GREATERLONDONAUTHORITY

REQUEST FOR MAYORAL DECISION - MD2879

Title: Green New Deal Better Futures expansion

Executive summary:

The Mayor’s Green New Deal Fund is a three-year programme that aims to tackle some of London’s
defining environmental challenges, including the climate emergency and air quality, whilst creating jobs,
developing skills and supporting a just transition to a low-carbon circular economy.

This MD requests approval for £1,021,614 of expenditure to maintain and expand the existing Green New
Deal-funded Better Futures+ programme. This comprises £971,614 from the Green New Deal and
Environment Team budgets (£569,000 in 2021-22 and £402,614 in 2022-23), plus £50,000 from the
2021-22 Core Growth Hub Grant issued by the Department for Business, Energy and Industrial Strategy
(BEIS). Delegated autharity is requested for any changes to the detailed expenditure plans to be made by
the Executive Director — Good Growth, via a Director Decision form.

The project delivers advice and support to small and medium-sized enterprises (SMEs) in Greater London
that have developed low-carbon and clean technologies. This aims to help them to test and verify
cleantech products and services, grow their businesses, and bring their products to market.

The extra funding will enable the project to expand its support to a wider scope of businesses, including
those adversely affected by the ongoing pandemic. This includes businesses within the hospitality and
cultural sectors, and thase requiring support to transition goods or services to more sustainable business
models.

Decision:
That the Mayor:

i. approves expenditure of £1,021,614 on the Green New Deal Better Futures expansion programme as
set out in section 2 of this Mayoral Decision form with expenditure of £569,000 in 2021-22 and
£402,614 in 2022-23 from GLA funds; together with £50,000 from the 2021-22 Core Growth Hub
Grant issued by BEIS.

ii. delegates approval of any changes to the detailed expenditure plans to the Executive Director, Good
Growth, to be exercised via a Director’s Decision form.

Mayor of London

| confirm that | do not have any disclosable pecuniary interests in the proposed decision and take the
decision in compliance with the Code of Conduct for elected Members of the Authority.

The above request has my approval.

: 7
Signature: d D\W Date: i/ ‘l, | { 27
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Introduction and background

London’s low-carbon and environmental goods and services sector (its ‘green economy’) was worth
£48bn in 2019-20, employing 317,000 people across 14,000 businesses. The sector has grown from
£24bn in 2010-11, when it employed 164,000 people across 9,000 companies.

The Mayor of London has several manifesto and recovery commitments and priorities that support
the growth of the low-carbon sector in London:

e committing London to an ambitious target of becoming a zero-carbon city by 2030
¢ establishing a tech talent pipeline and developing a city-wide STEM strategy
» working in partnership with industry to deliver skills, infrastructure and growth

¢ doubling the low-carbon and environmental goods and services sector by 2030 (a Green New
Deal mission priority).

These commitments reflect legislation, and policy and environmental targets set by the GLA and the
national government, as well as the drive to decarbonise the global economy. These targets do not
generally specify pathways and technologies, which leaves a great deal of flexibility and scope for
entrepreneurs to develop new products, services and ideas that can be used to meet them.

Green New Deal and Better Futures

The Green New Deal aims to tackle some of London’s defining environmental challenges, including
the climate emergency and air quality, whilst creating jobs, developing skills and supporting a just
transition to a low-carbon circular economy. The GLA has provided additional funding to support the
priorities of the London Recovery Board's Green New Deal mission as part of London’s response to
the Covid-19 pandemic.

The Better Futures (BF) programme has, over the past four years, provided tailored business
innovation support, which includes access to networking, workspaces and expertise, to improve the
success rate of low-carbon enterprises seeking to achieve innovation-led growth. It predated the
Covid-18 pandemic but since 2020 has been part of the Green New Deal programme.

Project delivery partners include Sustainable Ventures, Imperial Consultants (ICON), Imperial College,
West London Business, and the Old Oak and Park Royal Development Corporation (ODPC).

The initial £4.2m project, part-funded by the European Regional Development Fund (ERDF), was
originally approved via MD2077. In November 2020 the programme was extended until December
2022 (via MD2536). It aimed to support at least 150 SMEs; as of December 2021 the programme is
on track to over deliver against outputs and targets. £900,000 of additional funding was provided
from the Green New Deal budget (via MD2708) to provide an additional 100 SMEs with support
including internships and innovation vouchers.

