GREATERLONDONAUTHORITY

REQUEST FOR MAYORAL DECISION - MD2680

' Title: Communities and Social Policy Programme Budget 2020-21

Executive Summary:

The Communities and Social Policy Unit is seeking approval of expenditure to deliver key elements of its
work plan relating to the delivery of Mayoral priorities and the GLA's response to Covid-19, in particular:

e All of Us — the Mayor’s Sacial Integration Strategy;

e Inclusive London — the Mayor’s Equality, Diversity and Inclusion Strategy (including the GLA’s
statutory equalities reporting under the GLA Act 1999 and the Equality Act 2011);

e the Mayor's London Food Strategy;
¢ the Mayor's community engagement programme; and
e research and dissemination of key findings from the GLA Social Evidence Base.

Where delivery mechanisms are established, approval for work is being sought now through this form.
Where further work is needed to develop delivery mechanisms, approval is being sought for the spending
envelope, with detailed delivery plans to be approved by officers under delegation (via Director and

| Assistant Director decision forms).

| Decision:

i That the Mayor approves:

a) Expenditure of £535k in 2020/27 as follows: Social Integration - £92k; Equality and Fairness - £208k;
. Community Engagement - £185k; Social Evidence Base - £50k;

' b) A delegation to the Executive Director, Communities and Skills to approve, through further decision

| forms, programme expenditure of £1.317m in 2020/21 across the areas specified in the body of this

| form as follows: Social Integration — £1.037m; Equality and Fairness - £30k; Community Engagement
- £250k; and

©) Receipt of a grant of £100k made under Section 121 of the GLA Act 1999 from the Mayor’s Office for

Policing and Crime and corresponding expenditure for the Civil Society Roots programme, profiled as
£65k for 2020/21 and £35k for 2021/22.

Together with already-approved expenditure, this will take total approved expenditure on the
Communities and Social Policy programme for 2020/21 to £2.482m, as follows: Social Integration -
£1.484m; Equality and Fairness - £428k; Community Engagement - £465k; Social Evidence Base - £105k.

Mayor of London

| confirm that | do not have any disclosable pecuniary interests in the proposed decision and take the
decision in compliance with the Code of Conduct for elected Members of the Authority.

The above request has my approval.

-

Signature: X(W Date: (? I? ’Lo




PART | - NON-CONFIDENTIAL FACTS AND ADVICE TO THE MAYOR
Decision required — supporting report

1.

1.1.

1.2.

1.3.

1.4.

| f=T

1.6.

Introduction and hackground

This decision form concerns approvals of expenditure of £1.852m in 2020/21 to deliver key
elements of the Mayor’s Social Integration Strategy All of Us; The Mayor's Equality, Diversity and
Inclusion Strategy Inclusive London; and the Mayor’s London Food Strategy. This decision form also

covers the delivery of the Mayor's community engagement programme and the GLA Social Evidence
Base.

The activity described in this decision will build on work carried out in 2019/20 and approved by the
following related decisions: MD2461 (Communities and Social Policy programme budget); DD2342
(GLA London Food Programme 2015-20); MD2546 (Specialist Civil Society Infrastructure
Programme); and DD2481 (Social Integration short term delivery of key programmes).

In some areas, noted in section 2, further work is needed to develop the detail of programmes and
initiatives being delivered during 2020-21, ensuring that they reflect the needs of London’s recovery
from Covid-19 and in the context of changes to the available budget through the recent budget
repurposing exercise. In these cases, the Mayor is being asked to approve the spending envelope of
a given programme of work, with detailed delivery plans to be approved by senior officers under
delegation and through decision forms (DD or ADDs). To support this, the Mayor is also being asked
to delegate to the Executive Director approval of expenditure proposals amounting to greater than
£150k, where these are in line with the programme outlined below.

