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Introduction

There are over three million women in London, coming from a huge range
of backgrounds, faiths and cultures. In many ways, London presents the
best opportunities for advancement, with its thriving and diverse
economy, matched by a huge variety of social, voluntary and community
activity. 

Women in London continue to break through in areas previously limited
to men, but they also face greater challenges. Women in London are less
likely to be in employment than women in the UK as a whole, but if they
are, they face a wider gap in comparison with men’s pay and part-time
work is more limited. Higher costs in London, particularly for housing and
childcare, make it more difficult for women to make ends meet if they are
not well-paid. Lower earnings, interrupted employment patterns and time
spent caring for others all mean a greater likelihood of having to live on a
low income in retirement.

Women are increasing their representation in many walks of life with
London often leading the way, but progress can be slow. New
opportunities in employment offer a chance to increase the rate of
progress in women’s equality, with forecasts of seven out of ten new jobs
in London being taken by women over the next decade.

Population and diversity
There are currently just over three million women aged 16 and over in
London, making up 51 per cent of the adult population. London’s
population has a younger age structure than the population in England as
a whole. Over 26 per cent of London women are in the 16 to 29 age
group, compared to 21 per cent in England. This is partly because many
younger women are attracted to London because of the opportunities to
work and study. In contrast, just over 21 per cent of women in London
are aged 60 and over, compared with 28 per cent in England as a whole.

London’s population is expected to grow by nearly seven per cent
between 2006 and 2016 and by nearly ten per cent between 2006 and
2021. This will mean around 3.5 million women in London by 2021. 

London’s status as a world city is linked to the huge diversity of its
population in terms of culture, ethnicity, faith and language. The
breakdown of the 2006 population in London into broad ethnic groups
using the Census categories gives an estimated 58.5 per cent of women
who are White British, 3.3 per cent White Irish and 9.2 per cent from
other white groups. Women from black, Asian and other minority ethnic
(BAME) groups make up 29 per cent of the adult female population. 
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By 2021, BAME groups are expected to make up 35 per cent of the adult
female population.

These broad ethnic groupings mask the rich variety of origin of London’s
population. More of this variety can be glimpsed from the country of
birth written on Census forms. The table shows the 30 most common
countries, covering all five continents, and each with 10,000 or more
women in London.

Country of birth of women in London, 2001 - top 30 countries

Source: Census 2001, Specially commissioned table CO182 CROWN COPYRIGHT

COUNTRY NUMBER %

England 1,923,692 64.3

India 88,482 3.0

Republic of Ireland 86,099 2.9

Scotland 51,156 1.7

Jamaica 44,371 1.5

Bangladesh 38,485 1.3

Wales 36,077 1.2

Kenya 32,018 1.1

Nigeria 31,742 1.1

Pakistan 29,180 1.0

Ghana 23,423 0.8

Germany 22,682 0.8

Cyprus 22,565 0.8

South Africa 22,513 0.8

Australia 22,493 0.8

COUNTRY NUMBER %

U.S.A 20,667 0.7

France 19,471 0.7

Sri Lanka 19,425 0.6

Italy 18,589 0.6

Northern Ireland 18,224 0.6

Turkey 16,285 0.5

Uganda 15,141 0.5

New Zealand 14,321 0.5

Somalia 13,791 0.5

Spain 13,294 0.4

Poland 13,064 0.4

Philippines 12,996 0.4

Hong Kong 10,971 0.4

Portugal 10,262 0.3

Japan 10,198 0.3
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Faith
For the first time in 2001, the Census asked people to state their religion.
There are many different religious groups, but combining the results into
broad categories showed that 63 per cent of women in London aged 16
and over were Christian, while 13 per cent had no religion and eight per
cent had no religion stated. Seven per cent were Muslim, four per cent
were Hindu and two per cent were Jewish. One per cent were Sikh, one
per cent Buddhist and another one per cent had various other religions.

How we live
Overall among women aged 16 and over in London, 43 per cent are single
and not living in a couple, 39 per cent are married or cohabiting and
living in a couple, and 18 per cent are widowed, divorced or separated
and not living in a couple. These proportions are highly age-related,
however, with women in the youngest age groups most likely to be single,
those in their middle years most likely to be married and those in the
oldest age groups most likely to be widowed. 