The Covid-19 pandemic has led to increased interest and take up by SMEs wanting to access support
from the Better Futures business programme. To date, 179 London-based cleantech businesses have
been accepted on the programme. We have had a steady increase in expressions of interest.
Demand is treble what the existing ERDF-funded project can deliver: 414 businesses have expressed
interest in participating. However, we have allocated all our available business support for the 2021
European Regional Development Fund (ERDF) calendar year.
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The additional Green New Deal funding was used to set up the Better Futures+ project, which
supported the development of a digital platform, an accelerator programme and bespoke support to
SMEs hit by the impacts of the pandemic. Since launching in February 2021, it has registered 30
London-based cleantech businesses on the pragramme, as well as issuing 16 emergency grants
(totalling £105,000) to London based businesses affected by the pandemic. It has designed and
created a digital cleantech business directory, which currently holds information on 168 businesses,
and 12 Better Futures+ SMEs are showcased as “Net Zero Heroes” with case studies outlining their
plans to reach net zero by 2030.

Expanding the BF programme will provide additional business support to improve the growth rates
for innovative low-carbon enterprises. This support to businesses will help to accelerate London’s
transition to a low-carbon circular economy. It will also focus on inclusive innovation for under-
represented groups in the cleantech sector, particularly businesses led by women; Black, Asian and
Minority Ethnic (BAME) individuals and cormmunity members; and young people who have been
disproportionately affected by the Covid-19 crisis. These sectors, including cleantech, are still a high
priority given the continued market failures (negative externalities, imperfect information and
innovation coordination problems) and strong levels of demand from the business community.

Positive impacts that can be directly attributed to the programme’s engagement with businesses can
be clearly evidenced:

o 72 per cent of businesses that have received business support from the Better Futures
programme(s) reported an increase in staff employed within the business

» 89 per cent are still active in year four of trading, compared to overall London and UK survival
rates of 47 and 48 per cent respectively

» the businesses engaged have raised significant funds: a sample cohort of 126 SMEs raised more
than £33m through 94 fundraising rounds, as well as accessing over £10m in grant funding

e 70 per cent of business founders engaged with the Better Futures+ programme identify as either
BAME and/or Female

» out of GND six pilot internships undertaken by young individuals from underrepresented
backgrounds, four have received offers of employment

s through Imperial Colleges four-month internship placements, 27 undergraduates have undertaken
placements within Better Futures businesses

» through the award of 16 GND Emergency Grants, businesses advised that 92 per cent of jobs
identified by the business as at risk due to impacts of Covid-19 have been retained due to the
award of the grant

o out of a sample group of 72 businesses tracked by the programme, 29 per cent maintained FTE
employee levels since registration, with 65 per cent experiencing an increase and only six per cent
identified as experiencing a decrease.

The positive impacts of the programme’s interventions can also be evidenced through case studies
highlighting the benefits of business engagement with the programme. These include Magway, an
e-commerce delivery system driven by magnetic waves, that was able to access business support that
led to nine further jobs being created and a further £770,000 in funding secured, and Treecomony, a
forestry-based carbon offsetting firm, which secured £100,000 in funding, created two additional
jobs and conducted two successful pilot projects.

Better Futures expansion programme

This Mayoral Decision seeks approval for further expenditure of £971,614 of funds from the 2021-
22 Green New Deal and Environment team budgets, to be allocated over two years to the Better
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Futures expansion programme. £50,000 of funds will also be allocated from the core Growth Hub
Grant issued by the Department of Business, Energy and Industrial Strategy (BEIS), which will be

used to support year one of delivery. (The BEIS core Growth Hub grant covers 2021-22 only and

must be spent within this year).