Strategic framework

The 2020/21 work programme is informed by relevant Mayoral strategies and the priorities for
London’s Recovery Programme, which has highlighted the importance of this work to Landon’s
response to Covid-19. In particular, the work of the GLA’s Communities and Social Policy Unit is
central to the recovery programme’s work to: improve skills and employment; strengthen civil
society; tackle hardship and poverty; and to address the inequalities that drove the impact of Covid-
18.

The Mayor's Social integration Strategy All of Us defines social integration as the extent to which
people positively interact and connect with others who are different to themselves. It is influenced
by the level of equality between people, the nature of their relationships, and their degree of
participation in the communities in which they live. The programme of work to implement this
strategy focuses on:

s relationships — promoting shared experiences;

s participation — supporting Londoners to be active citizens; and

e equality - tackling barriers and inequalities that can limit social integration.

The Mayor’s Equality, Diversity and Inclusion Strategy Inclusive London sets out the steps the Mayor

will take to make London a fair and more equal city, working across the GLA group. The GLA's
Equality and Fairness programme has two key elements:

e Economic Fairness - interventions to address some of the causes and effects of poverty and
unfairness, with a particular emphasis on low income Londoners (see also MD 2296 - Economic
Fairness Programme); and

» Mainstreaming Equality - working with colleagues across the GLA (and the GLA Group) to ensure
the organisation’s work actively identifies and reduces inequalities in London, including by
engaging with key stakeholders.



1.7.

1.8.

1.8.

1.10.

2.1.

2.2.

The Mayor's Community Engagement programme ensures that communities have a voice at City Hall
and can be involved in shaping the decisions that affect their lives. The programme aims to tackle
inequalities in voice and power, including by delivering a Civil Society Leadership Programme and a
Civil Society Action Plan.

The Mayor’s London Food Strategy complements the full range of Mayoral strategies and outlines
the Mayor’s vision for how to make food better in London for everyone. The Mayor, supported by
the London Food Board and working with public and private partners across the food and public
health sectors, will work to deliver the strategy. It aims to help all Londoners, London boroughs and
other partners to adapt the city’s food system to meet the challenges which lie ahead.

The GLA Sacial Evidence Base is developing and collating robust evidence across a range of social
policy issues to ensure that GLA policies and programmes are based on the best available evidence,
and that their impact can be effectively monitored and evaluated.

Section 2 below sets out details of the above programmes broken down into the four areas of work.
For projects which involve grants and/or procurement, standard funding agreements and project
management plans will be put in place with external partners. As noted in Section 6, procurement
will be conducted in accordance with GLA’s Contracts and Funding Code.

Objectives and expected outcomes
Social integration

This MD seeks Mayoral approval of expenditure of £1.129m in 2020/21, supporting delivery of the
Mayor’s Sacial Integration programme, to:

o deliver initiatives that promote social integration through building relationships between people
from different backgrounds, encouraging active participation in community and civic life, and
tackling barriers and inequalities that can limit social integration;

o deliver initiatives targeted at Londoners who face specific barriers to integration, including
support for European Londoners, young black men through the Workforce Integration Network
(WIN) and strategic leadership to improve coordination of and access to independent
immigration advice and support; and

o influence national government to change policies that can limit social integration in London,
including immigration policy.

Of the above amount, £1.037m will be subject to further approval of detailed expenditure plans.

Project/Programme | Spend 2020/21

The Mayor is asked to approve expenditure on the below areas of work:

A project to ensure European Londoners have the information they need on | £50k
settling their immigration status in the run up to and after Brexit by
commissioning a partner to provide maintenance and further development
of the European Londoners Hub, including updated translations and new
videos that focus on longer term immigration needs to secure full settled
status and long-term rights in the UK. Given the web traffic to the existing
hub, it is anticipated this will continue to attract around 10,000 unique
visitors a week to the site.

Work to build on the social integration design labs to embed social £12k
integration in local regeneration schemes through a supported community
of practice. The funding will pay for a delivery partner to facilitate




engagement and learning between regeneration and social integration
professionals across different boroughs.

