GREATERLONDONAUTHORITY

REQUEST FOR MAYORAL DECISION - MD2995

Title: London Schools’ Climate Kick-Start 2022

Executive summary:

The London Schools’ Climate Kick-Start is a city-wide schools programme to empower young people to
help tackle the climate and ecological emergencies, and air pollution, through practical, positive action,
and by encouraging students into green careers.

A week of career-focused activities will take place in Autumn 2022, working alongside the Jobs and Skills
team, and the Careers team, to build a pipeline of potential candidates for the Mayor's Green Academy
Hubs and associated careers programmes. Alongside face-to-face activities led by sector professionals, a
digital ‘green careers’ toolkit will be made available to all secondary schools in London.

At the end of the week, a Mayoral prizegiving event will award prizes of £10,000 each to five London
secondary schools. The funding will facilitate innovative projects co-designed and delivered by the
students over the following year, giving them the practical experience of designing and implementing
environmental solutions to help prepare them for their future careers.

This builds on the success of the first Climate Kick-Start in 2021 (approved under cover of MD2832)
which empowered 66,000 young people to go further and faster in addressing the climate and ecological
emergencies, and London’s toxic air pollution. The programme engaged a high proportion of students
from lower incomes (39 per cent) and Black, Asian and minority ethnic groups (65 per cent), and schools
new to environmental action {48 per cent).

Decision:
That the Mayor approves:

1. expenditure of up to £190,000 (any expenditure in excess of £130,000 being subject to securing
corresponding third-party funding as noted at decision 2, below) to fund a London-wide
environmental, citizen-engagement programme, comprising: (a) a week of London schools’
engagement activities; (b) the award of grant funding in the form of five ‘Climate Kick-Start Prizes’;
and (c) the commissioning of relevant services; and

2. the seeking of up to £60,000 from third parties as a contribution to the expenditure in respect of
which approval is sought at decision 1, above.

Mayor of London

| confirm that | do not have any disclosable pecuniary interests in the proposed decision and take the
decision in compliance with the Code of Conduct for elected Members of the Authority.

The above request has my approval.

Signature: Date:
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PART | —~ NON-CONFIDENTIAL FACTS AND ADVICE TO THE MAYOR

Decision required ~ supporting report

1.

1.1.

1.2.

1.3.

1.4.

1.5.

1.6.

1.7.

1.8.

1.9.

Introduction and background
Introduction
The London Recovery Board's programme for recovery from the COVID-19 pandemic seeks to build

back better and make London a greener, fairer and safer place to live and work. Accelerating the
delivery of a cleaner, greener London is one of the Board's five core aims.

As part of the recovery programme, the Green New Deal mission, jointly coordinated by the Mayor
of London and London Councils, aims to tackle the climate and ecological emergencies, and improve
air quality, by doubling the size of London’s green economy to accelerate job creation for all. This
mission has four averarching objectives:

e improve London’s natural environment; improve air quality; and tackle the climate and ecological
emergency

* promote and incentivise activities that sustain and grow London’s green economy
* prioritise interventions reducing health inequalities and social injustices
* engage Londoners and businesses in the journey to become a zero-pollution and greener city.

Given the work the GLA is doing to put London at the forefront of global green policy, 2022
represents a major opportunity to engage Londoners in environmental issues.

Key themes for GLA’s eng'agement work are equity, protecting the most vulnerable and inspiring
younger generations for change.

Young Londoners are among those most likely to feel the worst effects of the climate emergency.
The GLA therefore intends to work with a number of partners and London secondary schools to
make London an exemplar city in terms of engaging young people on the climate and ecological
emergencies.

Green jobs and skills are integral to help tackle inequality by providing higher-skilled, better-paid
work that many families in London need to make ends meet, as well as driving inclusive growth and
tackling underlying inequalities.’

London’s green jobs skills-gap is projected to be significant. To meet it, employers will need to
attract half of all education leavers with potentially relevant skills, which represents a tenfold
increase on current levels. 2

Background

The first London Schools’ Climate Kick-Start took place from 1 to 5 November 2021 (approved
under cover of MD2832) during the UN Climate Change Conference (COP26) in Glasgow. It gave
students at London schools the chance to make a real difference during this important time of
environmental action.