Not living in a couple is of course not the same as living alone. Women
may be living with friends, relatives and children. They may also consider
themselves part of a couple but are not living with their partner. However,
many women in London do live alone, in increasing proportions as they
get older. Just over 12 per cent of women aged 16 to 59 were living
alone in London at the time of the 2001 Census and a further nine per
cent were lone mothers living with their dependent children but no other

Hindu 4%
Jewish 2%
Sikh 1%
Buddhist 1%
All other religions 1%

Christian
63%

No religion
13%

Muslim
7%

Religion
not stated

8%

Faith of women in London, 2001 Census
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adults. Amongst women in London aged 60 to 74, 33 per cent are living
alone, as are 54 per cent of those aged 75 to 84, and 59 per cent of
those aged 85 and over. Older women living alone are more likely to be
living in poverty.

Civil partnerships
December 2005 saw the first legally-recognised Civil Partnership
ceremonies in Britain, giving lesbian and gay couples a range of rights
previously denied them. The Mayor introduced the London Partnerships
Register in September 2001, making the Greater London Authority (GLA)
the first public body to offer recognition to same-sex and heterosexual
couples. This acted as a catalyst to move the debate on about the rights
of same-sex couples. During its four years of operation, nearly a thousand
couples registered their partnerships, a third of whom were women.

Not living in a couple: 
widowed 8%

Not living in a couple:
married, separated or divorced 10%

Living in a couple:
cohabiting 8%

Not living
in a couple: single

43%

Living in a couple:
married or remarried

31%

Living arrangements of women aged 16 and over in London, 2001 Census
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Employment

Women are set to make up a growing number and a growing proportion
of the total number in employment.1 Between 1982 and 1994, women’s
share of employment in London increased from 40 per cent to 45 per cent
and then levelled out around that proportion until 2003. The figure is
expected to rise again, so that by 2016 women are expected to make up
48 per cent of all those in employment. 

At the same time, the overall number of jobs in London is expected to
grow by 558,000 by 2016. Seven out of ten of these 388,000 new jobs
are expected to be taken by women. The largest sector in London’s
economy, Business Services, is expected to offer the largest increase in
absolute numbers of jobs for women, amounting to 217,000 extra. 

Overall, women’s employment rates are lower in London than in the rest
of the UK, at 66 per cent compared to 73 per cent. Most of this
difference is due to the lower employment rates of women with children.

Women with children
Having children reduces the employment rate of women in London far
more than women in the rest of the UK. Women without dependent
children are only slightly less likely to be in employment in London than
those in the rest of the UK – 75 per cent, compared with 77 per cent in
2004.2 Employment rates for women with children, however, are vastly
different. In 2004, 54 per cent of women in London with dependent
children were in employment, compared to 68 per cent elsewhere. Lone
mothers – who form 90 per cent of all lone parents - are less likely to be

Greater London
Rest of UK

No dependent
children

Youngest child
Age 0-4

Youngest child
Age 5-10

Youngest child
Age 11-15

Youngest child
Age 16-18
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70

80

Employment rates of women aged 16 to 59 by age of youngest child, 2004

Source: Annual Population Survey, 2004
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employed than women living in couples. Again the proportion employed
in London (41 per cent) is much lower than in the rest of the UK 
(55 per cent). For women without dependent children, there is very little
difference in employment rates, whether or not they are living with a
partner.

The employment rate increases with the age of the youngest child, but
for all ages, the rate of employment is at least 12 percentage points lower
for mothers in London than those in the rest of the UK.

The employment rate of mothers is slightly lower for those with two
children than those with one child, but drops sharply for those with three
or more children. Again the effect is more pronounced in London than the
rest of the UK, with 35 per cent of London mothers of three or more
children in employment, compared with 52 per cent elsewhere.

Childcare
The high cost of childcare in London is a major barrier to women’s
employment. In January 2006, the average cost of a day nursery place for
a child under two was £197 in Inner London and £174 in Outer London,
compared with an average of £142 in Great Britain.3 Also, the amount of
provision has been falling behind the national average. The Mayor’s
Childcare Strategy is designed to improve the availability and affordability
of childcare in London. The Mayor has continued to make funding for
childcare available through the London Development Agency (LDA).
Following gap-funding for neighbourhood nurseries, providing over 1,100
places, the LDA has devoted £22 million to a joint Childcare Affordability
Fund with the Department for Education and Science (DfES). Between
2005 and 2008 this fund will provide affordable childcare for around
10,000 lower income families across London.