Delivery of London Voter Registration Week 2020 through an online £30k
campaign, in co-ordination with local authorities and supported by a broad
coalition of support. The funding will pay for our delivery partner to deliver
the online campaign and further digital engagement for London Voter
Registration Week 2020.

The Mayor is asked to approve the spending envelope of the below programmes,
noting detailed expenditure plans will be approved by officers under delegation:
A programme to scale up the Workforce Integration Network, including £370k
offering practical support to a cohort of committed businesses to ensure
diversity and inclusion is at the heart of their employment practices. An
element of this work will be linked to the Mayor’s Construction Academy, to
increase diversity and inclusion in the construction sector. We will also
increase direct support to young people. Expenditure will be supported by
corresponding budget transfers from the Skills Unit, and within approvals
given by MD2363 and DD2348.

A project to support Londoners sleeping rough to reqularise their £264k
immigration status and enable a positive move-on from the streets or from
emergency accommodation, such as the Covid-19 hotels for rough sleepers
by enhancing the immigration advice and support available to migrant rough
sleepers and more effectively using the resources that currently exist within
the system.

A programme to increase capacity of the immigration legal advice sector, £310k
including through piloting new approaches to reach particularly vulnerable
Londoners such as children in care.

Further work (in addition to that summarised above) to continue to support | £50k
European Londoners in the run up to, and aftermath of, Brexit including
funding community organisations to reach Europeans with information
about their rights and entitlements.

Work to support partnership delivery of shared goals with independent £43k
funders through the Citizenship and Integration Initiative.

23. MD2628 already approves receipt and expenditure of Home Office Grant funding to the London
Strategic Migration Partnership and match funding for ESOL capacity in 2020/21. DD2481 already
approves initial expenditure on key social integration programmes in 2020/21.

Equality and fairness

2.4.  This MD seeks Mayoral approval for expenditure of £238k in 2020/21 to support the delivery of the
Mayor's programmes focused on poverty, welfare and financial wellbeing; food; and equality,
diversity and inclusion. These seek to:

o deliver initiatives to support low-income Londoners through commissioned research, partnership
working with public and civil society partners, and the provision of information and other
initiatives aimed at raising awareness of rights and entitlements;

¢ deliver initiatives to promote access to healthy, affordable and culturally appropriate food
through the implementation of the Mayor’s Food Strategy, commissioned research, and grant
funding to food charities; and

» promote equality, diversity and inclusion within the GLA through the implementation of the
Mayor’s EDI Strategy and partnership working with partner organisations in civil society.

2.5.  Of the above amount, £30k will be subject to further approval of detailed expenditure plans.



2.6.

2.7.

2.8

Project/Programme Spend
2020/21

The Mayor is asked to approve expenditure on the below areas of work:

Strengthening the provision of social welfare advice (eg employment, welfare, | £111k
debt, housing), including:
s ongoing delivery of the Mayor’s employment rights hub (38k);
¢ delivering social welfare support to low income families, building on
and disseminating the findings of the successful child poverty schools
pilot in 2019/20 (70k);
» and work to raise awareness of benefits such as pension credit (3k).

We will update the content of resources such as the Mayor’s employment
rights hub to reflect the impact of Covid-19 and extend its impact to 200,000
digitally excluded Londoners. We will publish and disseminate updated
guidance for social welfare rights delivery partners, supporting them to
implement the findings from our pilots.

We will work with partners of the Recovery Programme to improve the
consistency of advice provision across London and we will promote awareness
of rights and entitlements to Londoners.

Programme funding for team staffing to support work on low-income, E42k
equality, diversity and inclusion.

Funding to produce an analysis of borough responses to Coronavirus-related | £10k
food insecurity.

Commission, publish and disseminate a research report on the resilience of £45k
London’s food systems and supply chains, in response to both Brexit and
Covid-19.

The Mayor is asked to approve the spending envelope of the below
programmes, noting detailed expenditure plans will be approved by
officer under delegation:

Research on or modelling of future policy decisions relating to the welfare £30k
benefits system or employment scenarios to understand the impact on levels
and the nature of poverty in London.

