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London Fire Commissioner 

Variation to Contract of Employment to include detachment to the London Ambulance 
Service 

This document constitutes a variation to your substantive contract of employment with the London Fire 
Commissioner (‘LFC’). If you agree to this contract variation please email [contact] advising that you 
accept this contract variation, and then sign a hard copy and return this to [contact].   

Detachment to the London Ambulance Service 

Introduction 

You will be detached to the London Ambulance Service (‘LAS’) as set out below. You shall remain 
employed by the LFC during the period of detachment (‘the Detachment Period’) and your current 
terms of employment shall remain unchanged, save as set out in this variation to contract. In particular, 
your period of continuous service will remain unbroken. At the end of the detachment, you will return 
to your previous posting. You will have no employment relationship with LAS during the detachment. 

During the Detachment Period you shall continue to adhere to the terms of your contract of 
employment, and will remain subject to the LFC’s policies and procedures including those governing 
grievances, performance, conduct, ill health and discipline. As your employer, the LFC will remain 
responsible for administrative actions connected with your employment, such as the payment of your 
salary and the administration of any employment benefits. 

Duration of detachment 

Your detachment to the LAS will commence on a date to be agreed (see ‘Hours’ section below) and 
shall continue until the earliest of: 

(a) 2 months after the commencement date, a date which may be extended by mutual agreement; 
or 

(b) 7 days after LFC gives written notice that the detachment will terminate; or 
(c) 7 days after you give written notice that the detachment will terminate; or 
(d) immediately on the third calendar day of continuous sickness; or 
(e) immediately on the termination of your substantive employment with the LFC in accordance 

with the terms of your substantive contract; 

The period between the first shift you work on detachment to the LAS and the applicable end date in 
paragraphs (a) to (e) above is the Detachment Period. This variation to your contract subsists during the 
Detachment Period only. 

LFC reserves the right to terminate the detachment on less than 7 days’ written notice, subject to pro 
rata payment of the Special Responsibility Allowance (see ‘Payment’ below) in lieu of notice. 

Qualifications 

You are required to have the following qualifications to be eligible for detachment to LAS: 

• Emergency Fire Appliance Driver (EFAD) 
• Immediate Emergency Care (IEC) 

Training 

You agree to attend a one-day mandatory training course prior to the detachment commencing. See 
the enclosed ‘Operational Guidance’ note, ‘Immediate Emergency Care – LAS Driver Assistance’, 
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section ‘Ambulance familiarisation’. This training course may take place on a shift of normal rostered 
duty or on pre-arranged overtime. If this takes place on PAO, you will be remunerated accordingly. 

Hours, Shift Pattern, Detached Location 

During the Detachment Period you will work an average of 37.5 hrs per week on the LAS shift pattern 
which applies to your detached location, plus an additional 30 mins at the commencement and 
conclusion of each shift, see the enclosed ‘Operational Guidance’ note. LAS shift patterns are normally 
built around a core of day and night 12 hr shifts starting and finishing  between 0600-0700 hrs, ad hoc 
shifts to meet peaks in demand, and occasional late shifts starting between midday and 1600 hrs.  

You will be paid at time and a half for all hours above an average 42 per week, inclusive of the 
additional 30 minutes at the commencement and conclusion of each shift. In additional you may 
perform additional hours as agreed between yourself and the LAS. Any such additional hours worked 
above an average 42 per week will be paid at time and a half by the LFC. You will not be eligible to work 
pre-arranged overtime with the LFC during the Detachment Period.  

Once you have accepted the variation to contract, you will be provided with a proposed location and 
shift pattern, and you will need to confirm your agreement to this. If this location/shift pattern is 
unacceptable to you, you will, if practicable, be provided with an alternative location/shift pattern for 
you to confirm your agreement to. Once you have confirmed your agreement to a location/shift 
pattern, you will be notified of the start date of the Detachment Period, which will be the first shift you 
work on detachment to the LAS, and you will be required to fulfil the agreed shift pattern and location 
for the duration of the Detachment Period. 