The current Better Futures+ programme incorporates the following elements (which will be scaled up
in the expansion programme, increasing the number of businesses supported):

e SME business support

» innovation support: a flexible package of innovation support focusing on technology readiness
levels 4-6

» product development and scaling products
¢ access to market: events and opportunities

» webinar series: designed to address challenges faced by businesses and more generally to bolster
business stability i

» net-zero readiness overview: four hours of business and commercial support; access to a one-to-
many business-support programme

» internships — a pilot programme of internships that are 50 per cent funded by the SME, and last
six months, for young people from under-represented communities

In addition, the Better Futures expansion programme will also focus on the expansion and/or
continuation of the following elements:

» the internship programme with further focus on engagement with under-represented groups
e business support package measures, including Innovation Support Vouchers

o West London Business’s “greening all businesses” initiative.

Implementation

The Better Futures consortium and project is co-ordinated by the GLA and delivered with the
partners outlined above. These partners are currently delivering both the Better Futures European
Regional Development Fund (ERDF) programme and the Better Futures+ programme. They were
originally selected based on their experience and track record, and ability to deliver the required
activities. They have pre-established governance and delivery structures in place, allowing the
programme to be delivered to a high quality and at pace.

Deeds of variation to pre-existing funding agreements will be put in place between the GLA as lead
partner and all delivery partners detailing roles and responsibilities, outputs and governance of the
provision of funding and projects prior to project commencement.

Objectives and expected outcomes

Building on the success of the established and oversubscribed Better Futures ERDF and Green New
Deal-funded programmes, Better Futures Expansion will provide further support measures to
London’s vibrant cleantech business community. Key aims of the expansion programme are:

» to provide support to businesses transitioning to more sustainable business models

» to accelerate the development of viable, scalable cleantech businesses
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» to provide matchmaking services to enable these businesses to connect quickly with customers
and partners

» to provide a pathway to finance, giving these businesses access to capital and grants for growth

¢ to support increased diversity and to provide opportunities for traditionally under-represented
groups in these sectors

¢ to create new jobs and skills in the green economy.

Both elements of the existing internship offering have been oversubscribed and well received. A
large volume of applications for internship opportunities has resulted in a healthy pipeline of
potential placements.

Feedback from hosting businesses has been greatly positive, with SMEs advising that the internships
offer great value in terms of skill sets and knowledge offered. Numerous placements have resulted in
employment being offered. Additional elements would consist of:

 internships for under-represented groups — building on the successful pilot with additional part-
funding of new roles within the Better Futures SME community

e continuation of university-led internships.

Table 1 (below) outlines the proposed outputs that will be delivered over years one and two of the
Better Futures expansion programme funded by the Green New Deal. The West London Business
outputs delivered within 2021-22 are inclusive of additional outputs funded through the allocation
of budget from the core Growth Hub Grant issued by the Department of Business, Energy and
industrial Strategy (BEIS).

Table 1: Proposed delivery outputs for 2021-22

Delivery OUPUTS 2021-22 | 2022-23
Partner
year 1 year 2
Sustainable | Business support measures (SME business 93 94
Ventures | support, Innovation support, Net-zero readiness)
Internships (lasting at least 6 months each) 50% | 9 9
funded
ICON Number of ICON Innovation vauchers (worthup | 7 7
(Imperial | to £7k each) given to 7 SMEs
college
consultants)
Imperial IC internships (4 months, starting summer 2021) 20
College £7k
West Sustainability Executive Leadership Programme 432 240
London (SELP) places (including BEIS funded outputs)
Business
Specialist Net Zero support for businesses a4 44
Cleantech database (funded via previous GND 1
funding)
Learning Zone (funded via previous GND funding) | 1
SME carbon footprint measurements 192 193
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Output summary

The outputs being delivered by each element of the two-year programme period are as follows:

» business support measures — support will include business plan review/feedback, support for:
funding strategy, investment readiness, grant targeting and review diagnostics, signposting and
brokering relationships with relevant networks, agencies and complementary cleantech
programmes

e Sustainable Ventures internships — expansion of the internship programme with further focus on
engagement with under-represented groups; internships are full time positions taking place over
the course of a six-month period

e |CON Innovation vouchers — access to bespoke academic and technical expert support for the
development new technologies

s |mperial College internships — placement of pre-graduate level, four month FTE internships
allowing further skillsets to be utilised by the hosting business

