
 

London Partnership Board – Draft Terms of Reference 
 
1. Context and purpose 

 
The London Partnership Board (“the Board”), owned by London’s leaders, comes together to 
address London’s challenges – providing strategic advice to policy and decision makers across the 
capital and beyond. 

• It builds on the experience of responding to the COVID-19 pandemic, to enable the city to 
respond to current and future complex and cross-cutting challenges by convening London’s 
leaders. 

• It helps co-ordinate London’s response to these challenges, fostering collaboration between 
the city’s partners at local, sub regional and city level to achieve shared goals. 

• It advocates for London, amplifying the voice of Londoners. 

• It brings together experts by experience to represent the diversity of London’s communities. 

• It empowers partners to take action together, and within their own organisations. 
 

The Board will act as London’s Local Partnership Group for the UK Shared Prosperity Fund 
(UKSPF), advising the GLA as the lead authority for delivery of London’s UKSPF Investment Plan. 
Approval of material changes to London’s UKSPF Investment Plan are reserved to the Board.   
 
 
2. Membership and Terms of Appointment 

 
Members will be appointed by the Co-Chairs and the Board will comprise the following members, 
appointed by virtue of their position, via nomination by an appropriate third-party organisation, or 
for their individual expertise on a given topic. 
 
• Mayor of London (as Co-Chair),  
• The Chair of London Councils (as Co-Chair)  
• The Deputy Chair of London Councils  
• The Vice Chairs of London Councils 
• The Chief Executive of London Councils  
• The Chair of the Chief Executives of London Councils Committee 
• An HM Government representative  
• The Co-Chairs of the All-Party Parliamentary Group on London 
• The Commissioner of Transport for London 
• A representative of the Metropolitan Police Service 
• A representative of NHS England 
• A representative of the Office for Health Improvement and Disparities  
• Three Trades Union representatives 
• Four representatives of London’s business community  
• Four representatives of London’s community, voluntary and social enterprise sectors  
• A representative of London’s faith communities  
• A higher education representative 
• A further education representative 
• A representative of the environment sector 
• A representative of the sports sector 
• A representative of the housing sector 
• Two representatives of the Mayor’s Equality, Diversity and Inclusion Advisory Group 



 

• An additional expert in social inequalities 
• An expert in local government  
• An expert in the cultural and creative industries 
• An expert in tourism and promotion  
• The Co-Chairs of the London Anchor Institutions Network Steering Group, on a rotating basis. 
• The Chair of the Board’s UKSPF Local Partnership Sub-group, if not drawn from the 

membership above. 
 

The Co-Chairs may appoint other members over time as they consider will best further the purpose 
of the Board.  The terms of all members’ appointments will be set out in writing to them at the 
time of their appointment. 
 
Two members of the London Youth Recovery Board will attend meetings of the Board on a 
rotating basis. 
 
 
3. Subordinate bodies and working groups 

 
With the agreement of the Co-Chairs, the Board may establish or dissolve permanent or time-
limited subordinate bodies which assist in meeting its objectives.  
 
Subordinate bodies may be of an informal and advisory nature, or with responsibilities delegated to 
them in respect of an element of the Board’s remit. 
 
With the consent of the Co-Chairs, any such body may also co-opt onto it any independent person 
with the relevant expertise on the issues within the remit of these groups. 
 
The Chair or Co-Chairs of a subordinate body will be agreed by the Co-Chairs of the Board.  
The general remit or specific terms of reference (as appropriate) for any such subordinate body or 
working group shall be approved by the Board. 
 
The terms of reference for the Board’s UKSPF Local Partnership Sub-group, to be established 
alongside the Board, is set out at Annex A 
 
 
4. Authority 

 
The Board does not have authority to make formal decisions and any endorsement or 
recommendation under these terms of reference will, where needed, be subject to the formal 
decision making process within each participating organisation.  
 
Recommendations and views expressed by the Board will be agreed by consensus, with no 
requirement for voting. If a Board member wishes, their dissent or objection can be recorded in the 
minutes of the relevant meeting. 
 
These terms of reference will come into force once approved by the Board and may be amended at 
any time by agreement of the Board. 
 
 
5. Meeting arrangements  

 
Meetings of the Board will be called by the Co-Chairs. The Board will meet approximately 
quarterly. Meetings may be held virtually. 
 



 

The quorum for a meeting of the Board will be half the total number of Board members, rounded 
up to the next whole number. Those present must include: one of the Co-Chairs; a representative 
from London Councils (including the Co-Chair); one representative of London’s businesses; and 
one representative from London’s community, voluntary or faith sectors. 
 
A Board member may be counted in the quorum if they are able to participate in the proceedings 
of the meeting by remote means, such as telephone or video link (or equivalent) and remain 
available throughout the discussion and decision for each item for which they are counted as part 
of the quorum.  
 
Where a Board member is unable to attend a meeting, substitutions will not generally be permitted 
except with the direct permission of the Co-Chairs. 
 
Where it is necessary for the Board to consider a matter between meetings, members may be 
consulted via written procedures, with the outcome reported to the next meeting of the Board. 
 
 
6. Diversity 

 
London's diversity is its biggest asset and the Board strives to reflect and value this across its work. 
Board members are required to ensure that the diversity of London’s communities and economy is 
acknowledged and embedded in the Board’s work. Board members must also commit to working 
towards reflecting this diversity within their own organisations’ activities and staffing, including by 
engaging with the Building a Fairer City Action Plan. 
 
 
7. Conduct and interests 
 
When undertaking work on behalf of the Board, members are required to agree to comply with 
their Terms of Appointment, which include a requirement to observe the seven principles of public 
life (‘the Nolan Principles’).  Members must commit to a Code of Conduct, to comply with any 
guidance provided by the GLA’s Monitoring Officer, to register and declare all relevant interests 
and to seek advice from officers on any issue where a conflict of interest is or may be arising. 
 
 
8. Transparency 

 
The Co-Chairs are committed to making the work of this Board transparent. Agendas and reports 
will be provided to members in advance of meetings and, wherever possible, be published on the 
GLA’s website in advance of meetings (except in those cases where officers reasonably consider 
that information contained in the reports may be exempt from disclosure under an applicable 
exemption under the Freedom of Information Act 2000). Minutes of the meetings of the Board will 
be published wherever possible within 10 working days following each meeting. 
 
Public elements of Board meetings will be webcast live or otherwise recorded and made available 
on the GLA’s website shortly thereafter. 
 
 
Annex A – Terms of Reference: UKSPF Local Partnership Sub-group 

http://www.public-standards.gov.uk/Library/Seven_principles.doc
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