Duties 

Duties to be undertaken during the Detachment Period are set out in the enclosed ‘Operational 
Guidance’ note. 

Management 

For the duration of the Detachment Period you will report to an assigned LAS manager for all line 
management purposes; you will accept lawful instructions and undertake such duties as are designated 
by the assigned LAS manager, and you will carry out duties as reasonably directed by  the assigned LAS 
manager. 

For the avoidance of doubt, during the Detachment Period you remain obliged to follow any specific 
instructions from the LFC. As the LFC’s employee you remain subject, in the course of your duties, to 
the LFC’s overall control. In the event of a conflict between an instruction of the LAS and a specific 
instruction to you from the LFC, the instruction from the LFC will take priority. 

Payment 

For the duration of the Detachment Period, your core LFC pay will remain unchanged and will be 
payable by the LFC. As stated above (‘Hours’) you will be eligible to work additional hours with the LAS 
by agreement for which you will be paid at time and a half by the LFC for all hours above an average 42 
per week. 

You will in addition receive a Special Responsibility Allowance of 7.5% for the duration of the 
Detachment Period. 
 
Annual leave 

There will be no change to your LFC contractual leave entitlement as a result of this detachment. 

If you wish to book leave during the Detachment Period, this must be notified to your assigned LAS 
manager, and to your LFC line manager. You are asked to book the minimum number of leave shifts 
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during the Detachment Period. Leave booked during the Detachment Period will be deducted from 
your LFC contractual leave entitlement. 

Sickness 

If you are sick during the Detachment Period, this must be notified to your assigned LAS manager at 
least one hour before commencement of your LAS shift, and subsequently to your LFC line manager. 
As noted above, the detachment will terminate immediately on the third calendar day of continuous 
sickness. 

You must immediately inform your assigned LAS manager if you experience symptoms consistent with 
coronavirus, as those symptoms are described in guidance published by Public Health England from 
time to time. 

Expenses 

Any expense claim arising during the Detachment Period must be submitted to and approved by your 
LFC line manager in the normal way. 

Health and Safety 

The LAS shall be responsible for compliance with all duties relating to health, safety and welfare at work 
during the Detachment Period as per current statutory provisions. 

Miscellaneous 

You consent to the LFC providing relevant information about you to the LAS in connection with the 
detachment and to the LFC processing any special categories of personal data (in accordance with the 
Data Protection Act 2018 and the General Data Protection Regulations 2016) to the LAS as appropriate. 
You acknowledge that the LFC and the LAS may process your personal data in any manner necessary 
for the performance of your contract of employment with LFC (as varied by this agreement) and for 
other legitimate purposes that may arise from time to time. 

You are required to keep the LFC's confidential information confidential during the Detachment Period. 
You are also required to respect the confidentiality of any information of a confidential nature which 
you obtain in the course of or in connection with your work for the LAS during the Detachment Period, 
including (for the avoidance of doubt) any data to which you have access on medical patients. 

At the end of the Detachment Period, you will return to the LAS any equipment that it has provided to 
you, in good working order subject to reasonable wear and tear and to any damage sustained in the 
course of your duties. 

This contract acts as a statement of changes to your written statement of particulars under section 4 of 
the Employment Rights Act 1996 as to your place of work and hours of work for the duration of the 
Detachment Period. 

Your place of work will be any location within the Greater London area as you are directed by LAS. You 
may be required to drive outside the Greater London Area on specific tasks. Your exact working 
location may vary given the nature of the coronavirus crisis. You will be based at one London 
Ambulance Station during the Detachment Period and/or other temporary or permanent hospitals in 
the Greater London area by agreement. Your base location will be agreed with you at the start of the 
Detachment Period, see ‘Hours’ section above. 