DD2480 already approves expenditure on elements of Equality and Fairness and Food programmes
in 2020-21. MD2546 already approves a contribution allowing grant recipients from the GLA's civil
society ‘Roots Fund’. DD2342 approves expenditure on grant funding for Good Food Retail Projects
in 2019-20.

Community engagement
This MD seeks Mayoral approval of £435k to support the delivery of the Mayor's Community
Engagement programme. This programme seeks to:

e develop the whole GLA’s capacity to engage in meaningful ways with Londoners;

¢ deliver the Civic London Programme, including Civic Futures and Civil Society Roots; and

s support the Mayor and Deputy Mayor for Social Integration, Social Mobility and Community
Engagement to deepen their understanding of London’s communities and strengthen their
connections with a range of communities and the voluntary sector.

Of the above amounts, £250k will be subject to further approval of detailed expenditure plans.



Project/Programme Spend

2020/21
The Mayor is asked to approve expenditure on the below areas of work:

Civic Futures is a collaborative leadership programme that works with civic £120k
leaders to build confidence, capabilities and stronger partnership with the
GLA in order to achieve better outcomes for Londoners. We will commission
a delivery partner to manage the programme, recruit cohort, deliver training
(including 360, Action Learning and 1-2-1 coaching). The partner will also be
responsible for capturing impact and write up of the programme.

This project builds on the successful delivery of the programme in 2019/20
as covered by ADD23174.

This decision seeks receipt and expenditure of £50,000 contribution towards
Civic Futures from the Team London budget. This is included in the budget
expenditure below.

Receipt and expenditure of £100k from MOPAC for the Civil Society Roots £65k
Fund. MOPAC's contribution of £100k will support the objectives of the Civil
Society Roots Fund. This includes grants across the thematic areas, a design
lab for participants to access expert advice and peer support and research to
better understand the value of the specialist infrastructure sector. The
activities reflect MOPAC's objectives to enhance the capability of Civil
Society to respond to tender opportunities and improve capacity within VCSE
organisations working with victims of crime and/or working to reduce
offending.

MOPAC will transfer the budget in 2020/21 for use in 2020/21 (£65k) and
2021/22 (£35k).

Expenditure approvals already in place: MD2546 approves £340k
expenditure through the creation of a grant programme, and procurement of
design lab and research partners.

The Mayor is asked to approve the spending envelope of the below programmes,
noting detailed expenditure plans will be approved by officers under delegation:

The Transformational Grants project will bring together grant programmes £50k
from across the GLA to implement best practice in design and delivery. This
includes aligned delivery of capacity building support and funder plus
support.

Spending on a second phase of Civil Society Roots to support a strong place | £200k
based civil society, enabling organisations to strengthen their own financial
sustainability, networks and influence to better support Londoners at risk
from Covid-19. This includes a contribution of £50k from the Team London
budget.

Social evidence base

This MD seeks Mayoral approval of £50k to support the delivery of the Social Evidence Work
Programme. In 2020/21, this programme seeks to deliver an understanding of the impact of
disproportionate impact of Covid-19 on all groups with protected characteristics to fill in evidence
gaps left by national analysis and provide recommendations for the Mayor to tackle inequality in
London. It will support:

+ completion and publication of the Social Integration Toolkit to make it easier for external
organisations to measure the social integration impacts of their programmes;



2.10.

3.1

3.2.

3.3.

34.

3.5.

» development of new measures of inequality and social outcomes to support pelicy development
and monitoring of London’s Recovery from Covid-19 and direct resources to where they are most
needed;

s publication of an updated Evidence Base to support wider Equality, Diversity and Inclusion
actions and updated measures of Economic Fairness to support the work detailed above; and

o further commissioned research to support Recovery from Covid-19 as required.

Expenditure approvals already in place: ADD2449 / ADD 2452: DAR - Design of Social
Integration Toolkit.