¢ Sustainability Executive Leadership Programme - Sustainability Executive Leader Programme
(SELP) aimed at helping non-sustainability-focused business to make the transition towards net
zero

s Net Zero support - four hours per business of net-zero readiness support focusing on sectors
impacted the most by the Covid-19 pandemic (e.g., hospitality, construction, entertainment and
retail)

o (leantech database — continue to improve and refine the Better Futures CT directory with
increased functionality (e.g. mapping) and categorisation (e.g. shovel-ready or investment
stage); it will signpost to other CT databases (e.g. Rel.ondon and CCCI)

e Learning Zone - this will take farward the work achieved in the past six months to advance an
online ‘learning zone’ for green jobs with the West London Alliance and Open Data Institute
leveraging other funding sources

e SME carbon footprint measurements - 10 per cent of the highest-impact reduction plans will be
selected to become case studies showcased as ‘Net Zero Heroes’.

Equality comments

Under section 149 of the Equality Act 2010, in making these decisions “due regard” must be had to
the need to eliminate unlawful discrimination, harassment and victimisation as well as to advance
equality of opportunity and foster good relations between people who have a protected
characteristic and those who do not. Protected characteristics include age, disability, gender
reassignment, pregnancy and maternity, race, religion or belief, gender, sexual orientation (and
marriage or civil partnership status for the purpose of the duty to eliminate unlawful discrimination
only). This duty has been taken into account, but no additional equality impact assessments are
required beyond those considered in the relevant project documentation for the Mayor to make
these decisions.

The Mayor’s Equality, Diversity and Inclusion Strategy sets out how he will work to create a fairer,
more equal, integrated city where all people feel welcome and able to fulfil their potential. Equality,
diversity and inclusion are subsequently enshrined within the GLA's strategies, programmes and
activities.
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Due to systemic barriers that some groups face, SMEs led by diverse founders do not always realise
their full potential. To address this, in targeting high-growth potential SMEs, the project will
continue particularly to seek to engage and support;

» BAME individuals, women and disabled groups who own and run low-carbon sector businesses; or
have the potential to develop innovations to support that market

s BAME individuals, women and disabled groups who may not view themselves within the sectorial
focus of the project, but who with support could develop new low-carbon innovations.

London SMEs are more likely than larger companies to be owned by women, BAME individuals or
disabled people; and to this extent the project will therefore support equality and diversity. The
project will monitor equality performance throughout the project to see if there is more that it can
do to reach SMEs owned by women, BAME individuals or disabled people. To date, our engagement
has been well targeted at underrepresented groups. 70 per cent of participating businesses have
founders who identify as either BAME or female.

The project will work with relevant business organisations to attract referrals to the project — for
example, the Asian Business Assaciation, the Prince’s Initiative for Mature Enterprise and Business in
the Community. We will actively monitor the volume of applicants from minority groups. If these
groups are under-represented, we will look to proactively drive participation through specific
engagement techniques, such as ‘women in innovation” workshops or work with third-sector
organisations to find and target suitable companies.

The project will work with sectors that have been disproportionately affected by impacts of the
pandemic, such as the hospitality and creative sectors, allowing businesses to transition to more
sustainable businesses models and remain viable. The project shall further increase diversity across
sectors by placing young individuals from under-represented backgrounds into paid internships.

There is some evidence that the low-carbon sector is giving rise to employment opportunities that
are far less gender-biased, e.g. supply chain coordinators and quality assessors. The delivery
activities will be planned to account for working patterns of both men and women, arranging events
at a range of times to enable carers and people with school age children to attend.

As part of the outcome capture for this project, we will monitor the equality mix of new jobs created
by the beneficiary companies and actively promote success stories from equality group SMEs who
develop and introduce new products and services to the market.

Additionally, the project will be marketed to a diverse range of entrepreneurs and early-start
cleantech SMEs through established networks, press and social media. It will specifically target and
engage female cleantech entrepreneurs, where there is clear under-representation in those that go
on to form start-ups. This will be done through the provision of support and advocacy from
successful female role models in the sector.