Firefighters Compensation Scheme (2006) 

The duties that you undertake during the Detachment Period are part of your duties as a regular 
firefighter under your contract of employment as a firefighter, and therefore when carrying out those 
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duties you are covered by the Firefighters Compensation Scheme (2006) in respect of any 
injuries/illnesses incurred. 

In the unlikely event that the duties that you undertake during the Detachment Period are not covered 
by the Firefighters Compensation Scheme, the Commissioner will pay compensation equivalent to that 
which would be paid under the Firefighters Compensation Scheme if those duties were covered by the 
Scheme. 

 Working Time Regulations 

In accordance with Regulation 21 of the Working Time Regulations 1998, it is agreed that Regulations 
6(1), (2) and (7), 10(1), 11(1) and (2), and 12(1) do not apply during the Detachment Period as the 
detachment duties involve the need for continuity of service. 

 

I hereby agree to the above variation to my contract of employment. 

 

Signed: ............................................................  

 

Name :…………………………………………………………..    

 

Pay Number: .…………………………………………………  

 

Date: ……………………..........…………………………….. 
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London Fire Commissioner 

Variation to Contract of Employment to include detachment to Pandemic Multi-Agency 
Response Team 

This document constitutes a variation to your substantive contract of employment with the London Fire 
Commissioner (‘LFC’). If you agree to this contract variation please email [contact] advising that you 
accept this contract variation, and then sign a hard copy and return this to [contact].   

Pandemic Multi-Agency Response Team 

Introduction 

You will be detached to the Pandemic Multi-Agency Response Team (PMART) to undertake duties as 
set out below. Your current terms of employment shall remain unchanged, save as set out in this 
variation to contract. When your PMART detachment comes to an end, you will return to your previous 
posting.  

Duration of detachment 

Your detachment to the PMART will commence on [date] and shall continue until the earliest of: 

(a) 12 weeks after the commencement date, a date which may be extended by mutual agreement; 
or 

(b) 7 days after LFC gives written notice that the detachment will terminate; or 
(c) 7 days after you give written notice that the detachment will terminate; or 
(d) immediately on the third calendar day of continuous sickness; or 
(e) immediately on the termination of your substantive employment with the LFC in accordance 

with the terms of your substantive contract; 

The period between the first shift you work on detachment to the PMART and the applicable end date 
in paragraphs (a) to (e) above is the Detachment Period. This variation to your contract subsists during 
the Detachment Period only. 

LFC reserves the right to terminate the detachment on less than 7 days’ written notice, subject to pro 
rata payment of the Special Responsibility Allowance (see ‘Payment’ below) in lieu of notice. 

Qualifications 

You are required to have an ordinary driving licence to undertake this role. 

Training 

You will be given full training prior to undertaking this detachment. 

Hours, Shift Pattern 

During the Detachment Period you will work the following 10-day shift pattern: 

Days 1-2:  07.00-15.00 hrs 
Days 3-4: 15.00-23.00 hrs 
Days 5-6: 23.00-07.00 hrs 
Days 7-10: Rest Days 
 

In addition you may perform additional hours in the PMART as agreed between yourself and the LFC. 
Any such additional hours will be paid at time and a half by the LFC. You will not be eligible to work 
pre-arranged overtime with the LFC other than in the PMART during the Detachment Period.  
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Once you have accepted the variation to contract, and this is accepted by the LFC, you will be notified 
of the start date of the Detachment Period, which will be the first shift you work on detachment in the 
PMART, and you will be required to fulfil the agreed shift pattern for the duration of the Detachment 
Period. 

Duties 

The PMART team will consist of a pool of cars located at 4 hubs across London staffed by a crew of 
four, i.e.: 

• one competent NHS clinician, who will certify life extinct; 
• two police officers who will investigate any suspicious circumstances and also complete the 

necessary death packs; 
• one driver/body wrapping assistant ( LFB) 

 
Hence your duties in the PMART will be driving and assisting with body wrapping. 

Once the death has been deemed non-suspicious, the body will be wrapped in plastic sheeting and 
tagged ready for collection by others. 

