GREATERLONDONAUTHORITY

REQUEST FOR MAYORAL DECISION - MD3530

Provision of pensions for the Mayor of London and London Assembly Members

Executive summary:

Following a recent government decision, local councillors in England (including mayors, deputy mayors
and London Assembly members) can now have access to the Local Government Pension Scheme (LGPS).

This decision seeks approval to:

e grant access to the LGPS to the Mayor of London and London Assembly Members (collectively, GLA
Members) from 9 August 2026

¢ cease contributions to the GLA Members’ Pension Scheme on 7 May 2028 (this will supersede
Mayoral Decision 2215).

Decision:
That the Mayor, acting jointly with the Assembly:

e approves the decision to grant access to the Local Government Pension Scheme to GLA Members
from 9 August 2026; and agrees the terms of a new Determination, as set out in Appendix A

e authorises the Executive Director of Corporate Resources and Business Improvement, and the
Executive Director of Assembly Secretariat, to take all necessary administrative actions to establish
and facilitate the access

e approves the decision to cease contributions to the GLA Members” Pension Scheme on 7 May 2028,
which will supersede Mayaoral Decision 2215.

Mayor of London

| confirm that | have received a dispensation from the Monitoring Officer, under paragraph 10 of the GLA
Code of Conduct for elected Members of the Authority, in order to enable me to take this decision, as |
may have a potential disclosable pecuniary interest in the proposed decision.

The above request has my approval.

Signature: Date:
e lsly




PART | - NON-CONFIDENTIAL FACTS AND ADVICE TO THE MAYOR

Decision required - supporting report
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Introduction and background

Section 26 of the Greater London Authority Act 1999 (GLA Act) provides for the Mayor and the
London Assembly, jointly, to make determinations in provision for the payment of pensions to the
Mayor and Assembly members (collectively GLA Members), as the GLA may determine from time to
time.

Under this provision, GLA Members were in the Local Government Pension Scheme (LGPS) from 2000
to 2016.

Following the GLA elections in May 2016, and government legislative changes, GLA Members were no
longer eligible for LGPS membership.

In 2018 - following a London Assembly decision, and via Mayoral Decision 2215 — the GLA
established an alternative pension scheme (GLA Members’ Pension Scheme). This was facilitated by
Aviva.

In 2026, the government reversed a previous decision; and announced that, from 11 May 2026, it
would give GLA Members access to the LGPS. Unlike other LGPS employers, the GLA is required to
make its own determinations, relating to the provision of pensions, before GLA Members can access
the LGPS.

Access to the LGPS will be on an opt-in basis, rather than via automatic enrolment. To onboard GLA
Members, and facilitate the scheme appropriately, it is proposed that access to the LGPS is granted
from 9 August 2026.

It is also proposed that the GLA ceases contributions to the GLA Members’ Pension Scheme on 7 May
2028. Until this date, those who are currently in the GLA Members’ Pension Scheme can remain so, if
they do not wish join the LGPS. They cannot have contributions paid to both schemes simultaneously.

The proposal to run two schemes in parallel, through to May 2028, reflects the fact that LGPS
members are subject to a two-year vesting period. The next GLA elections are also scheduled for May
2028; as a result, GLA Members cannot guarantee they will meet this vesting period without (in some
cases) taking additional action (such as transferring in previous pension benefits; or relying on the
existing LGPS service). This will be a matter for individual GLA Members to consider. The two-year
vesting period will not be a material consideration for GLA Members elected in 2028; it is therefore
considered appropriate to move to one scheme after this point.

Objectives and expected outcomes

The objective of this decision is to reflect national legislative changes concerning LGPS access for GLA
Members.

Equality comments

Under section 149 of the Equality Act 2010, the Mayor and GLA are subject to the public sector
equality duty and must have due regard to the need to:
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e eliminate unlawful discrimination, harassment and victimisation and any conduct that is
prohibited by or under the Equality Act

e advance equality of opportunity between people who share a relevant protected characteristic
and those who do not

e foster good relations between people who share a relevant protected characteristic and those
who do not.

The “protected characteristics” are age, disability, gender reassignment, pregnancy and maternity,
race, religion or belief, sex, sexual orientation and marriage/civil partnership status. The duty involves
having appropriate regard to these matters as they apply in the circumstances, including having regard
to the need to:

e remove or minimise any disadvantage suffered by those who share or is connected to a protected
characteristic

e take steps to meet the different needs of such people

e encourage them to participate in public life or in any other activity where their participation is
disproportionately low.

This can involve treating people with a protected characteristic more favourably than those without
one. '

It is anticipated that all GLA Members will benefit equally from the additional benefits associated with
LGPS membership.

It is not considered that an individual who shares any protected characteristic will be impacted
disproportionately by the proposal. By admitting GLA Members to the LGPS, the GLA’s wider
approach to the remuneration of its elected members will align more closely with that of its
employees. Running two schemes in parallel, through to 2028, ensures no individual GLA Member is
disadvantaged by the vesting-period requirements of the LGPS.