The programme was led by the GLA and supported by a number of strategic partners, including
Bloomberg Corporate Philanthropy, UK-wide schools climate campaign Let’s Go Zero 2030 and the
Museum of London.

' Green Jobs and Skills in London: cross-London report, 1 November 2021
! Green Jobs and Skills in London: cross-London repart, 1 November 2021
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The programme was further supported by a network of 30 organisations working with schools in
London, including the London Schools Climate Summit, Global Action Plan, the World's Largest
Lesson, the Eco-Schools London network, Votes for Schools, WWF and the Green Schools Project.

Key outcomes from the Climate Kick-Start in 2021 included the following:

e 66,000 students were involved from 48-plus schools across London, representing one in eight of
all state-funded secondary students, making it the largest programme of its kind in London.
Nearly half of the schools invelved had not taken part in an environmental programme before,
and 92 per cent of students gained an increased awareness of environmental impacts as part of
the programme.

o The Climate Kick-Start reached some of the worst-affected and least-represented audiences
when it comes to environmental issues, helping to address environmental justice. Nearly 40 per
cent of students who took part were from lower income households, and 65 per cent of students
were from Black, Asian and minority ethnic groups, suggesting the programme was highly
successful in reaching under-represented audiences.

¢ The programme has built support for London’s environmental agenda through tangible, local,
relatable ways for young people to engage with climate change and environmental issues. Data
suggests that it is kick-starting continued environmental acticn in many communities across
London as a legacy of the programme (88 per cent of schools think it will lead to new climate and
environmental projects at their school).

2022 programme overview

The London Schools’ Climate Kick-Start 2022 will build on the success of the previous year, but with
the added focus of encouraging students into green careers as a legacy. in particular, we are keen to
harness the high level of engagement from lower-income and Black, Asian and minority ethnic
groups, as they are currently under-represented in the sector.

A week of career-focused activities will take place in Autumn 2022, delivered with the support of the
Jobs and Skills team and the Careers team, to build a pipeline of potential candidates for the
Mayor's Green Academy Hubs and associated careers programmes. Alongside face-to-face activities
led by sector professionals, a digital ‘green careers’ toolkit will be made available to all secondary
schools in London.

At the end of the week, a Mayoral prizegiving event will award prizes of £10,000 each to five
London secondary schools. The funding will assist with the costs of projects co-designed and
delivered by students over the following year, giving them practical experience of designing and
implementing environmental solutions to help prepare them for their future career.

The week will comprise:

o Four ‘flagship’ careers taster events, building on the success of the event hosted by the Royal
Institution in 2021. These will be supported by the four Careers Hubs in the sub-regions, which
will help to develop sustainable relationships between employers and schools, building on existing
careers programmes to link green skills, environmental action and different pathways into green
jobs.

o A number of stakeholders will deliver ‘hands-on” workshops in around 15-20 secondary schools to
help engage students with key areas of the sector, such as sustainable travel, energy systems,
food and green infrastructure. These sessions will be allocated to schools via an open “expression
of interest”.

» A digital ‘green careers’ toolkit will be made available to all secondary schools in London,
produced in collaboration with the Careers Hubs and a well-established careers partner. This will



include information on career pathways in academia (the kinds of degrees students might want to
choose) and vocational options such as apprenticeships and ‘green’ jobs of the future.

* The prizegiving event, where five London secondary schools will each receive a £1 0,000 prize and
engoing support with the development and execution of their project. Grants will be administered
in line with the GLA’s Contracts and Funding Code via an open application
process.

Legacy and learnings

1.16. With the new Natural History GCSE” still three years away, there is a gap in the current secondary
school curriculum to cover climate change and ecological emergency in depth (it is currently split
between geography and the sciences). This week of activities will not only ignite interest in young

people to take long-term action on climate change, but crucially encourage them into greener, more
sustainable careers, which will have a real impact on London over the next 10 years.

1.17. The Climate Kick-Start will work towards the following aims:

* In the short term, encourage the topics of climate change, ecology and air pollution to be pushed
to the top of schools’ agendas, ensuring students know the impact of these issues on their day-
to-day lives.

*» Upskill London schools to develop pioneering projects to promote greener, more sustainable
choices and reduce the impacts of climate change and air pollution on local communities. These
will be shared through peer-to-peer networks across the city to catalyse further action.

* Enable students to make informed decisions at Key Stage 3 before going on to choose GCSE
subjects and help channel them into green career pathways.