Disabled women
Only 40 per cent of disabled women are in employment in London,
compared with 66 per cent of non-disabled women.4 Both rates are lower
than in the rest of the UK, where 47 per cent of disabled women and 76
per cent of non-disabled women are in employment. Only 34 per cent of
disabled women with children in London are in employment, compared
with 47 per cent in the rest of the UK. In fact having dependent children
has no impact on the rate of disabled women in employment in the rest
of the UK, but it does in London.
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Black and minority ethnic women
Black and minority ethnic women currently account for 27 per cent of all
working women in London and this proportion is due to rise in the future.
It is estimated that 80 per cent of the increase in London’s workforce by
2011 will consist of black and minority ethnic workers. 

Employment rates vary enormously amongst women from different ethnic
groups, being higher among Black Caribbean, Black African, Indian and
white women and lower among Pakistani and Bangladeshi women.
Overall, black and minority ethnic women are under-represented in
management and professional occupations. In lower paid occupations
such as sales and customer services, over one third of women are from
black and minority ethnic groups and this is reflected in lower average
earnings than white women. 

London’s public sector is particularly reliant on the work of black and
minority ethnic women, most notably in the health and caring services.
Forty two per cent of nurses and 54 per cent of nursing assistants and
auxiliaries in London are from black and minority ethnic groups.

Older women
Employment statistics often refer only to those under pension age, but
fifteen per cent of 60 to 74-year-old women in London were still in
employment at the time of the 2001 Census. The figures for those aged
75 and over are not recorded. Older women also make a huge
contribution to the economy in terms of voluntary and unpaid work. One
in eight provides unpaid care to sick or disabled relatives or friends, and
many help out their sons and daughters by providing childcare. Age
Concern estimates the value of unpaid care for grandchildren by
grandparents to be over £500 million in London.

Full-time and part-time working
The lower employment rates of women in London are entirely due to
lower part-time rates than in the rest of the UK – full-time rates are
actually higher in London. Part-time rates, however, are much lower.
Altogether, 47 per cent of women in London work full-time and 19 per
cent work part-time (2004 figures). This compares with 43 per cent
working full-time and 30 per cent working part-time in the rest of the UK.
Again the differences are most marked for women with dependent
children, 26 per cent of whom work part-time in London, compared with
40 per cent elsewhere. Lone mothers in London are less likely to work
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part-time than mothers living in couples in both London and the rest of
the UK.

Availability of part-time jobs
A quarter of jobs in London are part-time compared with nearly a third in
Britain as a whole.5 In all regions except London, the share in women’s
employment is fairly evenly split between full-time and part-time. In
London women are far more likely to work full-time than part-time, while
the pattern for men’s employment is fairly similar to that in other regions.

Between 1982 and 2003, the number of part-time jobs in London
increased by 49 per cent. The highest proportions of part-time jobs in
London are in the hotel and restaurant sector (49 per cent in 2003), in
wholesale and retail and in other services (both 33 per cent).

Part-time work is much less concentrated in the highly-paid areas of
central London but is more dispersed, reflecting the locations of town
centres. Occupational projections suggest there will be a fall in the
number of administrative and secretarial jobs, which have provided many
of the part-time opportunities outside central London, increasing the
challenge of meeting the needs of women who need to work part-time
because of caring responsibilities. 

Greater London
Rest of UK

Women with children
working full-time

Women without children
working full-time
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Women without children
working part-time
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Percentage of women working full-time and part-time, 2004
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Gender pay gap
The gender pay gap is greater in London than at UK level. The average
(mean) difference between men’s and women’s full-time hourly earnings is
24 per cent, compared with a UK figure of 18 per cent.6 This reflects the
significant number of highly-paid jobs in London in which women are
under-represented. The highest paid ten per cent of men in London
earned £36.66 an hour in 2004, while the lowest paid ten per cent of
women full-time workers earned £6.68 per hour and the lowest paid ten
per cent of women working part-time earned a mere £4.85 per hour.

The part-time pay gap is also greater in London than in the rest of the UK.
Average (median) earnings show that women working part-time in London
earned just 51 per cent of the full-time hourly rate for men, compared to
57 per cent in the rest of the UK.

Living wage
Many women in London still work for low wages. The Mayor has set up
the Living Wage Unit to establish what is needed for a living wage in
London. The first report by GLA Economics in March 20057 estimated the
poverty threshold wage to be £5.80 an hour, significantly higher than the
minimum wage level of £5.05 from October 2005. The reason for this
difference is primarily because of London’s higher housing costs. If London
housing costs were the same as the UK average the poverty threshold
wage in London would fall to £5.30. 

