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CO Number  Decision  
  

Directorate  

CO221 That the Head of Paid Service: 
 
Approves the proposal to re-evaluate post GLA1117 to Grade 10 to deliver an integrated Strategic Crime 
Analysis team supporting the GLA, the VRU, and London’s external crime and health analysts. 
 
 
Note this post was approved by Establishment Control in October as a regrade from G7 to G9. The Job 
Evaluation Panel have since evaluated this post as a G10. Funding is available for this post at G10 level (see 
Section 1) 

Strategy and 
Communications 

CO232 That the Head of Paid Service: 
Approves the extension of 2 fixed-term posts within the Regeneration and Economic Development team. The 
posts are both grade 7 (with an honorarium to grade 8) Senior Project Officers to support the delivery of the 
Mayor’s Entrepreneur competition. A 12 month extension on both roles is requested to support the delivery of 
the Mayor’s Entrepreneur 2021 competition. MD2701 covers the financial approvals of the Mayor’s 
Entrepreneur 2021.  These 2 roles are fully-funded through sponsorship received from Citi Foundation for the 
delivery of the Mayor’s Entrepreneur competition. The incoming sponsorship covers training workshops, 
mentoring, marketing, the salaries of 2 support officers employed by the GLA, and the £100,000 start-up fund 
prize money. The GLA provides benefits in kind, such as the use of GLA rooms for meetings and the 
management of the programme by a permanent GLA staff member (Grade 10) who coordinates the 
programme year on year. 

 

Job title Grade Duration 
Senior project Officer 7 12month 

Senior project Officer 7 12month 

 
These roles will be 1 x 1.0 fte and 1 x 0.8 fte posts. 

Good Growth 



 
The Mayor’s Entrepreneur programme is an annual competition for London’s students looking for their 
business ideas to help make London cleaner, greener and ready for the future. This year there are 5 Awards 
each with a £20,000 start-up fund prize to enable the winning student businesses to be launched. Awards will 
be given in each of 4 categories (Creative Industries, Environment, Health, and Tech) and the 5th Award will be 
a Wild Card prize given to another finalist the judges choose from across all categories.  
 
This programme bridges the opportunity gap for students from less privileged backgrounds and aligns with the 
Mayor’s strategic approach to a sustainable and inclusive recovery. The competition will contribute to 
delivering the Mayor’s Recovery programme ambitions, including the ambitions of the New Deal for Young 
People mission, through allowing young Londoners to benefit from a skills and training offer with employment 
prospects and to feel empowered to shape and lead young people in the future. The programme also supports 
the Mayor’s Green New Deal pledge, the London Environment Strategy objective of ‘establishing new 
fledgling businesses operating in London that make a positive impact on London’s environment’, and the 
London Economic Development strategy aim to “establishing new fledgling businesses operating in London 
that make a positive impact on London’s environment.“ 

CO237 That the Head of Paid Service: 

 
Approves the following proposal: 
1. Creation of 11 two year fixed-term posts in the Infrastructure Coordination Service within the GLA’s 
Infrastructure team. The posts will be externally funded (in full for the duration of the posts) through funding 
received from the Lane Rental Surplus Income.  
 
This is a decision in principle, subject to formal confirmation of funding which is expected in February 2021; 
approval for the creation of these posts is sought now to ensure recruitment to those posts can start as soon as 
funding is confirmed. This will enable the team to progress obtaining the necessary Mayoral and Oversight 
Committee approvals and avoid project delivery delays. 
 

Job title Grade Duration 
Portfolio Manager – Scheme Delivery  10 2 years 

Portfolio Manager – Scheme Delivery  10 2 years 

Senior Project Officer – Opportunity Identification 9 2 years 

Technical Officer – Streetworks  10 2 years 

Good Growth 



GIS Officer – Infrastructure Mapping Application 6 2 years 

Principal Project Officer – Infrastructure Planning 10 2 years 

Senior Project Officer – Infrastructure Strategies 8 2 years 

Senior Project Officer – Evidence Bases 8 2 years 

Senior Project Officer – Development 9 2 years 

Principal Comms Officer  10 2 years 

Senior Programme Officer 8 2 years 

   
 

CO236 That the Head of Paid Service: 

 
Approves an annual working out-of-hours payment to the Rough Sleeping Team in the Housing and Land 
Directorate. 
 

Job title Grade Duration 
Rough Sleeping Lead Manager 12 permanent 

Rough Sleeping Manager 10 permanent 

Senior Policy and Project 
Officers x 3 

9 permanent 

Senior Project Officers x 5 8 permanent 

Senior Project Officer x 1 7 permanent 

Project Officers x 1 5 permanent 

 
 

Housing and Land 

   

   

   

   



   

   

   

   

 