Project/Programme | Spend 2020/21
The Mayor is asked to approve expenditure on the below areas of work:
Further commissioned research to support Covid-19 £50k

Recovery to include outcomes measurement and other
urgent needs as per the Rapid Evidence Review on
disproportionate impact above.

This decision seeks receipt and expenditure of £50,000
contribution towards Civic Futures from the Team
London budget. This is included in the budget
expenditure below.

Equality comments

Under Section 149 of the Equality Act 2010, as a public authority, the GLA must comply with the
Public Sector Equality Duty (PSED). Equality is a key driver of the Communities and Social Policy
Unit’s programme. The work within the programme is specifically targeted at advancing equality of
opportunity and fostering good relations between people who have protected characteristics and
those who do not'.

Specifically, the Communities and Social Policy Unit helps to ensure the GLA fulfils the PSED
through the publication and implementation of two strategies - Inclusive London, the Mayor’s
Equality, Diversity and Inclusion Strategy, and All of Us, his Social Integration Strategy. In this way,
the decisions for which approval is sought in this MD — particularly those which relate to the
implementation of Inclusive London - are fundamental to providing the resources and processes
necessary for the GLA to fulfil its statutory abligations under the Equality Act 2010.

In addition, the programme of work for which this MD seeks approval is made up of a number of
individual projects and workstreams that will themselves contribute to the fulfiiment of the equality
objectives set out in Inclusive London.

The Social Integration programme explicitly contributes to the Mayor’s equality objective to “work
with others to address the inequalities and barriers that limit some Londoners’ ability to build strong
relationships and be active citizens” (Objective 35).

The decision requested by this MD also builds on the initial work of the Workforce Integration
Network to address underrepresentation in London’s workforce and will contribute to the Mayor’s
equality objective to work with others so that “as many Londoners as possible can participate in, and

! The protected characteristics covered by section 149 are: age; disability; gender reassignment; pregnancy and maternity; race;
sex; religion or belief; and sexual arientation, and in certain circumstances civil partnership or marriage. Compliance with the
PSED may involve, in particular, removing or minimising any disadvantage suffered by those who share a relevant protected
characteristic, taking steps to meet the needs of such people and encouraging them to participate in public life or in any other
activity where their participation is disproportionately low, including tackling prejudice and promoting understanding



3.6

3.7.

38.

3.9,

benefit from employment opportunities in London” {Objective 19). This objective is underpinned by
evidence of the wide range of groups - including disabled people, young black men, Pakistani and
Bangladeshi women, veterans, carers, care leavers, mothers, older Londoners and homeless people -
that are under-represented in the workforce.

The Equality and Fairness (including Food) programme contains a warkstream of specific activities
fundamental to the implementation of Inclusive London, including publishing the Mayor’'s Annual
Equality Report, engaging with organisations representing equality groups through the EDI Advisory
Group, and supporting specific initiatives identified through the process of implementing the
Strategy, or by the EDI Advisory Group.

The Community Engagement programme directly delivers the strategic community engagement
objectives set out in Inclusive London which are: “to develop stronger relationships with
disadvantaged and excluded communities in London so that we can develop policy and projects that
are better informed by the lived experience of Londoners” and “to work with London’s civil society
organisations to strengthen LLondon’s diverse voluntary and community sector”.

The events programme for which authorisation is sought through this MD will bring a wide range of
diverse communities into City Hall. The decisions for which authorisation is sought will also help to
bring more marginalised community voices into the policy development process and will build
capability within civil society.

This MD also seeks approval for the Social Evidence Base programme which will deliver improved
data and research on a wide range of GLA priorities identified through the All of Us Social
Integration Strategy. It will also directly contribute to the regular updating of the evidence base that
underpins Inclusive London and which provides more detailed data than has previously been
available on individual groups, including those sharing protected characteristics. it will build on the
Survey of Londoners produced in 2019 which was the largest survey focusing on Londoners’
experiences of social integration, equality, diversity and inclusion, economic fairness and food
security to be done to date.

