
GREATERLONDONAUTHORITY

REQUEST FOR MAYORAL DECISION - M02573

Title: Appointment of the GIA’s Executive Director, Resources / Chief Finance Officer

Executive Summaiy

I Following an external recruitment process, the Mayor and lead Assembly Members have indicated they
wish to appoint David Gallie, currently Assistant Director, Group Finance, as the Greater London
Authority’s (GLA) Executive Director, Resources with effect from 1 April 2020. The Executive Director,
Resources post will incorporate the statutory role of Chief Finance Officer (CFO). The CFO element of the
appointment is made jointly with the London Assembly.

Decision:

That the Mayor approves the appointment of David Gallie as the GLA’s Executive Director, Resources,
incorporating the statutory role of Chief Finance Officer and noting this is a joint decision with the
London Assembly.

The appointment will take effect from 1 April 2020 and will be in line with the terms and conditions set
out in the Contract appended to Part 2 of this decision form.

Mayor of London

I confirm that I do not have any disclosable pecuniary interests in the proposed decision and take the
decision in compliance with the Code of Conduct for elected Members of the Authority.

The above request has my approval.

Signature: Date:
(C



PART I - NON-CONFIDENTIAL FACTS AND ADVICE TO THE MAYOR

Decision required — supporting report

1. Appointment of the GLA’s Executive Director, Resources I Chief Finance Officer

1.1. Martin Clarke, the CIA’s Executive Director, Resources and statutory Chief Finance Officer, has
announced his retirement. It is therefore necessary to appoint his successor.

1.2. The GLA’s Protocol for the appointment of statutory officers (Appendix 1) provides that where a
statutory officer post is advertised, the Mayor and the Assembly (through a staffing committee) shall
approve the arrangements for the selection of a shortlist of qualified applicants to be interviewed and
that the staffing committee will establish an advisory panel to undertake the interviews, concurrently
with mayoral representative(s), and make a recommendation regarding appointment noting that
appointments to statutory officer posts are joint decisions of the Mayor and full Assembly.

1.3. The Protocol also provides for the Chief Officer (Head of Paid Service) to participate in an advisory
capacity in the interviews for the roles of Chief Finance Officer and Monitoring Officer.

1.4. David Gallie was selected as the preferred appointment following a fair, open and transparent external
recruitment process that was in line with the Statutory Officers — Staffing Protocol. An external firm
was commis5ioned to provide executive search and candidate handling services and the role was
advertised in national and specialist media. A panel repre5enting the Mayor and London Assembly
shortlisted and interviewed candidates, with the support of the GLA’s Human Resources team and the
external consultants.

1.5. Following the process, the Mayor and lead Assembly Members have indicated they wish to appoint
David Gallie currently Assistant Director, Group Finance at the Greater London Authority, as the
Greater London Authority’s (GLA) Executive Director, Resources with effect from 1 April 2020.

1.6. under the Greater London Authority (GLA) Act 1999 (as amended), the GLA is required to have a
Chief Finance Officer. (CFO). The CFO exercises the statutory functions set out for that role in the
GLA Act relating to GLA financial matters. The role has specific statutory functions and is politically
restricted under the Local Government and Housing Act 1989.

1.7. The CFO role will be known as the Executive Director, Resources. A full job description is attached at
Appendix 2.

1.8. As one of the GLA’s statutory officer roles, the CFO post has unique employment status within the
Authority. Appointments to the post must be made, and the terms and conditions determined, by the
Mayor and the London Assembly acting jointly.

1.9. The Mayor is being asked to approve the appointment of David Gallie to the role, on the terms and
conditions as set out in Part 2 of this decision form, through this Mayoral Decision.

1.10. The London Assembly will be asked to approve this appointment at its 16 January 2020 meeting.

2. Equality comments

2.1. An open and fair recruitment process was held in line with the good practice equality principles and
best practice.



3. Financial comments

3.1. This decision requests approval for the appointment of David Gallie to the role of the GLA Executive
Director of Resources. The agreed salary for the rote is £130,000 per annum. In addition, the GLA will
pay standard on-costs such as National Insurance and pension.

3.2. The cost will be funded from the Executive Director of Resources budget.

4. Legal comments

4.1. The Mayor and the Assembly acting jointly must appoint a Chief Finance Officer (section 1 27A of the
GLA Act 1999). The appointment to the post and the determination of its terms and conditions of are
to be such as the Mayor and the Assembly acting jointly think fit.

4.2. The Chief Finance Officer appointment must be made on merit. The appointment process and other
matters relevant to the three Statutory Officers is set out in Statutory Officers’ Protocol — Staffing.
This reflects the Local Authorities’ (Standing Orders) Regulations 1993/202 which do not apply to the
GLA but whose contents reproduce standard local government practice.

4.3. Generally 5peaking, these provide that where it is not proposed to appoint a statutory officer from
existing members of the Authority’s staff, a recruitment and interview process must be conducted,
which has been the case.

4.4. The Head of Paid Service appoints alt GLA staff in consultation with the Mayor and Assembly other
than the 13 appointments the Mayor can make personally and the three statutory officers (Head of
Paid Service, Chief Finance Officer and Monitoring Officer), who are appointed jointly by the Mayor
and Assembly.

Appendices and supporting papers:
Appendix 1: Statutory Officer Protocol
Appendix 2: Executive Director, Resources: Job Description



Public access to information

Information in this form (Part 1) is subject to the Freedom of Information Act 2000 (FoIA) and will be made
available on the GLA website within one working day of approval.

If immediate publication risks compromising the implementation of the decision (for example, to complete
a procurement process), it can be deferred until a specific date. Deferral periods should be kept to the
shortest length strictly necessary. Note: This form (Part]) will either be published within one working day
after it has been approved or on the defer date.

Part 1 - Deferral

Is the publication of Pad 1 of this approval to be deferred? No

If YES, for what reason:

Part 2— Sensitive information

Only the facts or advice that would be exempt from disclosure under FoIA should be included in the
separate Part 2 form, together with the legal rationale for non-publication.

Is there a part 2 form — YES

ORIGINATING OFFICER DECLARATION: Drafting officer to
confirm the

following (/)

Drafting officer:
CirmninDe5oiiatas drafted this report in accordance with GLA procedures and
confirms the following:

Sponsoring Director:
MrHrp1y,ha5 reviewed the request and is satisfied it is correct and consistent V

with the Mayor’s plans and priorities.
Mayoral Adviser:
QvidBeJ1amy, has been consulted about the proposal and agrees the V

recommendations.
Advice:
The Finance and Legal teams have commented on this proposal. “

Corporate Investment Board
This decision was agreed by the Corporate Investment Board on 13 January 2020.

EXECUTIVE DIRECTOR, RESOURCES:

I confirm that financial and legal implications have been appropriately considered in the preparation of this
report.

Signature 3 %f% Date
,

CHIEF OF STAFF:

I am satisfied that this is an appropriate request to be submitted to the Mayor

Signature Date is / /zo