A living wage has to give a secure margin to ensure that individuals do not
fall to the level of poverty wages. This level was estimated at £6.70 in
March 2005. At the time, nearly 16 per cent of women working full-time
in London were earning less than £6 per hour and nearly 34 per cent less
than £7. For women working part-time, the proportions earning less than
both poverty and living wage levels were much higher. Over 37 per cent of
women working part-time in London were earning less than £6 per hour
and over 50 per cent less than £7. 

Pensions
Women are more likely to be living on lower incomes in retirement because
of lower earnings during their working lives. Women’s full-time earnings
average 76 per cent of men’s and part-time earnings are still lower. Women
are also more likely to have taken time out of work to provide full-time
care. This means they have fewer savings for retirement and personal
investment. They are less likely to have an occupational or private pension. 
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Pension credit has had a considerable impact in lifting retired people out
of poverty, but many still do not claim their entitlement. This means that
one in five pensioners in London – and a higher proportion of women -
are living below the official poverty line. Nationally, two thirds of
pensioners living in poverty are women.

One of the priorities for the Mayor’s Older People Strategy is to reduce
pensioner poverty in London, through increasing the take-up of Pension
Credit and making the case for a more generous and comprehensive state
pension system, which recognises women’s unpaid contribution in caring
for others.

Caring for others
As well as those looking after children, many women provide unpaid care
for sick or disabled relatives or friends.8 Women are more likely to be
carers than men, and more likely to be the main carer. In the 2001
Census, over a third of a million women in London were providing such
unpaid care. This represents nearly 12 per cent of women aged 16 and
over, but this goes up to 21 per cent for women in their fifties. Over 12
per cent of women aged 60 and over are carers. Over one in five of all
carers were providing unpaid care for 50 or more hours per week. 

Fifty per cent of women carers were also in employment, while 19 per
cent were retired or permanently sick or disabled themselves. Of those
providing 20 or more hours of unpaid care per week, 32 per cent were in
employment. 

A study for the Office for National Statistics (ONS)9 found that the
highest proportions of people providing unpaid care were found in areas
with higher than average levels of deprivation and long-term illness. The
local authorities in London with the highest proportions of the population
providing intensive unpaid care (20 hours or more per week) were Barking
and Dagenham, Newham and Tower Hamlets. Some ethnic minority
groups are more likely to provide care than others, taking into account
differences in age and sex. Pakistani and Bangladeshi groups in particular
are more likely to provide unpaid care.

The main source of income for 57 per cent of carers is from employment,
while 16 per cent are reliant on non-retirement social security benefits.10

Fourteen per cent are reliant on a state retirement pension plus any
means-tested additions, while an occupational or private pension is the
main source of income for 11 per cent. 
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Representation

Women represent 51 per cent of London’s potential electorate. Women
are more likely to be registered on the electoral roll than men in all age
groups, but London has the worst registration rate of all regions in
England and Wales. An estimated 13 per cent of those eligible to vote in
London and 18 per cent in Inner London are not on the electoral register,
compared with the England average of seven per cent.11 One in four
Londoners aged 17 to 24 are not registered, nor are one in seven from
black and minority ethnic groups. 

The Mayor is involved in a Londonwide voter registration drive which aims
to ensure that hard-to-reach Londoners will be registered to vote in time
for the Local Authority Elections in May 2006.12 New names can be added
to the register up to 13 March. 

The 2005 General Election turnout was slightly lower in London than in
the UK as a whole, at 57.8 per cent, compared with 61.4 per cent.13 Men
and women were equally likely to vote, but younger people were much
less likely to vote than older people.

MPs and councillors 
There are 19 women MPs in London. At 23 per cent this is a slightly
higher proportion than the 20 per cent representation in the UK as a
whole.14 The country’s only two black or minority ethnic women MPs both
represent London constituencies.

There are 135 women members of the House of Lords – 18 per cent of
the total. The London Assembly has nine women members out of 25,
representing 36 per cent.

Representation of women amongst councillors is also slightly higher in
London than in England as a whole, at 31 per cent, compared to 
29 per cent.15 Overall, 14 per cent of councillors in London are black and
minority ethnic compared with under four per cent in England as a whole.
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Crime and safety

Concern about personal safety can limit women’s opportunities to take
part in all aspects of London life, and women are less likely to feel safe
than men. However, the most recent Annual London Survey in December
2005 showed that concerns about crime and safety are declining amongst
both women and men in London.16

This confirms the trend identified in the British Crime Survey, which found
that in 2003–04, 22 per cent of Londoners had a high level of worry
about violent crime and 25 per cent of people perceived a high level of
disorder in their local area, compared to 29 and 34 per cent respectively
in 2002–03.17

The number of police officers in London reached over 31,100 in
December 2005, of which nearly 20 per cent are women. A higher
proportion of Police and Community Support Officers are female – 
30 per cent in September 2005.