In order to prevent discrimination of protected characteristics, the delivery partners will:

¢ ensure that selection and assessment of innovation SMEs, applicants and sub-contractors is non-
discriminatory on the grounds of the applicants’ protected characteristics

¢ work to ensure business support is open and accessible to all by removing barriers to participation
whenever encountered

¢ encourage feedback from participants on equality of opportunity, in terms of access and
participation in competition events and business advice sessions; difficulties encountered will be
addressed as a priority and appropriate adjustments made

» make all promotional information available in accessible formats when requested.
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As part of the support offered to SMEs in market readiness and accessing innovation procurement
opportunities, we will promote the importance of adhering to equal opportunities legislation,
reinforcing the message that this will not only result in social benefits but considerably improve their
chances of securing commercial supply chain opportunities, for example highlighting the advantages
of gender-balanced boards. We will also highlight the benefits of diversifying and attracting a more
diverse market for their products or services, e.g. developing products and services to alleviate fuel

poverty.

Other considerations

Key risks and |

The GLA, as lead partner, is ultimately responsible for the ownership and management of risks within
the project. However, the partnership as a whole has a shared approach to risk identification; and it

is clear where ownership of risks and issues lie between partners.

During the project development phase of this project, the team has identified key risks and issues
relating to the project. These will be updated as the project moves into the delivery phase.

A detailed risks and issues log will be held by the project team. During delivery, monthly meetings
will be held to identify and understand the risks to project set-up and ongoing delivery.

The team will quantify the risk probability, impact and mitigation strategy. If the risk is realised, it is
moved to the issues log where its impact is managed. High-impact risks will be escalated and

discussed at programme-management board level.

Description of risk | Organisation | Probability | Impact | Risk Mitigation
responsible reduction (reduce
(reduce impact)
probability)

1 | Selection of SMEs to | Al Medium | Recruitment Develop a series
the project fail to and selection of challenge
address London's criteria to be recruitment
environmental robust and drives to recruit
challenges and reflect appropriate
Mayoral priorities London's SMEs

environmental
challenges

2 | Staff changes in All . Medium Effective Ensure detailed
project delivery recruitment job descriptions
partners impacts on and & workflow
delivery and securing incentivisation | procedures in
project outputs and to ensure place for all
outcomes continuity of activities

delivery

3 | Disruption to Imperial Medium Medium | Interns SMEs
internship work College and impacted by benefitting from
package delivery due | Sustainable any further an intern

| | to Covid-19 Ventures Covid-19 placement are
restrictions will | to be made
experience aware of
delayed potential delays
completion of | and also made
studies aware of
resulting in internships




delayed | being
placement | undertaken
commencement | remotely.
dates. A high Additional
likelihood support to
exists of enable remote
internships internships to
being be hosted by
undertaken SMEs
remotely.
Covid-19 outbreak | All Medium Medium | From the very | Ensure ali
adversely affecting start of the delivery
programme delivery, Covid-19 partners have
and/or one or more outbrezk we tools to
delivery partners, have adequately
impacting their undertaken deliver services
ability to deliver regular remotely.
project activities | contingency Regular check-
planning in with all the
sessions with partners to
all delivery | identify any
partners, to issues early.
identify any
issues arising
from the
outbreak that
could affect
project
delivery.
Transition to
virtual project
delivery was
swift and
effective, but
we must
continue to
regularly
monitor this
risk.
Covid-19 outbreak | All Medium Early Ensure a wide
negatively impacting identification | range of ;
SMEs participating of SMEs tailored relevant |
' in the programme negatively support is
and increasing non affected by available to
completion rates Covid-19, then | SMEs on the
adapting programme.
and/or offering | Build a strong
additional | pipeline of
support to help | SMEs, so any
them overcome | dropouts can be
these new quickly
challenges. replaced.
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Covid-19 national or | All Medium Consideration | Ensure a wide
regional lockdown and range of
prompting a development of | tailored relevant
differing delivery an alternative | support is
method of support support available to
and/or adapting package that SMEs on the
what support could programme that
package is on offer. potentially be | help to address
offered and/or | concems
how support regarding long-
could be term lockdown
tailored to be impacts.
most fitting for
SMEs.
Links to Mayoral strategies and priorities

Delivery of the Better Futures project will contribute to improving the quality of life for Londoners.
The project is linked to the delivery of the Mayor's following strategies.