Payment 

For the duration of the Detachment Period, your core LFC pay will remain unchanged. You will in 
addition receive a Special Responsibility Allowance of 7.5% for the duration of the Detachment Period. 

Annual leave 

There will be no change to your LFC contractual leave entitlement as a result of this detachment. 

If you wish to book leave during the Detachment Period, this must be notified to your designated 
manager and to your LFC line manager. You are asked to book the minimum number of leave shifts 
during the Detachment Period. Leave booked during the Detachment Period will be deducted from 
your LFC contractual leave entitlement. 

Sickness 

If you are sick during the Detachment Period, this must be notified to your designated manager at least 
one hour before commencement of your PMART shift, and subsequently to your LFC line manager. As 
noted above, the detachment will terminate immediately on the third calendar day of continuous 
sickness. 

You must immediately inform your designated manager if you experience symptoms consistent with 
coronavirus, as those symptoms are described in guidance published by Public Health England from 
time to time. 

Expenses 

Any expense claim arising during the Detachment Period must be submitted to and approved by your 
LFC line manager in the normal way. 

PPE 

You will be provided with appropriate Personal Protective Equipment for the duration of the 
Detachment Period. 

 

 



Variation to Contract of Employment to include Detachment to Pandemic Multi-Agency Response 
Team (contd.) 

3 
 

Miscellaneous 

You are required to keep the LFC's confidential information confidential during the Detachment Period. 
You are also required to respect the confidentiality of any information of a confidential nature which 
you obtain in the course of the Detachment Period. 

This contract acts as a statement of changes to your written statement of particulars under section 4 of 
the Employment Rights Act 1996 as to your place of work and hours of work for the duration of the 
Detachment Period. 

Your place of work will be one of four police stations geographically spread across London. 

Firefighters Compensation Scheme (2006) 

The duties that you undertake during the Detachment Period are part of your duties as a regular 
firefighter under your contract of employment as a firefighter, and therefore when carrying out those 
duties you are covered by the Firefighters Compensation Scheme (2006) in respect of any 
injuries/illnesses incurred. 

In the unlikely event that the duties that you undertake during the Detachment Period are not covered 
by the Firefighters Compensation Scheme, the Commissioner will pay compensation equivalent to that 
which would be paid under the Firefighters Compensation Scheme if those duties were covered by the 
Scheme. 

 Working Time Regulations 

In accordance with Regulation 21 of the Working Time Regulations 1998, it is agreed that Regulations 
6(1), (2) and (7), 10(1), 11(1) and (2), and 12(1) do not apply during the Detachment Period as the 
detachment duties involve the need for continuity of service. 

 

I hereby agree to the above variation to my contract of employment. 

 

Signed: ............................................................  

 

Name :…………………………………………………………..    

 

Pay Number: .…………………………………………………  

 

Date: ……………………..........…………………………….. 



 

  
FIRE & RESCUE 

SERVICES 

National Employers 

 
 

 
 

Introduction 

 

1. The National Employers, National Fire Chiefs Council and the Fire Brigades Union 
have met and reached the agreement set out below.  

 
2. All parties recognise the Covid 19 Pandemic is a national crisis that will increasingly 

test the capacity of the Fire & Rescue Service (FRS) and other public sector service 

providers to protect the public from the impacts of the Pandemic, particularly those 

groups who are most vulnerable and isolated. As the Pandemic intensifies the 

capability of the FRS to sustain core services and to provide support to other vital 

partner agencies at the frontline of the public sector response to the Pandemic crisis, 

will be subject to increasing demand. 

 

3. The key objectives for the FRS during the Pandemic period are to (1) ensure that its 

operational response provision remains resilient and effective, (2) that it supports the 

broader public sector response to the Pandemic, particularly in relation to supporting 

Local Authorities and NHS and Ambulance Trusts whose services are subject to 

exceptionally high levels of demand and (3) maintains to the highest standards 

possible the health, safety and welfare of all its staff. 

