that allows students of higher-

level skills providers to gain industry relevant experience 

and skills through direct interaction with startups, 

micros and SMEs. Placements and projects must allow 

startups, micros and SMEs to gain access to the higher 

level digital skills of student participants. 

Student Enrolment Form, 

Workplacement or Project Opportunity 

progress report, Work placement or 

project opportunity completion form 

Monitoring/progress report of 

placements and projects. Project 

completion forms (signed by 

participating business /Higher-level 
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 skills provider, and student 

beneficiaries)   

Embed and 

Disseminate  

Higher-level skills provider startups and micro/SMEs 

embed what works and share good practice. 

Training Enhancement Declaration 

detailing accepted revisions to training 

modules and provision because of the 

project signed by the higher-level skills 

provider. 

 

Applicants should include a proposal of their startup, micro/SME engagement plan in their 

submission. 

 

5.2 Encouraging innovation 

 

The focus of this project is to improve the responsiveness of the skills system to meet the needs 

of London’s digital economy and improve partnerships between higher-level skills providers and 

startups, micro/SMEs. We need applicants to demonstrate how they will meet specific criteria; 

however, there is an expectation that applicants will choose how they deliver their project, 

bringing their expertise and a unique approach to delivery. Sustainability of these partnerships 

and responsiveness of the training is essential and must be a key factor in the delivery approach. 

 

6 Project Geography / Area of delivery 

The project should be delivered within the 32 London boroughs and the City of London. The 

applicant should identify any focus or catchment areas for delivery within this geography and 

the rationale or evidence base for this focus.  

The applicant should demonstrate the following factors when outlining their area of delivery: 

 

1) Evidence of the network of startups, micros and SMEs with which they are planning to 

engage and how the businesses would benefit from this project.  

2) Evidence that the applicant has links to higher level skills providers within the 

catchment area of the project. The GLA will score applications favourably where they 

demonstrate an understanding of the local geography.18 The GLA will also assess the 

extent to which the applications add value to existing higher level digital skills training.  

 

 

 

                                                 
18 The GLA anticipates this is likely to be a cluster of local boroughs but may also include sub-regional or 
regional (Greater London) levels. 
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7           Project Scope 

 

7.1        Project outputs & outcomes 

 

For the purposes of this project we will measure results based on the ‘number of startups, SMEs 

engaged with higher level digital skills providers’. 

This project has the following identified parameters: 

 

Available budget for the programme. 

 

Results for the project: Minimum number of 

supported startups, SMEs engaged and successfully 

completing projects with higher level skills providers 

to improve the labour market relevance of education 

and training systems and access to higher level 

digital skills 

£1,000,000 A minimum total of 400 startups, micro and SMEs to 
include: 
 
50 startups, micro and SMEs involved in reviewing existing 
digital skills training and curricula to support higher-level 
skills to improve the labour market relevance of its 
curricula. 
 
75 startups, micro and SMEs supported to design and 
deliver training sessions with higher level skills providers to 
develop and improve industry relevant higher level digital 
skills curricula 
 

200 start-ups, micros and SMEs supported through 

capacity building training/workshops to enable them to 

provide project/placement opportunities for higher-level 

skills students   

 

75 startups, micros and SMEs supported to provide work 

placements for higher-level skills students to progress and 

develop industry relevant experience. 

 

 

7.2      The Payment Model: 

Payments will be made on the achievement of results set for each startup, micro and SME 

engaged through the project. All payments are based on a model which reflects the payment 

stages indicated in the table below. By completing the Payment Trigger Calculator (PTC), 

applicants will be able to determine the value that they are paid for each individual output by 
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selecting the volume of clients who they think will be engaged at each stage on route to 

achieving (at least) the minimum amount of engagement and delivery of the minimum number 

of placements. It is unlikely that the GLA will agree to amend unit rates proposed in the PTC 

after the submission of the application, and therefore applicants should ensure the targets 

offered are both competitive and achievable. 

 
It is intended that the grants awarded will be of considerable size and volume. The GLA does 

not envisage entering into grant funding agreements with more than two lead partners; 

however, there will scope for flexibility depending on the quality and range of applications 

received. Applicants should note that, following scoring, if a number of potentially successful 

grants have a combined request in excess of the maximum grant value available, the GLA 

reserves the right to make either one grant offer up to the value of the full grant available, or 

more than one grant offer which may be for a value which is less than the grant requested  by 

the applicant (but no less than the minimum grant value that can be accepted, provided that 

the minimum offer is no greater than £400,000) and which reduces the required outputs to a 

volume no less than a volume proportional to the offer, and retains the Unit Rates that were 

included in the applicants Payment Trigger Calculator. 

 

Payments will be made for start-ups, micros and SME’s achieving the following; 

 

Anticipated Proportions of Funding for Trigger Payment Activities 

 Outputs % 

Advance payment (to be recovered against 

payments made for the number of start-ups, 

micros/SMEs supported to co-design new 

and/or improved training during the project) 

A maximum of 10% of the full project cost 

 

Reviewing higher level digital skills training 

programmes and identifying opportunities. 

A maximum of 20% of the project cost 

Supported to co-design or improve higher level 

digital skills training programmes. 

A maximum of 30% of the project cost 
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Supported through capacity building support to 

provide project/placement opportunities and 

access higher level digital skills. 

 

A maximum of 20% of the full project costs 

Providing work placements/ project 

opportunities for higher level digital skills 

students to gain relevant experience. 