London Environment Strategy:
s Objective 10.1: enabling the transition to a low-carbon circular economy

¢ Policy 10.1.7: to build on London’s strengths, and grow the low-carbon and environmental
goods and services sector

» Proposal 10.1.1.c; the Mayor will explore approaches that support innovative businesses to
create solutions to London’s environmental challenges

e Proposal 10.1.1.d: the Mayor will work with the GLA Group and other public-sector organisations
to maximise the use of sustainable procurement approaches to drive demand for low-carbon and
environmental goods, services and solutions

o Policy 10.1.2: to build on London’s strengths and enable London’s businesses, academics and
citizens to actively compete in and contribute to the low-carbon circular economy

e Proposal 10.1.2.a: to support start-ups and business growth across the economy, including in
the low-carbon and environmental goods and services sector

e Proposal 10.1.2.b: to support students and young entrepreneurs to think about new business
opportunities within the low-carbon circular economy; and establish start-ups that exploit these
opportunities.

Economic Development Strategy — Policy 5.5: Low-carbon and Environmental Goods and Services:

o set a clear ambition for London to transition to a low-carbon circular economy that will be
catalysed by the Mayor’s environmental ambitions for London, as set out in the London
Environment Strategy, and the ambitions of central government, including its Clean Growth
strategy

e support households and businesses across all sectors to actively contribute to, participate in and
benefit from London’s transition to a low-carbon circular economy

¢ help to accelerate innovation in the cleantech sector by assisting start-ups to test, prototype and
commercialise their innovation in London, and gain greater access to both public and private-
sector markets
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e identify and support opportunities to increase the participation of women in cleantech, and the
growth of cleantech enterprises led by women and other under-represented groups.

The project also helps to contribute to various mayoral manifesto commitments and recovery
priorities including:

e A Green New Deal — tackling the climate and ecological emergencies and improve air quality by
doubling the size of London's green economy by 2030 to accelerate job creation for all

s establishing a tech talent pipeline and developing a city-wide STEM strategy
¢ diversification of London’s economic base, including manufacturing
e committing London to an ambitious target of becoming a zero-carbon city by 2030

e working in partnership with industry to deliver skills, infrastructure and growth to achieve
economic fairness and inclusion.

There are no conflicts of interest to note for any of thase involved in the drafting or clearance of the
decision.

Financial comments

Approval is being sought for expenditure of £1,021,614 to support the London Recovery Board's
Green New Deal Mission in tackling climate change and ecological emergencies. The estimated
expenditure profile is summarised in the below table:

Expenditure Profile

_-I;unding Source 2021-22 2022-23 Total
BEIS Growth Hub core budget £50,000 - £50,000
Environment programme budget £41,614 | £41,614
Solar and Community Grant £35,000 £100,000 £135,000
Energy Engineering £55,000 - E"S,OOO
Environment programme Green New | £ 475,000 £ 261,000 £740,000
Deal |
Total £619,000 £402,614 £1,021,614

The proposed expenditure of £619,000 in 2021-22 will be funded via a combination of Growth Hub
grant from BEIS (£50,000) and GLA funding allocated to the Environment Unit, specifically from the
Green New Deal budget (£475,000) and underspends that have accrued during 2021-22 against the
Energy Engineering (£55,000) and Solar and Community Grant (£35,000) budget lines. The
underspends identified will be used to further support SMEs working on technologies that will
support community energy projects such as solar energy, battery technologies, smart energy
solutions and energy monitoring solutions.

It is proposed that the expenditure of £402,614 scheduled for 2022-23 is funded via a combination
of the 2022-23 Environment Programme budget (£41,614), Environment Programme Green New
Deal (£261,000) and Solar and Community Grant budget (£100,000) which will be subject to the
Authority’s 2022-23 budget setting process, currently underway. The funding from the Solar and
Community grant budget line is able to be reallocated because we are completing early the
feasibility study that was the main intended output from this part of the budget line, and no further
development funding is required (the wider programme will now be delivered by project partners).
The funding will therefore be repurposed to support SMEs working on technologies relevant to
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community energy projects such as solar energy, battery technologies, smart energy solutions and
energy monitoring solutions.

The proposed reallocation and prioritisation of the Environment budget lines noted above will fund
the GND flagship Better Futures business support programme. The project will continue to help
deliver against Mayoral targets by supporting the growth of cleantech SMEs who produce the
products and services needed to achieve net zero. The project will as well as diversifying the
business sector will look to create new green jobs and skills and help other SME to transform their
business models to move towards net zero.

