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1. Summary  

 

1.1 This report requests the Assembly approve the appointment of David Lunts, Executive Director of 

Housing and Land, as the GLA’s Head of Paid Service until a permanent Chief Officer appointment is 

made. 

 
 
2. Recommendation 

 
2.1 That the Assembly, noting that it is a joint decision with the Mayor, approves the 

appointment of David Lunts, Executive Director of Housing and Land, as the GLA’s Head 

of Paid Service until a permanent Chief Officer appointment is made and that individual 

takes up the role. 

 

 

3. Background   
 
3.1 Jeff Jacobs, Head of Paid Service from 2011 until 4 May 2018, announced his retirement on 8 

January 2018. 

 

3.2 The Assistant Director, Human Resources and Organisational Development (HR and OD) was asked 

to commence a consultation process with Assembly Members and the Mayor’s Chief of Staff seeking 

views on the role and on the recruitment process to be followed, noting that the appointment is 

made jointly by the Mayor and the Assembly. 

 

3.3 Gatenby Sanderson has been appointed to conduct an executive search for a new Chief Officer and 

this process in ongoing. However, it is anticipated that there will be a period of time between an 

appointment being made and the new Chief Officer being in post. 

  

 



        

4. Issues for Consideration  
 

4.1 Under the Greater London Authority (GLA) Act 1999 (as amended), the GLA is required to have a 

Head of Paid Service (HoPS). The HoPS leads the GLA’s executive management team and exercises 

the statutory functions set out for the HoPS role in the GLA Act relating to GLA staffing matters. 

 

4.2 The postholder also discharges a number of statutory functions as the GLA’s “proper officer”. 

 

4.3 As one of the GLA’s statutory officer roles, the HoPS post has unique employment status within the 

Authority. Appointments to the post must be made, and the terms and conditions determined, by 

the Mayor and the London Assembly acting jointly. 

 

4.4 As a result of the retirement of Jeff Jacobs, the GLA’s current HoPS and also its Executive Director 

of Communities and Intelligence, the Mayor and the London Assembly are being asked to agree to 

appoint David Lunts, Executive Director of Housing and Land, as the GLA’s Head of Paid Service on 

an interim basis until a permanent Chief Officer appointment is made and that individual takes up 

the role.1 

 

4.5 The Statutory Officers’ Protocol – Staffing was approved by the Mayor and Assembly in November 

2015 and this sets out the recruitment process for the Statutory Officers. The Protocol is at 

Appendix 1.  

 

4.6 The GLA is legally required to have a Head of Paid Service and the role must be filled by a 

permanent employee of the GLA. The process to appoint this interim Head of Paid Service has been 

conducted in line with the Statutory Officers’ Protocol, which complies with legal regulations (the 

Local Authorities’ (Standing Orders) Regulations 1993/202). Expressions of interest were sought 

from experienced senior members of staff and a response was received from one individual.  

 

4.7 As the proposed interim appointee is an existing employee, the GLA Statutory Officers’ Protocol 

requires expressions of interest be sought from appropriately senior and experienced officers. This is 

to ensure that the GLA acts in line with equalities principles and, as is set out above, such 

expressions of interest were sought as part of the process of identifying a suitable officer for the role 

of interim Head of Paid Service.   

 

 

5. Legal Implications 
 

5.1 The Mayor and the Assembly acting jointly must appoint a Head of Paid Service (section 72(1) of 

the GLA Act – as amended); a Monitoring Officer (section 73(1) of the GLA Act – as amended); and 

a Chief Finance Officer (section 127A(1) of the GLA Act – as amended).  

 

5.2 The HoPS appointment must be made on merit and may be made on a temporary (interim) basis 

pending a permanent appointment. The appointment process and other matters relevant to the 

three Statutory Officers is set out in Statutory Officers’ Protocol – Staffing.  This reflects the Local 

Authorities’ (Standing Orders) Regulations 1993/202 which do not apply to the GLA but whose 

contents reproduce standard local government practice.   

                                                 
1
 At the time of publication of this paper, Jeff Jacobs, current Head of Paid Service, will continue to be in post. 



        

.   

5.3 Generally speaking, these provide that where it is not proposed to appoint a statutory officer from 

existing members of the Authority’s staff, a recruitment and interview process must be conducted.  

As this interim appointment is from existing employees, the GLA is not required to undertake a 

recruitment and interview process but, in accordance with the Statutory Officers; Protocol, 

expressions of interest must be invited by the Assistant Director of Human Resources and 

Organisational Development before an appointment is made. Paragraph 4.6 above confirms that this 

has happened. 

 

5.4 Section 72(1A)(a) of the GLA Act (as amended) applies section 4 of the Local Government and 

Housing Act 1989 (LGHA), which permits the Authority to designate one of its staff as its Head of 

Paid Service. 

 

5.7 Section 5(1A) of the LGHA is applied to the Authority by virtue of section 73(1A)(b) of the GLA Act, 

and provides that the Authority’s Head of Paid Service cannot also be the Authority Monitoring 

Officer.  

 

5.8 The GLA Act gives a number of responsibilities to the Authority’s “proper officer”.  The HoPS 

discharges all of these apart from the proper officer responsibilities under access to information law 

which is given to the Executive Director of the Assembly Secretariat.   

 
 
 

6. Financial Implications 
 

6.1 It is proposed that David Lunt’s total remuneration be adjusted upwards slightly from his salary of 

£167, 314 to £173, 739 to match Jeff Jacob’s current remuneration. This small salary adjustment 

will be made from within contingencies available in the 2018 – 19 budget. 

 

 

 

List of appendices to this report: 

Appendix 1 – Statutory Officer Protocol - Staffing 

 

Local Government (Access to Information) Act 1985  
None 

 

Contact Officer: Charmaine DeSouza, Assistant Director Human Resources and Organisational 

Development  

Telephone: 020 7983 4194 

E-mail: charmaine.DeSouza@london.gov.uk 
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