Other considerations

Risk register
. Risk Mitigation Current Current | RAG GLA Lead
measures probability | impact
{1-4) (1-4)
Resurgence in the | Work planning | 3 2 A Assistant
levels of Covid-19 | is integrated Director
create spikes and | with work on
other external the Covid-19
factors such as the | transition and
risk of no-deal the London
Brexit in demand | Recovery
for support or Programme.
require a Use of the GLA
reprioritisation of | recovery fund
resources. will allow
flexibility in
resourcing.
Stakeholder Clear in the 2 4 A Assistant
expectations strategy (and Director
exceed whatitis [ in our
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possible to deliver | stakeholder

within interactions)
GLA/Mayoral on the scope of
powers. the Mayor’s

powers and the
need to work in
partnership to

achieve

positive |

change. 5
Commissioned Set clear and 2 2 G Assistant
partners fail to specific Director
deliver resources | parameters for
to expected commission;

quality or to time. | build in regular
milestones to
check progress;
work with
trusted
partners where
possible.

Financial The GLA will 1 3 G Assistant !
mismanagement conduct due | Director '
of any funding diligence on all
provided by the partners,

GLA to partners appropriate

|
involved in the funding |
programmes agreements will !
outlined above. be in place ; |
before funding | 5
agreements are : |

signed. '

Links to Mayoral strategies and priorities
This work links to Mayoral strategies and priorities are provided in detail in section 1 of this MD.

Work proposed within this decision which relates to other areas of GLA work, including the Early
Years Hubs, the Skills Strategy, the London Violence Reduction Unit, Culture and Creative Industries,
Team London and Sports programmes, Environment, Housing, Regeneration and Pianning, and
Economic Fairness will be coordinated with the relevant officers from other GLA units and the
Violence Reduction Unit.

Financial comments

Approval is sought for expenditure of up to £1,852k on the 2020/21 Communities & Social Policy
Work Programme. A detailed breakdown is as follows:

Workstream Approval for Expenditure TOTAL
Expenditure in subject to £000s
2020/21 further Decision
£'000s £000s
Social Integration 92 1,037 1,129
Equality and Fairness 208 30 238




5.2

6.1.

6.2.

6.3.

6.4.

6.5.

Community Engagement 185 250 435
Social Evidence Base 50 = 50
Total 535 1,317 1,852

The total cost for the 2020/21 work programme is £1,852k. Of this amount, £1,467k will be funded
from the 2020/21 Communities & Social Policy programme budget; £320k will be funded by internal
budget transfers (£220k from the Skills and Employment Unit towards the Workforce Integration
Network programme under the Social Integration Workstream; £50k from the Team London Unit
towards the Civic Futures Programme under the Community Engagement Workstream; and £50k
from the Team London Unit towards the Civil Society Roots Programme under the Community
Engagement Workstream); £65k will be funded by external income (as referenced in paragraph 2.8,
MOPAC will transfer £100k in 2020/21 towards the Civil Society Roots programme. The expenditure
profile of this income is £65k in 2020/21and £35k in 2021/22).

Legal comments

The GLA (acting by the Mayor) has the power under section 30 of the GLA Act 1999 to do anything
that furthers the promotion of its “general purposes” which are promoting economic development
and wealth creation in Greater London and promoting its environmental improvement and its social
development. When implementing the Mayor’s strategies and exercising the GLA’s general powers
to develop the programmes projects and other initiatives mentioned in this form the Mayor must:

e pay due regard to the principle that there should be equality of opportunity for all people;

+ consider how the proposals will promote the improvement of health of persons, reduce health
inequalities between persons and contribute towards the achievement of sustainable
development in the United Kingdom and the mitigation of or adaptation to climate change; and

¢ consider consulting with appropriate bodies as appropriate.