A maximum of 30% of the project cost 

 

 

 

7.3      Payment Triggers 

Each project will be measured and funded on the achievement of a bespoke set of Inputs, 

Outputs and Outcomes as detailed in the successful bid application. For this project the 

payment triggers as set out in Table above will be used to measure success, and as payment 

triggers to the successful applicant. 

Payment/reporting is envisaged will be on a quarterly/monthly basis but this will be clarified in 

the contract. Applicants are advised to comment as appropriate.  

 

7.4      Additional outcomes and outputs  

While this funding will focus on supporting startups, micros/SMEs to work collaboratively with 

higher level skills providers to improve the labour market relevance of higher level digital skills 

training in London, the wider Digital Talent programme aims to increase the participation of 

under-represented groups in digital, technology and creative occupations. Increasing education 

and training opportunities for digital and science careers is a priority for London’s future 

workforce needs, as is greater gender parity and ethnic diversity in these sectors. The current 

digital skills gap offers an opportunity to help employers attract talent from untapped groups of 

students. There should be a specific focus on providing opportunities for students in these 

groups to benefit from this project. Please demonstrate how you will ensure that this is 

incorporated in the project stages and activity (section 5.1) and how you will target, track and 

report upon the demographic characteristics of students that will benefit from the collaborative 

projects developed through this funding.  

 

Groups of people who are significantly under-represented in digital, tech and creative 

occupations include:  

 

• Women 

At undergraduate and postgraduate research (England) levels, women are underrepresented 

in engineering and technology, computer science, physics and mathematics. Women in every 
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ethnicity group in STEM are under-represented compared to men. The lowest group 

represented is Bangladeshi women.19  

 

• Black and minority ethnic groups 

Black Asian Minority Ethnic (BAME) students have higher participation rates in higher 

education than their white counterparts but are at higher risk of non-continuation in higher 

education, of unemployment after graduation or being in work below their skill level.  

 

HEFCE graduate schemes and the Graduate Talent Pool20 has evidence that BAME graduates 

are over-represented in terms of participation in these internship schemes but are less 

successful in securing internships than white graduates. Improving the quality of work 

experience during their studies will provide BAME students with market-relevant skills, 

experience and access to networks which will strengthen employment opportunities after 

graduation. 

 

• Disadvantaged background  

There is evidence that students from disadvantaged backgrounds, including those who are 

the first generation in the family to go to university and from low income households, may 

require greater support and encouragement to apply for opportunities.  For example, there 

are substantial gaps in the progression, and continuation in higher education, of white 

males21 from disadvantaged backgrounds. This suggests employers might need 

encouragement and support to offer work placements targeting these students.  

 

• Disabled Londoners 

Employment rates amongst disabled people reveal one of the most significant inequalities in 

the UK today: less than half (48%) of disabled people are in employment compared to 80% 

of the non-disabled population.22 

 

                                                 
19 Department for Education STEM Choices: Equality and Diversity – Ethnicity (2009) 
20 Graduate Talent Pool is the government sponsored site for matching graduates to internships 
opportunities. 
21 The Department for Business, Innovation and Skills’ Green Paper Fulfilling our potential: teaching 
excellence, social mobility and student choice (November 2015) identifies white males from disadvantaged 
backgrounds as especially at risk of progressing into and continuing in higher education. 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/474266/BIS-15-623-
fulfilling-our-potential-teaching-excellence-social-mobility-and-student-choice-accessible.pdf  
22The Department for Work and Pensions, The Department for Health, Improving Lives: the Work, Health 
and Disability Green Paper (October 2016) 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/564038/work-and-
health-green-paper-improving-lives.pdf  

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/474266/BIS-15-623-fulfilling-our-potential-teaching-excellence-social-mobility-and-student-choice-accessible.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/474266/BIS-15-623-fulfilling-our-potential-teaching-excellence-social-mobility-and-student-choice-accessible.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/564038/work-and-health-green-paper-improving-lives.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/564038/work-and-health-green-paper-improving-lives.pdf
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Applicants are also asked to highlight in their applications the number of higher level skills 

providers (including Higher Education institutions and Independent Training Providers) and 

students that will be involved in or benefit from the project.  

 

The project is ultimately seeking to improve the employability of participants through the 

placements and new skills training. Please include how you will track and report on the 

employment outcomes for graduates who leave education over the lifetime of the project. 

   

8 Evaluation 

An external evaluator will be commissioned by the GLA to complete a meta-evaluation of the 

Digital Talent Programme, which will focus on whether the overall programme has achieved it’s 

aims, objectives and outputs. It is expected that successful applicants will complete an interim 

and final self-evaluation report (template to be provided by the GLA).  The successful Applicant 

will be required to submit a theory of change (a diagram that explains how the project will 

impact on its beneficiaries, including activities, outcomes and long-term goals).   The successful 

bidder will be expected to work collaboratively with the meta-evaluator to track data, monitor 

and assess outcomes and feed into any required qualitative and quantitative research. 

 

9 Timescales 

It is anticipated that the project activity will run until October 2020, with a final self-evaluation 

submitted by December 2020.   

 

9.1 Application Timetable 

Milestone Date 

Publish 25th May 2018  

Deadline for applications  29th June 2018  

Interviews Week commencing 23rd July 2018  

Applicants notified  Week commencing 20th August 2018 

Pre- Grant Meeting  September 2018  

Start- up phase ends  October 2018 

Delivery Starts  November 2018 

Interim self-evaluation report October 2019 

Delivery Ends  October 2020 

Final self-evaluation report December 2020 
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END/FINAL. 

 

 