Legal comments

The foregoing sections of this report indicate that the decisions requested of the Mayor fall within
the statutory powers of the Authority to promote and/or to do anything which is facilitative of or
conducive or incidental to the improvement of the environment within Greater London and in
formulating the proposals in respect of which a decision is sought officers have complied with the
Authority’s related statutory duties to:

(a) pay due regard to the principle that there should be equality of opportunity for al! people

(b) consider how the proposals will promote the improvement of health of persons, health
inequalities between persons and to contribute towards the achievement of sustainable
development in the United Kingdom

(c) consult with appropriate bodies.

In taking the decisions requested of him, the Mayor must have due regard to the Public Sector
Equality Duty; namely the need to eliminate discrimination, harassment, victimisation and any other
conduct prohibited by the Equality Act 2010, and to advance equality of opportunity between
persons who share a relevant protected characteristic (race, disability, gender, age, sexual
orientation, religion or belief, pregnancy and maternity and gender reassignment) and persons who
do not share it and foster good relations between persons who share a relevant protected
characteristic and persons who do not share it (section 149 of the Equality Act 2010). To this end,
the Mayor should have particular regard to section 3 (above) of this report.

Paragraphs 1.18 and 1.20 above discuss the variation of various funding agreements. Officers must
seek specific approval of the relevant variations via a director’s decision form pursuant to the
delegation set out in the second decision above. Furthermore, to the extent that any of the
variations relates to a contract rather than a funding agreement, officers must also seek approval of
the said variation via a director’s decision and, where relevant, seek approval of an attendant
exemption from the requirements of the Contracts and Funding Code.

Any function exercisable by the Mayor on behalf of the Authority may also be exercised by a
member of the Authority’s staff albeit subject to any conditions, which the Mayor sees fit to impose.
To this end, the Mayor may make the requested delegation to the Executive Director, Good Growth,
if he so chooses.



7 Planned delivery approach and next steps

Activity Timeline
Funding agreements January 2022
Announcement of funding Jan/ Feb 2022
Delivery start dates:

Sustainable Ventures January 2022
12 hours of business and commercial support and new enterprises | January 2022
Internships/Net Zero Support/Webinars

West London Business January 2022
lcon_Consultants January 2022
Imperial College January 2022
Delivery end date End of March 2023
Project closure April 2023

Appendices and supporting papers
None




Public access to information

information in this form (Part 1) is subject to the Freedom of Information Act 2000 (FolA) and will be made
available on the GLA website within one working day of approval.

if immediate publication risks compromising the implementation of the decision (for example, to complete
a procurement process), it can be deferred until a specific date. Deferral periods should be kept to the
shortest length strictly necessary. Note: This form (Part 1) will either be published within one working day
after it has been approved or on the defer date.

Part 1 - Deferral
Is the publication of Part 1 of this approval to be deferred? YES

If YES, for what reason: Publication of Part 1 of this approval will be published once a public
announcement has been made.

Until what date: end February 2022

Part 2 — Sensitive information

Only the facts or advice that would be exempt from disclosure under FolA should be included in the
separate Part 2 form, together with the legal rationale for non-publication.

Is there a part 2 form — NO

ORIGINATING OFFICER DECLARATION: Drafting officer to
confirm the
following (v)
Drafting officer:
Nusrat Yousuf and Sam Goodwin have drafted this report in accordance with GLA v

procedures and confirms the following:

Sponsoring Director:
Philip Graham has reviewed the request and is satisfied it is correct and consistent v
with the Mayor’s plans and priorities.

Mayoral Adviser:

Shirley Rodrigues has been consulted about the proposal and agrees the v
recommendations.

Advice:

The Finance and Legal teams have commented on this proposal. v

Corporate Investment Board
This decision was agreed by the Corporate Investment Board on 10 January 2022 v

EXECUTIVE DIRECTOR, RESOURCES:

I confirm that financial and legal implications have been appropriately considered in the preparation of this
report.

Signature Date
11/1/22
. G
CHIEF OF STAFF:

| am satisfied that this is an appropriate request to be submitted to the Mayor.

Signature Date

@ ‘%I.E‘_“_‘l | 13/1/22