The expansion in police numbers is mainly to staff the Safer
Neighbourhoods programme, with dedicated community-based teams.
The teams work with partners and members of the local community to
reduce crime, disorder and anti-social behaviour. The Mayor plans for
each ward to have a Safer Neighbourhood team of four by April 2006 and
a full team of six by April 2007. Evaluation of the programme so far
shows it is reducing crime and increasing Londoners’ sense of safety and
security. 

Domestic violence
An estimated one in four women is likely to suffer from domestic violence
at some stage in their lives. The crime is severely under-reported, but
even so, domestic violence represents 25 per cent of all recorded violent
crime.18 The Metropolitan Police attend around 300 domestic violence
incidents every 24 hours. Domestic violence accounts for 16 per cent of
all homelessness acceptances. It is a feature in the lives of three-quarters
of children on the child protection register, and is a significant factor in
disputed child contact cases and the underlying reason behind many
other social policy issues. The Mayor launched his second Domestic
Violence Strategy in November 2005, which builds on the progress of
recent years in addressing domestic violence in London and sets out the
next stages of addressing the issue.
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Elder abuse 
Older people can be subject to violence and abuse in any setting,
including their own homes or residential settings, whether from relatives
or staff. Abuse includes neglect as well as physical and mental cruelty and
financial abuse. These crimes often remain hidden because the older
person has no one to turn to, or is dependent on their abuser. Therefore,
little is known about its prevalence. Help the Aged, which has launched a
campaign against elder abuse, cites a figure of 35 cases of elder abuse
each month being reported in the media nationally, but states that ‘these
35 cases are just the tip of the iceberg. In fact, half a million older people
are facing some form of abuse right now’. This is one of the issues being
considered in the Mayor’s Older People’s Strategy.
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Housing and homelessness

The high cost of housing and the shortage of affordable options are a
particular difficulty for women in London. Land Registry figures for the
last quarter of 2005 show the average price of a property sold was
£289,000 in London, over 50 per cent higher than the England and Wales
average of £191,000. Only two boroughs had average prices below
£200,000. The average price of a flat or maisonette was nearly £247,000
in London at the end of 2005, 42 per cent higher than the England and
Wales average of £174,000. 

The price of housing makes buying a home beyond the reach of many
London workers, including the groups designated as key workers by the
government. The average price of a property in the last quarter of 2005
stood at nearly 12 times a qualified nurse’s average pay in inner London,
compared with an average of nine times in England.19

The supply of new housing over the past two decades has averaged about
20,000 units each year, but only a small percentage is estimated to be
affordable. The Mayor estimates that 31,900 new homes are needed each
year, 50 per cent of which should be affordable. 

Women-headed households tend to be more reliant on social housing -
local authority and housing association accommodation. This applies in
particular to lone parent households, 60 per cent of whom live in social
housing, compared to 23 per cent of other households with dependent
children. The number of new lettings made by councils and housing
associations has fallen by 26 per cent over the last five years. 

The total number of households accepted by London local authorities as
homeless and living in temporary accommodation stood at over 63,400 in
November 2005.20 The vast majority of these households are headed by,
or include, women. Since 1 April 2004 it has been illegal for local
authorities to house families with children and pregnant women in bed
and breakfast accommodation for more than six weeks. By the end of
November 2005, the number of families with children and pregnant
women in bed and breakfast accommodation in London had fallen to 349. 

Homeless households in London spend more time in temporary
accommodation than those elsewhere. Between July and September 2005
nearly 30 per cent of all London households leaving temporary
accommodation had been there for longer than two years, compared with
only ten per cent nationally.
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Health

On the whole, women in London are healthier than those in England and
Wales. In the 2001 Census, 63 per cent of London women recorded
themselves as in good health compared with 60 per cent elsewhere.
Although the proportion decreases with age, on average, older women in
London are still more likely to be in good health than those elsewhere. 

However, there are wide disparities in health within London, closely
related to levels of deprivation. This is reflected in different life
expectancy rates across London. Female babies born in Tower Hamlets in
2001 to 2003 can expect to live to 78.7 years while those born in
Kensington and Chelsea can expect to live until 84.8 years (Health in
London Report, GLA, 2005). As the map below shows, Lewisham,
Newham and Tower Hamlets had a female life expectancy more than a
year lower than the England average. Life expectancy continues to
increase and the gap between men and women is starting to narrow. 