* In the fong term, create a generation of Londoners engaged with green careers and more aware
of the impact their work will have on the environment; and fill a vital skills gap in the green and
clean sector career pipelines.

* Aid teachers” continual professional development, helping them to better understand green skills
and jobs of the future, and to support students to gain the necessary knowledge and skills.

1.18.  This programme builds on the existing coalition of stakeholders to make future schools’ engagement
more aligned. This includes the work of the Mayor’s Peer Qutreach Workers Team, and the Young
Ambassador and London Youth Assembly programmes, to help shape future Mayoral policies.

1.19.  This programme forms part of an integrated public engagement campaign on climate and
biodiversity, which includes climate justice project Greener Together (approved under cover of
ADD2484) and Grow Together (approved under cover of DD2572); and last year's Climate Kick-Start
(approved under cover of MD2832). It builds on the successes and learnings of the National Park
City Festival (approved under cover of MD2285).

1.20.  The Climate Kick-Start further supports the work the Mayor is already doing to help young
Londoners impacted by the effects of climate change and air pollution, through schemes such as:

* the Schools Climate Resilience Programme (approved under cover of MD2827) that will support
schools to build their resilience to a changing climate through water efficiency and sustainable
drainage measures

* The Guardian, New natural history GCSE to focus on protecting the planet, 17 April 2022
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¢ the Grow Back Greener Fund (approved under cover of MD2827) - £1.2m in funding to support
community projects to improve access to green spaces and make London more resilient to a
changing climate

o the Schools and Early Years Climate Change guidance - advice for London schools and early years
settings to help them better prepare for and adapt to the impacts of climate change, including
overheating and flood risk

¢ the London Community Energy Fund (approved under cover of MD2862) — grant funding to
support green community energy projects such as solar panels on schools and GP surgeries

¢ the Schools Air Quality Audit Programme (approved under cover of MD2096 and MD2340) and
Pollution Helpdesk (approved under cover of MD2714) — audits of primary schools in London’s
most polluted areas and funding to help schools take action, such as schemes to prevent ‘engine
idling” outside school gates

o Breathe London (approved under cover of MD2587) — with support from Bloomberg
Philanthropies, a network of air pollution sensors installed at hospitals, schools and in
local communities to measure pollution locally, producing real-time air-quality data that
Londoners can access

o School Streets — with funding from TfL and support from Bloomberg Philanthropies, roads
surrounding schools are closed to motor traffic at drop-off and pick-up times, enabling children
to walk or cycle to school, reducing car trips and improving air quality.

Project partners and stakeholders

As per the previous year, the GLA will deliver the programme with the support of a stakeholder
steering group, including Ashden (Let’s Go Zero 2030) and Bloomberg Corporate Philanthropy.
Additionally in 2022, this will include members from the GLA’s Jobs and Skills and Careers teams,
plus the manager of the Green Recovery and Strategy team.

Consultation has taken place with the GLA Education and Youth team, the Peer Qutreach Workers
team, the schools working group, and officers leading on other school-focused projects within the
Environment and Energy unit, in order to ensure that the programme is integrated into a
consolidated list of “asks” for schools and that the GLA engages schools effectively.

As in the past year, the GLA will collaborate with 30 organisations working with schools in London,
including the London Schools Climate Summit, Global Action Plan, the World's Largest Lesson, the
Eco-Schools London network, Votes for Schools, WWF and the Green Schools Project in order to
promote the opportunity through their networks.

Budget

Additional funding of up to £60,000 will be sought from third parties which, if secured, will increase
the total project budget to £190,000.

£50,000 has already been agreed in principle from Bloomberg Corporate Philanthropy, plus up to a
further £10,000 to cover the prizegiving event costs, which would satisfy the additional funding
outlined in 1.24 above. In the event however, that third-party funding targets are not achieved,
planned expenditure will be reduced accordingly.

The proposed maximum expenditure of £190,000 breaks down as foltows:

e £26,000: external project team (including grant administration, health and safety, evaluation and
outreach)

e £60,000: schools’ activity programmes (four flagship careers hubs, and in-school activity)



2.1.

2.2,

2.3.

2.4.

2.5.

3.1.