The Communities and Social Policy Unit’s programmes, projects and other initiatives for which
budgetary approval is sought by this form, and the giving of that approval by the Mayor, are in
principle consistent with the GLA’s statutory functions and its discharge of those duties. They
should however be carefully considered by officers as the individual projects and activities are
developed, implemented and monitored.

The Mayor is prevented by section 31(3) of the GLA Act 1999 from incurring expenditure under
section 30 in doing anything that could be done by Transport for London (other than housing and
regeneration), the Mayor’s Office for Policing and Crime or the London Fire Commissioner or incur
expenditure in providing any educational or social or health services that could be provided by a
London Borough or other public body. These restrictions will need to be considered in particular in
relation to how any funds transferred from MOPAC are spent by the GLA in the exercise of its
statutory functions. (These latter restrictions do not cover expenditure in relation to sponsoring
Academy schools or facilitating their sponsarship, or the provision of services or facilities for
promoting improvements in or protecting public health). Further, the Mayor is not prevented from
incurring expenditure in co-operating with, facilitating or co-ordinating the activities of a London
Borough Council, TfL, MOPAC, LFC or other public body.

Officers must ensure that they are content that the GLA can comply with any conditions to which
any externally sourced funding is subject.

Where works, services or supplies are required to deliver the programmes projects and other
initiatives detailed in section 2 above they must be procured by Transport for London Procurement
who will determine the detail of the procurement strategy to be adopted in accordance with the
GLA’s Contracts and Funding Code.
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6.7.

6.8.

6.9.

Officers must ensure that appropriate contract documentation is put in place and executed by the
successful bidder(s) and the GLA before the commencement any of the services.

Officers have indicated above that the GLA intends to award grant funding to third parties to deliver
programmes, projects and other that align with the objectives and outcomes detailed above. Officers
must ensure any funding is distributed fairly, transparently, in accordance with the GLA’s equalities
and in manner which affords value for money in accordance with the Contracts and Funding Code.

Officers must ensure that an appropriate funding agreement is put in place between, and executed
by, the GLA and a recipient before any commitment to fund is made.

The above report indicates that fixed-term members of staff will be recruited to help deliver the
programmes etc. detailed above. Officers must ensure such recruitment is in line with GLA’s HR
protocals including obtaining permission from the Head of Paid Services as appropriate, and that
contracts appropriate for fixed term appointments are entered into.

Appendices and supporting papers:

None



Public access to information

Information in this form (Part 1) is subject to the Freedom of Information Act 2000 (FOI Act) and will be
made available on the GLA website within one working day of approval.

If immediate publication risks compromising the implementation of the decision (for example, to complete
a procurement process}, it can be deferred until a specific date. Deferral periods should be kept to the
shortest length strictly necessary. Note: This form (Part 1) will either be published within one working day
after approval or on the defer date.

Part 1 Deferral:
Is the publication of Part 1 of this approval to be deferred? NO
If YES, for what reason:

Part 2 Confidentiality: Only the facts or advice considered to be exempt from disclosure under the FOI
Act should be in the separate Part 2 form, together with the legal rationale for non-publication.

Is there a part 2 form - NO

ORIGINATING OFFICER DECLARATION: Drafting officer to
confirm the

following (v")

Drafting officer:

Tom Rahilly has drafted this report in accordance with GLA procedures and confirms v

the following:

Sponsoring Director:

Sarah Mulley has reviewed the request and is satisfied it is correct and consistent v

with the Mayor’s plans and priorities.
Mayoral Adviser:

Debbie Weekes-Bernard has been consulted about the proposal and agrees the v
recommendations.

Advice:

The Finance and Legal teams have commented on this proposal. v

Corporate Investment Board
This decision was agreed by the Corporate Investment Board on 17 August 2020.

EXECUTIVE DIRECTOR, RESOURCES:
| confirm that financial and legal implications have been appropriately considered in the preparation of this
report.

Signature Date
18 August 2020
. Goe
CHIEF OF STAFF:

| am satisfied that this is an appropriate request to be submitted to the Mayor

Signature Date
& A%l 17 August 2020
/'-' .