Risks and issues

To reduce the risks associated with moving from one pension scheme to another, and to reduce
complexity of the administration of both schemes until 2028, two principles are proposed:

e existing GLA Members would not be allowed to join the GLA Members’ Pension Scheme after 16
July 2026

e existing GLA Members who choose to move to the LGPS would not be allowed to rejoin the GLA
Members’ Pension Scheme.

Both principles are deemed appropriate and proportionate in the context of the options available to
GLA Members.

To help GLA Members decide whether to move to the LGPS, and whether to transfer in their previous
pensions, the GLA has provided briefing material. It has also organised a dedicated webinar covering
the key information.

Given the subject of the matter under consideration, the GLA Monitoring Officer has granted a
dispensation to the Mayor and Assembly Members to make this decision. There are no conflicts of
interest to declare for any GLA officer involved in the drafting or clearance of this decision form.
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Financial comments

The London Pensions Fund Authority has confirmed that the GLA’s LGPS employer contribution rate
for 2026-27 to 2028-29 will be 10.3 per cent of pensionable pay. This is lower than the current
employer contribution rate (12 per cent), under the Aviva pension scheme; therefore it is anticipated
that there will be immediate modest savings.

Moving to a Defined Benefit pension scheme carries long-term liabilities that do not exist in a Defined
Contribution pension scheme. However, given the relatively small number of additional members that
would be added to the GLA's liabilities, it is unlikely to bear a material additional cost to the GLA.

The costs of the scheme for Assembly Members will be met:
e by Members’ individual employee contributions

e from the existing budget and reserves held for employer contributions within the Assembly’s
budget and balance sheet, which (as per the above) will be fixed at 10.3 per cent of pensionable

pay.

Pay and associated costs related to the Mayor form part of the budget for the Mayor’s Office
directorate.

This Decision proposes running the LGPS and the Aviva schemes in parallel. Each member can opt into
one scheme, but not both; the Aviva scheme will cease in May 2028. The proposal to run two schemes
in parallel, through to May 2028, reflects the fact that members of the LGPS are subject to a two-year
vesting period. The monetary cost of running both schemes is likely to be minimal; and can be offset
from the modest savings made from those opting to enter the LGPS scheme.

Legal comments

Under section 26 of the GLA Act 1999, the GLA may make such provision for the payment of pensions
to, or in respect of, persons who have ceased to be the Mayor or an Assembly member, as the GLA
may from time to time determine.

The GLA’s function of determining that pension provision is a function that is exercisable by the
Mayor and the Assembly, acting jointly on behalf of the GLA.

The Determination made by the GLA must be published.

Planned delivery approach and next steps

GLA Members will be able to opt in to the LGPS from 9 August 2026. The Local Pensions Partnership
Administration (the GLA’s pension administrator) will hold the pension records.

Contributions to the GLA Members’ Pension Scheme will cease on 7 May 2028.

Appendices and supporting papers:

Appendix A — GLA Pensions Determination 2026



Public access to information

Information in this form (Part 1) is subject to the Freedom of Information Act 2000 (FolA) and will be made
available on the GLA website within one working day of approval.

If immediate publication risks compromising the implementation of the decision (for example, to complete
a procurement process), it can be deferred until a specific date. Deferral periods should be kept to the
shortest length strictly necessary. Note: This form (Part 1) will be published either within one working day
after it has been approved or on the defer date.

Strategic Programmes

Does this decision seek approval for activity falling within the remit of a programme delivery
plan? NO

Part 1 - Deferral
Is the publication of Part 1 of this approval to be deferred? NO

Part 2 - Sensitive information

Only the facts or advice that would be exempt from disclosure under the FolA should be included in the
separate Part 2 form, together with the legal rationale for non-publication.

Is there a part 2 form? NO

ORIGINATING OFFICER DECLARATION: Drafting officer to
confirm the

following (v')

Drafting officer:

Luke Rigg has drafted this report in accordance with GLA procedures and confirms v

the following:

Sponsoring Director:

Helen Ewen has reviewed the request and is satisfied it is correct and consistent with v

the Mayor’s plans and priorities.

Mayoral Adviser:

David Bellamy has been consulted about the proposal and agrees the v

recommendations.

Advice:

The Finance and Legal teams have commented on this proposal. v

Mayoral Delivery Board
This decision was agreed by the Mayoral Delivery Board on 27 July 2026.

CHIEF FINANCE OFFICER:

| confirm that financial and legal implications have been appropriately considered in the preparation of this
report.

Signature Date

%H[UWILUL( 28 July 2026

CHIEF OF STAFF:
| am satisfied that this is an appropriate request to be submitted to the Mayor.

Signature Date
&9 QL 27 July 2026
Aoftlem