» £50,000: five Climate Kick-Start prizes

* £13,000: Climate Kick-Start prizegiving event

* £12,000: marketing, design and creative costs

* £20,000: schools’ resource/digital lesson’ creation and legacy

¢ £9,000: contingency and administration costs.

Objectives and expected outcomes

The objectives for the London Schools’ Kick-Start programme align with the Environment
Communications and Engagement Strategy, plus the Green New Deal objectives. The programme
content also corresponds with the five principles of the Green New Deal and the Mayoral strategies
and priorities as outlined in sections 4.2 to 4.8, below. The objectives and expected outcomes are as
follows:

¢ economy: illustrate the positive impact of a green recovery/road to net zero on jobs and the
economy in London with tangible examples (e.g. creating green jobs and providing new skills)

® equity: engage and empower under-represented groups with environmental programmes as part
of environmental justice - giving a voice to the worst affected but least engaged and ensuring a
‘just transition’

® support and trust: raise awareness of environmental impacts in London, building support and
trust for the Mayor’s environmental action through local, tangible and positive examples

® promoting greener options: using the Mayor’s platforms to promote greener behaviours,
including green careers provision.

We aim to attract at least 50 London state secondary schools to take part, and around 30,000 to
60,000 students to participate overall.

Of these students, we aim for 80 per cent who take part to have a better understanding of
employment opportunities within the green sector; 50 per cent to consider a green career in the
future.

As a legacy of the programme, green skills will be included in the strategic plans for all four sub-
regional Careers Hubs (these strategies feed into all secondary schools in London) and a minimum of
five per cent of future work visits and placements through the Careers Hubs will be 'green’ -
involving at least 1,125 students.

We will also create a number of video case studies and social media assets to create a broad reach
across London, targeting under-represented communities.

Equality comments

Under section 149 of the Equality Act 2010, as a public authority, the Mayor of London must have
‘due regard’ of the need to eliminate unlawful discrimination, harassment and victimisation; and to
advance equality of opportunity, and foster good relations, between people who have a protected
characteristic and those who do not. This involves having due regard to the need to remove or
minimise any disadvantage suffered by those who share a relevant protected characteristic; taking
steps to meet the different needs of such people; and encouraging them to participate in public life
or in any other activity where their participation is disproportionately low.
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33.

3.4.
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3.6

37

4.1,

It is proposed that our engagement work focuses on equity, protecting the most vulnerable and
inspiring future generations for change.

Lower-income and Black, Asian and minority ethnic groups continue to be some of the worst
affected by environmental impacts in London and the wider UK, as well as being disproportionately
affected by Covid-19.? However, these groups are often under-represented in environmental
programmes and groups (i.e. the worst affected have the least visibility).

Schools have been shown as a good way to reach under-represented communities, especially in
primary and secondary education before higher education begins to exclude some groups in our
society.’

Our programme will focus on Key Stage 3 pupils (typically 11-14-year-olds), with an understanding
that we are particularly keen to engage lower-income and Black, Asian and minority ethnic
Londoners by making the programme inclusive and appropriate. Engaging this age group allows
young people to make informed choices about GCSEs relevant to green career pathways.

A fuli outreach plan will be drawn up for the project to ensure we reach schools with pupils from
under-represented groups. This will be delivered through effective partnership engagement;
designing tools and resources effectively; placing less administrative burden on the schools
themselves; and incentivising schools to take part through grant-funding opportunities.

We will also use mapping data to identify and reach out to schools most at risk of the impacts of
climate change, air quality, access to green space and health inequalities.

Other considerations

The key risks and issues are set out in the table below:

4 The following findings have recently been made:

Ethnic minority groups disproportionately live in areas with higher levels of air, noise and light pollution, lower levels of
green spaces, and higher exposure to urban heat island effects {(Centric Lab, COVID-19 & Biglogical Inequality: a Londan
Data Study, 2020).

People living in parts of Landoen with high income deprivation, and high proportions of Black, Asian and minority ethnic
(BAME) groups are disproportionately affected by air pollution (GLA, Updated Analysis of Air Pallution, February 2017).
Children from BAME groups and lower-income groups are less likely to frequently visit the natural environment. {Natural
England, Monitor of Engagement with the Natural Environment: a pilot to develop an indicator of visits to the natural
environment by children, 10 February 2016).