Disparities in health are also evident among different ethnic groups, as
reflected in rates of limiting long-term illness. For women aged 50 to 64
in London for instance, rates are highest for Bangladeshi and Pakistani
women (54 per cent and 50 per cent respectively), but are also higher
than average for most other black and minority ethnic groups (2001
Census). 

Barnet

City

Enfield

Haringey
Waltham 

Forest
Redbridge

Havering

Barking and 
Dagenham

Bexley

Greenwich

Lewisham

Southwark

Tower 
Hamlets

Newham

Hackney

Lambeth

Bromley

Croydon
Sutton

MertonKingston 
upon 

Thames

Wandsworth
Richmond 

upon Thames

Hounslow

Ealing

Brent

Hillingdon

Harrow

City of 
Westminster 

Camden Islington

Hammersmith 
and Fulham

Kensington 
and Chelsea

Difference from England average

More than 1 year higher (5)
0 to 1 year higher (7)
Not significant (8)
0 to 1 year lower (9)
More than 1 year lower (3)
Not available (1)

Female life expectancy, 2001-2003

Source: Office for National Statistics in Health in London report, 2005

 



18 Mayor of London Women in London 2006

Teenage pregnancies
The rate of conceptions among young women under 18 seems to be
levelling out over the last few years, but is still higher in London than in
England as a whole. In 2003, the latest date for which information is
available, the under-18 pregnancy rate represented 51 per 1,000 young
women aged 15 to 17 in London, compared with 42 per 1,000 in England
(London Health Observatory). Rates vary widely between boroughs, with
the highest rates in Lambeth (105 per 1,000), and Southwark (87 per
1,000). This compares with rates of 22 per 1,000 in Richmond upon
Thames and 27 per 1,000 in Harrow.

Sexual health
London has disproportionately high rates of diagnosed sexually
transmitted infections, compared with the rest of England. Rates of
infection of syphilis increased rapidly across London between 2000 and
2004.21 While men are more likely to be infected, the rate of infection
amongst women rose by nearly nine per cent across London between
2003 and 2004. 

The most common sexually transmitted infection is chlamydia, which
often remains undetected, and can lead to reproductive health problems,
including ectopic pregnancy. Diagnoses of chlamydia have doubled in
women in London since 1995. The numbers of chlamydia diagnoses are
highest among women aged less than 25 years.

HIV
Up to the end of December 2004, there had been 39,014 HIV infections
diagnosed in London since the recording of the epidemic began.22 These
represent 57 per cent of all infections in the UK. The most common route
of infection for new HIV cases reported is through sex between men and
women. In 2001/05, over 52 per cent of all new cases reported in London
had acquired the infection by this route. By the end of 2005, there were
over 11,000 women who were living with HIV in London, making up 26
per cent of the total. It has been estimated that about 27 per cent of all
HIV infections may be undiagnosed - and so it is possible there are a
further 8,600 Londoners who are HIV positive but are unaware of their
status. The proportion of HIV diagnoses acquired through injecting drug
use has remained low at just 3 per cent in 2003, probably as a result of
successful harm reduction programmes. However, recently there is a
concern that HIV incidence may have risen among injectors. 
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Education and qualifications

Women in London have better qualification levels than those in the rest
of the UK. Figures for 2004 show that over 30 per cent of women aged
16 to 59 have a have a higher-level qualification, above A level or
equivalent, compared with 25 per cent in the rest of the UK (Annual
Population Survey, 2004). Only 15.5 per cent of women aged 16 to 59 in
London have no qualifications, a lower percentage than in the rest of the
UK – 16.9 per cent.

Younger women are continuing to enter higher education in greater
numbers and in 2003/04 women made up more than 60 per cent of all
UK undergraduate students in higher education (Higher Education
Statistics Agency). Latest data on London is only available for 2002/03,
but this showed women graduates obtained more second class, but
slightly fewer first degrees than men. 

Girls persistently outperform boys in GCSE results. In London in 2005,
nearly 58 per cent of girls obtained five or more GCSEs grades A* to C,
compared with just over 49 per cent of boys.23 These are slightly below
the England averages of 61.6 per cent for girls and 51.5 per cent for boys.
Results have been improving across London for both girls and boys,
however, with the number of pupils gaining this level of qualification
increasing by 50 per cent since 1997.
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