 

4. Over the months ahead the parties anticipate adapting to the emerging challenges of 

the Pandemic. The parties recognise that any adaptions or additions in the form of 

activities for employees can present difficulties for staff, particularly at a time when staff 

have legitimate concerns for their own welfare and that of their families. The FRS will 

therefore only implement change in accordance with the principles set out below. 

 

The principles 

 

5. All FRS will be part of either or both a Strategic Coordination Group (SCG) or Local 

Resilience Forum (LRF) that is actively seeking to coalesce agencies and services in 

activities to deliver government strategy to minimise the impact of COVID-19. This is 

creating requests for each FRS to consider in terms of activity.  

 

6. FRAs, FRS and firefighters want to be able to do what we can in supporting affected 

communities. All appropriate activities will be considered to provide support whilst 

considering the need to maintain core functions. To this end the national employers, 

the NFCC and FBU (the parties) have worked to ensure that there is a robust process 

to achieve these ends. 
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7. Accordingly, there must be a balance between: 

 
a. what is requested of FRS;  

b. what is reasonable to ask of firefighters;  

c. what is the value of the activity (external) 

d. what can be provided based on an assessment of the impact that the provision 

is likely to have, or is having, on the FRS (internal) 

 

8. The needs of the service to deliver core functions also needs to be balanced by 

complying with firefighters’ employment rights, terms and conditions; and requirements 

of a firefighters’ health, safety and welfare. 

 

9. It is recognised that to accommodate the additional activities and/or to meet other 

challenges posed by the current national emergency that may best be accommodated 

through reasonable temporary modifications to terms and conditions. All parties 

recognise that the key principles of the process are: 

 
i. For the three parties to identify what activities are being suggested by FRSs from 

across the UK and the underpinning reasons. This will include meeting weekly or 

more frequently if required 

ii. For any party to identify what outcomes are desirable to accommodate that/those 

activities 

iii. For the NJC to expeditiously discuss and seek to agree any necessary temporary 

modifications to terms and conditions to meet those outcomes 

iv. If local parties run into difficulties, they will contact one of the parties who will 

raise it with one of the NJC joint secretaries who will act expeditiously to assist 

the local parties 

v. For all three parties to be able to identify additional activities should the demands 

of the national emergency change or worsen.  

 

10. All three parties recognise that additional activities may have to rely upon personnel 

volunteering.  

 

11. No activity will be undertaken unless the minimum safety requirements have been met. 

 
a. The activity is risk-assessed 

b. appropriate delivery and management of any additionally necessary training is in 

place 

c. appropriate delivery and management of any additionally necessary fit for 

purpose PPE is in place 

d. adequate management of the activity and firefighters is in place 

 

12. Additional activities which are agreed between the three parties will be for a fixed 

limited period of two months: 

 

a. That period can be varied by agreement between the parties 

b. The impact and appropriateness of each activity can be assessed by way of 

review including views of personnel and management assessment. 

c. In any event it will not extend beyond that which is necessary to try to assist in 

meeting the demands of this current national emergency 
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13. All parties recognise that no FRS can or should seek to permanently embed any of the 
temporary changes to terms and conditions applied in accordance with this agreement.  

 
14. In accordance with, and subject to provisions within this agreement, the identified 

current agreed additional activities are: 
 
- Ambulance Service Assistance; Ambulance Driving and Patient/Ambulance 

personnel support limited to current competence (Not additional FRS First or Co-
responding) 

- Vulnerable persons - delivery of essential items 
- COVID-19 – Mass Casualty. (Movement of bodies) 

 
15. Where an employee chooses to volunteer to facilitate such work, the NJC for Local 

Authority Fire and Rescue Services has agreed such work will be regarded as part of 
the core job. Individuals may withdraw from such work subject to 7 days’ notice, 
following a discussion with their line manager to address their concerns. 

 
 

26 March 2020 
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