Half as many peaple from BAME groups regularly cycle compared to White groups (Sustrans, Bike Life repart, March 2020).
Ethnic minority househalds are 35 per cent mare likely to be fuel-poar than White households (BE{S, Fuel poverty detailed
tables 2021, 4 March 2021).

* Ashden, Let’'s Go Zero presentation, 2021



Risk Likelihood | Impact | Mitigation RAG rating |

Lack of Medium Medium | e Give as much notice to schools as A
schools’ possible (even if just a “save the
engagement date”)
(particularly ¢ Use effective stakeholder
from under- engagement to reach appropriate
represented schools (as noted in 1.21-1.23)
groups) e Design tools and resources

effectively to respond to schools’

needs

» Place less administrative burden on
the schools themselves — make
processes easy and streamlined

* Incentivise schools to take part

through grant funding

opportunities
Potential for Medium Medium | o  Programme to continue digitally or A
future in smaller, socially distanced groups
lockdown ¢ Plan these contingencies as part of
caused by event-planning process
COvID-19 ¢ Timelines may need to be extended

if schools go into another lockdown
around the time of the programme

Timescales too | Medium Medium [e Engagement and ‘save the dates’ to A
tight to roll out be sent at the point of launch

grants ¢ Grants to open before the summer
programme break with the ability to be

completed in short timescales by
schools allowing fast turnaround

Poor quality of | Low Low ¢ Best-practice toolkit will be
non-GLA- provided to activity providers
organised ! ¢ All activities to be audited by a
events and . member of the delivery team
activities | (including risk assessments)
Partners and Low Low e Pre-production scoping exercise
stakeholders already complete
are not of * Track record of engaging high-
significant profile stakeholders on previous
quality/profile projects such as the National Park
City Festival
Match funding | Medium Medium | e Programme to be scaled back to A
cannot be accommodate GLA-only funding
sought in time (minimal viable product)
¢ Programme can then be built on for
future years
ink I i ioriti

As part of the recovery programme, the Green New Deal mission has a commitment to ‘engage
Londoners and businesses in their journey to become a zero-pollution and greener city.’

The primary recovery mission focus of this project is the Green New Deal, but it is also relevant to A
New Deal for Young People.
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45.
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4.7.

48.

49,

4.10.

5.1.

52
53.

5.4.

6.1.

it aligns with the Mayor’s Strategy for Equality, Diversity and Inclusion (A Great Place To Live,
strategic objective 12) and the Health Inequalities Strategy (objective 3.3: Healthy Places and
Healthy Communities).

It aligns with the London Environment Strategy Proposal 5.3.1 .e:

the Mayor will work with civil society organisations to develop a series of campaigns that engage
Londoners and enable them to enjoy, participate in and contribute to London becoming the world’s
first National Park City.

It atigns with the Skills for Londoners Strategy, supporting a core objective to ‘reduce barriers to
participation in lifelong learning and progression in work, through the creation of an all age careers
offer.”

It links directly to the achievement of Gatshy Benchmarks for schools, particularly GB2: learning from
career and labour market information; GB4: linking curriculum learning to careers; and GBS:
providing encounters with employers and employees.

It also aligns with London’s Economic Recovery Framework: “Supporting disadvantaged residential
communities and expanding access to employment through widening pathways into global growth
industries including finance, green and health tech sectors.”

Conflicts of interest

No officer involved in the drafting or clearance of this form has any conflicts of interest with the
proposed programme.

If any conflicts of interest arise during the delivery of the programme (i.e., a GLA officer has links
with an organisation that applies for a grant) they will declare that interest and not take any part in
assessing that grant application or awarding funding to that organisation.

Financial comments

Permission is being sought for the receipt of £60,000 and expenditure of up to £190,000 for the
London Schools” Climate Kick-Start programme — a programme which engages young Londoners at
secondary schools to help tackle the climate and ecological emergencies whilst encouraging the
take-up of green careers.

This programme will be delivered by the Authority in partnership with external stakeholders.

£130,000 will be funded from the Engagement budget held within the 2022-23 Environment Unit
budget. The remaining balance of £60,000 will be sought from third party contributions to further
supplement the programme. In the event where this cannot be fully secured, other sources of
funding will be pursued or alternatively the programme activities will be scaled back accordingly.

The proposed breakdown of the budget can be found above in paragraph 1.26.

Legal comments

The foregoing sections of this report indicate that:

e the decisions requested of the Mayor concern the exercise of the GLA’s general powers, falling
within the GLA’s statutory powers to do such things considered to further or which are facilitative
of, conducive or incidental to the promotion of the improvement of the environment in Greater
London
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6.3.

6.4.

7.

7.1.

e in formulating the proposals in respect of which a decision is sought, officers have complied with
the Authority’s related statutory duties to:

(a) pay due regard to the principle that there should be equality of opportunity for all people

(b) consider how the proposals will promote the improvement of health of persons, health
inequalities between persons and to contribute towards the achievement of sustainable
development in the United Kingdom

(c) consult with appropriate bodies.

In taking the decisions requested, the Mayor must have due regard to the Public Sector Equality
Duty — namely the need to eliminate discrimination, harassment, victimisation and any other conduct
prohibited by the Equality Act 2010 and to advance equality of opportunity and foster good
relations between persons who share a relevant protected characteristic (as set out in the Equality
Act 2010) and persons who do not (section 149 of the Equality Act 2010). To this end, the Mayor
should have particular regard to section 3 (above) of this report.

The GLA may seek third party funding by way of grant funding or sponsorship. In the case of
sponsorship, which may be sought pursuant to the provision of discretionary services to third parties
under section 93 of the Local Government Act 2003, officers must ensure that such sums secured do
not exceed the costs of providing the corresponding sponsorship services to the third parties in
question.

If the Mayor makes the decisions sought, officers must ensure:

* no reliance is placed upon third party funding until legally binding agreements are in place
between and have been executed by the GLA and the third-party funder/sponsor

* that to the extent that expenditure concerns the:

o award of grant funding, it is distributed fairly, transparently, in manner which affords value for
money and in accordance with the requirements of the GLA’s Contracts and Funding Code and
grant funding agreements are put in place between and executed by the GLA and recipients
before any commitment to fund is made

o payment for services, those services are procured in liaison with TfL Procurement and in
accordance with the GLA’s Contracts and Funding Code and contracts are put in place
between and executed by the GLA and contractors before commencement of such services.

Planned delivery approach and next steps

The table below sets out how the project will be delivered including an outline timetable:

Activity Timeline

Match funding and stakeholder engagement May 2022

Flagship activities scoped and organised June-July 2022

Climate Kick-Start Prize applications open June 2022

In-school activity expressions of interest open

Schools selected and notified 12 September 2022
London Schools’ Climate Kick-Start 7-11 November 2022 (TBC)
Climate Kick-Start prizegiving event 11 November 2022 (TB()
Project evaluation November 2022

Appendices and supporting papers:

None



Public access to information

Information in this form (Part 1) is subject to the Freedom of Information Act 2000 (FolA) and will be made
available on the GLA website within one working day of approval,

If immediate publication risks compromising the implementation of the decision (for example, to complete a
procurement process), it can be deferred until a specific date. Deferral periods should be kept to the shortest
length strictly necessary. Note: This form (Part 1) will either be published within one working day after it has
been approved or on the defer date.

Part 1 - Deferral

Is the publication of Part 1 of this approval to be deferred? YES
Publication to be deferred to align with a forthcoming press release.
Until what date: 17 June 2022

Part 2 ~ Sensitive information

Only the facts or advice that would be exempt from disclosure under the FolA should be included in the
separate Part 2 form, together with the legal rationale for non-publication.

Is there a part 2 form - NO

ORIGINATING OFFICER DECLARATION: Drafting officer to
confirm the

following (v)

Drafting Officer:

Pete Nichols has drafted this report in accordance with GLA procedures and confirms v

the following:

Sponsoring Director:

Philip Graham has reviewed the request and is satisfied it is correct and consistent v

with the Mayor’s plans and priorities.
Mayoral Adviser:

Shirley Rodrigues has been consulted about the proposal and agrees the v
recommendations.

Advice:

The Finance and Legal teams have commented on this proposal. v

Corporate Investment Board
This decision was agreed by the Corporate Investment Board on 23 May

EXECUTIVE DIRECTOR, RESOURCES:

| confirm that financial and legal implications have been appropriately considered in the preparation of this
report.

Signature b CT V. Date 30/05/22

CHIEF OF STAFF:
I 'am satisfied that this is an appropriate request to be submitted to the Mayor.

Signature 8 arselli Date 30/05/22
/‘-'_' »







